AGREEMENT BETWEEN

SCOSILVER CARE OPERATIONS, LIC

AND

DISTRICT 1199C, NUHHGCE, AFSCME, AFL-CIO




INTRODUCTORY STATEMENT

THIS AGREEMENT _is made and entered inlo this 14ih day of July, 2009, by
and between SCO Silver Care Operations, L1.C (*Employer” or “Silver Care™) located at
1417 Brace Road, Cherry Hill,, New Jersey (“Silver Care™ or “Emplover’), and
DISTRICT 1199C, NUHHCE, AVSCMY, AFL-CIC, with its offices at 1319 Locust
Street, Philadelphia, Pennsylvama (“TImon™), acting hercin on behalf of the Lmployees
covered under this contracl, as hereinafter detined, now cmployed and hereafter 1o be
emploved and collechively designated as the “Employecs.”

WITNESSETII

WHEREAS, SILVER CARE recognizes the Union as the sole and exclusive
collective bargaining representaliveé for the Employees covered by this Agreement as
hereinafter provided;

WHEREAS, il is the inlent and purpose of the parties hereto that this Agreement
promote and improve the mutual interests of the residents of Silver Care as well as of #ts
Fanployees and to avold interrupiions and inlerferences with services 10 residenis and o
set forth herein their Agreement covering rates of pay, hours of work and conditions of
employment; and

NOW, TIIEREFORE, in consideration of the mutual covenants herein contained,
the partics hercte agree as follows:

ARTICLE1

RECOGNITION

I The Empleyer recognizes DISTRICT 1195C, NATIONAL UNION OF
HOSPITAL AND HEALTH CARE EMPLOYEES, AFSCME, AFL-CIO, as the sole and

exclusive bargaining agent for the bargaining unit consisting of the following




classifications of employees: Heensed practical nurses (“LPNs”), certilied nurses aides,
nurses mdes, housekeepers, laundry aides, porters, maintenance employvees, dietary aides,
cooks and cooks’ trainees excluding all other employees including registered nurses,
clencal employces, managers, quality assurance aides, rehabilitation employees, staffing
coordinators, supcrvisors, managers, confidential employees, puards, and professional
cmployees as defined 10 the National Labor Relations Act, part-time employecs who
work less than fiftecn (15) hours per week for the job classifications in which (hey work,
and Temporary Empleyees as provided under Article VII of this Agrcement.

2. Whenever the word “Employee” is used in this Agrccment, it shall be
deemed to mean the Employees in the bargaining umit covered by this Agreement, as
defined in Auticle 1, hereof.

3 At the time a new cmployee subjeci to this Agrecment is hired the

Lmployer shall cooperate with the Union 1o include documents provided by the Union

contimming that the Employer recognizes the Union and has an agreemaent with the Union.

4. Supervisors shall not do work normally peritmed by rgaining uml employees,
exeept for the purpose of instruction, training, supervision, filling in for abscntesism that canmot be
covercd by bargaining unit employess under this Agreement, and cineTgenecies. An emergency ts
hercin defined as any suddenty arising situation necessitating immediate action by the supervisor to
maintain safety and heaith, to prevent damage 1o equipment, facilitics, property and/or materials, and

1o ad 1 correeling or repainng malfunctions.
3. Part-ime employees who regularly work fiftcen (1 5) hours or more per work shatl
receive fringe beneflls on a pro-rata basis (defined as holiday pay, sick pay, personal

days, and paid vacation.} Only employces who work more than thirty (307 hours per




week shall be eligible for single coverage for medical insurance. Excepl as provided in
Articles XIX and 37X, the Employcr shall determine eligibility for benefits and pay for
henefits (that is, whether the employee has worked 135 or 30 hours respectively) bused

upon whether the employee has met the requisitc number of hours in the last quarter.

ARTICLE 1]

INTON SECURITY

1. It shall be a condition of employment that all employees coverad by this
CBA who arc members of the Union in good standing on the execulion or offective date
of this CBA whichever is tater, shall remain members in good standing, and those who
are not members on the exceulion or effective date of this CRA whichever iy later. shall
on the thartieth day tollowing the cxecution or cffective date of this CBA, whichever is
laler, become and remain members in good standing in the Union. 1( shall also be a
condition of employment that all cmployees covered by this CBA and hired on or afler its
exccution or offeetive date, whichever is later, shall afier thirty (30} days from the
begimming ot such employment and for the term of (his CBA, become and remain
members in good standing in the Union.

2 For the purpose of this Article, an Employee shall be considered a member
of the Union in good standing if he/she tenders his/her periodic dues and instiation fec
uniformly required as a condition of membership.

3. An Employee who has lailed to maintain membership in good standing as
requited by this Article shall, within thirtv (30} calendar days following receipt of a
wtitten demand from the Union requesting his/her discharge, be discharged, if, during

such period, the required dues and initiation fee have nol been tendered. Any disputc




over this provision shall be resolved in accordance with the grievance and arbitration
procedures in this Aprecment.
4. The Umon agrees that it will indemnify and hold the Imployer harmless

frotn any recovery of damages sustained by reason of any sction faken under this Article.

ARTICLE 111
CHECK-QFF

1. Upon receipt of a written authorization from an Employee in a manncr in
accordance with applicable Taw, the Emplover shall, pursuani to such authorization,
deduct Irom the wages due said employee each month, starting not carlier than the {irst
pay period followmg the completion of the Employee’s frst thirty (30) days of
employment, and remit to the Union regular monthly ducs and initiation fee, as fixed by
the Union. The initiation fee shall be paid in two (2) consecutive monthly installments
beginning the month following the completion of the probalionary period.

2 Employees who do not sign writlen authorizations tor deductions must
adhete to the sume payment procedure by making payments direeily to the Union,

3. The Lmployer shall be reliaved from making such “check-ofl deductions
upon (&) termination of employment, or (b} transler to a job other than one covered by the
bargaining umit, or (c) layoff frem work, (d) an agreed teave ol absence, (¢} termination
of this Agreement or (f) revocation of the check-off authonzation in accordance with its
terms or with applicable law. Notwithstanding the foregoing, upon the retum of an
Lmployee to work from any of the loregoing cnumerated absences, the Employer will
immedtately resume Lhe obligation of making said deductions, excepl that deductions for

terminated Fmployees shall be governed by parapraph 1 hereof.  This provision,




however, shall not relieve any Employecs of the obligation to make the required dues and
initialion paynient pursuait to the Union constilution in erder to remain in good standing,

4. The Emiployer shall not be obiiged o muke dues deductions of any kind
from any Employes in the bargaining unit who. during any dues month involved, shall
have failed 1 receive sufficient wages to cqual the dues deductions.

