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AGREEMENT

THIS AGRELMENT entered jnto this 237 day of June 2008, by and between the
KENSINGTON COMMUNTTY CORPORATION for INDIVIDUAL DIGNITY (hereinalicr called the
“Limployer”™t and the NATIONAL UNION OF HOSPITAL ANDTIEATTH CARE EMPLOYEES,
AFT-CTI0 and its AUTH TATE DISTRICT 1199C (hereinafler relered to as the “Union™). The purposc
of this Agreement is to provide a harmonious relationship belween the Employer and the Umen
vegarding any and all matters perlaining to hours, wages, und working conditions.

ARTICLE 1: RECOGNITION

Section 1.

The Employer recogizes the Union as the sole and exchasive bargaining agent for the purpose
ol establishing wages, hours and other conditions of employment for mployees watlun the
classilications mentioned in Sechion 2 below.

Section 2.

T he bargaining unit shall be comprised of all fill-time and part-time Resident Counselors,
Clicnt Care Workers, Residential Propram Supervisors, Residential Program Assistant Supervisors,
- Van Drivers, Van Assistant Drivers and [Tealth Care Coordinators regularly working forty (40) hours
per month or mere, as certified by the National Labor Relations Board in Case #4-RC-16047, at its
current CLA Tocations but excluding temporary Employees, except as madified herein, enployees who
work less than forty (40) hours per month, supervisovs, professional and conidential emiployees as
defined by the National Laber Relations Act.  Part-lime employees who have completed the
probationary period shall be covered by this Agresment. Hours paid shall be uveraged over two (2)
six (6) month periods to determine whether such employees shall retain their bargaining unit status for
the following six {6) month period. "The two (2) six (6) month periods shall be Febnuary 1% to July 31*
and Augnst 1% to Jannary 319 The initial period for Fmployecs covered by this provision shall be no
less thamn sixty (60} days.

Section 3.

It is agreed ihat this contract shall apply and continue in full foree and effect to any CLA at any
Towation to which the Lmployer ay move. It is further agreed that this comtract shall apply to any
new or additional CLA facilitics.

Section 4.

At the time a new Employce subject to this Agrecment is hired, the Employer shall deliver
1o said Cmployee a wiitten notice that the Cmployer recognives and is in contractual relations with
the Union and apprige such Employees of Articles 11 and [T of this Agreement.



Seclion 5.

The Bmployer shall provide the Union a elassification senionity list ol all bargainmyg wmt
Employees wilth one (1} month of the sermi-anmual delermination of bargaining unit membership.

ARTICLE L1: UNION SECURITY
Seciion 1.

All Fmployzes on ihe active payroll as ol'the cffective date of this Agreemert, who are members
of the Tniom, shall maintain their membership in the Cnion in good standing as a condition of
continued employment.

SHectton 2.

All Emplovecs on the active payroll as of the effective date of this Agreement who are not
members of the Union shall become members of the Union within thitty (309 days after the eflective
date of this Agreement, and shall thepeafler maitain their membership in the Cnion in good standing
as a condiiion ol continued employment,

Section 3.

All Erployees hired after the effective date of this Agreement shall become members of the
Union no later than the end of the probationary perfod and shall thereafter maintain thedr membership
in the Union in good standing a5 a condition of continued employment.

Section 4.

Forthe purpose of this Atticle, an Tmployee shall be considered a member of the Union 1n good
standing if he tenders his periodic dues and initiation foe uniformly required as a condition of
membership and conlinued employment.

Section 5.

An Emploves who has failed to maintain membership in the union in good standing as required
by this article shall, within twenty (20} calendar day Tollowing reecipt of a written demiand from the
Union requesting his/her discharee, be discharged i dwing such period the required dues and
initiation fee have not becn tendered.

Scotion 6.

The Union shall indemnify and save the Agency hammless against any and all claims, demands,
suits or other forms of liabilily that may arise out of or by reason of action taken or not Liken by the
Ageney for the purpose of complying with atry of the provisions of this Asticle or any other provisions
of this Agreement relating Lo any requirements of membership in the Union or obligations of the Union
metnbers, or by reason of the Ageney’s reliance upon any list notice request of assignment fumished
under any such provisions or by reason of airy action Laken or net taken by the Union.



ARTICLE 11I: CHECK-OF)

Section 1.

'pon receipt of a written authorezation lrom an Hmployee in the form anmexed hereto as
Fxhibat “A%, the Implover shall, posuant 1o such authorization, deduct from the wages due said
Limployes each month, starling not carlicr than the first pay period following the completion of the
CEmployee’s probationary period, and remit to the Union, regular menthly ducs and initiation fees as
fixed by the Union. The initiation fee shall be paid in two (2) consecutive morthly installments
begiming the month following the completion ol the probationary period. Tn (he event the Union
amends the mitiation fee and/or ducs schedule, the Fmployer agrees to make the revised deduction trom
the Employee’s pay upon thiny (30) days’ wrillen notice from the Unjon,

Section 2.

Upon thicty {30 days’ wiilten notice from the Union, the Employer agrees to venni said ducs
and initiation fees to the Philadelphia office of the Union, as designated in said notice.

Section 3.

Employess who do not sign written aulhorizations for monthty dues and jmitation deductions
as tequired by this Agreement may adhere (o the same payment procedure by making payments
directly 1o the Union. Failurc to do so shall subject the Employee to Article I

Sectign 4.

Any Employce who is a member of and adheres to established and iraditional tencts or
teachings of a bena-fide religion, body or sect which has historically held conscicritious objections 1o
joining or financially supposting labor organizations, and who dernonsirates such membership and
adherence to the Unicn and the Employer, shall not be requiredt 1o join and remain a member of the
[Inion as a condition of employmeni.

Section 5.

Such Froployees shall be required, as a condition of continued employmient, to Tennit o either
the Tupus Foundation, the Sickle Cell Anemia Foundation or the American Cancer Sociely,
recognized and valid charities under Section 501{c)(3) of Title 26 of the Internal Revenne Code,
mornithly a stn equal to the nitiation fee and regular dues of the Unien as provided for herein. Such
sums shull be chacked-ofT by the Limployer fiom the Employece’s pay at the same time and the satne
arnend as indtiation fees and dues ave, and remiited by the Lmployer to the charily destgnated by the
Employee from the list above. Such designation shall be made in the form of wiitlen awthorization in
the form annexed hereto ag Fxhibit “B™

Section b.

The Employer shall be relicved from making such “check-off deductions upor: (a) lermination
of cmployment; or (b) transfer to a job olher than onc covered by the collective bargaining agreemet,
ar () layoff from work: ot (d} agreed leave of absence; or (&) revocation of the check-off authorization
in accordance with its terms or with applicable Liw. Notwithstanding the foregoing, upon the retarn of

3



an Employee to work from any ol the {uregoing emunerated absences, the Uimployer will immediately

resumge the obligation of making s=id deductions, except (hat deductions for terminated limployees shall
be governed by Sections 1, 4 and 3 hereol

Section V.

‘The Fmployer shall not be obliged to make arty deductions required by this Aprcement from any
Fmployec who, during any dues month involved, shall have lailed to have received sullicient wages
to equal the deduclions.

Section 8.

Fach month, the Umployer shall ranit to the Union all deductions for dues and iniliation foes as
recuired by this Agresment made from the wages of Employees for the preceding monith, and forward
said paymeni 1o the Union o or before the | 3™ day of each monih, together withia list of all Employees
from whom ducs andfor initiation fees have been deducted, and their social secimily numbers, In
addition, each month the Employver shall forsvard to the Union a list of all Employees [fum whom
charitable contributions have been deducted in accordance with the provisions of Sectiun 5 hetcof,
together with the smount dedueted for each Fmployec.

Seclion 9.

The Fmployer agrees to fumish the Union cach month wilh the names of newly-hived
bargaining unit Lmployees, clussifications of work, dates of hire, and upon completton of the
probationary period, their addresses and social security mumbers, and names of terminated Employees,
together with their dates of termination, and names of Cployees and the reason they are hired.

Section 10,

Upon receipt of a written authorizaiion from an Fmployee in the fomn anncxed hereto as Fxhibit
“(0, the Emplover shall, pursuant to such autherization, deduct from the wages due said Employee
aach pay period, starting not earlicr than the first perod lollowing the completion ol the Employes’s
probationary period, the sum specilied in said authorization and remit same immediately to the
Distriet 1199C Federal Credit Tnion or a credit union designated by the Union to the credit or
account of satd Fmployee.

