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THIS AGREEMENT, made and cntered into this  day of October. 2005 by and
berween PLYMOUTH HOUSE, INC. (hereinafter called the “Employer™ and the NATIONAL
LINTOWN OF HOSPITAL AND HEALTH CARLE EMPLOYLES, AFSCME, AFL-CIO, and ity
atfiliate DISTRICT 1199C, with its office at 1319 Locust Stecet, Philadelphia, PA 19107
{hereinafter called the “TInion™), acting herein on behall of the Employees ol the said institution
as hereinafrer defined, now emploved and hereinafier to be employed and collectively designaled
as the “Lmplovees.”

WITNESSETIL

WHEREAS, the Emplover recognized the Union as the collective bargaining
representative for the employees covered by this Agreement as hereinafter provided; and,

WHEREAS, it is the intent and purpose of the parties hereto that this Agreement promote
and improve the mutual interests of the Employer as well as of its employees and 1o avoid
interruptions and interferences with services Lo residents and 1o set forth herein their agreement
covering rates of pay, hours ol work, and conditions of employment.

NOW THEREFORE, in comsideration of the mutual covenants herein contained, the
parties hereto agree as lollows:

ARTICLE I RECOGNITION

1. a) The Employer recognizes the Union as the sole and exclusive collective
hargaining representative of all the cmployees in the following bargaining unit: all fuil-
time and regular pari-lime certified nursing assistanis, dietary employees, housekeeping
emplovees, laundry employees, maintenance employees, recreation aides, rehabilitation
aides and cooks.

b} Exchuded from the aloresaid bargaining unit arc all other employees imcluding
office clerical ermployees, confidential cmployees, LPNs, RNs, Depariment Heads,
Administrator, Director of Nursing, Assistant Director of Nursing and guards and
supervisors, as defined by the Act.

c} A temporary emplayee is ong who is hired lor a period of up to (hree (3) months
and is so informed at the time of hire, and who is hired for a special project or to replace
an absent employee. The said three (3) month period may be extended (or the length of
time necessary Lo replace the absent employee, with the consent ol the Union, which shall
not be unrcasonably withheld, Temporary employees will become members of the Union
after completion of three months ef service.

2. Whenever the word “emploves”™ is used in this Agreement, it shall be deemed to mean the
cmployees in the bargaining unit covered by this Agreement, as defined in Article I,
Section | hereof.

3. Al the time & new employee subject to this Agreement is hired, the Employcer shall
deliver 1o said emploves a written notice Lhat the Employer recognizes and is in



contractual eclations with the Union and queting or paraphrasing the provision of Articles
T and TIT of the Agreement.

A regular part-lime employee shall be delined as an ecmployee who works more than lorly
{40) hours but less than sixty (60) hours in a pay period. All such employees shall
receive half {1/2) benefits of Lull-lime emplovees™ entitlement, exclustve of health
insurance,

ARTICLE II UNION SECURITY

Al employees on the active payroll as of the elfective date of the Agreement who are
members of the Union shall maintain their membership in the Union in good standing as
a condition of continued employment.

All employees on the active payrol! as of the effective date of this Agreement who are not
members ol the Union shall become members of the Union thirty (30) days atter the
effective date of this Agreement and shall thereafter maintain their membership in the
Union in good standing as a condition of continued employment.

For the purposes of this Article, an employee shall be considered a member of the Union
in pood standing if he tenders his periodic dues and initiation fees uniformly required as a
condition of membership.

Subject 1o Article XXIV, an employee who has failed to maintain membership in good
standing as required by Lhis Article, within twenty (20 calendar days following receipt of
a written demand lrom the Union requesting his discharge. be discharged if, during such
period, the required dues and initiation fees have not been tendeted.

The Union hereby agrees that it will indemnily and hold the Employer harmless from any
claims, actions or proceedings by any employee arising [rom deductions made by the
Empleyer through the operation of this Article.

ARTICLE III CHECK OFF

Upen receipt of a written authorization from the employee in the form annexed hereto as
Exhibit “A”, the Eimployer shall, pursuant to such Authorization, deduct from the wages
due said employes each month, starting not earlier (han the first pay period following the
completion of the cmployee’s first thirty (30) working days ol cmployment, and remit to
the Union regular manthly dues and initiation [ecs as fixed by the Union. The initiation
fee shall be paid in 1wo {2) consecutive monthly installments beginning the month
following the completion of the probationary petiod. In the event the Union amends the
initiation fee andfor dues schedule, the Employer agrees to make the revised deduction
from the employee’s pay upon thirly (30 days written notice from the Union,
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Upon written notice from the Unien, the Employer agrees to remit said dues and
initiation fees to the Philadelphia office of the Union, as designated in said notice. Itis
apreed that after reccipt of such notice, il the Employer 1s unable o comply with such
request {cxample: 3! party Payroll Administration) additional time 10 comply with the
request will not be unreasonably denied to the Employer by the Union.

Employees who do not sign written authorizations lor deductions must adhere to the
same payment procedure by making payments directly to the 1nion.

Any member who is a member of and adheres 10 established and waditional tenets or
teachings of a bona fide religion, body or sect which has histarically held conscientious
ohjections (o joining or financially supporting labor organizations, and who demonstirates
such membership and adhereénce to the Union and the Employer, shall not be required to
join or temain a member of the Union as a condition of employment.

