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FREAMBILE

This is a collective bargaming agreemenl beiween TUCKER HOUSE T
("Employer” or "Company") and NATIONAL UNION OF HOSPITAL AND HEALTH CARE
EMPLOYEES, AFSCME, AFL-CIO, AND TS AFFILIATE DISTRICT 1199C ("Union") to
establish terms and conditions of employvment for the Employer's employess who are represented
by the Union.



ARTICLE 1

RECOGNITION

1.1 The Employer recogmzes the Umon as the exclusive bargaming
representative for all full and regular part-time service and maintcnance employeces, including
CNAs, dielary, housekeeping, laundry and maintenance employees, excluding all other
employees, management level employecs, LGPN's, LPN's, professional employees, office

clenicals, guards and supervisors as defined in the NLRA.

1.2 A part-time employee shall be one who is regularty scheduled to work at
least fiftecn (15) hours per week or thirty (30} bours per pay period.

1.3 A temporary employee is defined as one whao is hired for a period of up to
three months and 1s so informed at the time of hire, or who is hired for a special project, or to
replace an employee on leave or vacation. The three month period may be extended up to an
additional three months or for the length of leave of the employee being replaced, provided that
such employee shall become a member of the Union after the expiration of the initial three

month period.

14  All cployecs newly hired or rehired after termination of their seniority
ghall be considered probationary employees during the first 60 days of their employment. This
Agreement shall not apply to a probationary cmployse. Dunng and at the end of the
probationary period, the Employer may discharge any such probationary employece at its sole
discrelion and such discharge shall not be subject to the grievance and arbitration provisions of
this Agreement. As an alternative to any such discharge at the end of the probationary penod,
the Employer with the agreement of the Union, may extend the probationary period of an
crployee for up 0 30 additional calendar days. During the probationary period, the employee
will not be entilled to any benefits under this Agreement. Upon completion of the probationary

penod, the employee will be placed on the seniority list as of his dale of hire.



ARTICLE 2

UNION SECURITY

2.1 Al employees on the active payroll as of the effective datc of this
agreement who are members of the Umon shall mamtain their membership i the Umion in good

standing as a condition of continued employment.

2.2 All non-probationary employees on the active payroll as of the effective
date of this Agreement, who arc not members of the Union, shalt become members of the Union
within 30 days after the effective date of this Agreement and shall thersafter maintamn their
membership in the Undon in goed standing as a condition of continued employment.

2.3 All employees hired after the effective datc of this Agreement shall
become members of the Union no later than the 60 day foliowing the beginming of such
employment and shall thereaficr maintain their membership in the Union in geod standing as a

condition of continued employment.

2.4  For the purpose of this Article, an employee shall be considered a member
of the Union mn good standing if he or she tenders hig/her imtiation fee and penodic dues
uniformly required as a condition of membership.

2.5  BSubjecct to the gricvance and arbitration procedure of tms Agreement, an
employee who has failed to maintain membership in good standing as required by this Article
shall within 20 calendar days following receipt of a written demand from the Union requesiing
s or her discharge, be discharged if, during such peried, the required dues and initiation fees

have nol been tendered.

2.6 The Union agrees to indemnify and save the Company harmless {from any
claims or liabilities ansing out of the Company's action for the purpose of complying with this
Article.

27 Al the tme of hire, the Employer will provide written notice to the
employee of its contractual relabionship with the Union and the employee's obligations under
Articles 2 and 3 of this Agreement.



ARTICLE 3

CHECK-OFF

31 Upon receipl of a written authonzation from an employee in the form
armexed herelo as Exhibit "A", the Employer shall, pursuant to such authorization, deduct from
the wages due said employee cach month, starting not earlier than the first pay period following
the complction of the empleyee's probationary peried, and remit to the Union regular monthly
dues and 1nitialion fees as (ixed by the Union. The mitiation fee shall be paid in two consecutive
monthly installments beginning the month fellowing completion of the probationary penad. In
the event the Union amends the initiation fee and/or dues schedule, the Employer agrees to make

the revised deduction from the employec's pay upen 30 days’ written notice from the Union.

3.2 Upon 30 days' written notice from the Union, the Employer agrees to
remt said dues and imtiation fees to the Philadelphia Office of the Union, as designated in said

natice.

3.3 Employecs who do not sign written authorization for deductions mwust

adherc to the same payment procedure by making payments directly to the Union.