Section 11.

ke Cmployer agrees to check-off once each calendar year from an Employee’s pay for the
District 1199C Politieal Action I'und, as requested by the Limployee by (he authorization form
anmexed hereto as Exhibit “1Y. This deduction shall be imade only once per year for those Fmployecs
in the bargaining unit authorizing the deduction. The Employer shall remit the Tarmyp sunt of all
deductions to Districl t 199C by scparate check.

Section 12,

‘I'he {Jnion shall indemmily and save the Agency harmless against any and all claims, demands,
suits or other [omms of liability that may arise out of or by reason of action taken or not taken by the
Agency for the purpose of complying with any of the provisioms of this Artiele or any other provisions
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of this Agresment relaling to any requirements ol membership in the Union, or obligations of the
TInion members, or by reason of the Agency”s reliance upon any list, notiec, request or assignment
[urnished under any such provisions or by reason ol any aclion taken or not taken by the Union,

ARTICLE LV: NO DISCRIMINATION
‘The Limployer and the Union agree nof 1o ulavully discriminale against any Employee on the
basis ol tace, ereed, color, sex, age, palitical affiliation, national origin, sexual orientation, nov against

any disabled Foployee provided such disability does nol interfors with performance of work
responsibilities or dutics.

ARTICLE ¥: NO STRIKES, LOCKOUT AND WORK STOPPAGLS

Seciion |, No Strikes, Work Stoppagcs, Ltc,

Employecs shall not engage in any strike, sympathy strike, slow-down, sit-down, work
stoppage, picketing or any other concerled activities wiich inferrupt or tend to interrapt the full
performance of work without regard to the causc therefore. Neither the Lmployees, the Union nor
any oflicers, agents ov any other representatives of the Union shall direcily or indirectly authonze,
assisl, encowrage, condone, Tafily, tend support to, or in any way parlicipale in any strike, sympathy
strike, slow-down, sit-dovn, work sloppage, picketing or any other concerted activitics which interrupt
or tend 10 interrupt the full performances of work during the life of this Agreement,

Section 2. No Lockouts,

The Employer agrees not to cngage in any fockout during the term of this Agreement, Complete
or partia reduction of operations [br ceonomie reasons shall not be considered a lockout and shall be
subject to the Tay-olff provisions ol the Agrcoment.

Scetion 3. Additiona) Procedure,

In an event of a violation of this section, No Strikes, Lockouls and Work Stoppages.and in
addition 10 any other remedy, the Employer may file a gricvance regarding such violation by notice
thereof to the Union and the American Arbimration Association which shall within twelve (12) hours
upen reecipt of the grievance appoint an Arhitrator to hear the matter. The Arbitrator shall bold 2
hearing within, twenty-lour (24) hours of histher appointment upon notice to the Limployer and the
Ui, and shall have jurisdiction to issuc a cense and desist order with respect Lo such violations and
such other relief as shefhe may deem appropriate to teeminate such violation of paragraph No Strikes
Work Stoppages, No opinion shall be required, but only a wiitlen award and an order by the
Arbitrator, It is agreed that such award and order may be immediately confirmed without notice to ary
other intercsted party by amy court of competent jutisdiction upon the motion, application or petition
of the Employer. The same procedure shall be applicable in the event of a violation of paragraph No
Lockout by the Employer.

Section 4.

In addition to anv othet liahikity, remedy or right provided by applicable law or statute, should &
strilce, sit-down, sit-in, slowdnwn, ecssation or stoppage or intevraption of wotk, boycott, or cther
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iterference with the operations of the Frnployer ocewr, the Union, within nwenty-tour (24} hours of a
request by the Employer, shall:

(@) Publicly disavow such action by the Employces;

by  Advizc fhe Tmployer in wriling that such action by Emiployees has not been called or
sanctioned by the Union;

(¢}  Notily Employees of its disupproval of such action and fnstruct such Employees to cease
such actions and return to work immediately;

(d}  Post notices at Union bulletin boards advising that it disapproves such action and
instructing Employees to return 10 work immediately.

ARTICLY. ¥1: PTROBATION
Soetion |,

An Employes shall complete a probationary period after shehe has worked (or a period of
ninety (90} days. If an Employse is abscnt for any reason during the probationary penod, the
number of hours she/he has been absent shall be added lo the probationary period and she/he shall not
complete the probationary period until an cquivalent arnount of howrs/days has been worked. At any
time during an Employee’s probatienary period, she/he may be suspended or discharged by the
gmployer lor any reason, and such suspension or discharge shall not be subject to the grievimee or
arbitration provisions of this Agresment. 'The Employer will discuss the probationary Fmployce’s
performance with the Employee prior to such discharge. Fmployer requests for extensions of the
probativnary period shall not be wnreasonably denied by the Union.

Section 2.

Tar pew Fmployees only, the probationary period shall be for a penod of nincty (90) working
davs, excluding any and alf gvertime hours,

ARTICLE VTI: TEMPORARY EMPL.OYEES
Scetion 1.

A temporary Bmployee is onc who is hired [or a petiod of up to three (3) months and is 50
informed gt the time of hire, and whe is hived for a special project or to replace an Employee on leave
ot vacation. ‘The Employer will notify the Union prior to any such special projects. The satd three
(3) month period may be extended up to an additiona! three (3) months extension; however, such
Lmplovee shall become sabjeet to Axticle I and 1T, and reccive wage rate, holiday pay, sick leave,
vacation and grievance procedure as provided in this Agreement, after the expiration of the initial
three (3) month period.



Section 2,

Al fenporary Frployees shall be given one (1) week®s noties of the tormination of their
temporary positions if they are retained beyond the initial three (3) month period, provided the
Employer receives two (2) weeks' notice of an Lmployee’s intent to retumn from leave of absence or
provided the termination of the tempotary pasition i3 not due to an act heyoned the Employer’s conival,

ARTICLE ¥Ili: PART-TIME EMPLOYLEES
NecHon 1,
Umplovees shall be considered part-time if, over a thorty (30) day period, shehe averages (orly
(407 ur more howrs of work per month as described in Article [, Section 2. Parnt-timc Umplovecs who

work a fixed scheduled of teety (200 or mors hours por week shall reccive forty (400 hours of armual
leave for holiday, vacation and/or siclk days.

Scetion 2, Scheduling of Part-Time Iimplovecs.

Where there is a need for coverage, including but not linuted 1o holidays, sick leave or
vacalion, the opportnity to work such hours shafl be given 1o Fmployees in the tollowing order:

() Assisls or regularly scheduled part-timers who work within the house where the hours
are available will be offered the howrs on a rolating semonty basis;

{b)  Assisls or regularly scheduled part-timers agency-wide will be offcred the fAlled
clsewhere;

() TPart-timers who are not regularly scheduled will be offered the hours on a rotating
scniorily basis, T the Agency is unable to fill the available houes after attempting
i contact the five (3) substitutes appearing at the top of the list, the hours may be
filled clscwhers;

(d)  Such scheduling shall not result in an Froployes working in excess of forty (4(1)
hours/week without supervisory approval. :

ARTICLE TX: 5ICK LEAYVLE
Section 1.
“Sick leave” s dedined a3 an ahsence of an Fmploves from work by reason of non-work

connceted iliness or accident that is not cempensable under the Worker's Compensation Law of
Pennsylvania.



Sechon 2,

During the first vear of cimployimnent, full-time Emplovees shall be entitled to paid sick leave
carned at the rate of six point stety-six (6.66) hours per month up to a maximum of eighty (80) hours
pet year. Alcr one (1) or more years of employment an Employes shall ewn six point sixly-six (6.66)
paid sick hours per mmonth for illness o non-work related accident, Employees may not catty over
mare than three hundred (300) hours of sick Bme Itom one anniversary year to another.

Heclion 3.

Eull-time Eraployees shall can thelr sick Jeave from their dute olhive. However, a
probationary Limployee is not entitled to use his'her sick leave duming the probrtionary peniod.

Section 4.

