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AGREEMENT

TS AGREFMENT made and entersd into this 22nd day of June, 2010, by and
herween OMEMAKER SERVICE OF THE METROPOLITAN AREA, INC.. Philadelphia.
Penmsyivania (hercinafisr called “Emplover™) and the NATIONAL LINTON QF HOSPIT AL
AND HEALTH CARE FMPLOYEES, AFSCME, AFL-CIO and its affiliate DISTRICT 11990
(hereinaficr called the “Union™), scting hersin on beral? of the Zmployess of the saic Emniazer,
as hereinaficr defined, now emploved and hereinafisr to be employed and collectivaly oew gmats

as the “Empuvses”

ARTICLE |
RECOGNITION

L. Emplover recognizes the Union as the sole and exclusive collestive
bargaining representative of all full-time and regatar pari-ume anployess empioyed ax
Homemaker-Home Health Ades andfor as Clanical Empiovess as stated in the Cernfication of
the Pennsylvamua Labor Relations Board, Case No. PERA-R-3541-E, excinding all proTessinnal
smplovess, supervisors, first-level supzrvisors, confideniial cmplovess and temporary
cmplovess,

2. Empiover also recorntzes the Tindon as the solz and szoivgive colicotive
pargaining repressntative ot all foll-umpe and regular pari-time employees ampioved as chors
workers as stated in the Comtification of the National Labor Kelations Board, Case No, 4RO~

15094, cxeluding ali professional emplovees, subervisoms, drst-iovel supsmyvisors. confiasntiz’

emplovass and temporary emplevess

o



A “full-time employee™ 15 an emplovee who is scheduled to work ai lesst &
forty-howur week. A “regular pari-ume” employes 1s an smployes who has worked and heen pard
for al Jeast twenty (207 hours per week for at Jeasl twenty (201 weeks in the six (61 months prior
to the Emplover’s review of hours. The Emplover will continue to make a review of hours every
six (6} months on its current schedule. The Uinion shall have the nght 1o review the records of
empiovess who do not meet the definion of regular parl-time employess ai the time the

Employs: announces the results of ils yeview,

Led

It is agrasd that this Agrsemen: shall apply and commnme in Tult o722 ans

cffect at any location 1o which the Smpioyer may move. 1i is Turther apreed that tis Agreemei?

il

shal] apply to anv new or additional faciiites of the Employer and under its principal discrenon

and conire: within a fifty-mile radivs ol the Sy of Prtadslpos.

4. Whenever the word “Empioves™ s used 1n this Aersemend. it shall be

:__J )
deemed 10 mean the Zmplovess m the hargainmg units covered by the Agreement, as defined in
Sections | and 2 hereof.

3. At the time & now Emplovee suimect to the Agrssment is hirsd, Empiovar

shall deliver 10 said Emplovee a wriller notice that Emplover recomizes and is in contructual

relations with the Union.

6. Part-nims Empiovess covered by the Agrsement shall receive frinve

hanefits, wage raes and wags increases heteundsr pro-tated w that of 2 full-rime Smojoves



ARTICILE i}
LNION SECURITY

1. All Emplovees on ine active pavrell as of the efisctive dme of this
Agreement, who are members of the Unior. shall maintain their membership in the Union 16
pood vanding as a condition of continued cmployvment.

2 All Emplovess on the active payrolt as of the sffecuve dale of this
Agreement who are not members of the Union shall become members of the Union thirty {304
Gays afler the effecnve date of this Agreement.
3. Al bmploysss Tired after the effsctive daw o this Agrezmen: shall busoms
members of the Union no later than the thirtieth {30th) day {ollowing the beginning of such
empioymznt and shall thereafier maintain their membership m fie Union In good sianding as 2
conditien of continmsd smplovment,
.4 For ihe purposss of thus Article, ar Emplovee shali be considerag 2 member
of the Union in good standing if he/she tenders his periodic duss and inidation {ee uniformly
required as o condilion o cmployment.

3. Suhject to the Orievance Frocodure provision of this Asrsement, an
Zmployes who he failed 1w maintaic membershup in good standiog as reowired by this Ardele,
shall, within twenty (200 calencar deys following recsip: of 2 writter: demand from the Lnios
Teguosting misther dischargs. be discharesad i during such period, the reguirs? dus: and
imzaton fe2 have not baen tondered.
The Uniorn shall mdomaify and save Smployer ha:micss againgt any and ai!

P - oy v e . . o
clnmas, demands, sunts and othor forms of LTy tha! miay ariss out of or by reason of aotion

Vaglrme fams (e = — e a b e i PRI e .
= by the Smployer for the puross of COMPIINE With the provisions of this Liiole,

L



ARTICLE L

1. Lipon receipt of a written authorization from an Tmploves in the form

annexcd hereto zs Exhibit "4, the Employer shall, pursuant to such authorization, deduct Trom
{he wayes due said Employee ench month. starting not caelier than the first pay period following
the completion of the Employce’s probanonary period, and remit to the Uimion yegular mantiiy
ducs and initiation fees as fined by the Union, The inthatior: fe2 siall be paid i wo {2}
consecutive monthly instalhments beginning ths maonth Tollowine the complenon of he
probationary period. in the event the Linion: amends the initiation fee andfor dues schedule, the
Emplover agrees w maks the revised deductior {from the Emploves's pav upon thirry (30) seve
wrilten nodics from the Union.
Tipon thirty (30 days’ witten notice trom the Union, the Smploys gerass
10 Terli said dues and initiation fees 1o the Philadelphia offics of the Union, s designated 1n said
notiee.
3 Emplovees whe are members of the Linion whe do not sign written
suthorizations Tor deductions must adhars 1o the same paymen? procedurs by making paymonrs
direetly w the Umion

4, Any Empioves who is a member of and adberss to sstabiishad ang
caditional tensts 0r taachines of 2 bons fids religion, body of sect which has historizaliv haic
cumsuisntious obiections 1o joining or financially supporiing labor organizations. nd whn
demonsirates such membershiv and adhersnes 10 the Union and the Zmployer. shuli not ne
raqirzd to join and remain & member of the Uimon 25 a condinon oF CIploVInent.

.



3. Such Emplovess shall be required. as & condition of confinusd SMpIoVInent.
1o Temit to cither The Lupas Foundanon. the Sickic Cell Anemia Foundation, or the Amenican
Cancer Society, recognized and valid chantics under Section 301 (c)i 31 of Title 26 of the Tmerna
Revenus Code, monthiv a sum equal to the nifiation fee and reeular dues of the Lnion as
provided for herein, Such sums shall bs checkod-off by the Emplover from the Employee’s pay
at the game Bme and it (he same amount 45 arg INiGaton fees and duss and remitied py ths
Tmployer 1o the charity designaied by the Employec from the ligt abova Suck designation shakl
e mads in the form of 2 writier authorizanon in the FOTm annexss hermo as SR B

& Tf umy such Emploves who holds comscientions oechions Tequusts the
Unjon ¢ utifize the orievance/arbitration procedure, as providod 1oz In thits Agresment. ot tee
Employee s behall the Union is authorizad to charge the Zmpioyee tha reasonatis cost 0 el
such procedure.

(a} Such costs shall inchede, but not be limited Lo, the sxpense of Lmon

representation at all stages of the gnevance procedure, the reasonable and customary foos of the

arbitraior and arbitratior. fecs and the foes of the Limon & attorney,

e

§¥ The Empioyee shall not have the right, authority, or abriity i

desivmats, engage or otherwise hire his/hor own atiomey 10 prosscuke: his/hzr grisvense 37

e F 2
arbitration is determined o be appropriae by e Unior. Cniv tbe Union snal have the authomy
1o determing whether & mrievancs on behalf ol such Zmployes snall b iaen w arHwalon.

for  1ffess are dus and owing to the Union under this provisior. susn

{zes, if not paid when billed, shall be deductec fTom tas Zmployses’ pay 1o AO0OTRENNS WITE



tixhibi: "B”. attached hersto. and remilied to the Union ok a monthly basts and skal} be
compietsiv paid in a period of twelve (12} momints from the month of mliing.