34  Any employec who iz a member of and adhercs to established and
traditional tencts or tcachings of a bona fide religion, body and sect which has historically held
conscicntions objeetions to joining or financially supporting labor organizations, and who
demonsirates such membership and adherence to the Union and the Employer, shall not be
tequired to join and remam a member of the Unlon as a condition of employment. Suoch
employees shall be required, as a condition of continued employment, to remit monthly, to either
the Lupus Foundation, the Sickle Cell Anemia Foundation, or the American Cancer Society,
recognized and vahd chanties under Section 301{c)3) of Title 26 of the Internal Revenue code, a
sum equal to the initiation fee and regular dues of the Union as provided for herein. Such sums
shall be checked-otf by the Employer lrom the employee's pay at the same time and in the same
amount as initiation lees and dues are, and remitted by the Employer to the charity designated by
the employee from the list above. Such desipnation shall be made in the form of a wrtten

authorzation in the form anncxed hereto as Exhibat "B,

3.5  If any such employee who holds conscicntions objections requests the
Unien to utilize the grievance/arbitralion procedure, as provided for in this Agreement, on the
cmployee's behalf, the Union is authorized to charge the employee the reasonable cost of using
such procedure.



{a) Such cests shall include, but not be limited o, the expense of the
Union Representative at all stages of the grievance procedure, the reasonable and customary [ees

of the arbitrator and arbitration fees and the fees of the Union's attorncy.

(i) The employee shall not have the right, authority, or ability to
designate, cngape or otherwise ire his/her own attorney lo prosecute histher grievance if
arbitration s determined to be appropriatc by the Union. Only the Union shall have the avthonty
to determine whether a grievance on behalf of such employee shall be taken to arbifration.

(b) Tf fees are due and owing to the Union under this provision, such fzes,
if not paid when billed, shall be deducted from the employee's pay in accordance with Exhibit
"B, attached hereto, remitted to the Union on a monthly basis, and shall be completely paid in a
period of 12 months from the month of billing.

{c) Any disputes arising between the Union and the employee concerming
the reasonableness of the costs assessed by the Union shall not be subject to the grievance and
arbitration procedure of this Agreement.

3.6 The Employer shall be relieved from making such "check-off deductions
upon (a) termination of employment, or (b} transfer to a job other than one covered by the
bargaining agreement, or (c) layoff frem work, or (d} agreed leave of absence, or (g) revocaticn

ol the "check-ofT" authorization in accordance with its terms or with applicable law.

Motwithstanding the foregoing, upon the retumn of an employee to work from any
of the foregoing enumerated absences, the Employer will immediately resume the obligation of
maling said deductions, except that deductions for terminated employecs shall be govarned by
Sections 3.1, 3.4 and 3.5 hereof.  These provisions, however, shall not reiieve any employees of
ihe obligations to make the required dues and mitiation fee payments pursuant to thc Union

constitution m order to remain in goed standing, except as provided in Seetions 3.4 and 3.5,

3.7 The Emplover shall not be obliged to make dues deductions or charitable
deductions of any kind from any employee who, dunng any ducs month, shail have failed to

have received sulficient wages 10 equal the dues or charitable deductions.

3.8  Each month the Employer shall remit to the Union all deductions for dues
and miliation fees or deductions for the grievance and arbitration procedure in accordance with
Sectton 6 hereof, made from the wages of employecs for the preceding month, and ferward said
payment to the Union on or beforc the 15" day of each month, together with a list of all

-5



employees, and their social sccurity numbers, from whom dues andfor initiation fees and/or
grievance and arbitration fces have been deducted. In addiion, each month the Employer shall
forward o the Umon a list of all employees from whom charitable contributions have been
deducted in accordance with the provisions of Sechion 6 thereof, together with the amoum

deducted for cach employee.

39  The Employer agrees to fumish the Umon sach month with the names of
newly hired emplovyees, their addresses, social security numbers, classifications of work, dates of
hire, and names of terminated employees, togcther with their dates of tenmination, and the names

of employees on leave of absence.

3.10 Upon receipt of written authorization from an employese in the form
annexed hereto as Exhibit "C", the Employer shall, pursuant to such auihorizalion, deduct from
the wages due said employee each pay period, starting not earlier than the first period following
the completions of the employee’s probationary period, the sum specified in said anthorization
and remit same to the District 1199C Credit Union or a credit union designated by the Umon to
the credit or account of said employee. 1t is understood that such "check-off” remittance shall be

made by the Employer whenever feasible.

3.11 The Employer agrces to make a payroli deduction ence each calendar year
from an employee's pay for the District 1199C Political Action Fund. Said authonzation shall be
in the form annexed hercto as Gxhibit "D". This deduction shall be made only once per year for
those employecs in the bargzaining unit authorizing the deduction. The Employer shall remit the
lumnp sum ol ail deductions to District 1199C by scparate cheek.