To b eligible for sick leave under this Article, an Employoe who iz absent must notify histher
supervisor or desigmes at least six (6) howrs betfore the Lnployee’s scheduled arrival time, cxeept in the
case of an overnight awake shift, when the Employee must notify histher supervisor or designee at least
six (6) hours before the Emiployec’s scheduled arrival time, unless an acceptable cxensc is prescnred
for the Limiployee’s inability to catl six {6) hours in advance.

Section 5.

‘The Employer reserves the vight to require a doctor®s certificate staling that the iliness is
suificicritly disabling to requare that the Emploves be absent trom worl in order tor an Finployee to
receive sick leave for three (3) or more comseculive shills oceurning n three (3) or more consecubive
twenty-four (24) hour periods or when there appears to be a pattern of sick leave suggesting shuse ol
sick leave, Additionally, Hmployees who have been on sicle lcave may be required to be examined by
4 physician selected and compensated by the Emplover before being perimiited to relum o duly.

Section 6. On-The-Job Injury.

(a)  AnEmployee who is injured or becomes ill during the course of his‘her wodle day as a
resull of the performance of hisher job responsibilities and such injury or illness
Tequires treatment by a health care professional will be compensated for the tiime lost
from regularly scheduled work wiule reeeiving such treatment in a clinic or a hospital,
up to a maximum of the completion of the Employes’s work diy, as long as the injury
or illness is reported to the Employer, If the Employee is kept In the hospital or sent
home pursuani 1o the orders of a heallh care ywofessional, the Limployee shall be paid
for the balance of histher work day at the appropriate hourly rate of pay.

{b}  AnEmployee who is injured on the job shall be returned to hisher original position
held at the time of injury upon returning fo work, provided the Employee is medically
certified as capable of full porformanec of the duiies of the job and provided further the
Employee secks lo retumn to work within one (1) year from the date ol hister injury, Tn

the event his'her position has been eliminated, then the layvoiTrecall provisions of
this contract shall apply.



Seclion 7.

The Emplover will provide the name of its Worker's compensation Insursnee Carrier upon
cxecution of this Apreamert.

Section 8.

Employees may also supplement any Worker's Compensation benefits with sick feave to the
extent of hisher entitlement. Such combined finds shall nol exceed the Employee’s regular full day’s
pay. Inthe event an Employee is unable to work for more than seven (7) consecutive duys because of
a work related injury for which hefshe has been adjudged entitted to Worker™s Compensation benefits,
the Emplover will pay the Employee at hisher rogular rate of pay without charging histher sick leave
time for the first seven {7) days only.

Scction 9,

If the cvent an Fmployee’s illness goes beyond thirty (30) days, then the Emploves will be
entifled 1o supplement any disability benefit that he/she may receive [or the duration of illncss or
disability to the extent of histher entiltement and for cach day he/she collects disability benefits. Such
combined finds shatl not exceed the Employee’s vegular [ul] day’s pay.

ARTICLE X: WELL DAYS
Section 1.

Regular full-time Cimployees who have completed one (1) vear of continued service shall be
enbilled 10 eam one (1} day’s pay each three {3) months for perfect attendance, beginning Tuly 1,1939,
The maximum number of paid days for perfect attendance is (bur (4 days within any year. Lhe well
day earned shall be requested within the fiest pay pertod of earing it.

Section 2.
Anunpaid leave of absenee shall not be counted for perfect atfendance.
Section 3.

Days actvally spent hospitalized as an in-palient shall nol count against an Employea’s perléct
grtendance record. The Asency reserves the right to require proof of same,

ARTICLE XI: BEREAVEMENT LEAVE
Scction 1.

In the event of the death ol a [ull-tme Fmpioyee’s parenl, spouse, child, other, sister, or
grandparent, grandchild, an Tmplovee who has completed histher probationary period will be allowed
up 1o twenly-four (24) regulariy scheduled consceutive howrs off within a consecutive seventy-two (72)
hour peniod wilh pay at histher regular straight-time rate, so long as eight (8) of thosc hours are on the
day of the memorial service, and provided he/she attends the memorial service, In the event the
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memaorial service is scheduled on a day that s not a regularly scheduled work diy [or the Employee,
hefshe shall not receive uny pay for that day under this provision,

Section 2.

In the event of the dealh of'an [mployee’s mother-in-luw, fther-m-lavy, brother-in-law, ar
sister-in-law, an Fmployee who has completed the probationary period shall be allowed time off with
pay for the number ol hours hedshe is regularly scheduled to worlc at histher regular straight lime rate to
atfend the memeorial service provided the memonial scrvice is scheculed on the Employee's regular
work day. Te no event iy payment under this provision Lo exceed one (B regular shift at the
Employee’s regular straight time vate of pay.

Scction 3,

‘There shall be no duplication off payment that the Umployee may otherwise receive under this
Agreement. Proof of death and verificalion of relationship may be required.

Section 4.

An Fmployes may be portmitted to use vacation leave o may be granted leave without pay with
approval of the Director, which shall not be unreasonable denied.

ARTICLE X1I: JURY DUTY
Seclion 1.

The Emplover agress to compensale all bargaining unit mplovess who have completed their
probationary period the difference helween the wages they would have received at thei regular
steaight-time rate and the compensation they actually receive while serving as a juror for all time lost
rom their tegular working hours. This provision shall not apply if an Fmployes volunteers for jury
duty. The Employee must submit a copy of his'her jury duty pay shp. Tn onder to reccive jury duty pay,
the receipt of a subpocna or notice to report for jury duty must be submuited immediately to the
Agency. The Agency may request that the Employee be excused fom such jury duly. Employecs arc
expecied to relurn 1o work on those days when jury is not in session.

ARTICLE XIIT: MILITARY LEAVE

Section 1.
T.eaves of absence for the performance of daty with the U.S. Armed Yorees or with a Reserve

component thereol shall be granted in accordance with applicable law. Eniployees may opl 1o use
vacation time and/or floating personal holidays during Mililary Teave,
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mection 1,

ARTICLE XIV: SENIORITY

Bargaining Unit Scniority is defined as the lenpth of time an Employee has been
contimuusty employed in any bargaining unit eapacity hy the Employer.

Section 2.

Classification Sentonty - {8 defined as the length ol'time an Employee has been

contimously employed in a specific job classification.

Section 3, Accrual

()

()

()

An BEmployee's seniority shall commence afler the completion of histher
probationary period and shall be retroactive to the date of his'her most recent
hirimge,

Bargaming Lt seniority and classification sendonity shall acerye:

(I}  cuing a continuous authonzed leave of ahsence wathout pay for no more
than six (¢} monihs provided that the Employee returns to work
mmediately following the expiration of such unpaid leave of absence;

{2 during an authorized Yeave ol absence without pay;

{3 during a pericd of continucus Jay oli ot to exceed the lesser of onc (1)
vear o the length of an Fmiployee's continuous employment,

(@)  ifthe Umployee is recalled into employment during « sick leave up Lo six
{6} months; or

{5y during the length of disabitity due o an on-the-j ob injury up lo lwelve
{12} months.

Part-time Fmplovess who regubarty world forty (407 or more hours per month shatl
acerie seniority as set forth in (8) and (b above on a pro-rata basis. If & par-time
Fmployee has sceumulated more [ull-ime equivalent seniorty than a fulldime
Employee, the part-time Employee shall be considered to have greater senjority as it
applizs to the terms of this Agresmenl,

A temporary Employee shall have no semionty during the time hefshe oceupics histher
stabis of femporay Fmployee. Should any such Empleyee become a regular, non-
temporary Pmployves, senjority shall be retoactive (o the dale the Emploves was
recently hired us a lemporary Employee.
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Scction 4. Lass of Sciiorly,

Senionty shall be broken when an Employee:

fa)

(b)
©

G

@)

(f)

(h}

Section 1.

quits resigns o takes a job elsewhere, when Tisher regular work is
available at the Krplayer;

is dizcharped for cause

is kaid ol1 Tor a period of one (1) year or a pertod excesding the lengih of the
Fmploves’s continuous sepvice, whichever s [ess;

fails Lo report for work following recall from layoff or a decision of an
arbitrator reinstating an Fmplayee who was discharged within live (5) worldng
days afler bemg nottied by telegram or by certificd mail at the [ast addecss
supplied in writing to the Fmployer. Such notilication shall alse be sent 1o the
Union;

fanls to setum following the end of a leave of absenee, vacation or sick leave
unless the Employee presents 4 reasonable excuse to the Employer;

is sainfully employed by aniother Employer during a leave of absence, except for
Military duty;

fails to retum following disciplinary suspension; or

is absent for forty-cight (48} consceutive hours withoul nofi (ving the Frployer,
unless the Emploves presents 8 reasonable excuse to the Employer,

ARTICLE XV: PROMOTION AND TRANSFER

Promotion is delined as advancement in any position in the bargaining unit, When a vacancy
occurs within the bargaining unit, Emplovees lidding (o the pasiion shall be considered on the basis
ol their bargaining unit seniority, as long as he/she meets the gualifications [or the yacant position as
outlined in the job description and can demonstrale within the forty-five (45) day probationary period
ihal heyshe can perform the job satisfactorily.