{ci Any dispwes arising herween the Union and the Employze
concerning the reasonableness of the costs assessed hy the Union shall not be subject to the
grievance and arbitration procedure of this Apreeinent.

The Emplover shall be relisved Trom making such “zheck-od1" daduchons

4 -

upor (&) termination of employment or {b) frapsier o 2 job other tnan onz cove ed by the

hargaining agreement or (o) lavoff from worit o7 {41 agrsed 1eaVe 07 absenLs oF (2] AR O
the check-of} authorization in accordance with its ivrms o with appiizible law, Nowwithsanams
the foregoimp, upon the return of an Zmployee w work: fromr any of lhe lorepoing crumeratst
absencss, the Employer will immediaiciy resume (he oblipation o making such deaustions,
excepr that dudusiions for tormunated Emplovees snall be governed by paragrapis 1. 5 und =
hereof, Thesc provisions, nowsver, shall not reileve any Smployees of the oblygations to miaie
the required dues and Imtiation fee payments pursuant to the Linion constitution in order to
remain in good standing, except as provided in Sections 4 anc 3.

g, The Emplover shalf not be obliged w make dues deductions or chantable
deductions of anv Lind from any Emploves whe, during any dues month invoived, shali havs
failed 1o have recgived sufDcisnt wapss io egual the dues or sharitabie deducnons.

Eack montk, the Fmplover shall remis to fhe Union all deduciions {or duss
ane initianion fess or deductions [or the grisvance and arbitration procedure in accordance with
paragrapk 6 hersof, made from the wages of Smpleyess Tor the preceding month. and forwars

said paymeni o the Linion on or before the 15th day of each montk, iogatier with a list o all

"=



emyployees from whom ducs andior imtianon faex andior grievance and armwation foss have
heen deducted and {heir social securily numbers. In additon. cach maonth, the Employer shall
forward to the Union a lis: of all employees from whom charitable coptributions liave bech
deducted in accordance with the provisions of Scetion 6 hereof together with the amount
deducted for each emplovec.

§0.  The Emplever agrees o furntsh the tnior each month with the names of

nowly nired Employees, their addresses, social security numbers. classifications of wotle Gaiss ol

hire, and names of 1smminaied Emplovess, westhar with their datss o Wesmnination, and nemss of
smployecs Oh leaye of absenes,
11.  Ths Employer agress 1o make 1 peyrol; deduciion once sach calenger voar

from an Empioyes’s pay Tor the Districs 11998 Tolities! 4otion Fund upon the wntlon
authorization of any cmpiovee covered under this Agreement and remit same to the
Thsirict 1199C Political Action Fund. Said avtborization shali be m the {orm annexcd beralns as
Gyhibil "3, This daduction shall be made only once per vear for thoss Fmplovees in ths
bargaining unit authorizing the deduction. The Empiever shall romit the jump sum ol ali
deduenions 1o Dismict 11990 by separale check.

12 It i speeifically agrsed that the Emplovar assumss ne obligation, Tinanzial
o otiierwise, arising out of the provisions of this Asticle, and the Lnior herchy agress that it wilk
indemnify and heoid tne Empioyer hannless from any diamns, azdons oo peocssdings b an
Smpioves arising from deductions made by the Employe hersunder. Jmes the Tunds ass

remitred te the Union, oo 1o the chariny of the Emploves’s designated choice as the case may be.



their disposition thereatier shall be the sole and exchusive obligatior. ané responsinility of the

Linior. ot the charity as the case may be,

ARTICLE 1V
UNTON ACTIVITY, ACCESS
TO AGENCY, AND BULLETIN BOARDS

L Represeniativas of the Union, after receiving permission of the Excoutive
Diresior o his desiznes, shall have reasonabie accoss to the office ol Employer for the purpose
of admintstering this Agroement.

2, Delegates shall de given reasorable opportundty from time to ume i@
investigale prisvances of emplovees for whom they are Dslegates. However {his is & priviices
anc must not be abused. Any abuse, including but not iimitsd 1o, talking exesgsive timme o not
limitng activitiss to Union matters., shall be grounds for discipline. In every nstance, o Oebsgate
shall first secure the permission of his or her immediaie supervisor belore isaving s or her worl:
AES1IITCHLS,

3. The work schedules of Emplovess who are Delegates shal! pe adjusied 5o
far as practical to permit attendance at regulariy scheduled Delogate assembly meciings.
provided that the operations of Empiover shall nol bz impaired and that =mployer is given at
leas* ten ( 10 davs’ notice of the daie and time of sach meetines. Zmproyveas shall nol be paic
during time taken oif to atiend such mestimgs. However, sach Swren! union g2isyme will b
nermitisd 1o take one dey off in cach vear of this Apresment for purposss ol aticnding, Dejegais

seminars and conferances anc shal? pe pald fer that dev as iF he'she had workad,



d. N Emplovee shall engage in any Union activity which IntesTerss Witk the
parformance of his/er work during hisher working time, of with the perlormancs by any other
Employee of thal Emplovee’s work during isfher working ume.

o3 ‘The Emplover shall provide a bullciin board for the exclusive use of the
Lnion for the purposc of posting Uniop notices. Such bullehin board shall be placed

comspicuoushy and ai a place readity accessible to Tmplovess in the courss of emplovment.

ARTICLE %
N DISCRIMIIN AT

Neither the Fmplover nor the Union shall discriminate against, limi, segregate of
classify any individual because of such individusl’s race, color, Tehigion, Sex, natinnal orign ov

physical handicap.

ARTICLE VI
PROBATIONARY EMPLOYEES

A1 Homemaker-Home Health Aides shall be considersd probatonary Empiovees
for a period of sixty (60) days from the date of mual emnlovment. All Clencal Employees
covered by this Agrsement shall be considered probationary Employess for a pariod of sixry (Ol
daws from the dae of initial smplovment,

Tiuring or at the end of the probatonary penod. the Employsr may discharge oo
suspend any such Smpleyes for any reasor and such suspension of diseharge shall not be subjo

o the (irievanes and Arbitration provisions ol s Agresment

e



ARTICLE Vi

SENIORTTY
L. An Fmploves's nights under this Arficle shall begin upon the empicoves’s
entry inio the bargaining unit.
2, Diciiniuons:
(a) “Bargaining Lnit Smmiority” is denined as the jenglh aT time 4L

Employes has been coniinuousty employed in the varcaiming unit it any capasiry ny Znplower
g 15 to be computed as s2t {orth below.
(bl “Classification Seniority™ is defined es the lengtn of nme an
Empioyee has worked continuously in a specific job classification in the bargainming umit.
(¢} For purposss of this Article, the ioh classifications shall be as
Tolivws:
(13 HomemakerFHome Health Aades: and

{2} Cleneal Emplovees coverad by ihi Agreement.
P : g

X Arcrual:
(el An Emplevee s semotity sball commenee with his/her entry tnte tne
Burraining unit.
{bi Bargaining Linit Senionity shall acerae during a continuous

autharized jeave of absense withow: pay up io sin (6 months o foT the period ol matsmity isave
provided that the Tmploves retums to work immediaisly folivwing the expiration of suen jeave

of abscnee; during an authorized leavs of absence with pay; duning a peniod of continueouvs layo il

not 1o 2xzead the l2ssar of six (9} momths or the length of an tmployes’s continuous

1M1



emplovment. if the Employee is recalled into cmployment, and during a medical 1save of up to
nine {9) months.

¢} Classification seniority shall accrue during the peniod specified in
(b] above and during the time an Employse works in a specitic job classification in the
bargaining unil

i< Regulur part-tme cmployses shall acerue senjority as st forth in
(2], (b). und 1<) abovs, pro-rated on the basis of & Torty-hoor weel.