312 It s speaifically agreed thai the Employer assumes no cbligation, financial
or otherwisc, arising out of this implementation of the provision of this Article, aud the Union
hereby agrees that it will indemnify and hold the Emplover harmiess from any ¢liims, actions or
procesdmgs by an employee arising from deductions made by the Employer hereunder. Once
the funds are remitted to the Union, or to the charity of the employce's designated choice, as the
case may he, thew dispositicn thereafter shall be the solec and exclusive obligation and

responsibility of the Union or the charity, as the casc may be,



ARTICLE 4

MANAGEMENT RIGHTS

4.1  All management [unctions and responsibilies which the Emplover has
not expressly modified or restricted by a specific provision of this Agreement are rctained and
vested exclusively in the Employer. More specifically the Employer reserves the right to
establish and administer policies and procedures related to resident care, research, education,
training, operations, services and maintenance its facilities; to reprnimand, suspend, discharge or
otherwise discipline employees for jusl cause; to hire, promote, transfer, layoff and recall
employees 1o work; to determinc the number of employees and the duties to be performed; to
maintain the efficiency of employees; to establish, expand, reduce, alter, combine, consolidate or
abolish any job classilication, department, operation or service; to determine staffing patterns
and areas worked; to schedule work, work hours, days, shifts or weeks; to control and reguiate
the use of facilities, supplies, equipment and other property of its lacilities; to determine the
number, location and operation of divisions, department and all other umts of the Employer; to
determine the assipnment of work, the qualifications required and the size and composition of
the work force; to make or change Employer rules, regnlations, pelicies and practices not
incansistent with the terms of this Agreement; and otherwise generally to manage its facilitics,
attain and maintam Iall operating efficiency and optimum resident carc and to dircet the work

force, excepl as expressly modified or restricted by a specific provision of this Apreement.

Also, matters of mherent managenal policy are reserved exclusively to the
Employer. These include, but shall not be lmted to, such arzas of discretion or policy as the
fumctions and programs of the facilities; standards of service and care; budget; utilization of new
technology, eyuipment or methods; organizational structure, selection and direction of personnel.
The Employer reserves the right (o discontinue operations m whole or m part, to transfer or
subcontract work to other establishments, individuals or other companies; to buy, sell, lease,
transler, reorganize or close down all or any parl of 1ls operation; to determine the numbcer and
types of employees required, and to otherwise lake such measures as thc Employer may
determine to be necessary to the orderly or economical operation of its facilities. The above

management righis are by way of example, but not by way of limitation.



4.2  The Union, on behalf of the employees, recognizes that the primary
obligation of the Employer is to insure the safety and comfort of its residents. Consequently, the
Union agrees to cooperate with the Employer to attain and maintain full efficiency and oplimal
resident care. The Employer agrees to receive and consider constrnctive suggestions subnutied

by the Union toward these ohjectives.

4.3  Barpaining unit work may be subcontracted to outside third parlies as
needed. If subcontracting results in the layofl of bargaining unit personnel, the Employer shall
notify the Unicn in writing of the layoff and, if requested by the Union, the Employer shall meet
at a mutually convenient time and place with representatives of the Union o discuss the layoft
and te try to protect the job security of the bargaining unit personnel schedunled to be laid off.



ARTICLE 5

NO STRIKES OR LOCKOUTS

5.1  No employee shall engapc in any strike, sympathy strike, sit-dow, sit-in,
cessation or stoppage or mierruplion of work, boycott, or other mterference with the operations

of the Employer.

5.2 The Union, itz officers, agents, representatives, and members, shall not in
any way, directly or indirectly, authonze, assist, encourage, participale 1n, or sanction any sintke,
sympathy strke, sit-down, sit-in, slow-down, cessation, or sloppage of mierruption of work,
boycott, or other interference with the operaticns of the Employer or ratify, condonc or lend

support to any such conduct or action.

53  TIn addition 1o any other habilily, remedy, or righi provided by applicable
law or statue, should a strike, sympathy strike sit-down, sit-in, slow-down, cessation, or stoppage
or intermption to wotk, boycott, or other interference with the operations of the Employer occur,
the Union, within 24 hours of a request by the Employer shall:

(a) Publicly disavow such action by the employees.

(b) Advise the Employer in writing that such action by employees has not

been called or sanctioned by the Union.

{c} Notify the employees of its disapproval of such action and insirect

such employees to cease such action and return Lo work immediately.

{d) Posl notices at Union bulletin boards advising that 1l disapproved such
action, and insirucling employees to return to work immediately,

5.4  Thec Employer agrees that it will not Jock out employees during the term of
this Aprecment,



ARTICLE 6
SENIORITY

6.1 (a) Home seniority is deflined as ihe length of time an employee has been

continuously employed in any capacity at the Employer's [acility.