Seetion 2,

An Employee who 15 promoted shall not be required to serve a probationary period in histher
new position in cxeess of Torty-five (45) days, T hefshe 15 removed from the new job during the
probationary perind, he/she shall be refurned to his/er former job without loss of scniority or other
benefits.  An Employee shall not exercise lis'her promolional opportunity more than onee in six {6)
months, Tn the event & part-time Employee who has stecessfully completed histher probationary
period becomes a ([ull-time Employee in the same job classification, it shall not be considercd a
promotion and ne additional probationary period shall be required. An Employee will be prohibited
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from using any leave time (except for sick ime) wilhin the st ninety (90} days of their appointment
tor a [ull-lime position witlnn the same job classification,

Section 3.

All vacancies shall be posted on Undon bulledin boards at each site for ar least len (10) day,
listing qualifications, job rate and job site.

sechon 4.

The Employer shall not hire ouiside of the bargaining unit, including as provided in the Hiring
provision of this Agreement, cxcept where no quabilied internal applicants exist.

section 3.

For all Employecs hired prior to the Spring 1986 reorganization, when an Employee is
translemed or promoted, such Emplovee shall be paid the vale of the job to which he/she has been
transterred or prometed bud in no cvent shall an Employee™ rate ol pay be decreased.

Section 6.
All benefits shall continue durlng any probationary period required under this Article.

Soction 7.

The Employer has the exelusive right to determing the quahiicabions for Employees for
prometional purposes as deseribed in the job description.

ARTICLE XVI: LAYOFF AND RECALL
Section 1.
If it becomtes necessary to reduce the Employer's work force, the [Dllowing shall apply:

(@) Reduection in force shall be by job classtiication and the full-imne or parl-lime
nature of the layoltrequired,

(b}  Non-bargaining unit Employees within ihe classilieation shall be the first oncs
laid off; temporary Employees with the classification shall be the next ones laid
oft;

{c)  After tomporary Employees, probalionary Employees shall be next laid off;

d}y  Aftertemporary Emplovees non-probatonary Fimployvecs shall be latd ofl nexl in
inverse order of their clussificaiton seniority,
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Section 2.

T the event an BEmploves 15 given wallen nolice dolivered (o the Emplovee at the job site to be
laid off, hedshe may within dwo (2) days of teceiving said notice either bid for a posted vacant position
ot bump on the hasis of bargaining unit senfority nto a position previously held and successfully
performed beyond the probationary perind.

Section 3

Inn the event an Employes 15 unaile (o scewe a position through the exercise of cither of the
above two (2) option, he/she may within two (2) days of receiving such notice bump on the basis of
bargaining unit seniority into any position in an equal or lower pay made in which hefshe meels the
quahfications [or the posilion mand can demensirale, within a forty-five (45) day period, that hefshe can
perform the job satistactorily.

Seclion 4.

Any Employee bumped as a resnlt of the above shall himselffhersclf have the opporiunity to
exercisc the above oplions m the order and manmer staled. Any subsequent bumping shall e on the
same basis. | lowever, no more than three (3) bamps shall take place for cach Emnplovee initially laid
off. :

Scotion 5,

All delegates of the Union under this Agrecment shall head the bargaining wnit and
classification seniority lists for the dwation for their tenn of office. At the expiration of their tenm ol
nfhce, ur removal or resipnation, they shall return to their regular seniorily standing. Such
superseniority rights shall apply only n cases of TayefUand recal],

Section 6.

In the cvent an Emplovee s laid ofl hedshe shall receive fuli payment for eaened, but unused,
vacalion,

Whenever a vacancy oceurs in 4 job classifcation, Emplovees in that elassification shall be
recalled as follows:

{a)  Emplovees who are on layoff from that classification, or whe have translered or
Laken a jobyin another classification, shall be recalled in the inverse order off
their layoff; and

by  Employees laid off from other classiications shall be recalled based o

bargaming umit semiority fo any position in which he/she tacets the
qualifications as ouilined in the job description.
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Section 8.

All Emplovess shall he given two (2) weeks' notice of layoft, exeept due to an emergency
heyond the contrel of the Fmployer. Probationary and temporary Employees necd not be given two
(2} weeks” nolive prior to layoft.

ARTICLE XVIL UNION ACTIVITY, VISTTATION AND BUTLETIN BOARDS

Heollon 1.

No solicilation of whatever nature on behalf of the Union shal! be condueied on Ageney
prenmises without first obtaining the permission of the Fmployer. There shall be no solicitation of
[ellow Emplovees or disiribution of literanure of any nature in client o1 care arcas at any time.

Section 2.

Ropresentatives of the Union, aftcr first reporting and receiving permission of the Director of
his/her duly authorized representaiive, shall have reasonable access to the Limployer’s premises for
purpases of admmistering this Agreement

Section 3.

The Employer will provide bulletin board space in the staff sleepover roont for the exclusive
use of the Union [or the purpose of posting proper Union notices. There shall be no other general
distribution, posting by Employees of pamphilets, advertising of political matlers, notices or other kind
of literature upon the Fmployet pretndses, including the various houses.

Socton 4.

Whenever a Union delegate finds it necessary to lesve mather assigned house to go mto
ancther house to adminisler the contract, he/she must recetve the permission of the Direclor or
hisiher designee to leave the housc in which he/she works and 1o visit the house desired. Such visits
shall not interfare with the operation of the Agency or cliant programs and cfforts will be made to
conduct such visits Monday through Uriday. K {s undersiood that no Unien activity, visitation, elc.,
shall imterfere with clenl ware or programs. Approval of the Dircctor will not unreasopably be
withheld.

Seclion 5.

A Union delegate who wishes 1o attend the regular delegate assernbly must netify the
Employer's Director or his/her delegate in writing at least ten (10) calendar days prior to the specilic
meeting. Such approval will not unreasonable be withheld. Release time to attend the delegate
assembly shall not be paid time.

Section 6.

"The Union will provide the Employer with an oflicial list of clected Union delegates.
Eniployess claiming o be delegates and not appearing on this list will not be excused to attend Union
business.
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Section 7.

Delegatos chall be granted two (2} days off per coniract year with straighl time pay to attend
Union seminars and for training.

ARTICLE XVILE: GRTEVANCE AND ARBITRATION PROCEDURE
Sectign 1.

A grievance shall be defined as a disputc or complaint arising between the parties hereto under
or oul ol this Apresrnent or the interpretation or any aileged breacl thereod, mcludmg Article V, and
shall be processcd and disposed of in the following manties:

Slep 1 - An Employee having a grievance andor his Union delegate o other
ropresentative shall take it up with is/er immediate Supervisor within seven
(7) working days affer ils occurrence, n an attempt to cffect a satisfactory
setilement. The Fmployer shalf give its amswer to the Tanployes and hisher
Union delegale or other represenialive within seven (7) calendar days after the
presentation of the grievance in Step L

Step 2 - I1 the gricvance is not selled in Step 1 the grevance may, within five (3)
working days aller the answer in Step 1, or any discharge or suspension
arievance, he presented by the Union in Step 2. When grievances are presenled
n Step 2 they shall be reduced to writing and presented to the Executive
Director or designce. A grievance so prescnted in Step 2 shall be answered by
{he Fmployer in writing within seven (7) calendar days after its presentation.

Section 2. Effect of Failare to Appeal.

Anv prievance shall be considered as seitled on the basis of the Jast answier of the Employer i
not appealed to the next step or to arbiteation within the time limitations sel forth herein. Time is of
the csscnee.