5. Eaclh month the Employer shall remit to the Union all deductions for dues
and imtialwn fees made from the wages of Employees for the preceding month, topether
with a list ol all Employees from whom dues and/or initiation fees have been deducted.

fr. The Lmployer agrees to furnish the Union each month with the names of
newly hircd Employees, their addresses, social security numbers, classifications of work,
and their dates of hire, und names of terminated Employees in the bargaming unit,
together wilh their dates of lermination, and the names of Employees in the bargaining
uni on Leave of Absence.

7. It1s specifically agreed that the Employer assumes no obligation, financial
or otherwise, arising out of the provisions ol this Article, and the Union herehy agrees
that it will indemnily and hotd the Employer harmless from any claims, actions or
proceedings by any Limployee anising from deductions made by the Cmployer hereunder.
Once the funds are reinitted 1o the Union, their disposition thereafter shall be the solc and

exclusive obligation and respensibility ol the Union.

ARTICLE 1V

PLEDGE AGAINST DISCRIMINATION AND COERCION

I. A The provisions of this Agrecment shall he applied equally te all

Employees, without determination as to age, sex, marifal status, sexual onentation,
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pereeived sexual onentation, disahility, perceived disability, race, color, creed, national
origin, or political atfiliaton. Both the Employer and the Union shall bear the
responsibility {or complying with this provision of the Agreement. All Employecs are
entitled to fair and cquitable treatment by supervision and management with regard to the
terms and conditions of cmployment that allect them.

B. The Employer agrees not to mnterfere with the rights of Employees to
hacome members of, and participate in the UUnmion. There shall be no discriminalion,
interference, restraint, or cocreion by the Employer, or by the Lmployer's representatives

against any Employee because of Union membership and or lawful union activity.

ARTICLE ¥V

UNION ACTIVITY, VISITATION AND BULLETIN BOARDS

L. The busioess representative of the Union may enter the Fmployer’s
premses at reasonable ttmes durlng working hours to conler with the Emplover, the
Union delegate andior unit Employecs [or the purpeses of administering this colleetive
bargaining agreement provided that such representative shall telephone the Employer’s
admimistrator to make mulually convenient arrangements for the visit. Access to the
FEmployer’s facilities for such purposes shall not be unreasonably denied. Any visits shail
not interfere with the Employer’s operation.

2. A. The Employer will provide space on centratly located bulletin boards,
which will be for the exclusive use for the Union. The space provided on the bullciin
board will measure approximately 307 x 307 in size, or the cquivalent.

B. Materials (0 be posted on such bulletin boards will be deliverced o

designated Employer Qllicials, prior 1o the proposed RISt




(. Materials to be posted will consist of the following:

I Motices of Umon Meetings;
I. MNotices concerning official T/nien business; and
119 Nuatices covering social and reereatiomal events.

D. No materials will be posied which contain profime or obscenc
language, or which defame the Emplover, or its representatives and Employees, or
which arce critical of or condemn the methods, policies, or practices of the
Employer. There also shall be no union activity or distribution of union materials

during working hours or in work areas.

3. An Fmployce, grievant or Union delegate may be released from duty to
speak with the Union representative at  time mutually convenient to the Emplover, the
Employce and the Union representative. When a delegate must leave his/her unit for the
purpose of administening a gricvance, he/she will notify both the supervisor in hisher
umt as well as the supervisor on the other unit. Release of an Lmployee for these
purpascs shall not be uoreasonably denied.  All such mectings or activity shall not be
unduly prolonged.

4, The Umployer shall provide appropriale meeting space, if available, for
Union mectings provided the Union gives the Employer ome weelk's notice.

3. The Lmployer will make its best efforls to adjust Union detegate
schedules to permit attendance at delegate assemblies without loss of pay. The Emplover
shall be responsible to pay delegates for up to an aggregate of 100 hours cach calendar
year 1o attend such mectings or other Union business outside of the factlity. ‘There shall

be a limit ol five (3} delegates 0 be teleased on any day (o attend the monthly assembiy




or to aftend to other Union busingss cutside of the facility. The Union will notify the
Emplover as soon as possible if the regularly scheduled date of the meeting is changed.
ARTICELE VI

FROBATIONARY EMPLOYEES

1. Newly ired Emplovees shall be considered probabwonary lor a peniod of
ninety (90 days from the date the {first day of employment. The Employer may extend
probationary period an additional thirty (30) days with prior written notice to the Union.

2. Where a new Emplovee being trained for a job spends less than twenty-
five (25%) pereent of his/her time on the job, only such Lime on the job shall be counted
as employment, for purpose of computing the probationary period.

3. During, or al the end of the probationary period, the Employer may
discharge any such Umployee at will and such discharge shall not be subject to the

Grievance and Arbitration provision ol this Agreement,

ARTICLE ¥1l

TEMPORARY EMPLOYEES

1. A temporary employee is one who 1s hired for a period of up 1o ninety (90)
days and is so informed at the time of ire, and is hired for a special project or to replace
an Cmployee on Leave of Absence or Vacation. The sald ninety (90} day period may be
exiended by the Emplover, at its option, up 10 an additional nincty (90 days or for the
lengil of the Leave of Absence of the Employee being replaced, whichever is greater.
Such Employee shall become a member ol the Union after the expiration of the initial
ninety {90} day period. The Employer shall supply the Union with the names of all

temporary cmployees and indicate what position is being filled and for what reason, ¢



2. If temporary employccs are retained bevond six (/) months in continous
cmployment, the accrual of vacation and sick leave will be from the first day of
crplovment,

3. A temporary cmployee, who has been employed nincty (90) days or
longer, shall be treated as a rcgular Umployes for the purposes of fiiling vacant or
available regular positions for which the Employee 1s immediately qualificd. A
lemporary emplovee, who is retaincd as a temporary employee afier the imilial minety (90}
day period, shall be entitled, when replaced by the retwning Employee, to bump an

Lmployee with less classification seniority, subject to Section 7 of Article VIIL

ARTICLE YEHI

SENIORITY
L. Definition

a) Facility semonly shall be delined as the length of me an emplovee
has been continuously cmployed in any capacity by the Employer.

{b) Bargmning unil semority shall be defined as the length of time an
Fmployes has been continuously emploved in a bargaining unit position by the
Employer.

{c) Classificalion seniority shall be defined as the length of time an
Employee has worked conlinuously 1n a speci(ic job classilication within the Departiment.

(d)  For purposes of seniority and benefit entitlements, the Employer

will recognize the employee’s continuous service at the Silver Carce facility prior 10 May

K ’ %
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(a) An Emplevee’s seniority shall commence aller the completion of
his/her probationary period and shall be retroactive to the date of as/her hire.

(b} Seniority shall continue o accruce during an authorized leave of
absence or during a period of layoff up to six months. An employee who retumns from a
leave ol ahsance beyond onc (1) year will lose his/her senioriiy.

() (lassificatton seniority shall accrue during the periods specified 1n
{b) above and dunmg the tme thal an employee works in a specific job classification.