{b) Classification semonty is defined as the length of time an employee
has worked continuousty in a specific job ¢lassification willin a department.

{c) Department seniotity is defined as the length of time an employee has
worked contimuously in a specific department

6.2 (a) An employee's home senionty shall commence after the completion of
his/her probationary period and shall be retroactive to the date of his/her last hire.

() Classification semiority shall accrue durning the fime period an

employee works m a specific job classification.

(¢) Department semority shall accrue dunng the ime an employee works
continuously in a specific department.

{d) Leaves of absence. Semority shall accrue during any continuounsly
authonzed Jeave of absence without pay up to twelve (12) months; during an authorized Jeave of
absence with pay; or during a period of continuous layo!(T not to excesd the lesser of twelve {12)
months or the length of an employee's cployment, il the employee 1s recalled into employment.

() Classificahion senionity shall apply in layoffs and recalls and for the
scheduling of vacations.

(f} Home seniority shall apply in the computation and determination of
chigimity for ali bencfits where length of service is a factor pursuant to this Agreement.

6.3  An cmployee’s seniority shall be lost when he/she:
(a) Terminatcs cmployment voluntarily;

(b) Is discharged for just cause;
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{c) Is laid oft for a period of one year or a period exceeding the length of
the employee's continuous service, whichever is less;

(d) Fails to retum from an authorized leave of absence at the specified
time,

(e} Fails to return from layofl within scven days after receipt of a certified
letter from the Employer offcring reinstatement. A copy of the letter will be sent to the local
Union. The Employer may at its discretion grant an extension, provided it netifies the Union of

such extension.

{I} Employees who, while on a leave of absence from the Employer, take
anothcr job during their normal nursing home working hours, without writien consent of the

Administrator; and

{g) Falsifying the reason for a lcave of absence whether such leave is paid

OT unpaid.

6.4  Each delegate shall have super seniority for purposes of layoff and recall
only.

6.5  Tcmporary employees shall have no seniority during the time they occupy
the status of temporary emploves. Should a temporary employee become a regular full-ime or

part-time employee, seniority shall be retroactive to date of employment.

6.6  The Employer shall post gach January and July a classification and
bargaining unit semority list showing the nnit and length of continuous service of each employee

covered by this Agreement. A copy of each list shall be [urnished to the Union.

-11-



ARTICLE 7

PROMOTIONS

7.1 When a vacancy in the bargamining umt exists which the Employer decidcs
to fill, the following procedures shall be used in filling such vacancies:

(a} The Employer agrees to pest a notice of such job vacancies for five
days and to consider the qualifications of all applicants for such vacancies. The position shall be
awarded to the cmployee whom the Employer considers most qualified for the posiion who has
the ability to perform the work. In the event of qualifications of two employees are relatively
equal, home seniority shall prevail. If the Employer concludes thal no employee is quahfied,
then it may hire from outside the unit. I an cmployee is selected for the vacant job, that
employee shall have a 30 day trial period. If, in the opinion of the Employer the employse does
not sucecssfully complete the trial period, or if the employee does nol wish 1o continue in the
job, that cmployee shall be returned to his or her former classificalion within the tnal penod

without loss off classification scaiority unless he loses his seniority under other provisions of this

Agreement.
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ARTICLE 8

LAYOFF AND RECALL

8.1  In the event a layoff becomes necessary within a job classification, the

layoff will occur in the foliowing order:

{a) temporary employees.

{b) part time employees not covered by the collective bargaining

agreement.
{(c) probationary employees.

{d) non-probationary employecs on the basis of their bargaining unit

semionty.

8.2  Inthe event an employee is scheduled to be laid off in one department and
there exists & vacant job in another department, or a job filled by a probationary employee,
temporary employvec or part-time empleoyee not covered by this Agreement, for which the
employee 1s qualified and has the ability to perform, as determined in the sole discretion of the
Employer, then home semority shall prevail in assigning such qualified employees scheduled to
be lad off fo such jobs.

8.3  Employees who are on layoff shall be recalled to availabie jobs in their
classification in accordance with their classification semiority in the reverse order from which
they were lmdd off. If 2 vacancy occurs in a job classificalion where no employes in that
classificahion has recall rights, then the laid off employee with the most home semonty will be
recaltled if he or she has the ahility and gualifications to do the work, and il not, the next semor
qualified emplayee will be recalled and so on. When an employee is recalled to a job other than
his regular job and to which he is qualified to perform, he shall receive the rate for the job which

he is perfonming,
8.4  Probationary employses who have been laid off have no rceal! privileges.

8.5 It is agreed in principle that for the purpose of apphing semiority to
recalls, to vacant positions, and to layoff, employees in job classifications of similar types and
requirmng sitnilar skills shall be grouped together.