Such employees shall be required, as a condition of employment, to remit to either the
T.upus Foundation, the Sickle Cell Anemia Foundation, or the American Cancer Society,
recoenized and valid charities under Section 501{c)(3} of lide 26 of the Iaternal Revenue
Code, monthly sums equal fo the initiation fee and regular dues of the Union as provided
herein, Such surns shall be checked/deducted from/olf by the Employer [rom the
employee’s pay at the same time and in the same amount as initiation faes and dues ate
and remiticd by the Fmployer to the charity designated by the employee from the liat
above, Such designation shall be made in the form annexed hereto as Exhibit *C

11 any such employee who holds conseientious objections requests the Union o utilize
the grievance/arbitration procedure, as provided for in this Agreement, on the employce’s
hehalf, the Union is authorized o charge the employee the reasonable cost ol using such
procedure.

a) Such costs shall include, but not be limited o, the expense of Union
representation at all stages of the grievance procedure, the reasonable and
customary [ces of the arbitrator and arbitration fees and the fees of the Union™s
altorney.

b} The employee shall not have the right, authority. or ability to designate, engage or
atherwise hire his own attomey to prosecute his grievance if arbitration is
determined to be appropriate by the Union, Only the Union shall have the
authority to determine whether a grievance on behalt of such employees shall be
taken to arbitration.

) If fees are due and owing to the Union under this provision, such fees. if'not paid
when billed, shalt be deductcd from the employee’s pay in accordance with
Exhibit B, attached hereto, and remitted Lo the Union on a monthly basis and shail
be completely paid in a period of twelve (12) months {rom the moath of billing.

d Any disputes arising between the Union and the employee conceming the
reasonabichess of the costs assessed by the Union shall not be subject to the
gricvance and arbitration procedure of this Agreement.



The Employer shall be relieved from making such check-oiT deductions upon

a) termination of employment or

b) transfer to a job other than one covered by the bargaining agreement or

<) layoff from work or

d) agreed leave of ahsence or

¢ revocation of the check-off authorization in accordance with its terms or with

applicable law.

MNotwithstanding the foregoing, upon the return of an employee to work [rom any of the
enumerated abscitces, the Employer will immediately resume the obligation of making
said deductions, excepl ihat deductions for terminated cmployees shall be governed by
Sections 1, 4, and 5 hercof. These provisions, however, shall not relieve any employees
of the ohligation to make the required dues and initiation payments pursuant to the Union
Constitutions in order to remain in good standing, excepl as provided in Sections 4 and 5.

The Employer shall not be required to make dues deductions or charitable deductions of
any kind from any cmployee, who, during any dues month involved, shall have [atled to
receive sufficient wages w cqual the dues or charitable deductions.

Each month, the Employer shall remit 1o the Union all deductions for dues and imitiation
fees or deductions for the grievance and arbitration procedure in accordance with Section
6 hereof, made from the wage of employees for the preceding month, and forward said
payment to the Union on or before the 15™ day of each month, together with a list of all
cmplovees from whom dues and/or initiation fees and/or gricvance and arbitration fees
have heen deducted and Lheir Social Security Numbers. In addition, cach month the
Employer shall forward to the Union a list of all employees trom whom charitable
contributions have been deducted in sccordance with the provisions of Section 6 hercof
together with the amount deducted for each employec.

The Fmployer agrees to furnish the Union each month with the names of newly hircd
employees, their addresses, Social Sccurity Numbers, classificarions of work, their dates
of hire, and names of terminated employees, logether with their dates of termination, and
names ol employees on leave of absence.

The Emplover agrees to make payroll deductions once each calendar month from an
employee’s pay for the District 1199C Political Action Fund upon the written
authorization of any employee covered under this Agreement and remit same to the
Dristrict | 199C Political Action Fund. Said authorization shall be in the form anncxed
hereto as Exhibit 7. This deduction shall be made only once a month for those
employces in the bargaining unit authorizing the deduction. The Employcr shall remit
this lump sum of all deductions to District 1199C by separate cheek.
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It 1s specifically agreed that the Employer assumes no obiigation, financial or otherwise
arising out of the implementation of the provisions of this Arlicle, and the Unien hereby
agrees that it will indemnify and hold the Emplover harmless from any claims, actions or
proceedings by any employee arising from deductions made by the Employer hereunder.
Once the funds are remitlcd wo the Union, o W the charnity ol the empiovee’s desiynaled
choice ag the case may be, their disposition therealter shall be the sole and exclusive
obligation and responsibitity of the Union, or the charity as the case may be.

ARTICLE IV NO DISCRIMINATION

Meither the Lmployer nor the Union shall diseriminate against or in favor of any emplovee on
account of race, color, creed, national origen, political belief, religious belief., sex, age, or
disability, provided such disability does not interfere with the performance of work

respansibilittes or dutics.