(d} Temporary employees, ax delined 1 Article V1, shall have no
seniority during the first ninety (90) days they occupy the status of temperary employecs,
but if emploved longer than {90) days, or should any temporary employes become a
regular Lmplovee, than histher seniority shall be retroactive 1o the date of employment.
1I"a position hilled by a temporary employee is made permanent, such permanent position
shall be subject to seniority as provided for in Seciton 9 of this Article

(e) Part-time Employees subject to Article 1 of this Aprecment and
who are regularly scheduled to work fiftcen (15) hours or more per week shall accrue
seniority as sct forth in (a), (b} and (&), above.

3 T.oss of Sentority

An Employes’s seniority shall be lost when hefshe;

{a) Terminates voluntarily,

(b} Is discharged lor just cause.

(e} Fails to return following the end of an official T.eave of Absence
unless heishe was prevented from retuming due to circumstances beyond histher control.,

Notice 1o the Employer will be given as soon as possible.

e
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{d) Is laid off for a period of one (1) year or a penod exceeding the
Jength of the Employee’s continuous service, whichever is less.

() Fuils to return to wark on a recall from a layoff within seven (7}
days afler the Employer has senl notice to him/her to retum unless the Imployee has a
valid reason for the inabitity to respond.  Such notice shall be sent 10 the last address
firmished (o the Employer by the Employee.

(£} Works elsewhere aller the onset of a leave of absence nnless
agreed to by the Limployer in writing.

4, Application

{a)  Facility semorily shall apply to the computation and
determination ol eligibility for all benefits where the length of service 1s a factor,
pursuant to this Agrecment.

() Classificaton semonty shall apply in layoffs, recalls,
promotions and trans{ers as herein provided.

¢y  Bargaining Unit scoiority, within a classification, shall apply
when scheduling vacalions.

3. Layoff

(a) In the event of a layofl within 2 job classilication, probalionary
IEmplovees and ‘Temporary Lmployees with less than ninety (90) dayvs of emplovinent
within that job classification shall be laid off [irst, without regard to their mdividuial
periods of cmployment. Non-probationary Employees shalt be the next to be laid off
based upon their classification seniority unless there is a substantial difference in

qualifications in the reasonable opimon of the Employer, '




{b) In the event an Employee s scheduled to be latd off in one
department and there exasts a vagant position in another depariment, which the Employee
has the abilily to perform in the reasonable opinton of the Emploeyer, then said Emploves
witl be entitled to move into such job in the bargaining wnit. This provision is not
intended to ctrewmvent Section 9 of this Article.

{) It a part-time Employee has greater full-time equivalent seniority
than a [ull-ime Employee in the same classification who is to be laid off, the part-time

Employee must be willing to accept full-time cmployment to continue working.

6. Recall

{a) Whercver a vacancy vccurs n a job classification, Employees that
are on layoff in that classification where the vacancy oceurs, shall be recalled based upen
their classification scniorily in the reverse order in which they were [aid off unless there
is a substantial ditference in qualifications in the reasonable opinion of the Fmployer, If
8 vacancy occurs in a job classilication where no Liplovees in that classification has
recall rights, then the luid off Employee with the most bargaining unit seniority will be
recalled 6 hefshe has the ability in the reasonable opinion of the Employer to do the work
and if not, the next senior Fmployee will be recalled, and so on. This provision is not
intended to circumvent Section § of this Article.

(b) Probaticnary Lmployees whe have been laid ofl have no recall
Tizhts,

() A part-time Employee on layoff shall have recall rights to 2 (ull-

time position only if he/she is wilting to work the required full-time schedule of honrs,




7. In the evenr of a lay-oft of any Employee, therc shall oceur only one
“bump” m the institution. The enly Employee, who may be bumped by the Employee
oripmally scheduted to be laid olf, shall be the Employee with the least classification
semority. An Lmployee who 13 “bumped” shall have no bumping rights.

3. All delegates ol the Union under this Agreement shall head the bargaining
unit and classification seniority for the duration of their terms of office. At the expiration
of their terms of office or removal or resignation, they shall be retumed (o their repular
semionity standing. Such delepate scniority shall apply in lavolf and recall provisions
only.

9, Promations and Transfery

{a) Where a vacancy in a bargaaning unit job cccurs, the
Fmployer shall post a notice of such vacancy on the bulletin board{s) it originally uses
for notices lor bargaining unit Employees.

(b} Where two (2) or more Emplovees are under consideration for
such vacancy, the Lmplover shall consider the employces’ semiority in sclecting an
cmployee. Where an emergency exists, the Lmployer may dispense with the posting
requirement.

(€)  An Employee, who is promoted, shail serve the same probationary
penod on the new job as a new hire. If he/she s removed Jrom the new Job during the
probationary period, hefshe shall be returned to hisher former job without loss of

seniority o olher benefits.

ARTICLE IX

WAGES AND MINIMUMS




1. A, The Employer shall pay the following amounts:

1. Effective Tuly 14, 2009, the Employer shall pay a 3.25% wage increase
to the cmployees. Upon execution of ihis Agreement, the Employer also shall pay a
$130.00 bonus to all employees who work more than thirty hours and were employed
prior to Apnt 1, 2008. Upon exceuiion of this Agreement, the Emplover shall pay
employces who work under thirty or less hours and were employad prior to April 1.
2008 a pro-rated share of the $150.00 bascd upon the number of hours that they work.
For example, an employee who works three full shifls (22 % hours) will receive 3/5

{1[ths of the $150.00 bonus.

2. On July 14, 2010, the Employer shall pay a 2% wage increase to the

emplovecs,

3. 0n July 14, 2011, the Emplover shall pay $125.00 bonus to all
employees who work more than thirly hours,  Effective July 14, 2011, the Lmployer
shall pay employees whoe work under thitty or less hours a pro-rated share of the
$125.00 buased upon the number of hours that they work. For cxample who works

three full shifts (22 34 hours) will receive 45 filths of the $125.00 bonus,

4. OnJanuary 14, 2012, the Emplover shall pay $100.00 bonus io all
cmplayees who work more than thirty hours.  Cffcetive January 14, 2012, the
Lmployer shall pay employecs who work inder thirty or less hours a pro-rated share
of the $100.00 based upon the number of hours that they work. For example who

works three full shifts (22 ¥4 hours) will receive 3/5 17 iths of the $100.00 bonus,

5. On July 14, 2012, the Employer shall pay a 3.75% Wage merease o the

employees.

)




6. On July 14,2013, the Employer shall pay a 2.75% wagg increase to the

employecs.