-13-




ARTICLE Y
HIRINC

9.1 Tl bemg the desire of the partics to provide for an orderly system of
recruitment and placcment of workers on the jobs n the mstitution, it is therefore agreed:

(a) The employer shall utilize the Union's employment service for the
recrnitment and referral of gualified personne! for bargaining umit job vacancies and training

positions;

{b} The cmplover shall notify the Union's employment service of all
hargaining unit job and training position vacancies and shall afford the service 24 hours from the
time of notification and to refer an applicant for the vacancy belore hiring from any other source;

{c} Thc employment service shall be administered by the Union and the
costs of operating the service shall be borne by the Union;

{d) Notwithstanding the forcgoing, the Employer retains the right to hirc
such applicants referred by the employment scrvice as it deems qualified in its solc discretion,
and also retains the right to hire applicants from other sourccs in the event the cmployment

service does nol refer quahified applicants within such 24 hour penod;

{2) The employer shall not be required to notify the employment service
of any job vacancy which must be filled without delay in order to meet an emergency or to
safeguard the health, safety and well-being of patients.

-14-



ARTICLE 10
DISCTPLINE

10.1 The Employer shall have the right 10 discharge, suspend or discipline any

employee for just cause.

10.2 The Employer will notify the Umien in writing of any discharpe or
suspension within 48 hours from the time of discharge or suspension. 1f the Umon desires to
contest the discharge or suspension, it shall give written notice to the Empioyer within 5 working
days, but not later than 10 working days from the date of receipt of the notice of discharge or
suspension. In the event the Union contests the discharge or suspension, the dispute shall be
submitted and determined under the grievance and arbitration procedure beginnmg at Step 3.
The Unicn's notice of contest ghall not delay implementation of the suspension or discharge.

10.3 The Employer shall not discipline an employee in such & manner as to
embarrass the employee before the public or other employees except in the case whers the
welfare of a resident would be affected. The Employer shall honor an employee's request to
have a delegate or other employee present when formal discipline (wrilten warning or abave) is
155ued.

-15-




ARTICLE 11

GRIEVANCE PROCEDURE

11.1 A gricvance shall be delined as a dispule or complaint arising between the
parlies of this Agresment concerming its interpretation, application, performance, tormination, or
any alleged breach thereof, and shall be processed and disposed of in the following manner:

Step 1

Within 10 working days, an cmployce having a grievance and/or his/her Unicn
delegaie or other representative shall take it up with his/her imtmediate supervisor. The employer
shall give an answer to the employee and/or his Union delegate or other representative within 10
working days afier the presentation of the grievance in Step 1.

Step 2

If the grievance is not settled in Step 1, the gnevance may, within five working
days after the answer in Step 1, be presented in Step 2, reduced to writing, signed by the grievant
and his/her Umon representative and presenied o the department head. A grievance as presented
in Step 2 shall be answered by the Employer in writing within five working days after its

presentation.

Step 3

If the grievance is not scttled in Step 2, the grievance may, within live working
days after the answer in Step 2, be presented in Step 3. A grievance shall be presenied m this
step to the empiover's nursing home admimistralor or representative designated by management,
or histher designee, and he/she or lis‘her designee shall render a decision in writing within five

working days after the presentation ol the grievance in this step.

11.2  Failurc on the part of the Employer to answer a gricvance al any slep shall

not be deemed acquiescence thereto, and the Union may proeced to the next step.

11.3  Anything to the conlrary herein notwithstanding, 4 grievance conceming
discharge or suspension may be presented initially at Step 3 in the first instance, within the fime

limils specified above.

-16-



11.4  All time limits herein specified shall be deemed to be exclusive of
Satwrdays, Sundays and holidays.

11.5 A grievance which affects a substantial numbcr or c¢lass of employees, and
which the employer representative designated in Steps 1 and 2 lacks aulhority to settls, may
imitially be presented at Step 3 by the Union representative.

17-




ARTICLE 12

ARBITRATION

12.1 Any unresolved grievance concerning the interprelation, application or
alleged breach of sny specific provision of this Agreemewnt may be referred by the Union to
arbitration before the American Arbitralion Assoctation for resointion under the voluntary labor
association rules then in effect by senving written nolice upon the Emplover within 30 calendar
days after the completion of Step 3 of the gnevance procedure. If the Union fails to serve such
nolice of its inteni lo arbitrale within this time limitatien, the pricvance shall be considered
resolved. No individual cmplovee shall have the right to invoke this arbitration procedure.

12.2  The fees and expenscs of the Amcrican Arbitration Association and the
arbitrator shall be borne equally by the parties.