£ Loss of Jamoiny

An Empioyec's sepionity shal’ be lost wher an Employee:

{a} Quizs, resigns or taliss ¢ job elsewhere when ms/ne rawalas work:
avaituble at Emplover,

fb) is discharped 7or cause.

ic) is taid off for a peniod of six () conszcutive months ora pariod
excecding the length of the Employes’s continuous service, wWhichever 1 dess,

{di Fuils to report 10 work foliowing a recall from layotfi o7 decision 0F
an arbifrator Teinstating an Employes who was dischargsc within three (3) working davs afler
heing notified by telegram or certified mail at the Jast address i the Empiover’s records 1o rennt
tor worls. The Emplover shall also send 2 copy of the noudiization to relurn to work to the Lmon,

oy Fails to returm: to work following the end of a leave ol absence,
vacation or sicl: leave unisss the Bmpioves presents an excuse acceptadle 16 the Employer w
writing at Jeast three (3) deye prior to the time Fmiployee is scheduled to ratam:, unless Empkoyes

iz upable 1o 0 so hecause of an emerpency.



(i Tz empioyed by another smpioyer duzing @ leave of aDECNCE SXCLT
for muititary duty.

(zi  Fails to return o work following & disciplimary suspensior. or

{hi is absent for sevenly-two {72} consecutive hours without notifying
the Emplover unless the Emplovee presents an excuse aceeptable o the Employer.

s Apphication:

Classification seniority shall anply in tayofts and recalls and for schedniing

vazations as hersin provided; with respeat 1o alf other benefits whore lenmth of servise 3 v ial

=i

under this Agresment, Bargaining Unit Semionity shall apply,
. Lavoff:

{a) All Delepatss of the Unior under this Auresment shall heac by
bargaining unit. departmental and clagsification seniority iist for the auraiion of ther tem of
office. At the expiraiion of their ierm of office. removal or resignation, they shall retwrn 1o the
tegular seniority standing, Such super-senionty rights shall apply only in cases of fayofi and
recal®. The Lniom agrees to notify the Lmployer it woiting within ter: days of the selection,
removal or resignation of Union Delegates, and agrees that the terms of this super-sentonty
provision shall not apply until the Employer hes been so notitizd,

{ir In the event of & Javoff within & job classification, probationary
Emplovess within that job clessiiication shall be baid off firs, withow! regard te thei ingividua:

sriogs of caplovment. Nor-probationary Employees shal: be the next to be lmd o[l i the

inverse order of their clzssification seniority; howover, il g part-time Employes ey mreatar ful?

13



time equivalent senionty than & full-time Employze In the same classification who is to be tald
off, the part-time Employce must be wilimg 1o aceept fuli-time smployment to continue workirg.

i} in the event an Empioyee is scheduled o be taid off in one Job
(lassificalion and (here exists a vacant position  another Job Classification which the
Empiovee has qualifications and the abiliy to perfonm. then Bargatning Upit Seniority shall
prevail in assigming such Employees scheduled w b laid off to suck vacant jos, Howover., noe
such Tmployec may by this provision depnve Emploves in the Job Classification. where thu
vacancy exists of a Promaotion te which the Jatter may be cnittied undsr Parasrapn b ol s
Article,

id}  Inthe event » homemalkerhome health: mide Empioys2in e
bargaining unis is scheduled to be Taid off, the Emplovar will offer that homemaker/nome neaith
aide Emploves a part-time homemakermome healin ads position. Il thai homemakerhome
health aide Employes aceepts that position, the Zmployer will pay that homemaizerhome health
aide at the homemakoroims heatth aide's carrent rate adjusicd for any subsequent negotiated
wauc changes.

7 Recall:
&) Whensver & Vacancy occuss in a job Classification, Employaes wne
are on 1avofy in tkat classification shall b razalled m asgordanse with their ¢lassitication
semivmily in the reverse order in which they were lald off. Tz vasancy osours e & iob
(" lassification where no Tmplovess in that Classification has rezall rights, (hen the taid off
Emplovoe witi: the most Bargaining Unit Senionty will be recatled i e has the gualifications o

ability Lo do the work and i not, the noexi semor Emeloyee wil] be recalied. and so o,



(o Probationary Fmployees who have besn ki off have no recall
privileges.

{c} A part-lime Employee on layoff shall have recall rignts to & full-time
position anly it he or she i[5 willing to wotk the reauired full-time schedale of Tours.

8. Promodons and Transters:

fal Whentvet a promotional vACRRIY ocours within a Job ClassiTcaiion.
Emplover shall post notice of the vazancy, and atso provids a copy of said noies 1o the Len,
it order to be considsred or the promotior. Emplovess mus! sign a bid snast which shal. e
posfad with the notice. Promotions shall be awardsd or the following pasis: abiliy to do the
worlz, physical fitness to do the woriz, and, 11'the first fwo {actors ars redatively egual, then tothe
hidder who has the erzaiest senlority n that Job Classifizanon,

(b) AT Empioves who 1s promoted sball senve the same probationary
period on the new job as anew hire. 10he i removed from the new job duning the probanonary
period, he shali be returned to his former job without loss of semority or other benefits, excepting
that if he is discharged his rights shall be subject to the Discharge and Penaltizs provision odthis
Agresment.

fe) in the eveni 2 HomemakerHome Health fade wishas 10 be
comsidered for & barsaining umt clerical posilior, he or she shall submit & writtan apphoaion
Fmpioyer pror 1o the time 2 vacancy occurs, The applization shall be placed on fitz, and shal:
he comsidered by Empiover when & barsaimng unit clercal vacaney ovcors. [£the qualinicanoms
of such Fmployes are relatively equal w the applications who are not then Employess of

Emplowver. the position shall be awarded to such Empiayes.

-



ARTICLE VIIE

HOURS
L Fmplover guarantess 1o pay all full-ime Emploveess siralght tme pay for

thirty hours per calendar weelk,
2. Emplovess shall receive two (2] days off in each full caiendar weel: cKoept 16

the ovont of ovortime.

Tk

{a&i The regutar work week fur reenlar pact-tims Emplovess smali ot
cxeesd Tive {30 dave,

(b} Nothing in this agrecment shall bo regd, Dowsver. 10 prohios the
Emplover irom allowing bomployees to volonteer Lo work assienments on their 6tk or 7ih day &
struight time rates (provided they have not worked Tormv (400 hours), OF cousse, the Empiover
may requirs the Empioyee 10 ully compizte the 55T & Srrakghi Ume Zates W i
conclusion onee the Employee has voluntsered.

4, Full-iims cicrical Emplovess shall be enfitied 1o two (2) rest periods of
fifteen (15) mintes sach in each working dav. as assiened by the Emplover to cach Emploves.
Such Fmployvess shall also recetve s one (1} howr lunch perjod. Clerical Emplovees who WO o
full hal? shift shall be entitied o one {1} such fiftecn (15} minute rest period.

. Empiovees requirsd by Employver o bo ok cal} afier the compiction ol iory
o of work: in any calendas wesk shall reccive fifty per conl of thar reguiar nourhy ney. B
such Employess are in fact called 1o work, Fmplover guaraniess 10 pey them jor a mimmum of

[our (4% hours of worl..

15



£ Emplovats who neve rewumed  their homss from work whe arc calied

hack te work on the same day shal} recive carfare to and from their piace of work.

ARTICLE IX
WAGES
L. in the first vear of the contract. the base wage rate shall be mersasse by iwe

parzent (20460, In the second year of tne conact. the bass wage rate shati be inercased by two
pareant {2.0%)

2. The startins rate for new employees hired on or afizr ine Gage o7 inas
Aerecment shall be as stated in Exhimt 727

3. The rale Tor 24-hout Hve-in assienmons 1o Homemakor/Hloms el faGor
shall by onz hundred and tweniy five dollars (512300 sffecive July 1 2001

4, Whearever in this Aurcement the phrass “reguiar ey appouars, it snall moar

the hourly rate of pay set forth in paragraphs 1 and 2 of this Arncle.

L

If HSM A orapis = shift differeniial o any of its non-bargaining umi
personne] 1o perfurm homemakerfhome health aidz service or @ future, NEW £a58 L8S1EMIMSO,
bargaining unit Homsmaker/Home Health Aides shall be enuthed w o ghift differential by the
same amount whan performing simiiar work on ke assismnents.