The minimums wape rates shall be as follows:

LPNS

('NAsg

Recreation Aides

Dhelary Aides und
Housekceping
Employces

Cooks

Maintenance
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$21.00 (For all LPNs cxeept as listed below)
$22.00 (I.PNs who work in the Court and Atrium)
$23.00 (I.PNs who work in the Vent unit)

$9.40 (For al) CNAs except as listed below)
$10.00 (For CNAs who work in the Court and Atrium)

$10.30 {For CNAs who work in the Vent unit)

$9.15

$8.70

$12.25

$12.00

The percentage increase detailed above in Section 1{A) of this Article to be given

on July 14, 2010 (2% increase) shall be added to the above minimuemn rates on J uly 14,

2010. The percentape increase detailed in Seetion 1 of this Article for July 14, 2012

(3.75% increase) shail be added (o the minimum rales on July 14,202,

In each year where there is an increase in the minimum waye ratc, af the time of

the increase the employee shall be paid either the anount of the wage increase for that

year as provided for above in Section | or the minimum hourly wage rate for that year as

provided, whichever is higher




R. To be eligible for scheduled increases, cmplovees must be on the payrolt
six (6) months prior o the scheduled increase to receive said scheduled increase.

2 No Limployee shall be lired below the mimmum ctieclive salary for
Tisther labor grade or elassitication as sct forth herein.

3. The mimimums shall not change for the duration of the agreement except
as provided above.

4 Salaries [or current Emplovees and newly lnted Employess shall be paid
bi-weekly, with the Emplovee™s payeheek (o be issued two weeks aller the closme date of
the pay period.

6. No-Frill.

Ao This provision shall apply o CNAs and LPNs only. No [nlls
cmployees are those idividuats who do not receive any benefits under this contraet
inciuding but not limited to holidays, vacation, sick leave, paid leave, heaith insurance,
shill differential or any other benefir with the cxccption that the Fmployer shall pay
contributions to the pension and training {funds for these no frills employees.

UNAs who elect 10 waive these benefits shall be entitled 10 a premium of $1.60
por hour 1 they work thirty-seven and a half (37 %) hours, CNAs who clect to waive
these benefits shall be entitled to a premivm ol $1.00 per hour if they work less than
thirty-seven and a hall (37 32) hours. These promiutng paid to the CNAs shalt not be
considered as part of and included in gross payroll for determining the contributions
owed to the pension apd training funds. No-Fnlls CNAs shall reccive the general
increases as outlmed herein. CNAs may elect to enter or leave No-Frills Plar once in
every twelve (12) month period on their anniversary datc provided they give the

Employcer thirty (30) days notice priot to their anniversary date of their desire to cnter or

]"T




leave the No-Frnlls Plan.  CNAs shall put their intentions in wriling and said requests
must be reecived by the Administration within this open-period only.

LEPNs who elect to waive these benefits shall be entitled to a premium of $4.00
per hour if they wark thirty-seven and a half (37 ) hours. LPNs who cleet to waive
ihese henefits shall be entitled to a premium of $3.00 per hour if they work lcss than
thirty-seven and a half (37 '4) hours. ‘These premiums paid to the LPNs shall not be
considered as part of and included in gross payroll for determining the contmbutions
owcd to the pension and training funds, No-Frills LPNs shall receive the general
mereases as outlined herein,  LPNs may elect to enter or leave No-Frlls Plan once in
every twelve (12) month period on their anniversary date provided they give the
Employer thirty {30) duys notice prior to their anniversary dale of their desirc to enter or
lcave the No-Trills Plan. LPNs shall put their intentions in writing and said requests must
be received by the Administration within this open-period only,

8. If an employee elects to go to a benelit rate, all waiting pertods shall
apply as if newly hired.

7. Notwithstanding any provisiens in this Agreement, the Emplover and an
LPN may agree to change the fringe benefit provisions (detined as holiday pay, sick pay,
personal days, paid vacation, and health benefits) so as to provide a dilierent
compensation package. The Fmployer cannol agree with an TPN to change the
requircment Lhat the Lmployer has to pay contributions for an LPN, who is eligible, to the
pension and training funds.  The Emplover alse shall not pay any LPN below the
minimum wage ratc in the Agrecment. Upon request from the Union, the Employer will

provide the Union with the LIPNs wage and benefit package.
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ARTICLE X
HOURS
1. The normal workweek will be 37 hours exclusive of a ane half (1/2)
hour vapaid lomeh.  The workweek shall be (fom the first shift on Sunday through the

last shift on Saturday. The current shifts are listed in Appendix A.

2. Employees working thirty (30) hours or more shall be considered {ull time
cmplovees,
3. Emplovees who arc scheduled eight (8) hours a day, shall receive a thirty

(30) minute unpaid meal period and twe (2) paid fifleen minute (15) breaks cach eight
(8} hour day. Lmployees working more than four (4) hours, but less than eight (8) hours,
shall receive ome half hour unpaid meal period and one paid fifieen (15) minuie break.
Assignment of the meal period and breaks shall be at the discretion of the Employer.
Such meal peoed and breaks shall be free and uninterrupted, and cmployees shall not be
on call. However, in cmergencies, employees are expecled to respond.

4. An employee who reports for work at the start of his'her shift without
being notified not to report to work shail, in the event no work is available, be
compensated by payment of a total of hour (4) hours pay at the regular hourly rate of pay,

or they may be assigned to other work within their job classification at their applicable

Tate of pay.

5. Schedules shall be posted at least five {31 days in advance o cover a two
{2} week penod.

0. H 15 10 be understood that staffing levels arc subject to determination by

Silver Care and that changes in staffing levels could compel a change in the weekend
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scheduling arrangements and, therefore, o the exient possible, the Employer shall
contitue its present practice of miving emplayees on continuous operations cvery other

weelend off.

7. In the event that the Emplover inds il necessary to change an
cmployee’s starting time the Employer shall notify the cmployee and the Union in
writing two (2) weeks in advance of the schedule change. AM changes will take

place according to seniority.

1. LEmployces shall be paid one and one-half (1-1/2) time their regular pay
for authonzed time worked in excess of forty {40} hours.
2. The [otlowing paid absences shall be considered xs time worked for the

pusposes ol computing overtime: holidays, jury duly, military feave and (uneral leave.
3. The Emplover will assign overtime on an equitable basis. Fmployees

shall be required to work overtime when necessary for the proper administration of the

Employer’s operation.

ARTICLE XTI

HOLIDAYS
1. All emnployees, who were employed at the facility prior w Junc 1, 2007,
shall be entitled to the following paid holidays within cach vear,

New Year's Day fndependence Day
Martin Luther King’s Birthday Labor Day

20
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Good lriday Thanksgiving Day
heniorial Day Christmas Day

2. Employces hired o or after June 1, 2007 and who have completed their

probahionary period shall be entitled to the following paid holidays within sach vear:

New Year's Day Labor Day
Memorial Day Thanksgiving Day
Independence Day Chnstmas Day

3. {a} Recognizing that Silver Care works every dav of the year and it is not

possible for all Employees to be off on the same day, Siiver Carc shall have the righi to
require an Employee to wotk on any of the holidays herein specified. lowever, Silver
Care agrees hat, within the framework of Silver Clare’s staffing needs and lovels,
holidays be malched, to the fullest extent possible, without mposing additional costs
{overtime or new personnel) on Silver Care or unacceptable service or coverage levels for
patients, as determined by Silver Carc.