ARTICLE ¥V UNION ACTIVITY

A representative of the Union shall have reagonable access to the Employer’s premises
for the purpose of conferring with the Employer, delegates of the Unijon andfor
cmployees, and for the purposes of administering this Agreement, Prior to any such
conference, the Union agrees to give the Employer notice therenf and such conference
shall be arranged to the satistaction of both parties. When a Union representative enters
the premises of the Emplover, he shall notify the Administrator or other person in charge
of his visit, s that his activities do not interfere with resident care or the eflicicat
operation of the business of the Employer. The Employer shall provide enclosed Rulietin
Buards, which shall be used {or the purpose of posting proper union notices. Such
Rulletin Boards shall be placed conspicucusly and at places readily accessible to workers
in the course of employment.

Up tor a maximum of five (5) employces who serve as a Union Delegate shall be granted
twa (2} days off per year with pay to artend Union seminars and other Union [unctions
which require delegate attendance.

ARTICLE Y1 PROBATIONARY EMPILOYEES

Newly hired employees during the terms of this Agreement shall be considered
probationary for a period of ninety (9%) calendar days from the date of cmployment
excluding time loss for sickness and other absences.

During or at the end of the probationary period, the Fmployer may discharge any such
employee at will such discharge shall not be subject to the grievance and arbitration
provisions of this Agtecment.
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ARTICLE VII SENIORITY

Definition

a)

b)

Bargaining unit scniority is defined as the length of time an employee has been
continnoushy employed in any capacity by the Cmployer,

Classilication seniority shall be defined as the length of time an employce has
worked continuously in a specifie job classification within a department.

Accrual

a)

b)

&)

An cmployee’s seniority shall commence afier the completion of his probationary
period and shall be retroactive 10 the date of his/her last hire.

Bargaining unit seniority shall accruc during a continuous authorized leave of
absence withour pay up to six (6) months, {or cmployees with nine (9} months or
more of seniority or for the period of maternity leave; during an authorized leave
of absence with pay and during a sick leave of up to six {6) months. Benefits will
not be accrued or paid during such a leave, except payment for earncd vacation,

Classification seniority shall accrue during the periods specilied in (b} above and
during the time an employee works in a specific job classitication.

Temporary employees, as defined in Article 1, paragraph 1{b} shall have no
seniority during the time they occupy the status of temporary employees, but
should any temporary cmployees become a permanent employee, the his seniority
shall be retroactive to the date of employment.

A veatly seniorily list shall be provided to the Union by the Lmployer for all
lecations covered by this Agreement.

Loss of Seniogity

An employee’s seniority shall be lost when he/she:

a)
b
c)
d)

15 terminated voluntarily:
is discharged {or just cause;
i5 1aid off for a period of one (1) year,

fails to return 1o wark on the day following the expiration of a leave of absence or
vacation, unless the cmployee presents an excuse acceptable to the Employer,
provided that this provision shall not be consirued as authorizing absence [or any
period;

the employee fails 1 return from a layoff within two (2) days afler receipt of a
certificd letter from the Employer offering reinstatement, unless otherwise agrocd

-




to by the parties. A copy of the fetter shall aiso be sent by the Emplover 10 the
local office of the Union at 1319 Locust Steeet, Philadelphia, PA 19107,

f) the employee is absent from work or two (2) consceutive working days without
priur and proper netification to the Emplover;

) takes another job during histher normal working hours without written permission
ol the Administrator and

h) falsifies the reason for a leave of absence, whether such leave is paid or unpaid.

Application

a) Bargaining unit seniority shall apply in any computation and determination for
cligibility for all benelits where length of service is a [actor pursuant to this

agreement and

b} Classification seniority applies in layoffs and recalls and [or scheduling of
vacations as herein provided.

Temporary Transler

The Employer shall have the right to transfer emplovees 1o another job classification on a
temporary basis. An employee temporarily so assigned to a different classification for
the convenicnee of the Emplover will be paid the rate of pay which hefshe received in
his/her regular classification or the rate of pay of the classilication to which hefshe
temporarily is assigned, whichever is higher.

Lavoff

a) In the event a layofl becomes necessary within a job classification probationary
employees with that job classilication shall be paid ofl’ fiest without regard 1o their
individual period of employment. Non-probationary employces shall be next to
be laid off on the basis of their classification seniority.

b) In the event an employee is scheduled to be laid off in one department and there
exists a vacant posilion in another department which the employce, in the sole
discretion of the Employer, has the ability to perform, bargaining unit seniority
shall prevail in assigning such employec scheduled to be laid off to such vacant
job. This provision is not intended to circumvent paragraph 8 of this Article,

Recall

i) Whenever a vacancy occurs in a job classification, employees who are on Jayoff
in thal classitication shall be recalled in accurdance with their classification
schiotity in the reverse order in which they were laid off. 1f a vacancy cceurs ina
job classification where no employee in that classification has recall rights, then
the laid of employee with the most bargaining unit seniority will be recalled, if
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he has the ability to do the work, in the sole discretion of the Employer, and ifnor,
the next senior employee will be recalled, and so on.

b) Probationary employees who have been laid off have no recall privileges.

It is agreed in prineiple that for the purpose of applying seniorily to recalls and to vacant
pusitions and to layoffs, employees in job classifications of similar types and requiring
similar skills shall be grouped together.