£ Smpiovess shall b paid their repular pay onty for in-home servies dims 2¢
agsigned {“hours workoed”), [ravel time. Pe., the necussary fims spant by un Smpioves 10 asme.
{zansit betweon essignments during the work day, snal! be pad an ihe Feasral minimuam waes ml?

applicabls 4l the time.



T Paid leave bencfits provided by this Agreement shall be caleulated ot the

hasis of in-home servics Time and paid travel lime.

ARTICLE X
OVERTIME
1. A1 Emplovess shall be paid one and one-half times their reguiar pay for abi

hours or parts of hours which the Employecs are requirsd te work by Hmpiover which are in
excass of forty hours in any calendar week.

s The following paid abssnces shall be copsidersd ax time worked for the
purposss of computing overtime: holidays. vasanons, Jury duty davs, condolznce days and sicl:
leave days providad each such day shail bs computed as & iotal numbar o'hours equal 1o ths
Emplovee’s average daily hours puid over the thirty (30]) work days preceding the overoms

ad

There shall be no pyramiding of overtime:.

ARTICLE X1
CARFARE AND TELEPHONE

Emplovess shall be reimbursed for the use of their own car in fraveling to anG from
work at the rate per mile allowsd by the United Stater Intemnal Revenue Semvice, oronided.
nowever, {hat an Empiovee shall use hister own car onby with prior approval o the Smpioyan
and othgrwise as authorized py Emplover.

All Emplovess entaring the bargainring unit aher July 19, 1983 may be TaquiTed 1o

uiitize an astomohbile as a condition of cmplovment for wansTers befwesy asstgnments (Travs!



time]} and will receive reimbursement at the rate pet milz allowed by the ntarnal Revenus
Service when required wo use the antomobile for travel betwean asstgnments. HSMA ané ths
Lipion shall mect and discuss (he impact on the new Employoes of this requiremnent when and 1

this requitement is applied.

Emplovess shall also be remmbursed for welephone calis made on the Emplover's

businoss,

ARTICLE XIF
HOLIBAYS

i Employees, afisr the completion of their probationary pe sriod, shail be

aptitled to a total of wdve (120 paid bolidays witnin cach calendar vear, 2xcent 2s othervase
P : h

prosided balow.

H

2. e twalve (121 holidavs spacified in Section | above shal: e toe

following:

New Year's Day
Niartin Luther Kang's B‘IT’thhdj
Good Frday
MMemorial Dy
Indepcndenee Day
Norman Rayford Dy
Labhor Dav
Thanksgziving Dtay
Chrisamnas Zve
Christmias Day
Two {21 Persomat Days

The Personal Dravs referred 1o in this paragraph may only be talise. after the Empioves Dhidln:

prior supssvisory approval of the davs the Empioyes destres 1o taks a5 his or nar Por sonal Devs.

18-



All holidays recogmized us federal hohidays will b= observed un the day of the rederal noliday.
Al other holigays will be observed om the datc of that partcular holiday.

3 Holiday pay shall be paid al the regular pay rate for a total number of hours
-egual w the Employes s average duily hours paid over the thirty (30) work days preceding the
holidays.

4, fat Recognizing that the Employer works every day of the vear and that
it is not possible for all Fmployees o be off or the same devy, the Emplover shall havs the right,
a° 1t wole discretion, W reouirs any Empioyee 0 work on any o7 the holidays herein spacihad:
however, the Smplover agraes to distribute holidays of” on an sguitable basis.

{bl In the evant an Emploves is roquired o worl: on hew Near's Dy,
Good Fricay, Thanksgiving, or Chrisunas Day. hesshe shall be paid at the rale o unc and ond-
half(1-1/21 fimes his‘ner regular pay for ali hours worlieS o suck holidey, and shall, in agdino,
receive an additional cay off, with pay cqual i the amount harshe would have rscoived i hafshc
iid not work the holiday. within thirty {30} days of the holiday. or an amount of pay equal lo the
amount he'she would have reccived i hesshe did not work the holiday in Hew thereoi, as
determined by the Employer, In the event an Employec is requited. to work ot any of the other
holicavs specified hereln., exoopt personal days, heishe shall be paid at the rate o hisths Toouiar
pay for al! hours worked on such holiday, and shall, in addinon, reesive an addiiona’ gey olf
with pay equal to (e amouni he'she wouid have recsived IThe she dig not work the notiday.
within thirty {30} days of tne hotiday, or an amownt of pay egual w the amoun: beishe would

have Teccived 1§ hefshe did not work the holiday in jiew therenll as determmed b an bmplovern

e



Tn making the aforesaid d=terminations, the Employer will take into consideration the
Empiovee's expressed proference.

i) I & lewal hotidav falls during an Employee’s vacarion, at the eption
ol the Emplover, the vacation shal be exiended by one (1} day, or the Emploves shall recsive the
holiday pay or a day off with the bohday pay, which shall be taken within thirty (307 days o lhe
holiday, Tn miaking the determination, the Employver will t. <2 into consideration the Emplovec’s
sxpressed preference.
Apv Smploves who is abssn® from work withont an sxeuse ascamunls o
Employer the dav before or fne day afier « holiday shall not recenve holiday pay ior thet honde:

petint-al)

ARTICLE XIE
VACATIING

i Al Bmplovess who have worked doss than one {0 year as o)

May 31 of sach vear shall be clinible to reccive a vacation with pay. with vacation ume and pav
to aceruc based on hours worked prior to May 31 ol thal year on a pro-rata busis to that ot lne
full-time j=ight (8) hours per dav, forry (40) hours por week; Employee: owover, such
Emplovess who iceve the employ of BEmploysr within hisher first year of empleyment and Wi
otherwise are entitled to vacation pay under this Agreement shall lose the vacation time acorusc
daring their firs: six (6) months o7 worl

() All other Emplovees shall recsive vasador ums ip accordancs wiih

the followins sehedoio:

-



Lenwih of Senvice as of May 31

Less than five (3] years Two (21 weeks [ Ten (107 days’
Three (31 weelks [Fifteen (151 days]

More than five (5} vears bul
iess than ten (10] yvears
Four {4) wecks [Twenty {20) days]

More than ten {10 vears
All vazation pay shall acerus on the basis of hours worked prior to My 31

-

of each vear on a pro ratz basis 1o that of the full-tims [1.e. eghl (%) hours psr day, Torty (3

hours por week! Emmiovee, For example. an Employze who worls 3° a steady eiolr (R nour oo

day, forty {407 hour per week schedule, having & jength of servics as of May 31 oi mors thar

TRl

iy (1400 hours o1 vazaitor: pav.,

su (10) vears, would accrus up 1o one hundred s
Vaeatior schedules shall be cstabiished saldng imte azcount the wishes of

Taa

th= Emplovess and the needs of the Emplover. Whare there is & confhicr it: choioe 07 VACanon

time utmong Emplovess, classification scniority shall provail,
No purt of an Fmplovee's schedaled vacation may be charged to sick ieuve.

4.
Vacatons shall be takan each vear and may not be acerued from year 1o year and Emplovees will

not be compensaied for vacation time not taken.
Vacation pay shall be bascd upon the Employec’s reguiar pay.
&, An Emploves shall be paid histher vacation pay belore stating his vasaiion,

Ar Employves mey request that Emplover defer vacaton pay.
g due to estabiished iliness, malemity leave or injury hot exceeding

7. Alpsenc
five /5] wesks shall b= considered as time workad in determining the amount of vacation pey jor

Emplovess with from more than one (1) and un to and including but not crgesding Tive (o} wears



ol service. For emplovees with service bevond five (5} years, fne pericd shall be thiriesn (13
wooks If such absence exlends jnlo an Employee’s scheduled vacation period, the vacation shali
be postponed and another penod assi gned. 1Y disability due to illness, maternity o injury begins
afrer an Emploves commences his vacation, the original vacation shall remain n elfecl.
Quhstantial proof of ilincss, maternity of injury must be provided by the Employes upon return 1
wotl: afier any absence caused by such 1llness. maternity or injusy.