(b  In the event an Employes is required to work on New Years Day,
Memorial Day, July 4", Thanksgiving Day and Christmas Day, he/she shall be paid one
and one-half’ time his‘her regular pay for all hours worked on the holiday, and shall
receive an additional day off with regular pay, within thirty (30) days of the holiday, or
an extra day’s regolar pay in lieu of thereof, as determined hy the Employer. 1l the
employee works on any other holidays mentioned in Sections 1 and 2, the employee shall
recerve an additional day off with regular pay, within thirty (30} days of the holiday, or
an extra day’s regular pay in Neu of thereof, as determined by the Employer. Employees

must Lake the compensatory day within (hirty (303 days of the holiday.
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{c} [mployees shall be eligible for hohday pay under the {ollowing

conditions:

i. An Employee would have been scheduled 1o work on such a day,
uniess the Employee 1s on a day off, vacation or sick leave,

1. I1"a hohiday 15 observed on an Employece’s day off or duaring histher
vacaliom, hefshe shall be granted an additional day off for the
unworked holiday, within one (1) month of the date on which it
ocourred.

iii. The Employee worked s reguiar workday before the holiday, and
the lirst regularly scheduled workday after the holiday unless the

cmployee provides a legitimate reason acceptable to the Employer.

ARTICLE X111

VACATION
I FEmplovezes shall be enlilled to vacation days as follows:

a. Afier one year of employment, all employees (other than LPNs)
shall receive one weeks vacation,

b Adller two years of cmployment, the employees (other than LPNs)
shall accrue two weeks vacation.

3 After eight years of employment, all emplovees (oiher than LPNs)
alier shall accme three weeks vacation,

ol After six months of employment LPNs shall receive one weeks
vacation. After one vear, LPNs will receive another weeks vacation, making for a tetal of

two weeks of vacation for an LPN in his/her first year of employment. After two years of

[ )
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employment, the LPNs shall acerue two weeks vacation, After five years of cmployment,
T.PNs shall acerue three weeks of vacation. Aller twelve years of employment, LPNs

shall accrue four weeks of vacation.

e Any emplovee wlho is receiving vacation schedule which is more
than what is in provided herein shall be grandfathered and shall continuc to reccive that
vacation schedule.

2, Where there 1s a conflict in choice of vacation time, bargaining unil seniority shal]
be comsidered by the Lmplover in scheduling the vacations.

3. The Fmployer shall schedule vacalions consistent with operations and the needs
of the Employer. Requests for vacation during May, June, July, August and Seplember should be
wade prior to March 14" of each year and shall be acted on by Apnl 14 ol'each vear, Reoquests lor
vacatiom between Navember 15th and January 5th shall be made prior to September 10 of cach
vear to Department heads and shall be acted on by October 10™.

4 I sick leave, or other anthorized leave, extends bito an employes's scheduled
vacation, the vacation will be postponed, and anolher period chosen by the employee.

5. IFa holiday falls within an employee's scheduded vacation period, that day will net
be charged apainst his or her vacation entitlement.

B, Vacations must be taken during the year in which they acerue, except fifty
{50} percent of their entitlement may be carried over 1o the following vear.

7. Part-time employees who work fittcen (15) hours or more per week shall receive
Pro-rated vacation based upon the average mmber of hours worked by the employee, which shall be

reviewed each quarter,

8. An employee al lnsher option , may receive histher vacation pay check prior to
Taking viation, provided pavcheek is requested al least 14 days in advance of pay day. é‘,ﬁ?;/
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g Employecs shall reecive outstanding vacation pay at the termination of their
employment, on a pro-rata basis of total cotitlement. Lo be eligible for this benefit, an employes who
wotuntarily terminaies his or her employmment must gve o () weeks notice 1o the Emplover that he
or she 18 resigning their emplovment and the empleyee also nst complete all scheduled shifis
tlumng the peniod after the einployee has provided said notice.

10 Vacation pay shall be bascd upon the Employee’s regular pay.

ARTICLE XIV

SICK LEAVE

L. Any Employee covered by ims Agrecment, contracting or incurring any
non-service sickness or disability, which renders such Lmiployee unable to perform the
duties assigned by the Emplovyer, shall receive sick leave wath pay as lollows:

(1) Thase employees working at the facilily before June |, 2007
shall receive eight (8} days per year which shall be acerued throughout the year,

{h) Employees hired on or aller une 1, 2007 shall receive seven (7) sick
davs per vear which shall be accrued throughout the vear, Adter four (4% vears of
employment, the cmployee shall reecive cight (8) davs of sick leave which shall be

acerued throughout the vear.

2. An Employee commences carning sick leave alier his/her probationary
period and as long as the Employee actively works or 1s compensated lor vacation,
personal leave ov sick tune,

3. Pay for any day of sick [cave shall be at the Employee’s regular pay.
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4. n order to reccive a sick day, the employee must notify the Employver as
soon as possible ol the employes’s illness, bul in no event less than two (2) hours before the start
of the first shift and three {3} hours before the start of the second and third shifts, The Employer
shall have the right to requirc a doctor's certificate for any illness in excess of three {3} days.

5. Employees can catry over 4 maximun of thirty-six {36) days of unused
sick leave to the following year.

f. In the event that an employee hecomes cligible for benefits under the New
Jersey Workmen's Compensation aw due to sickness or injury as a result of employment, the
cmployee may usc his accumulated sick keave during the lirst eight (8) days of time lost duc to
such injury.

7. Employees who have been on sick leave may be required to be examined
by Lmployer's physician before being permitted to return 10 duty.

5. Il an Employee resiyns, is dismissed or is laid oV and has exceeded hisither
allowable sick lcave, the excess sick leave paid shalf be deducted from any momes die
tum/her from the Employer at the time of resignation, layofi or dismissal.

9. Part-time employees who work fificen {15) hours or more per week shall receive

pro-raled sick pay bused upon the average numbcer ol hours worked by (he emplovee, which shall be

reviewed each quarter.
ARTICLE XV
PERSONAL DAYS
I. Employees working al the facility before June 1. 2007 shali receive a

maximum of three (3) personal days a year. Emplayees hired on or after Tune 1, 2007
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shall receive one (1) personal day a year and then another personal day afler two (2) vears

ol employment for a total of two {2) days a year after two (2) years of employment.

2. Personal days shall be accumulaled om a pro rata basis throughout the
year. For example, an employee who receives three (3) personal days a vear shall accrue
apersonal day once every four months. Pari-tmers working (ifteen {15) or mere hours

shall receive pro-rated days.

3. Requests for personal days shall be made in writing at least scven {7) days
i advance. Provided sald notice is provided by the employee, the emplovee shall be
cnliled to take the personai day. Personal days may be granted by the Employer on short

notice in the cvent of an emergency.