Promotions

a) Where a promotion vacancy in a hargaining unit job occurs, the Fimployer shall
promote the employee with the greatest seniority. unless as between or amang the
employees who bid for the vacancy therein is an appreciable difference in their
ahility te do the job, in the sole discretion of the Employer. Dispules under this
provision shall be subjeet to the grievance and arbiiration provisions of this
Apresment.

b) An employee who is promoied shall serve a forty-live (45) days probaticnary
period on the new job as a new hire. 10'he is removed from the new job for
performance reasons during the probationary period, he shall return to his former
job, if the [ormer job is available, or another vacancy in a comparable position,
without loss of seniority ot other benefits, excepling that if he is discharged his
rights shall be subject to Article XX1 of this Agreement.

The seniorily list of employees will be pasted by the Employer in the facility. 10 any
cmployee disputes any seniority dates shown on such list, such dispute shall be handled
through the grievance procedure, except that the time for presenting any such grievance
shall be extended to thirty (30) ealendar days afice the date on which those dates first
appear on a list posted by the Fmployer. If an employee is on an approved Leave, hefshe
will have thirty {30} days upon his/her return Lo contest the posted seniority date. The
Employer shall update the seniority list nol less frequently than once cvery six {6)
calendar months. The Emplover will furnish the Union with & copy of the seniotiry list
and each update thereol,

Disputes under this Article shall be subject to the grievance and arbitration provision of
this Agteement,

All delegates of the Union undet this Agreement shall head the bargaining unit,
departments and classi(ication seniority lists for the duration of their terms ol office. At
the expiration of their terms of office, or removal or resignation, they shall return to their
regular seniotity standing. Such supersentority fights shall apply only in cases ol layoff
and recall.



ARTICLE VIII WAGES AND MINITMUM

See attached Appendix A (Wage Schedule).

All employees who, al the time of this Agreement goes into effect and during the term of
this Agreement, and afler application of the increase herein before provided, have not
reached e Federal Minimum Wage Act then, in cffect, shall receive such additional
wage ingreases as are required to meet the then-prevailing minimum wage.

No emplovee shall be paid below the minimum cffective rate for his or her classitfication.

No employee will be hired below the minimum elTeetive rate for his or her labor grade or
classification.

Cmplayees, when required to work at a higher rated bargaining unit job, will be paid Lheir
rate or the minimuwm rate for the higher job, whichever is higher.

If the Emplover should establish a new posilion or change the dulics of any employec to
such an extent (hat the emplovee’s work does not fall within any classifications covered
by this Agreement and yet involves duties which render the employee subject to this
Agrecment, the wage rate of such employec will be determined by negotiations between
the Union and the Employer. If the parties are unable 1o agree on a wage raic, the matter
will be subrmitted to arbitration.

ARTICLE IX HOURS
This Article shall not be construed as a puarantee ol hours of work per day or per week.

The tegular work week for fisll time cmployees shall consist of thirty seven and one-hall
(37 1/2) hours or more per week. The regular work week for part time employcces shall
not cxceed five (5} days. Emplovees shall receive two (2} days off in each full calendar
week except in the event of overtime,

All emplovees alter one year of service shall receive cvery other weckend off.

Full time employees shall be entitled 1o two (2) rest periods of fifteen {13) minutcs each
in each working day as assigned by the Employer to each employee. Employees wha
waork a full half shift shall be eniitled to one (1) {iftcen (15} minute rest period.

Tn the event that the Employer wishes to permancntly change an cmployee’s starting
time, the Employer shall netify the employee in writing of such change two (2} weeks in
advance. In the event that the Cmployer wishes to temporarily change an employee’s
starling time, dug 1o some emergency or other condition beyond Employer’s control, no
advance written notice is necessary but the Employer will atlempt to notily the employee
as far in advance as possible. Lhis position shall not apply to probationary employees.

An employee who reports for work at the start of his regularly assigned shift without
being notified not to reporl shall, in the event no work is available, be compensated by



payment of a total of four {4) hours pay at the regular hourly rate of pay, or the ecmmployee
may be assigned other work 1o do thal he can perform al his applicable rawe of pay. This
provision shall not apply when failure to provide work is due to an Act of (iod or other
condition or cause beyoand the conirol of the Employer.

No employees will be required fo work more than seven (7) consceutive days.

Cmployee will be paid lor time spent in mandatory in-service. All employees are
required to attend mandatory in-services.

ARTICLE X OVERTIME

Fmplovees shall be paid one and one-half {1 -1/2) times their regular straight time hourly
rate for authorized (ime worked in excess of the normal work day or in execss of the
normal work week. Al cmployees working overtime where shift differential is
considered as regular wages will be entitled to shift differential premium.

The Emplover will endeavor to assign on an equitable basis “on-call” duty and required
pre-scheduling overlime among qualified employees. When a vacancy occurs within
twenty-lour (24) hours of the scheduled shift and overtime is required, the company will
seck volunteers on the shift prior to the vacancy and/or volunteers Irom a list of
employees that have signed up for overtime work. This list is to be posted daily for
volunteers to work overtime if needed. If no volunicers are secured, overtime will be
mandated, Employees, however, will be allowed one (1) written rcfusal to work
mandated overtime per quarter for valid reasons provided 1o the supervisor without
disciplinary penalty. Only one refusal per occasion of overtime on Lhe affected shift will
be petmitted. When overtime is mandated, employees on the shift prior o the vacancy
will be required to fill the vacancy in reverse order on a rotating basis.