An Employse who has guit or resigned in accordance with Articls XXVII
{Resignation). or who has been dischargsd and who has not receivad his vacauon o wori
with pay 10 which he is entitled, shall reesive a vacation allowance pro-rated op the basts of

paragraph 2 of this Articls,

ARTICLE XIV
SICK LEAVE

1. Sick Jeave is defined as the absence of an Employee from his regulariy
scheduled wor: because of illness or an injury which is noti-work connecied and not
compansanle under the Pennsyivania Workmen’s Compensation Laws.

i Upon completion ol 4 regular foll time Employee's probationary period, he
snall care paid sick leave at the rate o one (1) day for each month of continuous employment
Tettoactive to his date of hire up to & maximurm of thirty (307 davs, After an Rmpioyee has heer
emploved for ane {1} year. hie or she shall be sptitted to borrow on his o her entticmsnt o7
suceessive vears up to twelve {12} davs annually thersafter on or after his or her anntversary
date. Such loave pay shall be based on the Employee’s regular pay.

An Emploves may not accumuiate mors thap forty (40) days of szl leave,

T
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Farned and unusec sicic leave shall be paid upon an Employes's \SrmnInation
of emplovment. The Employer shall be reimbursed by the Emplovee upon such Empioyes’s
Lermination [or any used but unearned sick leave, pravided that this provision shall not applv to
smployees who are laid off.

5. The Employer reserves the right to Tequire @ doctor’s certificata in order ot
an Employes to rozeive sick Jeave for abscnces o[ mors than two {2} daye and for days before
and afier weekends and holidays. An Employee 1o qualify for sick leave must nonty hisfher
supsrvisor of histher absence at least one (11 hour befors the siert of lisher reputaty sensduied
work day unless proper excuse 1s prasented for the Emploves's inability w call,

0, Employees will continue o =am vacaliol anG holiday bemefits white 0wt o
paid sick Jeave, However, holidays failing within an Employee’s pmd sick lzave shall po! be
trealed as o sick day.

B An Employee on a leave of absence or on leyoft shall no garn sick leave
under the provisions of this Arlicle,

. Notwithsianding any of the forcgoing to the contrary. all Employess shal:
only receive the sick leave benefits of this Arucle based on hours worked on a pro rala basis Lo
that of a full-time [ie., cight (&) hours per day, forty (40} hours per week] Employss

. Employsss may wse accumulater sick leavs for the purposes of malung,
vigils to their physician or denitst. However, Employess mus. provide HEMA with one {0}
calendar weok's advanced notice of their Eisnt to use such time or il may not be s¢ used, |7 ax

Gatermined it the sols discretion of HSMA, the Empleves can be accommadated in Jess 1ime,

- -
ns k-



HSMA may permit the vse of sick Teave with l2ss notlce. Emplovess May 088 accumutated sick

leave for the pampose of caring for their il child ot spousc.

ARTICLE XV

L. If an Emplovee is injured during the conrss ol any work day and reports the
imjury, Employer agrees to pay the Emploves for time lost from worlk winle TCE2IVINE {redlinen
in & clinic ov ip 4 hospital, if reguired on thai day. If, on the ordsrs of a physician, an Empioves
i kept in the hospital or sent home, saw Employsc shall b paid for the bajance of the warl: gev
at his or her regutar rate of pay.

2. Employer shall furmish to fhe Union the nams o its Workmern's

Compensation Insuranoe carrier and the poliey BUMeT Upon sxecution of Mis Agresment.

ARTICLE X¥i
PAID LEAVE

L To the event of the death of an Emploves’s parent, legai guardiar. spouse.
child, brother, sister, mother-in-law, or father-in-law, grandparent, of grandchild, az Employes
wheo has completed histher probationary period will be aliowed up te three 3 regnianty
scheduled davs oft wilt pay at his/ber regular raie. Such thres (31 deve must be taken
consceutively within 4 reasonable dme of the day o death or day of the funerat ang meay no by
sphit or postponed. In the event the Employee is reguired w trave! more than ons hundrea {1 I
miles to the piace of the funeral o such relative, fraishe will ke aliowed ope €11 additional

reouiarly scheduled day off with pay at hisher rogular rate, This bereavemen? ieave, unlike



olber paid leave rype benetits. will be paid at the rate of eight (8} hours ps day. All other typas
of puid lzave shall be paid based on hours worked on & pro Tats basis to that of a full fime jeight
(X1 hours per day, forty (40} hours per weck; Empioyec.

2. Al Emplovess who have completed their probationary pertod and whao are
called (not volunteered) to serve as jurots will receive their regular pay for ums los! less tharr
pay as jurors for each work day whils on jury duty. which shall not inchude “on call™ Jury iume
when Emplovess ars able 1o be at work, The receind of 2 subposna or the notice 1o repor. jo
jury duty must be reported immediately w the Personnz! Offies of the Emplover and Emplever
may request that the Employee be excused or exemptad trom such jury duty, i iv: the opimon o

the Fmplover. the Emploves's servicss are ussanrial at the Gme of proposed Jury serviee.
THE i ol JUTS

ARTICLE XVH
UNEAID LEAVE

Employvees shall be eligible for unpaid leave in accordance with the following:

1. Matemnity Leave. Whenever an Employee shall becoms progna, she snali

e permitted o continue Lo work: through the term of her pregnancy, of she may leave sariier i7
he; physician and/or the Employer’s cmployee health phvsician ceriifies that she 15 unable w
continye workine. Matermity Icave siall not exesed twehve (22} months after deitvery of thz
termination of pregmancy, within which or at the tzmination of, an Emploves will be cnittied
retm 1o her former position or o & comparabie DoSItGN.

2 Nilitary .eave. Emplovess will be granted miitary Jeaves of absones in

accordance with applicable law. in additton, Emplovees will be granted [zaves o7 abswmes

o



without pay to atiend Nationa! Guaré. U.S. Reserve traming camps, and other santlar involumary

military obligations.

3. Lnion Business. A leave of absence for & period not to exceed one {1 vear
shall he eranted to Emplovecs with one (1) or more years of Bargaimng Uit Senjority in ordar
10 aecept a full tme position with the Unior. provided such Jeaves will not interfere with the
aperafion of the Emplover.

4 Medical Leave, Emplovess will be granted leaves of absence withow pay
for perinds noi to excend vwelve {12! months for medical Teasons noi causas by ot-the-jor

inturies. Employver reserves the nghi to require a doctor's seriificats raspesung any such jswvon

5. Laave Dug to On-the-job injury, Empiovess who saifer an on-the-jor

wmiury for which they are entitled ie receive Workmen's Compensauon undsr (ne iaws of the
Commonwealth of Penpsylvaniz shall b granted lenves of absenes without pey until suen ume
as they are able 10 return w work. The Employer reserves the right to require dociors”
crtificates respoeting, any such lcaves.

fi. Peezonal Leave. Lmplovess having one vear of seniority or mors may

request lcaves of absence without pay for pariods up to turty {30) days without loss ol senioriny,
which may be granteC al the soie and absolule discretion o7 the Emplover,

7 Whilc on ap unpaid leave of absencs, an Emploves shall not be snuticd w
carn holiday pay nor to acorue sick leave tme or seniozizy, sxcept as provided under the
Senjority provision of this Agresmenl. Whap an Employee relums to worl foliowmg an
involuntary leave of absence, hefshe shall be reinstated to his fonmer pogition or & comparual:

LN

pusition with sepiority, An Drmplovee who retums to work from a voluntary lzave of absency

L26-



will be reinstated 1o hisher former job or another position within th= samne classificanon, A5 &
condition of reinstatement following u leave of absence for {liness, the Emplover may TEQULrE the
Smplaves to receivy the approval of Medicd! Personnel desipnated by the Emplover’s Heaitn

Cervice.

ARTICLE XVIHI
PAST PRACTICES

Umbess otherwise provided in this Agreemsnt, no past prasuos of e Emniover
chall be decmed to contimue bevond the execution of ihis Agrsement, or to hie part of tis

Arroemenl.