12.3 The award of an arbitrator hereunder shall be final, conclusive and binding
upon the Employer, the Union and the employee.

12.4 The arbitrator shall have jurisdiction only over a gricvance after the
completion of the grievance procedure and he or she shall have no power to add io, subtract

from, or modify in any way any of the terms of this Agresment.

12,5  Arbitration awards or grievance settlements shall in no case be made
retroactive more than five days prior to the date on which the grievance was presented in Step 1

of the gnevance procedure.

12.6  The partics agrce that discharge cases may be handled on an expedited

basis in accordance with the following Tules:

{a) Within 7 calendar days afier receipt ol the Employer's Step 3
grievance procedure answer, the Umon may requesi expedited arbitration in a discharee casc

only by using the following procedure:

(1) The Union shall imtially notify the facility administrator and/or
Network Hurman Resources Coordinalor by fax or regular mail that it desircs to proceed tw
arbitration on a particular case. Within 48 hours of the notification, the party shall agree on 3
possible hearing dates within 45 calendar days of the Union's nolice.
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(ii) The Union shall then notify in wrting the Philadelphia office of
the American Arbitration Association, which shall submit to the parties a st of arbitrators whe
are avatlable to hear the case on ongc of the agrecd upon dates. The parties shall mutually agree

to the arbitrator.

{b} Thc arbitrator chosen shall issue a written opinion within 30 days of

tha close of the hearing.

{c) All other rules and procedures of the regular artitration procedure

shall be applicable to the expedited procedure.
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ARTICLE 13

NON-DISCRIMINATION

13.1 The parties agree to continue their present practice of non-discrimination
against or in favor of any smployee on account of lawful union activities, race, color, creed,

national origin, pohitical or religions belief, sex, or age or disability.



ARTICLE 14

UNION VISITATION & BULLETIN BOARDS

141  With prior notice to the Administrator or his‘her designee, representatives
of the Umon shall have reasonable access to the Employer's premuses [or the purpose of
conferring with the Employer, or delegales of the Union and/or employees, for the pumpose of
administering this Agreement, provided the representative does not interfere with the operations

of the Home or with resident care.

The Employer will not unreasonably withhold permission from the Union

representative to accomplish the purpose of his or her visit.

14.2 (a) The Union will notify the employer in writing of the identity of the
Umion's delegates.  Except as permuiled i this Agreement, delegates are to refrain from
performing Unton activities on work time.  The delegates may leave their jobs during working
hours for the purpose of reviewing malters arising out of this Agreement involving the
department or section they represent and which require immediate attention, or to attend a
scheduled grievance meeting, provided that they first receive permission to perform this Union
business from their immediate supervisor {if the immediate supervisor is a Union member, then
permission must be obtained from the depariment manager). Such permission shail not be
unrgasenably wilthheld, bul shall nol be granted in times when it interferes with resident care or
the efficient operalion of lhe employer,

{b) If the delegate finds it necessary to enter a department of the nursing
home other than his or her own department, he or she shall lirst secure the permission of his or
her own department head. When he arrives in the other department, he will also securce the
permission of that department head.  Such wisit shall not mierfere with the operation of the

nursing home.

14.3  If the present date or time for delegate assembly meetings is changed, the
work schedules of employess elected as Union delegatcs shall be adjusied to permit their
attendance at these delegate assembly meetings, provided that the Employer's operations shall
not be 1mpaired and provided further the Unton gives the Employer 14 calendar days advance
notice in writing to the administrator of such change.
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14.4  The Empleyer shall provide an enclosed bulletin hoard for the cxclusive
use of the Union for the purpose of posting proper Umion notices. Notices shall not be posted in
any other place. Such builetin boards shall be placed in the employee's dining room.

14.5 An employee who is required to attend health and safety meetings and/or
inspections shall do so without loss of pay.

14.6 Union delegatcs shall be granted time off compensated at thewr regular
straight time rate for up to 4 days per vear to attend Union seminars and other Union functions
that require delegate attendance provided the Union gives the Employer at least two (2) weeks

advance written noiice.
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ARTICLE 15
HOURS OF WORK

15.1 The regular work day and work week for employees shall consist of the
number of hours por week regularly worked by such employees, excluding an unpaid lunch
period of ene-half bour per day, if applicable. Nothing in this Agreement shall be construed as a
cuarantee by the Employer of hours wotked per day, per week, or per vear.

15,2 The work week shall consist of seven (7) days beginmng at 7:00 am. on
Monday and ending 7:00 a.m. the following Monday.

15.3 Employees shall report dressed and ready for work at their job location,
and quit work at their job location, at the times designated by the Employer as the beginning and
end of their regular work day, unless expressly advised otherwise by the Employer.