Bection 3, Lifect of Selllemett,

This disposition o[ any gricvance at any step of the gricvance procedure, or prior to the actual
receipl ol the decision of an arbilrator by agreement between the Employer and the Union shall be final
and binding wpon the Fmployce. Linployees or persons who are invelved affected thereby.

Section 4. Disciplinary Meefinps and Grievance Hearings,

An Employee shall have the right to have a delegale or other representadive of the Union present
at all disciplinary mectings. Thnless otherwise waived, all grievance hearings shall be scheduled within
five (5 working days ol the presentation of the gricvance.
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Section 3,

All time limits herein specified shall be deemed to be exclusive of Salurdays, Sundays and
helidays.

Sectinn f.

A grievance which affcets a majority or class of Cmployees, and which the Employer
vepresentative designated in Step | lacks authonity to settle, may initially be prosented af Step 2 by the
Union representative.

Section 7.

The Union delegate and the designated Union official shall be nolified by the Employer within
twenly-four (243 hours following any suspension or discharge. Inno event shall an Employee be
suspended for a period in cxeess of foxly (401 houss.

Section 8. Arbitration.

A grievance which has not been resolved may, within thirty (30) working days after completion
ol Step 2 of the grievance procedure, be referred for arbitration by the Union upon wiitten nolice to the
Employer and the American Atbitration Association by registercd mail. An arbitrator will be selected
in accordance with the procedures of the American Arbitralion Association. 'Lhe arbitration shall be
conducted nnder the Voluntary Tabor Arbitration Rules then prevailing of the American Arbitralion
Assuctalon.

Seetion &, [xpenses.

The fees and cxpenses of the American Arbitration Assoclation and the arbitralov shall be borne
cqually by the parties.

Section 10, Liffect of Tecision.

"The award of an arbitrator hereunder shall be final, conclusive and binding upen the
Employer, the Union and the Employee(s).

Seetion 11
'|he arbitrator shall have jurisdiction only over the dispatte arising oul of the gricvance and
she/lrer shall have no powet to add to, subtract from, or modify in any way the terms of this

Agpeemnent. The scale of wages established by this Agreement shall not be changed by any
atbitration decision.

Secton 12, Retroactivaly,

Awards or seillements of gricvances shafl in no event be made relrpactive beyond the date on
which the grievance was first presented in Step I of the Gnevance procedure except if the gricvance
concerns an error in the Bmplovee’s rate of pay. The proper rate shall be applicd retroactive to the
date the error occurred. All clains {or back wagss shall be innited to the amount agreed to by the
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Lmployer and the Union, os ordercd by the arbitrator, as the case may be, less any nnemployvment
compensation or other compensation that the aygrieved Fmployees may have received from any source
during the penod lor which back pay 1s claimed.

Section 1.

(a)

{b)

()

ARTICLE XI1X: TRAINING AND UJPGRADING FUND

Fffective May 1, 1987, the Limployer shall coniribute 1o Philadelphia

Hospital and Health Care - District 1199C Training and Upgrading Ffund, and shall
make monthly payments ased vpon the previous month’s payroll, Paymenls shall be
duc no later than thisty (309 days bllowing the payroll month on which they e based.
By way of example, an August contribution shall be made no latcr than the 307 of

August,

Bffective Tuly 1,1992, the Employver agress to contribuls 10 the Philadclphia Flospital
and Health Care District 1199C Training and Upprading Fond, menthly, a sum equal to
vre and one-half percent {1 1/2%5) of gross pay.

The contribution shall be based upon the gross payroll of the Employees for the
preceding month exclusive of smounts earned by the Bmployees during their
probationary period [flowing the beginning of their Employment Contritations so
recetved by he Trustees shall be used to study hospilal manpower needs, including
dhortages in cntry-level jobs, upgraded positions and credential jobs; to develop carect
ladders; and to subsidize Employees in training and, when necessary, the costs of
training in arcas of manpower shorlages. Such program shall be admintsterex] under an
Agrecinent and Declaration of Trust. 'The Trustees of such Training und Upgrading
Fund, in addition to the monies received fiom hospitals, shall attempt to secure such
additional finds as maybe available vom public or other private sources. In addition,
the 1'rustess shall seek commuanity cooperation in such program.

The Training and Upgrading Fund shall be held and admimistered under the terms and
provisiens of the Agrecment and Declaration of Trust, and any amendmernts thereof,
which provide for equal representation by the Union and the Employers contributing fo
saiet Fund and that any dispute whatsoever that may arise or deadlock that may develop
amaong or between said trusiees shall be submitted to arbitiation before an Axbitrator or
Umpire, except as may be otherwise provided for in sald Agreement and Declaration of
Trust, and histher decision shall be fimal and binding.

An independent audit of the Training and Upgrading Fund shall be made annaally and a
statement of the resulls therenf shall be furnished to the Employer.
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Section 1.

ARTICLE XX: IIIRING

I being the desire of the parties fo provide for an orderly sysiem of recruitment and
placement ot workers on johs in the Agency, it is therefore aprecd:

()

()

(c)

(d)

(€

(f)

Section 2.

The Employer shall utilize the Union’s Employment Service for the recruitment and
referral of gqualified personnel for bargaining unit job vacancies.

The Emplayer shall notify the Union’s Employment Scrvices of all bargaining wiit job
vacancies and shall afford the Service forty-cight (48) howrs from the time of
notification to refer an applicant [or the vacancy before hiving form any other source.

The Employvmient Service shall be administered by the Union and the cost ol
operating the Service shall be borne by the Unton.

Notwilhslanding the forepoing, the Fmployer retains the night to hire such applicants
referred by the Employiment Scrvice as it deems qualified inils sole discretion. The
Employer also retains the right 1o hite applicants from other sources in the event the
Lmployrment Service does not refer qualified applicants within such forty-eight (48)
bour period ot in the event the Employer, inits sole discretion, lias deterrnined {hal such
reforred applicants are not best qualified for the opent vacancies,

‘The Employer shall not be required to notify the Bmplovmient Service of any job vacancy
which must be filled without delay in order to meet an emergency or o sateguard the
health, safety or well-being of clents.

Hirmyg decisions of the Umplover shall not be subject to the grievance and/or arbitvation
provisions of this Agreement. However, whether the agency timely provided notice to
the Lnion’s Employment Scrvice pursuant to Section 1 (), (b) and (&) shall be subject to
the grievance and/or arhitration procedures of the Agrecment.

The Fmployer shall make cvery atternpt to (1L 2l [ull4ime slots within sixty (60) davs ol their
initial vacancy. In no event shall the vacancy exist boyond ninety (90) days.

Seclion 1,

ARTICLE XXI: HOURS OF WORK

The regular work week tor all fulltime Fployecs shall consist of forty (40) hours per week.

Section 2.

Nothing m this Agreement shall be conslrued as a praranteed work day or week. Reduciion of
hours shall be based on senionity in accordance with the layoft and reeall provisions of this Agreement.
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hi the event the Employver wishes to permanently change an Employec’s regular starting time,
the Fmployer shall notify the Employee of such change no less than two (2) weeks inadvance. 1 the
event that the Limplover wishes to temporartly change an Employee's starting tithe due to some bona-
fide emergeney or other condition beyond the Employer’s control or to mwel an vnanticipated clhicnt
program need, no advance notice is necessary but the Employer will attempt to nolily the Employee as
far in advance as possible. “[his provision shall not apply to probationary Employees. It is understood
that Enployees may not be available to report if less than twenly-four (24) hours nolice is given.
Lnder such circunistanees Emplovees shall not sufler any loss. Liven il Lweniy-four (24} hours notico
ot mare is glver, it is understood that Lmployees may not be available for coverage and the Emplover
shall arrange for alemative coverage.

Seciion 4. Beporting Timc,

AnLimployes who reports for work al the start of his/er vepubarly assigned smit without being
natilied not to report shall, in the event no work is available, be compensated by payment of a total of
three (3) howrs pay at the regular rate of pay or they may be assigned other work to dao that they can
perform at their applicable rate ol pay, This provision shall not apply when faiture to provide work 15
dug to an act of God or duc to the Fmployee’s failure to communicate with the Agency.

Scction 3,

Required siaft meetings shall be scheduled as part of the forty (40) hour work week.

ARTICLE XXII: OVERTIME
Section 1.