There shall be no pyramiding of overtime.
ARTICLE X1 RESIGNATION/TERMINATION BENEFITS

Effective January 1, 2000, full-lime cmployees who have completed over ten (10) years
and up o twenty (20) year of continuous scevice upon resignation or termination
{cxcluding discharge) will receive a lump sum bonus payment ol $500.00. Full ume
employces who have completed over twenty (2{) years of CONtnUOLE Service upon
resignation or termination {excluding discharge) will receive $1,000.00.

ARTICLE XI1 HOLIDAYS

iimployees, after expiration of their probalionary periods, shall be entitled to the
following holidays within each calcndar year:

New Year's Day

Dr. Martin Luther King’s Birthday (January 13}
Memorial Day

Independence Day

10 -



b)

d}

c)

MNorman Ravford Dayv (Augusi 28)

Labor Day

Thanksgiving Day

Christmas Day or a Religious Holiday of Cmploves's Choice
Two (2) Persenal Holidays

Recognizing that the Employer works every day of the year and that it is not
possible for ali emplayees w be off the same day, the Employer shall have the
right, al its sole discretion, to require any employcee to work on any day of the
holidays herein specified; however, the Employer agrees to distribute holidays off
on an equitable basis,

Full-time employees required to work on any holiday reccive regular pay plus
holiday pay equal to their regular shift (7 1/2 or § hours), provided that full time
employees who work Christmas Day, New Year's Day, Memorial Day, Labar
Day, Thanksgiving Day and Fourth of July will be paid time and one-half (1 1/2)
for hours worked and another day off with pay, if requested within thirty (30)
days of the holiday. Tart time cmployees shall receive regular pay, plus four
hours. Probationary cmployees are not eligible for holiday pay.

If a legal holiday falls on an employee’s regular scheduled day off, the employee
shall receive an additional day’s regulae pay or a day off with regular pay within
thirty (30} days of the holiday, as determined by the Employer.

if a legal holiday [alls during an employee’s vacation, at the oplien of the
Employcr, the vacation shall be extended one (1) day. In making the
determination, the Employer will take into consideration the employee’s
expressed prelerence.

The day on which a holiday is legally celebrated shall be the day on which
holiday pay is paid lo those employees who work on that day.

In order to be eligible for the foregoing holidays and holiday pay benefits, an employee
must have wotrked both their last full scheduled work day before and their full first

weheduted work day afler the holiday. An employee who [ails (o report for work on the
holiday when scheduled to do so shall not securc holiday pay for the unworked holiday.

Holidays shall start at 11 p.m. on the eve of the holiday and end at 11 p.m. on the holiday.

Excepl in the event of a verifiable emergency, the use of a personal day shall requirc at
least 24 hours advanced notice.
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ARTICLE X111 VACATIONS

LEmplavees shall be entitled to acerued vacations each year with pay as follows:

a) Two (2) weeks lor emplovees with one (1) year to five (3) years of service;

b} Three (3) weeks for emplovees with more than five (5) vears to eight (8) vears of
seivice:

<) Four (4) weeks for emplovees with eight (8) years or more years of service.

Vacation schedules shall be established taking into aceount the wishes of the employees
and the needs of the Imployer. Where there is a conflict in choice of vacation time
among employees, classification seniority shall prevail. It is agreed that vacation may be
scheduled on a year round basis, provided no more than two employees per shift are off
on vacation al any time.

‘The vacation eligibility year and/or vacation eligibility dates shall be as heretolore.

No part of an employee’s scheduled vacation may be changed to sick leave. Vacations
will be taken each year and accrued from year to year. Employecs will be compensated
for vacation time not taken if the Employer is unable to schedule the employee’s
vacation.

Vacation pay shall be based upon the employee’s regular pay.

An employee shall be paid his vacation pay before starting his vacation, provided he has
given the Employer sufficient and adequate nutice of his request to do so. An employee
may also request that the Employer defer payment of his vacation pay until he returns
from vacation,

For part-time employees, vacation entitlement will be provated to the percentage of time
worked during the one {1} vear peried in which the vacation was earned, provided no one
is adversely affected in the inftial change over. Example: an employee workang fifty
percent (50%) time during the lirst year worked would be entitled 1o onc-half (1/2} of the
normally eamned vacation, i.e., one (1} week during the year starting with histher one (1)
yeat anniversary date.

Vacation may start any day of the week.
Weckends will not have 1o be made up due to vacation.

ARTICLE X1V SICK LEAYE

Employees who have completed the probationary period shall be entitled to sick {cave at
ten (10} days per year. Employees shall not be disciplined for the uses of their ten (10)
sick days. Employees may be disciplined for pattern absences.
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To be eligible for benefits under this Article, an emplovee who 15 absent must notify the
Emplover al least two (2} hours prior to the start of their regularly seheduled shifl. The
Employer may require written cerlification of a physician or other proof of illness or
injury hereunder for those employees who have been on sick leave and also may be
reguired o be cxarnined by the Employer’s doctor or designee befare being permitted to
retuen to duty,

An emplovee who is absent due to illness, injury or disability, shall retura to eriginal job,
provided the illness, injury or disability does not exceed twelve (12) months and provided
ihat there is 3 vacancy.