15.4 Employces shall be permitted up to seven (7) minutes grace period for
lateness which shall not be abuscd. Lateness in excess of seven (7) minutes shall result in

docking for all late time.

15.5 Employees who work in departments which operate seven (7) days a week
shall be required to work cvery other weekend. Weekends missed due to a scheduled vacation

will nol be required to be made up.

15.6  Full time employees shall be enlilled to two (2) rest penods of fifleen (15)
minutes each during their regular work day as scheduled by the Employer for cach employee.
Employees scheduled to work morc than four (4) howrs but less than cight (8) hours shall receive
one such rest poriod. These rest periods shall be considered as time worked. Employecs who
wish to use their 15 minute break to extend their lunch period may do so provided they obtain the

prior approval of their inunediate supervisor.

15.7 Emplovess who report to work at their regularly scheduled shift without
being notified not to report shall, in the event ne work is available, be compensated by payment
of four (1) hours pay at their regular rate or they may be assigned other cmployment they can
perform.

5.8 The Employer shall consider time spent by employees attending
mandatory in-service mectings as work time.



15.9 In the event the Empioyer wishes to pemanently change an employee's
start time, the Employer shall notify the employee in writing of the change two (2) wecks in
advance. In the event the Employer wants to temporarily change an employee's start time due to
some emergeney or other condilion beyond the Employer's control, no advance written notice 1s
necessary. The Employer will atlerapt lo notify the employee as far in advance as possible. This
provision shall net apply te probaticnary employees.

15.10 The employee may be permitied to change or exchange days with another

employee provided both empleyees receive prior permission from their supervisor and the

exchange does not result in overtime.

1511 In the event an employee is called into work a shift and reponts to work
withm two (2) hours after being called, he shall be patd flor the entire shift.
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ARTICLE 16
OVERTIME

16.1  An smaployee shall be paid time and one-half {1 +2) his regular hourly rate
for all hours worked over eight (8) in a day or forty (40) in the work week. The Employer, in its
discretion, may implement schedules to pay overtime on the basis of "8 and 80" consistent with
the applicable provisions of the Fair Labor Standards Act.

16.2  There shall be ne duplication or pyramiding in computation of overtime or

other prermum pay under this Agreement.

16.3 The facility will assign overtime by using an extra work sign-up list for
each department, which shall be maintained by the Employer. All full-tirne and regular part-timne
employees wishing to work extra time shall make their request lmown te the Employer by
placing their names on the "extra work sign-up list." If an employee wishes to remove s name
from the list, he shall request the removal in writing.

16.4 The Employer may require employees to work overime where necessary
for proper resident care or the administration of the facility. If there are insufficient voluntsers,
mandatory overtime shall be assigned to the least senior employee in the classification, on a

rotating basis, in the reverse order of seniority.

16,5 Cmployees whe work on the Sunday m May known as "Mothers Day"
shall be paid two times their regular hourly rate for all hours actually worked cn that day.
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ARTICLE 17
HOLIDAYS

17.1 The Employer shall recogmze the following holidays: New Year's Day,
Dr. Martin Luther King's Birthday, Memorial Day, Independence Day, Labor Day, Norman
Rayford Day, Thanksgiving Day, Christmas Day.

17.2 Each full time emplovee who does not work on the holiday shall be paid
his regular hourly rate for his nermal hours of work provided he worked his scheduled work day
before the holiday and his scheduled wotkday after the holiday. If an employee 1s scheduled to
work a holiday and fails to report for work, he will not be entitled to any holiday pay.

17.3  An employee who works on a recognized holiday shall be paid time and
one-half {1%) his regular hourly rate for all hours worked. In addition, the employee shall
receive an additional day's pay or another day off, as determincd by the Employer afier
consulting with the employee, provided the employee worked his scheduled work day before the
holiday and his scheduled work day after the holiday.

17.4 1f a recognized boliday falls during an employee's vacation or
bereavement leave, he will be entilled to holiday pay and it will not be charged agamst her
vacation or bereavement leave. Alternatively, with the prior approval of the Employer, the

employee may extend his vacation or bereavement leave by one day.

1.5 Holiday benefils for regular part-lime cmployees shall be prorated based
on the hours aclually worked by the employee.
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ARTICLE 18
PERSONAL DAYS

18.1 Each full-tims employee shall be entitled to three (3) personal days cach
calendar year. Part-time employees shall receive prorated personal days based on the hours
actually worked. Personal days must be scheduled at least twenty four hours in advance and
taken with the prior appreval of the Employer.