Owvertime shafl be compansaled at the rate of one and onc-half {1 1/2} times the regular rate of
pay for all hours worked in excess of forty (403 hours in any regular work week whert such excess
hours have been autliorized by the Director or histher designee. Timployees may opt to take
compensatory time off at this rate with the scheduling mulualty agreed upon with the Limployer,
provided that such compensatory tme s taken within the pay period in which it is accrued.

Section 2,
Orvertime shatl be compuated in thivty (30) mimete intervats,
Section 3.

' he Employer recognizes that there may be instances during a sloep-over where prior-approval
cannot be obtained. I such cases, overtime will not be wireasonably denicd provided that where a
pattern of such overtime develops, the Limployer and the Employee discuss the clicut nesds
necessitating such awake time, After exhausting part-lime coverage, if'and when overtime is
authorized by a supervisor, assignments of overlime shalt be offered {o the Employees where Lhe
overtime situation exists on a wotating basis as follows, in accordance with bargaining unit senforily
whenever possible, as long as it dues not interfere with client care, Inorder to fill shills in a timely
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manner, the Fmployer will genevate a list every quarler indicaling Fanployees wishing (o be called for
overlime, Fmployees may choose to add or drop their name in wiiting at anytime.

(@)  Full-iime Fmployees regularly scheduled in that house;

(b} *art-tine Frployees who consistently i1l a specific slol on the schedule in that house;
(¢}  Part-time imployees who have previously worked in that howse;

{dy  Any other tull-time Lmployee; and

{

)

3 Rest of part-time stall,

Section .

If an Employee is temporarily assigned to work in o higher classification, she/he shall reecive
that rate of pay for such higher classilication for the hows hefshe so works, However, if any Employee
is assigned to work in lower classification, he/she shall nevertheless be paid his/er vegular rate of pay.
However, all substitute and 1elief hours shall be paid at the Employee’s regular rate of pay und histher
duties during such time shall be those reguler duties which he/she normally performs.

Section 5.

Employees shall be paid for mandatory in-service meelings aud oricritations.

Section 4.

Program supervisors who are required to carry a beeper on a rotating basis every seventh (7™
weekend shall be compensated for time worked in making or answering any calls relating to medication
problems it accordance with the overtime provisions of this Article. Should a program supervisor be
roquired to carry a beeper on additional weekend occasions, they shall be compensated with fifly
doflars ($50.00). The rate for recognized holidays shall be twenty-two dollars ($22.00).

Section 7. Double Coverage.

Where double coverape s required in sm individual’s program plan, i1 the Fmployer fails to
provide coverage with prior notice of forty eighl (48) howrs Employees working alone where
prdinarily there would be double coverage during those hours will be paid one and one-half (1 1/2)
times their hourly rate for all hours worked alene. If the requirement (as identified in an individual’s
progream plan} avises at other sites, the Union will be notified

Section 8. Breaks.

Persons working a double shift will be piven a one {1 hour break between shiils, with pay,
while double coverase iz available.
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Section 1.

(a)

)

(d)

Section 2.

ARTICLE XXIII: WAGES

Fifective Scptember 26, 2008, 1l full-time Fmployees shall reecive a one-time bonus ol
two hundred sond severncen dollaes ($217.00) paid in a separate check.

Filective September 26, 2008, all part-lime Employces shall receive a onc-time bonus
of four hundred and (hirty three doflars ($433.00) paid in a separate check.

Wages shall be negoiiated annually prior (o June 36, 2009, June 30, 2010 and June 30,
2011, with the tight to strike and lockout.

If Philadelphia County obtains and allocates Reeruitment and Retention Resources, 4
portion of samc will be added slong to direct care Employees as a wage inurease and other
recroitment and relention cohancements as defined the State/County offices.

Emplovees presenily above eleven doflars and five cents (511.05) per hour should be frozen.
They shall be paid the across-the-board increase in a Tump sum.

Seciion 3.

Fnployees shall continue to receive their paycheck every two (2) weeks.

Section 4.

The Limployer will make every effort to make all pay adjustments with the following pay

period.

Section 3.

(a)

(b}

)

In the event a new classi(cation is established or an cxisting ¢lassification snbstantially
changed, the Fmployer will develop an approptiate hourly rat (o propose to the Lo,

The Emplover shall provide the Union with a wiitten job deseriplion of the new or
changed classification which shall deseribe the job contents sufficicntly to identily the
new duties.

Cpon receipt of the job description, the Union may mect with the Employer to
discuss the new or chanced classilication and the assignment of a pay rate. 1f' the partics
are imablc 1o agree to o rate for the job, the rate for (he job may be submitted through
the grievance procedure,
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mection 6,

The single sleepover rate shall increase 1o Seventeen dollars and fifly cents ($17.50) & might.

Section 7.

An Limploves's rafc of pay will not be decreased unless the Employee agrecs to a voluntary
deduction.

ARTICLE XX1V: UNI'AID LEAVE

Neetion 1. Cnld-Rearine Teave ol Abscenec,

The Employer shall abide by the Fanily and Medical T.eave Act in effect at the fime the
Employee uses such leave.

Teave of dbsence without pay tor education and personsl leave for a peded ol up o six (6)
memths requested in wriling one {1) month in advance will not be unreasunable denied by Employer.
Employees will be granted time off (or military Jeaves of absence in accordance with applicable law.

Emplovees shall be entitled to a leave of absence up to six (6) monihs [or medreal ancl'or
disability purposes provided the Exnployee provides the Employer with a phiysician certificats as
deseribed in Seetion 3, The Employer shall abide by the Family and Medical T eave Actin cffoct at the
time the Employee uses such leave.

Section 4.

Teave requests must be submitted in writing 1o the Executive Director or hisher designes onc
(1y month in advance of the expected starting date whenever possible or as soon lherealler as is
possible, and must specify the reason for the leave, the requested beginning of'the leave, and the
anticipated return from leave date.

Section 5.

The Fmployer shall abide by the Family and Medical Leave Act in effect at the time the
Employee uses such leave. In the ease of medical or disability leave, including chikdbirth, the
Employes must present u physician cerlilicaie one {1} month prior to leave when possible, or as soon
thercafter as possible, starting that such iliness, infury or disability prevenis hinvher from working for
the anticipated length of leave. An Employee returming from a medical or disability leave must
provide medieal veri[ication that hefshe is able to resume full work activities without endangenng
his/her health and that neither the quantity nor quality of the work will be diminished.
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Section £1. Union Bugingss,

A leave of ghsence for a period not to exceed one (1) vear shall be granted to any employee
with at least one (1) vear’s seniority in order lo aceept a full-time position with the Unton. Such leave
shall contime thraughout the perfod of service with the Unicn without loss of seniority. Memibers of
the Tnion, not to exceed thres {3) 1n number, clected or appoinied to attend a fimclion of the Union
shall be granied time off without pay to attend such functions, provided the Limpluyees givethe
Fmployer ane (1) month’s written notiee when possible, two (2) weeks” notice minimum, and no more
than two (2) Employees are liom the same house. 'the above (hree (3) member fimitation shall be
increased to cight (8) lor contract negotiation purposes with respect to this Agrecment,

Seclion ¥,

An limployee must give the Executive Direclor onc (1) month nolive when possible or as soon
{herealler a3 is possible of hissher date of return fium all leaves of absence, undess such notics canmol
reasonably be given in which case a minimum of three (3) weeks notice shall be given. An Employee
will returm (o work when their leave is over. This date will be determined when the leave is granted
and befove a leave begins. If an Tmployec wishes to return to work earhier, the Employee must pive
fhe Employer one (1) month notice when possible, or as soon therealler as is possible. If'an Lmployee
does hot return 1o work on the date tisther leave of absence s completed, the Employer may assume
that the Employee has voluntarily resigned, unless the presenting circumstances are beyond the conirol
of the Employee, with the appropriate verification, If un Employee does nof returi to work when
his'her leave ol absence is completed, the Employee will have no rights under this agrecment and
under those circumstances.

Section 8.

When a leave of absence without pay is granted for ay of the reasons listed above, the
Caployer will retum the Fmployee to histher eriginal job, provided the Employee refirns within the
specified thne limits and has given the required notice, when possible, and/or verification. In the event
no such position exists, the Employee’s vetum shall be subject to the layoff and recall provisions of
this Agreement and hefshe may exercise bumping rights as provided herein.