ARTICLE XIA
BENEETT FLIND

1. Emplover shall contribute Lo the Benefit Fund of Tiosprtal and Health Cars
*mplovees-Philadelphia and Visimty. and shall make monthly pavmants hased upon tne
previous month's payrol! for bargaimng unai Empiovess. Pavments shall be duc ne kater than
fhiriy (307 days following the payroll month on which they arc based, By wiy O Sxample, ar
August contibution shall be based on the payrott for the montn ol Jaiv apd snall bs maaz ne
tater than the 30th cay ol August.

Elicetive Juby 1. 20040, and continuing for the duration of this sgrecmzn,
the Tmployer shall continue iLs copribwtios fo the Banoll Fund of Hospiia ans Sealll: Tare

Tmplovees-Philadelpiia and Vicinity at thirty-three and nine-tenihs pereent (35.9%) [o: 2ach



vear for the two vear duravon of the contract, of aross payrll of the Emplovess i the bargaimng
unit for the preceding montk exclusive of smounts eancd by the Emplovees during fhe st two
;71 months following the bepinning of their smpleyment. Such payments shali be used by the
Trustees of lhe Benelit Fund for the purpose of providing the Employees with socal benefits:
¢.o., disability benefits, death benofits and hospital benefits, as the Trustecs of the said Fund may
o time w ibme determine. Contributions skall be made payable io the Benlit Fund 35
Lospital and Health Care Employees and iah be mailed to the Union's ofiics in Philadslphie.

3, I['a pesment or pavments are 0ot made it complhiane: WILD SEClon | oanaws,
fhe Emplover shall, from and after the due dats therzor. and unl Tull pavimen: of arrears i3 mads
pay inlerest on such arrears at the zate of one and one-hal{ pereent (1-12%0) pi monti o7 tne
maximum permiticd by law, whichever s less,

ER The Benefit Fund shall be held ang administered under the Lerms and
provisions of the Agreement and Dectaration of Trust, and anv amendments thersof, wivch
provide for equal representation by the Lnion and the emplovers contributing to sid Fund and
{hat any dispute whatsoever that may ansc or dzadioclk that may develop amione or Deiwesn salc
Trustecs shall be submitted Lo arbitration before an Arbitrator or Umpire, except as may bs
otherwise provided foz in sald Agreement and Dzclaranon of Trust, and hisher decision shall pe
Tinal ano mnding.

4. it is agrecd that the Broafit Func will provide disability benefits jor he
amployees covered by thts Acreemant. In view o the assumpiion of this oblgation by the saic

Fund. th= Smoiover amrees not o make ary deductions irom the covared Emplevess wamis o

D



account of disahility henefits, The Benefit Fund will certify the assumption of thes obligation n
connection with disability benefits to the appropriate State ugency and to the Employer.
5. An independent audii of the Benefi Fund shall be made annually and 2

slatement of the results thereof shall be furmshed to the Empiloyer.

ARTICEE XX
PENSION FUMND

i The Emnlover shall contribute to the Pensior. Fund for Hospital an¢ Healih
Care Employzes-Philadelphia and Viemity, and shall maics monthly payments based upas one
hundred percent (100%) of (he previous month:'s payroll for bargaming unit smpioyuss,
Pavmants shall be dug ne Jater than thirty {30) days following the payroli mottth or which they
ars hased. By way of example, an Angust comripution shali be based on the payroll Tor the
montk of iy and shall be made no fater than the thirlicth (30th) day of August.

Effecove Tuly L, 2010, and conimuing for the duration of this agreement.
the Employer will pay the contribution rate of 7.938% as reflecied in the ietter dated April 15,
2010 from the Pension Fund for Hospital and Health Care Emplovess - Philadelphia and
Vicinity until Dacember 31, 2010, Therealier. the Emelover will pay the comribulion rate of
G £5%, for all work porflormed after December 31, 2010,

Such pavment shall be used by the Trustess of the Pension Fund for the
purposs of providing pension or retirement benefits to the employess as tne Trustees of the said
fund may from time 10 e determing,

2. fa payment or payments are not madue in complianes with Section | above,
the Empiover shall, from and after lhe dus date thereof. and vati! full paymen: of arrears 15 maae,

20,



pay intersst on such arears at the rate of one and one-hatf pereent {1.3%) per month or the
maximum permitted by law, whichever is less.

3 The Pension Fund snull he held and administersd under the terms and
provisions of the Agreement and Treclaration of Trust, and any amendments thercof, which
provide for equal representation by the Tnion and the Imployvers contribuiing to said Fund and
fhat any dispute whatsoever that may arlse or deadiock fhal mey develop among or hoiween said
Trastess shall be submitied to arbitration before an Arbitaror or Uimpire, excopt 25 may b
otherwise provided for in swid Agrsemant and Daclaraiion o7 T ress, and kiz dectsion shal: be
final and binding.

4 Such Fund at al times snall take whatsver aclion. [5 n2oussary i Seoure and

staip approval of the U.S. internal Revenue Servics o5 2 qualilicd pension fung,

= An independent audit of the Pension Fund shall be mads annually anc a
statement of the results therso? shall be furnished to the Emplover,

b. The Employer's obligation with respect to contnbubions 1o EXISHLE PENsion
-plam and the Pension Fund estabiished hercunder shall not cxcesd the greater of the controuhior
required hereunder or the present cost of such cxisting plans to the Employer per Employes. The
pantics shali meet to study existing pension plans for the purposs oF prolecting Tmployss rights
thersunder and providing for an orderty transicr of Employess into the Pension Fund heysunder,
Any disagresment regardmg impicrnentation of thess provesions gnall be submest ic arbiranon

pereumder.



ARTICLE XXi
ENFORCEMENT ARTICLE

i The Emplover shall submil regular monthly reports in such [orm as may be
necessary [or the sound and efficient administration of the Funds and‘or to enable the T'unds 1o
complv with (he requirements of Federal and apphcable Stale law and for the coltection of
payvments due purstant to Articles XTX and XX of this Agreement.

2 Lipon reasonabic agvance notice the Employer agress to make avaijanic 1o
the Funds such records of employvess as classilications. names, social secupty nembers and
acerunts of payroll andior wages paid which the Funds mey reguire in conpecvor, with the souns
and sf¥icient opsration of the Funds ot that may ne so requirsd in order 10 detemming ihc
ctinibiiity of cmplovees fur Fund benefits, and to permil Accoumiapts Tor the Funas te audit suzt
reeords of the bmpioyer,

3. I the ovent tal an EmpieyeT (4l 10 mMake pavnenis o) SOMTIDURenS &
reauired by Articles XIX and 3 there shall be expedited arbitration thereoT hefore an impartial
arhitrator pursuant to the provisions of Articie XXXIII (Arbitrationt. The arbitator 15 herehy
empowersd to:

ia direul the remedying of such violations up w the datz of the hounng
hat have not been cured,

fiv} direct thar there shell be no further vinladens of suel provisionis) of
these Articles:

(c} whore there has been 4 previows Award made by the Arbiirator
dring the Hic of this Agreement that the Empioyer has fatlod w malwe payment of coninbulions

23 reguired by Anmicies XIX andfor 200, the Arbitrator shall have the power e compe! the



Emplover to furnish the Funds with a Commercial Surcly Bond sufficient o guaranice PNTIEN
to all of the Funds Tor a three (37 month period, such Bond 10 pe maintained during the batancs
of the [ife o the eontrast.

4. In the event that the Trusiees of the Fund(s) bave lerminated bepefil
coverage or pension credits to Employsels) bscuse the Empiover has failed lo comply with the
copt-bution requirsments of Articles XIX andivr XX, and a final binding arbitravion dectsior: has
iy=en renderad which the Emplover has refused e obzy, then the Employer shall be dircetiv Babis
to the affected Tmploveeis) for benefits in whicr the Employesr would ofhiemwise be enitlac
under the Funds: the amount of any benefits directly puid by the Tmployer pursuan. e Hith
paracraph may not be credited or offset by tlis Empioyer against the amounts due the Fundist in
aceordance with Artizies XX and XX, However, in the svent that the Emplover pays al: pas
due contributions. intsress. coqis and expenses as provided in this Articie. it shall he entitice 16 @
credit oqual to 65% of the actuai audited benuhis paid dirsctiy but shall in addition be Tiable Ior

the costs of muditing such direct payments in the amount of 15% of such amount.