An employee may usc sick days to cover time lost from werk for visits to the doctor or
dentist, provided such time is requested and approved in advance. Approval will not be
unreasonably denicd.

Employees will not be requited to provide a doctor’s note for one (1) day sick.

If an employee is injured or becomes i1 as the result of an on-the-job injury, during the
course of any work day and reports the injury or illness to the Employer, and if, on the
orders of a physician, an employee is kept in the hospital or sent home, said employee
will be paid for the balance of ihe work day at his/her regular ratc of pay. The Fmployer
will lurnish the Union the name of its Worker’s Compensation insurance carrier and
policy number upon exceution of this Agreement. !t an employee becomes cligible for
Worker’s Compensation and is out of work for six (6) months beginning the seventh (7™
month of any such leave and for five (3) consecutive months thereafter or until the
employee retuens 1o work, whichever is sooner. 'The Employer will make contributions
into the Employee Health Plan on behalf of the employee.

The Employer will not cut an employee’s hours due to using sick time.

Each employee shall recetve a fifty dollar {$50.00) bonus every three (3) month period
for perfect attendance (during scheduled time).

ARTICLE XV PAID LEAVE

Employees, after the expiration of their probalionary period, shall be entitled to paid

leave as follows:

L.

An employee shall be paid by regular pay for three (3) scheduled working day’s absence
including the date of the funeral in the event of the death of parents (including step-
parents), spouse, child (including step-children}, brother, sister, grandchild, grandparents,
parent-in-law. daughter-in-law, son-in-lasw.

An employee shall be given a day off to attend the funeral of a brather-in-law or sister-in-
law, provided the cmployee was scheduled to work that day.

The Emplover shall grani to all cmployees, aller completion of their probationary period,
who are required to serve on jury service, the difference between the employee’s rogular
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straight-time weekly saming, not to exceed forty (40} times the employee’s straight-time
hourly rate of pay, and any jury fee paid to the employee. The employee shall notily the
Employer on receipl of any jury servioe notice as soon as practical. When an cmployee s
released for a day during any period of jury service, hefshe shall reporl to the Jacility for
work, if it is a scheduled work day.

ARTICLE X¥I UNFAID LEAYE

Maternity Teave:

Whenever an employee shall become pregnant, she shall fumish the Home with a
certificate from her physician stating the expected date of delivery. She shall be
permitted to continue to work, provided her phiysician certifies that she iy physically able
Lo continue working and provided [urther that she is able to perform all of the duties of
her job, in the sole discretion of the Emplayver.

Maternity leave will be granted for a period not o exceed six (6) months, provided in
each casc that such employees have been continuously employed lor at least their
probationary period. An employee who wishes to return to work must so notify the
Lmployer in writing at the time her maternily leave commences. An employee will be
entitled to return to her former position or to a comparable one upon two (2) weeks
writlen notice. I'ailure to retumn 1o work within the time linvts sct forth above shall result
in termination unless the employee has requested and received an extension of her
matermnity lcave from the TTome in writing, and for good and sufficient reasons. Requests
for such extensions will not be unreasonably denied.

Medical [Leave ol Abscnee:

Unpaid medical leave of absence may be granted for a period of up to six (6) months,
provided in each case that such employees have been continuously employed.

Military Leave:

Leave of absence Tor the performance of duty with the United States Armed Forces or
with a Reserve component thereot shall be granted in accordance with applicable law,

A leave of absence shall be granted to employees with three (3} or more years ol
bargaining unit seniority in order Lo accept a full time position with the Unior, provided
such leave will not interfere with the operation of the Home. The emplovee must reapply
gach year.

Union Business:

A feave ol absence shall be granied to employees with three (3) or more years of
bargaining unit seniority in erder to accept a full-lime position with the Union, provided
such leave will not interfere wilh (he operation of the Home. The employee must reapply
cach year.

Leave of absence wilhout pay for other good and valid reasons will not be unreasonably
denied by the Employer,
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ARTICLE X¥II MANAGEMENT RICGHTS

1. All management functions and responsibilities which the Employer has not expressiy
modified or restricted by a specific provision of this Agreement are retained and vested
cxclusively in the Employer. More specifically, the Eimplover reserves the right to
¢stablish and administer policies and procedures related to resident care, research,
training, operations, services and maintenance of the Emplover; to reprimand, suspend,
discharge or olherwise discipline employees for just cause; o hire, promole, transfer,
layoff, and recall emplovees o work; to determine the number of employees and the
duties 1o be performed; to maintain the efficiency of the cmployees; to establish, expand,
reduce, alter, combine, conselidate or abolish any job classification, department,
operation or service, to control and regulate the use of facilities, supplies, cquipment and
other properly of the Employer; to determine the number, location and operation of
divisions, departments and all other units of the Lmployer, the assignment of work, the
qualification required and the size and composition of the work foree; to make or change
rules, regulations, policies and practices not inconsistent with the terms of the
Agresment; and otherwise generally Lo manage the establishment, attain and maintain full
operating efficiency and optimum resident care, and direct the work force, except as
expressly as modified or restricted by a specilic provision of this Agreement.