Section 9,
When an Employee retumns to employment from a leave of absence as required by this

Agrcement, hefshe shall receive histher former rute of pay plus any adjustments that may have been
made during such leave.

Section 16

Employer shall be responsible to pay for medical benefits for persons on voluntary unpaid leave
for a period of thirty (30} days. Persons onmedical leave will continuc to receive medical benefits
for up o six {6) months.

Section 11,

An Tmployee who has been accepted for training under the Philadelphia Hospital and Health
Care - District 1199C Training and Upgrading Fund shall be given an unpaid leave up to and inchuding
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the final day of training. The tranec-Hmployee may retum to last position held any time within the
wo (2) year petiod within one (1) week after leaving the traiming program. A trainee-Employee who
successfilly completes the Trainimyg and 1 fpgrading program will be relumed to a higher position, of
vihich heshe is trzined for, within the Employer il such higher position is available or to the last
position held and be upgraded to the higher position trained for when a vacancy oceurs, if hefshe
relums within one (1) week.

ARTICLE XXVY: VACATION

Section |.

Full-time Frployees shall be entitled i paid vacation upon completion of their
probationary period, in accordance with the following schedule.

Continuous Length of Service Vacation
Adler 1 Year 80 Floars
Aller 2 Years T B8 Lows
Aller 3 Years %6 Lours
Adicr 4 Yeurs 112 Hours
Each Additional Year Add 16 additional hours up
10 a maxitmam of 184 hours
per year®

*Employees who, as of July 1, 1988, have already carned move than 184 hours of vacalion shall
receive whatover vacalion they have eartied as of Tuly 1, 1988, but will not sccumulate any additional
vacation.

Section 2.

All vacations will be seheduled and granted for perinds of time requested by the Fmployee
subjcet to management's responsibility w facilitate the smooth and ordetdy operation of the Agency,
and in o event shall be less than four (4) hours. If the nature of the work malkes it necessary to Limit
the mumber of Emplovess on vacation at the same time, the Lmplayee with the grealest scniority, bascd
on rotating bargaining unit senjority of those employed at each site, shall be given histher choice of
vacalion petiods in the cvent of any conflict in selection. The number of Employees on vacation at
one time shal! be at the diseretion of the Employer.

Section 3.

Vacation pay shall be the Lmployee’s regular rate of pay.
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Scction 4,

Tlpon completion of the probationary peried, Lmployees shall be enditfed to six point sixty-six
(6.66) hours per month retroactive to their date of hire.

Soclion 5.

Lmployees who resign and provide two (2) weeks™ notice or who are lenninated or laid off
shall be pald for il carned vacalion ime.

Section &,

An Employee wha does not take all of iwher camed vaeation may carey over up (o lory (44)
hours into the following anniversars date. An Fmployee has the option to buy back up lo cighty (80)
hours, bul must always have a balance of forty (40) Bours of vacalion time. '|he request 1o buy back
vacalion time must be submitted for appreval three (3) weeks in advance of their anmiversary date.

Seetion 7.

Vavalion requests shall be made three (3) wecks in advance on the leave request lorm provided
by the Employer. All vacation requests shall be answered by the Employer within hve (3) wotking
days. The Employer reserves the right to request advance notice of four {4) weeks for requests of leave
surounding the holidays of Thanksgiving, Christmas and New Year’s Day.

Section 8.

Additionally, the Fmployer shalk muke cvery effort o make available vacation checks prior to
{he commencament of vacation, as long as written request is meade to the fiscal coordinator ten {10
days prior (o the pay day immediately preceding the vacation snd the request is for not less than forty
(4 hours.

Scction 9.

Vacation accrnial will be based upon an Fmployes's ammversary date and anmivetsary vear,
JLY 3 ¥ »

ARTICLE XXVI: MOLIBDAYS AND PTERSCGNAL DAYS
Section 1.

New Year's Day, Martin Luther King’s Birthday (i be celebrated on the same day as
celebraled by the Federal Government), President’s Day, Memorial Day, July 4™ Labor Day,
Thanksgiving end Christmas Day shall be paid holidays. Each regalar full-time Employec not
scheduled to work on any such holiday shall be paid the nurmber of hours he/she is regularly scheduled
tor work at histher regular straight time rate of pay, provided thae:

(1} Such Employee has satisfactorily completed his probationary period preceding the
holiday invaived; and

(B} Such Employee works histher entire scheduled work day immediately preceding arx
immediately following the holiday, except for absence upproved by the Employer.
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An Employee working on New Year's Day, Martin T.uther King's Birthday, President’s Day
Memonial Day, July 4% T abhor Dy, Thankspiving Day and Christinas Day shail receive time and one-
half of their Tegular hourly rates for all hours actually worked on those days. Ttis he intent of this
Section to pay premium lime only for hours worked on the above holidays and not for hours worked on
the day the holiday is celebrated. 'The Frployer at histher oplion shall give the Fmployee another day
off with pay at histher regular straight time rate within thiety (30) days aller the holiday or pay in licu
{hereof.

Recognizing that the Agency operates every day of the year and that it is not possible for all
Employees 1o be off on the same day, the Agency shall have the ripht at its sole discretion to require
any Employec to work on any of the nalionally recognized holidays; however, the Agency agrees to
make & reasonable ellort to distribute holidays on an equitable basis in aceordance with ihe past-time
scheduling provision in Article VITL

Section 2.

An Employee working on New Year’s Day, Martin Luther King's Birthday, President’s Day,
Memorial Day, July 4, Labeor Dy, Thanksgiving Day and Christmas Day shall Teceive time and one-
half of their regular hourly rates for a1l howrs actually worked on those days. 1t is the intent of this
Section to pay premium time only for hours worked on the above holidays ancl not for hours worked
on the duy the holiday is cetebrated. The Fmployer atils option shall give the Employee another day
off with pay al his repular straight time rate within thirty (30) days after the holiday or pay in lieu
thereol.

Secion 3.

Recognizing thal Lhe Agency operates cvery day of the year and it s not possible for alt
Employees to be off on the same day, the Agency shall have the right at its sole discretion to require
any Employes Lo work on any ol'the nationally recognized holidays; however, the Agency agrees to
ke a reasonable elfort to dismibule halidays off on an cquitable basis. Employees may artange for
coverage in accordance with the part-time scheduling provision, Article VIIL as long as such
arrangernent does nol place an Employee in an overtime situation unless approved by the supervisor.
In such case, three {3) weels of notice will be required. Fmployees shall conluct the Lixecutive
Dircctor’s office 1o abtain the names and contact mambers of the top five (5) part-time available
Exmplovees. The Frmployce shall be responsible to arrange coverage ind confirm such 1o the
[ixecutive Dircetor or designee upon conlirmation for relief coverage. The Frployee providing the
coverage shall also confirm such coverage.

Section 4.

Fach regutar full-time Coiployse may request and be granted (heee (3) personal hohdays of
their choice, provided ten (10} days’ advance noticc is given and there is no conflict with the work
schedule of the house. Requests for emergency time will not be unreasonably denied. Each regular
full-time Emplovee shall be paid the number ol hours he/she is regularly scheduled to work at his/her
regular straight time rate provided that:

@  Such Tmployee has satisfactorily compieted his/her probationary period preceding
the holiday involved; and
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(b Such Employce worked histher entire schednled work day immediadely preceding and
Tigher cntire scheduled work day immediately fillowing the holiday except for
abscnce approved by the Emplover.

Section. 5.
Tt is recognized that KenCCID will not be held responsible for any viokitions of this
Agreement that may avise out of this scetion. However, sheuld such violations oeeur more than onee

s atesuli of any individual Employee’s action, such Linployee muy be prohibited from exercising
this arrangement withouwt the consent of the bargaining unit,

ARTICTE XXVIL: HEALTH AND WELIVARE

Scetion 1. Medical Insurance.