ARTICLE XX
LEGAL SERVICES FUND

Ths Employer shall contribuiz 2 monthly sum of 1on conts (5.1 per hour

for each hour paid for all Smpiovess covarad by thes Agrsameant whoe have satistacrortiy

compleied their probationary penied 10 a Jointiy administared crowp tegal sorvies trust tund o pe
lnown 2s Dasteiat 11990 Rational Umon of Hespital and Health Care Emplovess Grourn {.eoa!

Services Fund (hersinafter referrsd 1o as the “Fund™;

[



2 Such contrivutions shall be used by the Trusisss of the Fund for the puposs
of providiny the emplovees with legal services and related benefits. as the Trustess of'the Funa
may jrom time to time determine,

3 Such payments by the Fraplover shall be made monthly based upon the
previons month’s payroll. By way of example, an August contribution shall be based on the
pavroll tor the month of Jaly.

4. The Fund shall he held and administered under the terms and provisions of
an Agreement and Declaration of Trest, and anv amendments thercot, which shall provide for
caual epreseniation by the Union and the Fmployers contribufing to sad Fund. Apy dispute
whatsoever thal may artss or deadlock that may develop betwesr of among said Trusiess snall o2
submitied to arbitration before an Arbitrator or Umnpire, except az may be otherwise provided [or
it said Agreement and Dectaration of Trust, or provided for by applicabie Jaw. and his dzeision
shall be final and binding,

3. Ap independent audit of the Fund shall be made annually and a statement of
the results thereof shall be furnished to the Emplover,

a. Together with the periodic payments herein provided. the Employer shall
submit regukar menthly reports 1o (ke Fund in such form as may be necessary for the sound and
sfficien! adminisoation of the Fund. Such resular monthly reports shall, ad 2 mintmum, incleds
emplovees” names, classificaiions, dates o7 hire, nours of work. Social Ssounty numbere. base
and pross wages or salarics paid to emplovess, date of termination of jeave. and such other

information 2s may be reguired by law or by the Fund 10 determine eligibilitv of smplovees for

Lia
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benefits, The Emplover agrees w permit the Fund accountant to audic its records to verify the
acouracy of ts payments.

7 A1 pavments due in connection with the Fund shall be duc not later (han
thirty (30 days following the payroil month on which they arc based. 1f a pavment or paymemnis
are nol made in compliance with this Article, the Employer shall, from and allcr the due dare
{hereof. and until the full pavment of arrcars is made, pay interest on such arrears at 40 annual
prime rate of interest as determined by Cirard Bank of Phiiadelphia.

g. The Fund shall be opsraled at all timss pursuant to the provisions of
Gection 307 of the National Labor Relations Act as amended, and afl prevailing federal ang stalc
taws a5 well as the Canons of Proicssional Bihics poverning the operation of group legal surviass
program. No fands contributed by the Employcr pursuant to thig Articie shall beused to fimanse

litigatior: by emplovees of the Employer apainst the Emplover or the ilmorn.

ARTICLE XXII}
UNIFORMS AND EQUIPMENT

l. HomemakerHome Health Ajdes shall be furnished four {4) uniforms o
their {irst vear of cmployment, and five {5} new uniforms in cach year of emplovment ihereaiter,
by the Emplover at no cost to the Employses,

1

2. The Emplovar and the Union will [orm 2 committes to meat and disouss any

issus=s which may arise retated o unifonms.
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ARTICLE XXIY

MISCELLANEOUS
1. Empiover agrees that supervisors who are excluded from the nargmmng

unit shal) not perform barpaining unit wotl except in the event of a bona fide emergency or on 4
temporary basis.

2. In the event Exnployer proposes to change the exisung fdeby Bond
covering the Tmplovess. Employer shall notify the Uniop and meet and discuss the proposcd
changges with the Limeon,

3 An Fmplover-Union Patient Cars Commitizs will meet vach six (0] monies
o discuss matiers retated o pabent carc,

4. Tmplover agress to inform the Unior of any exiraordinary hararcs ik
Emplovess may come in comact witk in the course of perivrming assigned duties. HiMA and
the Uniog agres o meet and disouss these harards when appropnate but neitner party anall e
required to come 1o any agrecrnent as 2 resull of such discussions.

3. The Emplover shall notify the Union of any change in staie ceriificanon
requirements for homemakorrhome healtk wide positions within & reasonabls fims ol H3MA s
inowledee of the same, [SMA and the Union shall then negotiale concerning the seops anc
extent of the partics’ responsibilities 1o provide addilional waining to H53MA'S nonemakerhoms

nzulth aides.

.
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ARTICLE XX%
MANAGEMENT RIGHTS

Withou! limitation thereto, Emplayer retains the exclugive right to hire, direct and
schedule the working force; to plar, direct and w conlrol eperabon; to disconiinue, w rcoreanize
ur combine any Department or Branch of operations notwilhstanding any conseguent reduciion
or other changes in the working {orce: to ure and layoff Emplovecs: o promulgate Tules and
regulations; 1o introducs new or improved matheds or Tacilitiss regardiess of wheather or noi the
camc caugs a Feduction in the working fores and 1o ali 1espects o carmy oul. i addition, the
ordinary and customary functions of managemets, but nong of tnese rights shall be CACTCISEC 1T
Mmanner inconsisisnt with ihe ems of this Asreement. Management rights spafl exiend to any

maiter pot coverad by this Agresmoeni.

ARTICLE XXV
PERSONNEL PRACTICES

Minor infractions. All minor infractions on an Emploves’s record shall be cleared

aficr one (1) year. provided that the one (1) year shall be free of related iniractions.

ARTICLE XXVII
DISCHARGE AND PENALTIES

1. Emplover shall have the nght 1o dischargs. suspend ot discipline any
Emploves for cause.
2 Omplover will oty the Unior in wriiing of any dischares or suspanstom
wifhin teo (2} worling days from the time of dischargs o suspension. [T the Tnion destres w
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coniest the dischargs or suspension. it shall give writien notice thereoi o Employer within

five (3) working days. ln such event, the dispuie shall be submitted and dotermined under the
rivvance and arbitration procedures set forth in this Agreement. hewever, commepcing a; Step 3
ol the arevance procedure.

3. 1f the discharge ol an Employee results from conduct relaling to 4 reeipient

of the services provided by Employer, and such person does not uppear at the arhitration, the

arbitrator shall not consider the failure of such person 1o appear as prejudicial,

ARTICLE KXV
RESIGNATION

1. An Emploves whe resigns or otherwise voluntarsily termmates nishor
emplovmant shall give Emplover twe weeks’ advance writien nolics,

2. Ar Emploves who gives notice as provided above shall be enntice to
receive payment or unused vacation nme and sich leave accrued o the effective daie of the
resignation. If notice 1s not given as provided above, an Emploves shall not be enttlied 1o such
payment unless it was not possible for the Emplovee lo aive notice hecause of health reasons,

3. An Employves upor nic or her rosignation shall return ie Emplover any

umiforms or cauipmsent provided by the Employer.



ARTICLE XATX
NO STRIKE OR LOCKOUT

1. Ne Empiovee shall engage in any strike. sit-down, sit-in. siow-dowr,
cussation or sioppage or mterruption of work, boyeutl, o other interference with te (purations
of Employer.