4. New Employees will receive personal days upon completion of probation,
5. Lmployees may nol accumulate more thar lour (4} personal days which
must be used in the year accrued, cxeept for one persanal day which may be carried to

March 31% of ihe following year.

ARTICLE X¥1

PAID LEAVL

FEmployces shail be entitled to paid ieave as follows:
1. Funeral Leave

A. In casc of deamh m the immediate family of any full-lime emplovee the
employee, shall be piven three (3) days off with pay. The immediate Family shall be defined

a3 mother, father, sister, brother, daughter, son, wite, and lmshand. The Emplover iy demand

Jeoot ot such death in the immediate fanmily, /

Z
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B. Part ume cmployees, who work fiftcen {15) hours or more a week, shall
receive up to two (2) days off in case of death in the immediate family (as defined in
Paragraph A) il such employees were schedunled to work on the days missed.

2. Jury Duty

A, Any Emplovee called for jury duty shall be compensated by the Emiplover for the ditherence
between his regular siratght-time pay for each regularly scheduled work day lost and the amount
received as juror’s foe up to a masimum of twenty (20} days a vear. An employee roust notify the
FEmplayer upon recelpt of the summons to scrve, in erder to recetve pay when the employee 1s on
Jary duty. Failure 10 promytly report such notice shall resnlt in the forfeiture of e jury duty benefit.
The employee must also provide prood that the employee served on jury duty to reccive pay in
accordance with this paragraph, An employee on jury dury is expecied W report to work when not
actively serving as a juror, provided the employves has been excused by the Judge ot other duty
authorizod court official, Subject to the forepoing, part-tme employees shall receive pay for those
davys nuissed as a result of jury duty. Frnployees will cooperate with Employer in trying to be

dismissed from jury dugy.

3. Summer Mililary Leave

Summer Military leave:  An Employee who has completed his probationary period and
serves in the summer military training in the Armed Forces of the United Siates shall be

compensated, 1M required in accordance with applicable state or federal law,

ARTICLE XVII

UNPAID LEAVE

Employees shall be cligible [or unpaid leave In accordance with the fotlowmng; // 1
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1. The Emplover shall comply wath the applicable Family and Medical Teave
Act.

2 Medical Leave of Absenee, Unpaid medical leave of abscnee may be
oranted to non-probationary employvees for up o six (6} months. The leave may be
extended at the Employer’s discretion. The Employer has the nght to venly the reason
lor the employee’s absence and prior to returming o work, the Employer may reguire that
the employee be examined and given clearance to retum to work by a physician. An
employes will be entitled to retum to his or her former position, or to a comparable
position on the same shift, upon two (2) weeks wnitlen notice. An employee who requests
in writing an extension stating good and sufficient reasons may be granted an extension
of their medical lcave. Requests [or such extension will not be unrcasonably demied. The
employee will furnish the Employer walh his or her expected date of retum to work and
notify the Employer of any changes mn that date.

3 Child Rearing Leave: Whenever an employee shall become pregnant or an
employee knows that he will become a tather, she/he shall fumish the Employer with a
certificate from her physician stating the cxpected date of delivery. In the case of a
mother, she shall be permitted to continue to work provided her physician certifies that
she 15 physically able to continue working and provided further that she is able to periomm
all ul'the duties of her job,

Child rearing leave will be granted for 2 period not to excced six {(6) months,
provided in each case the ciployce has nine () months bargaining unit seniority prior w
the leave. The leave may be extended al the Employer’s discretion. An emplayee who
wishes 1o return to work musl so notify the Emplover in writing at the time herthis child

rearing leave commences. An employee will be enlitled to rotum 1o herthis former

2%

\.
\'.
e x



position, or to a comparable position on the same shiil, upon bwo {2) weeks written
notice. An employce who requesis, in wnting, sn exlension slaling good and sufficient
reasons, mray be granted an extension of her child reanng leave. Requests Tor such
cxtensions will not be unreasonably denied.

4. Other Leaves of Abgence. Leaves of absence without pay {or other pood reasons
vall not be unreasonably demed by the Employer. Such leaves are limited to a maximum of
ninety (90) calendar days, provided that such leaves will not mlerfere with the operation of the
center. Employecs may request an additional thirty (30) calendar days, for pood and sufficient
reasons. Such requests shall be in writing and subimitted at least fourteen (14} calendar days in
advance absent an emergency excusable by the Employer. Leaves of absenee without pay shall
not be unreasonably denied by the Emplover.

A Urniem Business. A leave of absence not to exceed six (6) months shall be
granted (0 ome employee at any time with one (1) or more vears of bargaining unit scntority in
order to aceept a full ime: position with the Union. The Employer may grant such request taking
mte consideration its operational needs and thal such request will not tmpair the [acilin’s
aperation. ‘The leave may be extended at the Lmployers discreton. Upon completion of such
leave, upon four (4} weeks wniten notice, the cmployee shall be returned to their lormer

position or a compurable position on the same shill in accordance with their seniority.

ARTICLE XY

1. The Company will provide the same medical insurance or similar

msurance that the Company is currenity providing to employees.
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a. The Company will pay the [ull cost of the premium for single coverage
{employee only) for those employees who work thirty (30) hours or more a week and
who have completed one hundred twenty (120) days of cmployment. Tn the event an
employee elects coverage in addition Lo single coverage for histher spouse or children,
the employee shall be required to pay the difference between the cost of the premium for
single coverage (employee only) and the porlion of the premium charged (or the
employce’s spouse and children to reccive coverage,

2. The parties agree that Silver Care shall have ihe unilateral right to select
the insurance carricr, the program and/or to self-insure in its sole and absolute discretion,
The Company shall give the Union notice in the event there is a change in the plan. Any
dispule dealing with the selection of insurance carricr, program, or decision (o self-insurc
shall not be subject to the Grievance Procedure. In the event the carrier is changed and it
resulls i reduction of costs of health insurance, employees making co-payments shall
receive a proportionate reduction in their coniribution.

3. The Umon and the Employer agree that the Union within the first six
months of this Agreement may propose an alternate medical plan to the plan currently in
effect, which shall not increase the Fmployer's cost o provide medical insurance.
Nothing herein shalt require the Employer to provide information to the Union which the
Employer belicves is unduly burdensome. The Fmployer shall not be required to accepl
the Union’s alternate proposal.

4 hzability Benefits

The Fmployer agrees to provide the Employees with Disability

Benefits, which shall be no less than bencfits provided by the New Jersey State Disability

Plan, ///(Zﬂ/
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ARTICLE XiX

PENSION PLAN

i Effective August 1, 2{09, the Emplover shall contribute 1.5% of the 2Ioss

payroll ol eligible bargaining unit complovees to the Pension Fund {"Pension Fund™).