ARTICLE XVITT EMPLOYMENT SERVICE

Tt being the desire of the parties to provide for an orderly system ol recruitment and placement of
workers on jobs in the institution, it is therelore agreed.

Section L: The Employer may utilize the Union Famployment Scrvice for the recruitment and
referral of qualified personnel [or barpaining unit job vacancies and training positions.

Section 2: The Employer may notify the Union’s Employment Scrvice of all bargaining unit
job and training position vacancies and may attord the service forty-gight (48) hours from the
time of notification 1o tefer an applicant for the vacancy before hiving from any other source,

Section 3: ‘The Fmployment Service shall be administered by the Union and the cost of
operating the scrvice shall be borne by the Union,

Scetion 4. Notwithstanding the foregoing, the comployer retaing the right to hire such
applicants referred by the Employment Service as it deems qualified in its solc discretion, the
employer also retains the rights to hire applicants from other sources in the cvent the
Employment Service docs not render qualified applicants within such twenty-four (24) hour
pericd.

Section 5: ‘The Fmployer shall not be required 1o notify the Employment Scevice of any job

vacancy which must he filled without delay in order to mest an emergency or 1o safeguard the
health, safety, or well-being of residents.

ARTICLE XIX DISCHARGE AND PENALTIES

L. The Fmployer shall have the right to discharge, suspend or discipline any employee for
Just cause,
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The cmployer will notify the Unton in writing of any discharge or suspension within
{ortyv-etght (48) hours from the time of discharpe or suspension. IT the Union desires to
contest the discharge or suspension, il shall give wrillen notice thereof to the employer
wilhin five {5) working days. [n such event, the dispute shall be submitted and
determined under the grigvance and arbitration procedure hereinafter set foith, however,
commencing al Step 3 of the gricvance machinery.

All time limits herein specilied shall be deemed exclusive of Saturdays. Sundays and
Holidays.

ARTICLE XX NO STRIKE OR LOCKOUT

No employee shall engage in any strike, sympathy strike, sit-down, sit-in, cessation or
stoppage or interruptions of work, boycott or other interference with the operations of the
Cmployer.

‘The Union, its officers, agents, representatives and members, shall not in any way,
directly or indivectly, authotize, assist, encourage, participale in, or sanetion any strike,
sympathy strike, sit-down, sit-in, slow-down, cessation ot stoppage or intcrruption of
waork, boyeoltl or other interference with the operations of the employer or ratily, condone
ot lend support to any such conduct or action.

In addition to any other liability, remedy, or right provided by applicable law or statue,
should a strike, sympathy strike, sit-down, sit-in, cessation or sioppage or interruption of
work, boycott or other interference wilh the operations of the employer oceur, the Unian,
within twenty-four (24} hours of 2 request by the Employer shall:

a) Publicly disavow such action by the employees:

b} Advise the Employer in wriling that such action by emplovecs has not been calted
ot sanctioned by the Union:

) Notify the employees of its disapproval of such and instruct such employees to
cease such action and returm o work immediately;

d) Post notices at Union bulletin boards advising that it disapproved such action, and
instructing employees to relum o work immediately.

The employer agrees that it will not lock out employees during the term ol this
agreement.

ARTICLE, XXI GRIEVANCE PROCEDURE

A grievance shall be defined as 2 dispute or complaint arising between the parties hereto
under or out of this Agreement, or the interpretation, application, performance,
terminalion or any alleged breach thereof, and shall be processed and disposed ol in the
follewing mannet:

Step 1: Within five (5} days (excepl as provided in Article XTX). an cmployee having a
grievance and/or Unien delegate or other representative shall take it up with immediate
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supervisor. The Employer shall file ils answer to the Employee and/or Union delegate or

other representative within five {3} working days after the presentation of the gricvance
in Step 1.

Step 2: 1f the gricvance is not settled in Siep 1, the grievance may, within five (5)
workmng days alier the answer in Step !, be prﬂaz—mted in Step 2. “When grievances are
presented in Step 2, they shall be redurced to writing, signed by the grievant and Union
representative, and prﬂﬁented to the grievant’s department head or designee. A gricvance
so presented in Step 2 shall be answered by the employer in wriling within tive (5)
working days after its presentation.

Step 3: [f the grievance is not setlled in Step 2. the grievance may within five (3) working
days after the answer in Step 2, be presented at Step 3. A grievance shall be presented in
step 3 to the Administrator of the Institution or designee, and he or designee shall render
a decision in wriling within five (5) working days after the presentation of the grievance
in this S$tep. Fatlure on the part of the Employer to answer a grievance at any step shall
not be deemed acquicscence thereto and the Union may proceed 1o the next Step.

Anything to the contrary, notwithstanding, a grievance concerning a discharge or suspension
may be presented initially at Step 3 in the first instance within the time limit specified in Article
XX, Section .

2.

L

All time limits herein specificd shall be deemed to be exclusive of Saturdays, Sundays
and holidays.

A grievance which allects a substantial number or class employees and which the
Employer representative designated in Step 1 and 2 Yacks authority to settle, may initially
be prescnted at Step 3 by the Uinion representative.