: The iInion. its officers. agents, representatives. and membears. shall pot in
any way. directty. or indirsctly, anthorize, assist, Sncourage, participale in or SURCHOL ANV STIKG.
cit-down. sii-ir. siow-down. cessation or stoppage of nteruption of work, boveors, or other
interference with the opzrations of Emplover, o raitfy, copdone o Iend support i any suCh
conduct or acnorn,

3. In agdition 10 anv other iability. remedy or dght! providsd by applicabie taw
or staluls. should a strike, sit-down. sit-in, siow-dewn, cessalion oF stoppage oF inisTUption of
work, boveolt or other interference with the operations of Zmpleyer oceur, ths Unton within
Lwenty-four ¢24) hours of a request by Employer, shall:

(a) Publicly disavow such action by the Emploves;

bt Advise Elﬂ]‘i]{".}’L‘T in: writipg that such action by Fmployess has not
beon zalied or sanctioned by the Lnion:

(ch Notify Emplovess of its disapproval of such action and mstrugt sach
Emniovee to cease sueh astion and remm w work immediately;

id) Dost potices 4 Linjon bulistin boards advising tha® 1t Gsapbioves
spgh action. and insnucliny Fmplovees o retum to work anmediarely.

4 Employer agress that it will not lock out Employees during, the werm o this

Agraameni



3 This Article shall not apply when an arbitrator has Tound the Employer
quilty of u vinlation of Articic 1i} (check-ofl} and/or Article XIX{ benelit fundi, andior
Artiche XX (pension fund), if the ardirator’s decision has become final and hinding and the

Emplover has refusad o abide by that decasion.

ARTICLE XXX
ASSIGNMENT OF WORK

HSMA will make case assienments in accord with the principle of conmnuity of
care [or patiznts without Imiting FLSMA = recognized management right to assim worls 5o s e
render guality and efficient homemaking and home-health aid to its shenls and in an ordery
manner. The parties recognizs that the scheduling of service and assignment oF parsonnal 1o
perform sugh ssrvice is a unique function and right of HSMA, including copsideration of many
variabies.

HSMA agrees. however, that overy six (6) months, HSMA will engage in the
reagsessmant of its assignment of bargaining unit emplovees to perform hotnemaker/home-heatth
e as respects those cases of & chronic care, long-lerm nature only. In reassessing those
assipnments, HIMA will take into account the classificalion semority nf the assignes emplovees
when considering whether assignments showid be aticred,

Further. HSMA agrees that within the first thirty {300 days aficr a new long-1o
cave cuse assignment has besn made 1o a jumo: bargaining umit Emplovae, E5MA shal ransics
tha! assignmont 10 the more senior aide, then having fessor hours per week thar the Junior aide,

whao ts availabie to perform the assippmeant or is closest Lo the assignimens,



The parties Tecognize that there may be special cases where such Tactors as the skili
and ability of the aide, or chent preferences as needs. as datermmed in the profcssional judgment
of HSMA. will be dererminative factors in making case assignments or adinstments,

While it is Tecognized that SMA cannot guarantee preferenees in scheduling of
wotk to any one group of iis personnel, HSMA will consider the emplovess” length of service in
the bargaining unjt when maiing an initial asstgnmant of undt personngl o & case involving
four (4] contmuous hours of service n & workday. This shall noi bz read, however, 1o Timtlf the
Ewplover's diseretion m scheduiing personns in acsord with the avatiabiitly of pevsonnel,
customer requesis, operational efficiencics and other valié Inferests ol HEMA oo 3l cpstomass,
Prior 1o reauiring any bargaining unit employee ic work svening and weckend assigmmeonts

HShiA wil} attemp: 1o seck personns! outside the bargaining unil 1o cove: susn work,

ARTICLE XXXJ
EFFECT OF LEGISLATION - SEPARABILITY

Ti is understood and agreed that afl agreements berein ar subject to all applicable
laws novw of hersafler in effect and to the lawlol regulations, ralings and orders of regulatory
commmissions ot agencies having jurisdiction. If any provisions of this Agrecment 1710
contravention of the kaws or reoulations of the United States or of the State of Penesylvania. such
provision shat] bo superseded by the appropriate provision of such iaw or regulation, so long 2x
sarme 15 in foree and effsct: but all other provisions of this Apresmen: shall conrinue ir full foree

and effect.
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ARTICLE XXX
GRIEVANCE PROCEDURE

1. A grievance shali be defined as 2 dispute or complaint ansing betwesh the
partiss hereto under o7 out of this Agresment or the imerpretation, application. performance
terprination or anv aileped breach thereof, and shall be processed and disposed of in the
following manner:

Siep 1. Within five {5) davs (exeepl as provided under the Discharge and
Penaliizs Athcle of ihis Aersemeant). an Emploves having o gricvance and his Lniop
representalive shall take it up with hts immediate supsrvisor at g grisvanss nzanng. =mplover
shali give its answer to the Emploves and his Unjon representative wiihun five {3} worlang aays
aflur the pressntation ol the grievance in Step 1.

Stem 2. 19 lhe orizvancs 1= not setiled in Step 1. the grsvance may, withur
five {31 working dave afizr the answer tn Step 1, be presented in Step 2. When grisvanoes are
presented m Step 2, they shall be reduced 1o writing, signad oy the grievapt and his Lmion
representative. and presented 1o the Executjve Assistant or s designes at a grovance hearing at
which the grisvan!. his Union representalive and the desipnee of the Emplover may b2 present.

Slem 2. M the grievancs 1s nof selled o Step 2, the gmievanes may. within
{ive (3) working days afier the answer in this siep o the Exccative Dircetos, or his designes at 4
erizvance hearing atiended by ihe sricvant, s Union representafive and the Execanve Director
o~ iz desiencs shall rander & dectsion in writme within five (3 workiing gavs afisr the
prosenialion of the erisvance i s siep.

Fallure on the part of Emplover ¢ answer & smovanes atl any slop shall not

b deemed acquicseense thersto, and the Linion may progeed io the next sty
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Anvihing o the contrary hcr&in.nmwithstan{iing, & MMSVANCS CONCSINING &
discharge or suspension may be presented minally at Siep 2 in the first instance, within {ive (3}
working davs of the discharge or suspansion,

Without waiving 1ts stawulory rights, 4 mmevance on behall of Emplover may
be presented initdally ai Step 3 by notice in wriling addressed to the Union at its offices,

2 Anv disposition of a grievance from wiich ne appeatl ix taken within the
rime limits specified herein shali be deemed resolved and shat] not thereatior be corsidered
subject to e Pricvancs ans arpivation: provisions of (s Agreemont.

3 A yricvance which affscts a substantal nmbar ar olass of mmplovers, anc
which BEmplover’s repressniative designatec m Sieps | and 2 lacks asthomty we setls, may

imitially pe presented at Step 5 by the Lmion reprosentative.

ARTICLE XXXITI
ARBITRATION

1. A wmevance, as delined mothe Grisvance Procedurs provision, which has
not been rasoived fercunder may, within thirty (30) working days afizr completon of Step * of
the micvanes procednre. be refarred for arbitration by Emmlover or the Unlen we an arbitearor
solocted 10 accordance with the procedurey of 1be Amenean Asbitralion Association, The
arpitraiton shall be conducted under the Voluntary Labor Arbitrailon Rules then prevailing o7 the
American Arbiration Assosiation.

2 The fees and expenses of the American Arbitration Assoziation and the

arbitraer shall be bome equally by (oo pariics.
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3. The award of an arviirator hereunder shal! be final, conclusive and binding
upon Emplover. the Union ancd the Tmplovess,

4. The arbitrator shal! have jurisdiction omiv over disputes artsing out of
rricvanecs, as defined in Seclion 1 of ihe Grnevanee Procedure provigion, and he shall have no

power 1o add 1o, sublract [rem., or modify In any way any of the lorns of this Avreement.

ARTICLE XXXIY
EFFECTIVE DATES AND DETRATIONS

This Agreement shall be in full fores apd siicet (ot the penod commencing Juiv 7,
2010 and endmg 12:00 wom. (Midmeht) on June 36,2012, This Aoresment may be 1erminaleo
by sithar party py giving written notice of 1ts ntention at leas! six {6 months poor Lo the
wrmunation daie. H not lerminated ag provided berein, the Aweement shall automaticaliv rensw
for suooszstve one (1) vear periods unless ar least st (6) months before uny rerowal dale, & pary

oives notics of its intent to tenminate on the Tenswal daie,
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