Effective August 1, 2011, the Cmplover shall contribute 1.75% of the gross payroll off

elipible bargaining wmil employees 10 the Pension Fund. Fffective August I, 2013, the
Employer shall contribule 2 0% of the gross payrell of eligible bargaining unit employees
to the Pension 'und. The amount of the gross puyroll is defined as the regular hours
worked by the eligible bargainmg unit employees and shall not include paid time off,
overtime and premium pay reccived by no frills employees. Emplovees who have
worked less one year alse shail not be included in the gross payroll.

2. The payments to ihe Fund by the Employer shall be made monthly based
upon the previous montl’s payroll. These payments shall be made no later than the
thirtieth (30) day of cach month based upon the price month®s payroll.

3. The Pension Fund is and shall be a defined contribution plan. The
Employer shall not be responsible and in any way liable for the operation of the
Pension Fund, including, but not limited to, investment decisions madc by the
Pension Tund, payments by the Pension Fund of benelits to employces, and the
costs of the operation of the Fund. The Union and the Pension Fund wil] take
appropriate measures, in accordance with applicable federal and state law, to
ensure that the Pension Fund is operated in pursuant to applicable federal and staie

laws s0 as (o cnsure that the Timplover is not held responsible for the operation and

management of the Pension Fund. Such payments shall be used by the Truslees
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of the Pension Fund for the purpose of providing pension or retirement henefits lor
the employees within the bargaining unit, as the Trustees may from time to time

detenmine.

4. The Employer agrees 1o makc available to the Pension Tund records
of the cmployees’ names, classifications, dates of hire, hours of work, social
security numbers, accounts of payroll/ und or wages paid, and dates of termination
or leave which the Fund may require in connection with the sound and efficient
operation of the Fund, or thal may be required by ERISA in order to determine the

eligibility ot the employees for the Fund benefits,

ARTICLE XX

TRAINING AND UPGRADING FUND

I. Effective February |, 2014 the Employer shall contribute 1.5% of the
gross payroll of cligible bargaming unit emiplovees, to the Philadelphia Hospital and
Healtheare Distriet 1199C Training and Upgradimg Fund (“Training Fund™). The amount
of the gross payroll is defiued as the repular hours worked by the eligible bargaining unit
eniployees and shall not include paid time off, overtime and premium pay reeeived by no
frills employces.  Cmployees who have worked less one year also shatl not be included
in the gross payroll. The employees mav be granted six months off for an educational
leave through the training fund. Said leave may be extended but such leave shatl not

exceed an addiional six months.
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2. The payments to the Fund by the Employer shall be made monthly hased
upon the provious mouth™s payroll. These payments shall be made no later than the
thirtieth {300 day of each month based upon the prior month’s payroll.

3. The Union represents that the fraining Fund is not a pension defined
benefit plan. The Employer shall not be responsible and in any way liable for the
operation of the Training Fund, including, but not limited (o, investment decisions
made by the Training Fund, payments by the Training Tund of benefits to
employees, and the costs of the operation of the Training Tund. The Union and
the Training Fund will take appropriate measures, in accordance with applicable
federal and state faw, (0 ensurc that the Training Fund is operated in pursuant to
applicable [ederal and state laws so as to cnsure (hat the Employer is nol held

responsible for the operation and management of the Trafning Fund.

4, Contributions received by Training Fund shall be wsed (o train and
upgrade cmplovees.
5. The Employer agrecs to make available to the Training Fund records

ol the employees’ names, classilications, dates of hire, hours of work, social
securily numbers, accounts of payroil/ and or wages paid, and dates of termination
or leave which the Fund may require in connection with the sound and cfficient
operation of the Fund, or that may be required by ERISA in order to determine the

eligibility of the employees for the Fund benefits.

ARTICLE XXi




ENFORCEMENT OF ARTICLES (CHECK-OFF, PENSION,
AND TRAINING AND UPGRADING FUND)

Section. | The Employer shall subrit regular monsthly, reports in such form as may be
neeessary for the sound and eflicient administration of the Fumds and/or to cnable the Funds to comply
with the requirements ol Federal and applicable State law and for the collection of pavments due
pursuant to Articles 3, 19, and 20,

section?  The Employer agroes o make available o the Funds such records of
Lmployces s classifications, names, social sceunity mumbers and aceounts of payroll andfor wages
paid which the Fonds may require in connection with the sound and cfficient operation of the Funds or
that may be 50 required in order to determine the eligibility of' Froployees for Fuid benefits, and to
permit accountnts for the Fand o audit such records of the Emplover upon reasonable netice and 1o

more tharemee every two (2) vers.

ARTICLE XXII

UNIFORM ADT.OWANCE

The Employer shall supply the uniforms. The employees will be expected to wear
their umiforms designated by the Employer. The employees will be responsible for

maintaming their uniforms.

ARTICLE XX

MANAGEMENT RIGHTS

1. Subject to the provisions of this Agreement, it is recognized that the
Employer retains the right to exercise the customary functions of management in
operating its facility. Such rights include, but not limited to, location ol operations, types

ol equipment to be used or materials purchased or sold, and whether or to what extent &
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any service or activities, of any nature whatsoever, shall be added modified, eliminated,
or obtained by contract with any Employer. This right shall include the right to hire and
determine the number of employees in the nursing home or a department thereof,
including the number assigned to any particular work 1o increase or decrease that
nurnber; to promulgate reasonable rutes and regulations, employroent manuals, policies
and procedures; to dircel and assipn their work; to sub-contract work: Lo establish new
job classification and job content and qualifications, to determine and where overtime
shall be worked; to establish and schedule the working hours of the emplovees; to
determine the reasonable work pace, work performance levels and standards of
performance of the Employecs; 1o require salely devices and equipment; to tay off,
discipline, discharge for just cause, suspend for just causc, transfer, promote and take any
action considercd necessary to establish and maintain efiicicney and discipime, including

the discharge or suspension of any employee for just cause,

2. There shall be no individual agreements between the emplovees and the
Lmployer. except as provided in Arnticle 9, Section 7. This CBA contains the full
understanding of the partics, and cannot be modified cxeept by written agreement

hetween the parties.

ARTICLE XXIV

DISCIIARGE AND PENALTIES

1. Silver Care shall have the right to discharge, suspend or discipline any
Employee for just cawse.  Such disciplinary actions may be reviewed under (he

contractual grievance and arbitration procedure.
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2. Silver Care will notify the Union, in writing, of anv discharge or
suspension within five (5) days from (he ime of discharge or suspension. [f the Union
desires to contest the discharge or suspension, it shall give written notice thereot to the
Employer no later than seven (7) wotking days from the date of receipt of notice of
discharge or suspension.  In such cvent, the dispute shall be submitted and determined
under the prievance and arbiteation procedure hercinalter set forth

3. All time limits herein specitied shall be deemed exclusive of Saturdays,

Sundays and holidays.