ARTICLE XXIT ARBITRATION

A grievance as defined in Article X X1, which has not been resolved thercunder, may,
within thirty (30) working days afler completion of Step 3 of the grievance procedure, be
referred for arbitration by the Employer or the Union to an arbitrator selected in
accordance with the procedures of the American Arbitration Asseciation. The arbilration
shall be conducted under the Yoluntary, Labor Arbitration Rules then prevailing of the
American Arbitration Association.

The fees and expenses of the American Arbiteation Association and the arbitrator shall be
borne equally by the partics.

The award of an arbitrator hereunder shall be final, copclusive, and binding upon the
Employer, the Union and the employee.

The arbitrator shall have jurisdiction only over disputes arising out of grievances, as
defined in Section | of Article XX1, and he shall have no power (o add to, subtract from
or madify in any way any of the terms of this Agreement.
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ARTICLE XXIII EFFECT OF LEGISLATION-SEPARABILITY

It is understood and agreed that all agreements herein are subject 1o all applicable laws now or
hereafier in effect and to the lawful regulations, ruling and orders of regulatory commissions or
agencies having jurisdiction. Tf any provision of this Agreement is in contravention to the laws
or regulations of the United Stales or of the Commonwealth of Penusylvania. such provisions
shall be superseded by the appropriate provision of such law or regulation. so long as same is in
force and effect, but all other provisions of this Agreement shall continue in full force and effect.

I+

ARTICLE XXIV MISCELLANEOUS

Employces shall be required to maintain their current address en file in the 1lome Office.
All notices to employees will be considered properly sent if they are sent to the last
address of record.

Bargaining Unit Worlk:

Supervisors shall not do work normally performed by bargaining unit employvees, except
for the purposes of instruction, training supervision, filling in for absentesism,
emergencics or where the normal duties of supervisors overlap the duties of employees.
An emergency is herein defined as any suddenly-arising situation necessitating
immediale action by the superyisor to maintain safety or health, to prevent damage to
equipment, facilities, property and/or matcrials and to aid in correcting or repairing
mallunctions.

As feasible, employccs will be directed solely by their designaled supervisors in the
performance of their dutics within their departments.* Emplovees will not be subject to
disciplinary action of any kind for failure to respond to orders [fom or perform duties
requested by other than their designated supervisors.

Minor Infractions:

All minor infractions on an employee’s record shall be cleared after twelve (12) months,
provided that the said period ol twelve {12) months shall be free ol any other infractions.
A minor initaction is herein defined as a viclation of a Nursing Home rule or policy
which results in an oral warning or written warning without the imposition of any
disciplinary, suspension or other time off.

Uniforms:
Hach employee who has completed his probationary period shall receive an annual

allowance as follows towards the cost of purchasing and maintaining uniforms, as
follows:

10106 $ 93.00
L0107 $ 96.00
1/01/08 $100.00
1/01/49 $105.00
101710 $110.00

Ome-half of the payment shall be made in January and the balance in July,
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1.

12,

14,

15,

I

[f a holiday falls onr a pay day, the emplovees will be paid ihe day before.
‘There will be a grace period lor lateness of seven (7} minutes, relating (o employee's pay.

The Employer will pay for and provide physical examinations of employees as it may
require.

The Employer shall provide each emploves with a transportation allowance of thirty
dollars ($30.00) per month, effective January 1, 2000,

The Employer will provide to the Union, and post at the Tnstitution, once yearly an
updated seniority list.

If an emergency phone call comes in, the call shall be put through.

The Emplover will not cut the employce’s hours due to lateness or absentesism.
The Lmployer shall maintain free parking.

The dietary employees shal! receive lree meals.

All employees shall be cniitled to participate in the 407(k) Plan after one year of
employment.

In the event the maintenance man is called into work, he will be paid for a minimum of
four {4) hours.

ARTICLE XXV HEALTH AND WELFARE

i) All regular full-time emplovees regularly scheduled to work sixty (00} hours or
more per pay period are eligible to participate in the Employer’s health insurance
plan, as it may he amended [rom time to time by the Employer, under the sam
terms and eondilions of non-bargaining unit employees ol the Employer.
Cmployees shall make the sume premium contributions as non-bargaining unit
employees, provided the Employer will absurb the premium increase which took
effect August, 2005, Employees shall be responsible for all premium increases
each year thereatter, provided any increase above 10% in any year shall be shared
cqually with the Employer.

b} Lffective November 1, 2003, the Lmployer shall ofter AFLAC benefits at the
employee's expense through payroll deduction.

ARTICLE XXVI EFFECTIVE DATES AND DURATION

This Agreement shafl be in {ull loree and effect for the period commencing October 1,
2005 and ending midnight September 30, 2010,
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2 The Emplover and the Union agree to jointly enter into discussions relative to a renewal
of this Agreement no later than the nincticth (90™) days immediately preceding the
termination of this Agreement.

IN WITNESS WHEREOF, the parties hereio have sel their hands and seals as of the date and
year lirst above wrillen:

NATIONAL UNIDN OF HOSPITAL AND PFLYMOUTH HOUSE, INC.
HEALTH CARE EMPLOYLLS, AFSCML,

AFL- uti?xéTch L1199 % !
.-' - /f 4A:A ) ad
Title: %/M Title: /W

By: Ly:

Title: Title:
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