The Employer shall continue to provide {ull family coverage (o those Lmployees curently
veceiving such benefits, and single coverage plus fifty percent (30%6) toward family coverage (o all
other Fmployees receiving health benefits. '

@)  Flfectivc July 1, 2008, and until June 30, 2009, medical benefits, and
payments will remain the same, KenCCID, the Employer shall continue to pay
ono hundred percent (100%) of single [ull-time Employees und fifiy percent
(50%) of all dependants of fult-time Employees until June 36, 2009, All newly
hired lutl-time Fmployees shall receive single coverage plus twenly-(ve
percent {25%) towards family coverage. KenCCID shall pay for the current
increases in health and dental benelits premivms for Employees as iadicated
below:

{5 Effective July 1, 2008, ITealth nsurance Benefits will mexcasc as follows: (1)
singlc - no change;

(5) wichild - from $84.09 w $92.64, an increase of $8.55 (hi-weekly),
(iii) wichildren - from $84.09 to 892.64, an ncreasc of $8.55 (bi-weekly);

(iv) wispouse - from $135.17 to $148.76 an increase of $13.59 (bhiweckly);
and

(v witamily - from $203,78 to $224.58, an increase of $20.80 (bi-weckly).

(¢)  Ilealth und Welfarc shall be negotialed anmually prior to June 30, 2009, June 3¢,
2010 and June 30, 2011, with the right to strike and lockout.

Seclion 2.
Persons with double coverage may opt out of the Bmplovers coverage. 1f they opt oul they

will receive seventy dollars (570.00) per month in a separate check. Should their circumsiances change
he/she will be able to opt back into the Employer’s plin on an emergency basis.
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Section 3. Life Tnsurance and Long-Term Disability

The life md disability benefit which is currently in eflect shall remain in effect [or full-time
Employees and be paid for by the Employer. Such benefit shall cqual, af teast, one and one hakf (1 %)
titnes the Employee’s annual salary rounded to the next onc thousand dollars (51000.00). Disability

payments shall commence on the thifieth (30™ calendar day of disability.

Seclion 4.

Lmployer agrecs to maintain a pension plan lor all Employees.

ARTICLE XXVII: MISCELLANEOUS
Section 1,

Actual cxpenses for meals, registration or admission fees incurred by an Emplovee while
officially representing the Agency at an authoriced function or i careying out the regidar program of
the Agency will be reimbursed by the Agency. Authorization to incur such expenses miust be secured
in advance from the executive direciur or designee.

Expenses of Bmployees for atlending conferences and institutes as official representatives of the
Agcney for participaling on national committees may be partially or loially paid by the Ageney.
Authorization 1o meur such expenses must be granted by the Fxecutive Director in advance of
incurting such expenses.

section 2.

Transportalion costs incurred in the normal performance of Agency business by an
Fmployee shall be reimbursed as follows:

(1)  Publicirmsportation - aclual costs of least expensive type avalable upon
presentation or receipt

(b}  Reimbursement for aulomobile expenses incurred in the nommal
performance of Agency business will be reimbursed, mileage will be
rcimbursed at the IRS rate.

{¢)  If an employee uscs his'her personal automobile for Agency business
she/he must submit a copy of lahility insurance coverage to the
Executive Director,

Rargaining tnit work shall only be performed by bargaining unit imployees, except in
emergency situations. Non-bargaining wnit Employees shall not be utilized i circanvent {he conteact.

Scction 4.

The past practice ol providing fiee meals to all stall working through meal times shall
Comtine.
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Section 5.

An Emplovee may inspect the contenis of histher personnel file under the following terms and
conditions:

{a} 1Te/She rrost make aransements with the Director or desigmes;

(by  Ho/She will not be paid for the time spent in excess ol'fiftcen (13} mimrtes
inspecting the file unless said mspection is at the Fmployer's requaest;

{©)  MNothibg may be removed from the file; and
()  Nothing may be writlen by the Lmployves wn any papers in the file.

The Fmployee is entitled to submit In writing for the file a response noting ohjection { any
matcrial contained therein. The Fmployee shall be given a copy of ary document placed in histher
personnel file which relales to disciplinary actions or cvaluations ot any other document specificaily
reguesied by ihe Implovee.

Section 6.

FEmployees may inspect their persomicl file. Al minor inltactions as reasonably construed by
the parties shall be cleared alier nine (%) months, provided that the nine (9) months arc free from
nlractions.

Section 7.

Evaluations shall not be subject to the prievance procedure. It Is understood thul evaluations
shall not be used for disciplinary purposes or jub relerences. Lvaluations will only be used for
reference purposes upon written authorization from the Employee.

Secilivn 8,

Within ninety (90} days after the execution of this Agreement, a Union-Managemenl Client
Care Comumittes will be formed to meet bi-monthly for the first six (6) months and quarterly therealter,
to discuss client carerelated issues. The conmittee shall advise the Fxccutive director of such
recommendations fortmatated by the commiittee, The xeaulive Director shall respond timely ko the
commiliee comeerning disposition of such recommendations, The committee shall be comprised of
three (3) barpaining unit members and the Union representative and no more than four (4)
Management representalives.

Section 9,

The Employer will make provisions for the safety and health of'its Emplovees and cliends in
accordance with applicable law.

Scetion 10,

Crientation as determined by the Employer shall be provided to all newly hired staif,
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ARTICLE XXIX: SUCCESSORS

]

Section 1.

It is understood and agreed thal all sgreements herein are subject to all applicable Taws now or
bereattor inellect.

ARTICLLE XXX: SEPARABILITY
Section 1.

It is understood and agreed that al] agreements hereiil are subject to all applicable lavs now or
hereafter in effect. If any provision of thus Agreement 15 70 contravention of the faws or regulations ol
the United States or of the State of Pennsylvania, such provision shall be superseded by the appropriate
provisions of such kaw or vegulations, so long as same is in foree and effect; but all other provisions of
thiz Agrcement shall cominue 10 [ull loree and elfect.

ARTICLE XXXT: MANAGEMENT RIGITES

Section 1.

The management of the Agency and the direction of the working force arc vested exclusively
with flie Employer. Except where expressly abridged by a specific provision of this Aprcement, the
Fmployer retains the sole right to ive, disciphine or discharge for canse, layoff, promotc, iransfer and
assig its Employees; to determine or change the starting and quitting time and mumber of hours
worked; to promulgate working rules and vegudations: to assign duties to the workforee; to cstablish new
job classifications; to organize, discontinue, enlarge or reduce the staffing pattern at a particular lacilily
or house; to assign to transfor Emplovees to other [acililies or houses as may be required; to introduce
new or improved facilitics or houses or programs; 1o delermine the programmatic direciion of the
Agency; and to carry oul the ordinary and customary functions of management, whether or not
possessed or exercised by the Fmployer prior to the execution of this Agreement. However, such
rights shall not be exercised in an arbitrary or capricious manncr.

Section 2.

The Employer may introduce a change in the method or methods of operation or propramming,
which will produce changes in job dutics and reduction in personnel at any facility or community living
arrangement. Nothing contained in this Agreement shall prevent the implementation of any program
and ot work [orce reductions on any program to be hereafier underaken by the Bmployer.

Section 3,
The Union, on behalf of the Hmployecs, agrees to conperale with the Frployer to attain and

maintin maximum chieni care and (utl e(liciency, and the Employer agrees to receive and consider
constructive suggestions submitted by the Union towards these objectives.
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Seetion 4,
There shall be no individual agreements between Employees and Employer.

ARTICLE XXXIT: GENERAL
seciion 1,

The Employer and the Union acknowledge that, duning negotiations which resudted m this
Agreement, cach had the unlimited right and opportunity to make demands and proposals with respect
to any subject or matter not removed by law from the aress ol collective bargaining, and that the
inderstandings and agreements arnved al by the parties after the exercise of that right and opporlunily
are set forth in this Agreement, Most particubandy, all of the wages and ceonomic ringe benelits o be
received by the Pamployees in the bargaining unit as sct forth were within the knowledge or
contcmplation of either or both of the partics al (he Ume Gey negoliated or signed this Agreement.

ARTICLE XXXIII: BURATION
Segtion 1.

THIS AGREEMENT shall be in full force and effect for the peried commiencing July 1, 2008
amdl ending June 30, 2012, The Erployer and the Union agree to jointly cnter into discissions relative
to a renewal of this Agrecment no later fhan the minetieth (90%) day immediately preecding the
termingfjon date of this Agreem.

)
i\ ' KENSINGTON CONMMIINITY
AND HEA A CORTORATION FOR INDIVIDUAL
ATSCME, ATTACT DIGNITY
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