ARTICLE XXV

NO STRIKE OR 1.OCKOUT

1. No Employee or Employees shall cngage in anv strike, sit-down, slow-
down, sil-in, cessation or stoppage or interruption of work, boycott, or other interference
with the operations of the Lmployer,

2. For the duration ol this Agreement, the Unien, its officors, agents,
representatives, members and unit employaes, shali not direcily or indirectly, call,
authorize, cause, or assist in a strike, refusal to work, boveott, picket, hand bill, sil-in,
slowdown, interferc with, or other concerted activity with the work of the facility,
whether or not the matter is covered by this Aprcement or the collective hargaining
retatiomship.

3 Tn addinon to any other liability, remedy or rght provided by applicable
law or statute, should a strike, sit-down, cessation or stoppage or milerruption or work,
baycott, or other interference with the operalions of the Lmployer oceur, the Union

within twenty-four {24) hours of a request by the lmployer, shall:
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a.) Publicly disavow such action by the Employees.

b.) Adwise Sitver Carc in writing that such action by the
Employees has not been called or sanctioned by the Union.

c.) MNotify Lmiployees of its disapproval ol such action and instruct
such Employees to cease such action, mnd return to work immediatcty.

d.) Post notices on Union Bulletin Boards advising that it disapproves
such action, and instruct such Emplovees to ccase such action and retern to work
immediately,

4, The LEmployer agrees that it will not lock out Employees during the ternn

of this Agreement.

ARTICLE XXVI

GRIEVANCE AND ARBITRATION PROCEDUREFE.

1. A grievancc shall be defined as a dispute or complaint arising between the
{Inion and the Employer under this CBA or the inlerpretation, application, perfuormance
or any alleged breach thereof, and shall be processed and disposced of in the followmy
MANNCT:

2, All grievances must be submitted, in writing, by the party claiming (0 be
agpricved 1o the other party within five (3) days from the date the grievance occurred
(except [or a discharge as provided for Article XXI V}

(a} In the case involving a gricvance by an cployee, the Erievance must
be presented by the employee or his Union representative to the department head or
supcrvisor. Within five (5} working days, the department head or supervisor will meet

with the Union and will then give an answer (o the grievancce. I the Union is not
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salisfred with the department head or supervisor’s answer or if the Union has not received
an answer, the Union within seven (7) working days of the answer or within seven (7)
days from when the answer from the department head or supervisor was duc will present
the pricvance in writing to the administrator. The administrator will meet with the Union
representative and respond to the gricvance within seven (7) scven working days. If the
Union is not satisfied with the administrator’s answer to the grievance or if the
administrator does not respond, the Union must file for arbilration within ten working
(10} days of the answer or within ten (10} warking days when the answer from the
admimistrator was duce.

{b} In the casc of a discharge or if the matter involves a Union grievance
involving a class of employees, the matter shall be presented by the Union direct] ¥in
writing lo the administrator. The adiinistrator wilt meet with the union and respond to
the grievance within seven (7} seven working days. 11" the Union is not salisfied with the
administrator’s answer or if the administrator does not respond, the Union must file for
arbitration within ten working (163 days of the answer or within ten (10) working days
when the answer was due.

{c} In the event the Employer has a grievance, it shall present the maiter
directly in writing to the Tnion. The Union will meet with the Employer and respond to
the grievance with scven (7) working days. If the Employer is nol satisficd with the
Lmion’s answer or i(' the Union does not respond, the Emplover must file Jor arbitration
within ten working (10} days of the answer or within ten (10) working days when the
answer was due.

3. AlF time limits herein specified shail be deemed to be exclusive ol

Saturdays, Sundays and holidays. Any grievance ot initiated or processed within the

y
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time limits indicated in paragraphs one and two of this Article shall be deemed waived

and shall not be subject to arbitration.

4. A gricvance shall be submitted (o one of the following arbitrators: J.J.
Pierson, Danicl Brent or Roger Maher. The arbitrators shall be desipnated on a rotational

hasis.

5. All claims that an employee has been discriminated against because of the
employee’s age, sex. marital stalus, sexual oricntation, perceived sexual orientation,
disability, perceived disability, race, color, creed, or national origin in violation of
applicable lederal, state or local law shall be subjcct to the prievance and arbitration
procedurc as the sole and exclusive remedy for violations. Arbitrators shail apply
appropriate law in rendering deeisions based upon claims of discimination.

6. In the event a party fails to attend before the arbitrator after due notice, the
arbitrator has the authority to proceed with said arbitration and issue a final award.

7. The arbitrator shail have no authority to add ro, subtract from or modi fy
any of the terms of the Ayreement.

8. The arbitrator’s fee shall be split by both parties.

ARTICLE XXV

EFFECT OF LEGISLATION — SEPARABILITY

1t 15 understood und agreed thal all Apreements herein are subjoct 1o all appheable
laws now or herealler in effect, and to the lawlul regulations, rlings and orders of
rcgulatory comunissions or apencies having jurisdiction. If any provision of this
Agreement is i contravention of the laws or regulations of the United States or the State

of New Jersey, such provisions shall be superseded by the appropriate provision of such
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law or regulation, so long as same is in force and effect, but all other provisions of the

Agreement shall continue in full force and cffcet.

ARTICLE XXVHI

GENERAL PROVISIONS

1. 1he Union shali furnish the Facility with a list of the Delegates employved
by the Facility and shall notify the Facility of any changes.

2 Lmployees shall be required o punch in and out,

3. The Employer will make provision for the safety and health of Hs
employees in accordance with applicable law.

4. The Employer will not requirc members of the bargaining unit to peritm
procedures which arc in violation of stale or federal regulations,

5. The Lmployer shall furnish the Union a complete seniortty st upon request b the

Linion.

ARTICLE XXIX

EFFECTIVE DATE AND DURATION OF AGREEMENT

This Agreement shall be effcctive July 14, 2009 and shall continue and remain in
full force and effeel up to, and including July 13, 2014, when it shall gxpire, unless an
extension is agreed o by both parties, and expressed in writing, prior to such date. [
either parly wishes 10 terminate, amend or otherwise modify the terms and conditions set
forth herein, at the time of expiration, Lhey must notily the other party, in writing, not less

than stity (60) days prior o such cxpiration date.

4



N WITNLESS WHEREO), the Union and Silver Care have execuled this

Agreement, this day of
DISTRICT 1199C

NATIONAL UNION OF HOSPII'AL

, 2009,
SILVER CARE HEALTII CARE

CENTLR

AND HEAL'TH CARE EMPLOYEES,
AFSCME, AVL-CIO

J/
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ACREEMENT
It is hereby agreed by and between Distriet ! 99C, National Union of [fospital and
lHealth Care Employees, AFSCME and Silver Care Ilealth Care Center that Gwen Collins and
Debra Chappell shall continue 1o receive every weekend off. In the event of any conflict
between Article 100, Section 6 in the collective bargaining agreemcent between the parties and this

Agreement, this Agreement shall govern.

Diated:
DISTRICT 1199C SILVER CARE HEALTH CARE
NATIONAL UUNION OF HOSPITAL CENTLER

AND HEAT. TII CARE ]:MPLDYELS,