18.2 Unused personal days shall be paid to the emplovce in the last pay period
before Christmas.

18.3 Employees hired during the course of the year shall be entitled to personal
days for that year as follows:

Month of Hire Number of Personal Days
January to March 3
Aprl to June 2
July io September 1]
October to December 0
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ARTICLE 19
VACATIONS
19.1  Each employee shall be eniitled to vacation as follows:
After one year of continnous scrvice - ten (10) days;
After five vears of continnous service - fifteen (13} days;
After twelve years of continuous scrvicc - twenty (20} days.

19.2  Vacation time shall be paid at the emplovee's regular hourly rate for the
number of straight time hours the emplovee repularly works.

193  Vacaticns may be taken on an anniversary year basis. An employee may
carry over any unused vacation to the following year provided the total accumulated vacation

does not exceed two times the employee’s annual accrual.

194 Vacation shall be approved and scheduled on 4 departmental basis.
employees shatl submil their vacalion requests io their department head by March 31 of each
year. [If more than one employee has requested vacation for the sume time, seniority shall
prevall. Requests submitted after March 31 shall be bandied on a first come first serve basis.
The number of employees scheduled off on vacation at any one time shall be determined by the

HEmployer.

19.5  An cmployee whose employment is terminaled shall be paid her earned

bul unused vacation upon termination.

19.6  Part-ime employees shall receive pro rated vacation henefits based on the
nuniber of hours actally worked.

19.7 If an craployce requests a complete work week of vacation, they may,

upon request, recelve their vacation pay in advance in a separate vacation check,
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ARTICLE 20

BEREAYEMENT LEAVE AND JURY DUTY

20.1  An employee shall be entitled lo three (3) days bereavement leave in case
of a death in the employee's immediate family. "Immediate Family" shall mean father, mother,
stepfather, stepmother, spouse, sister, brother, child, grandparent, grandchild, parenmt-m-law,
daughter-in-law, son-in-law or legal guardian. The day of leave must include the day of the
funeral and the leave will be granted only for days in which the employee would otherwise have
worked. Employees required te travel three hundred (300) miles or more shall be granted an
additional day in the event of a death in the immediate family, provided the employee attends the
funeral. Bereavemeni leave shall be paid at the employee's regular hourly rate for the hours he
would have repularly worked. The Employer may require proof of death and relationship. In the
event of the death of an cmployee’s sister in law or brother in law, a reguiar full-time or part-
time employee shall be given onc day off with pay to attend the funeral, provided the employee
was scheduled to work that day

20.2 Employees who are summoncd for jury duty are to be paid the difference
between their regular straight time camnings and the payment received for jury service. The
employee shall be required to produce the subpoena or notice to report for jury service as well as

proof of jury service upon completion,
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ARTICLE 21
SICK LEAVE

21.1  Sick leave 1s defined as the absence of an employee from work by recason
of illness or acecident which is not work related and not compensable under the workers'
compensation laws of Pennsylvania. Sick leave 1s to be used for the illness of the employee or
someone in the employee's immediate family, as defined in Article 20.1, who requires the

employee's care.

21.2  Upon completion of their probaticnary penod, full-ime employess shall
earn sick leave at the rate of one (1) day per month, retroactive to their datc of hire, up to a
maximum of twelve (12} days. Afler one (1) year of cmployment, the employee shall be entitled
to twelve (12) sick days each calendar year.

213  Sick days eamed by the employee during the year bul not used shall be
paid to the cmployee in a scparate check in the pay penod before Christmas each calendar year.
Any sick leave accumulated before January 1, 1999, shall be camed over and not bought back.
Unused sick leave will not be paid for upon termination of employment.

21.4 Upon pnor approval ol the Employer, sick leave may be used for medical
appointments of the employvee.

21.5  Sick lcave benefits for part time empioyees shall be pro rated based on the

numbcr of hours actually worked.

21.6 If an empilovee is ivjured dunng the course of any work day and reporls
the injury to the Employer, the Employer agrees lo pay the employee for time lost itom work
while recciving treatment in a clinic or in 8 hospatal, if requited. 1f, on the orders of a physician,
an employvee is kept in the hospital or sent home, the employee shall be paid for the balance of

the work day at his regular hourly rate of pay.

21,7 The employer shall furmsh {o the Umon the name of ils worker's

compensation insurance carricr and the policy number.

21.8  To be eligible for benefits under this Article, an cmployee who is absent
must notify the cmployer anc hour before the start of their regularly scheduled shift. The
employer may require wntlen certification of a physician or other acceptable proof of 1llness or

injury for those employees who are absent two or more censecutive days. Employees who have
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been on sick leave also may be required to be examined by the nursing home's doctor or his
designee before being permitted 1o return to duty.
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ARTICLE 22

UNPAID LEAVYE

22.1 Each employee who has worked at least 1,250 hours the year before shall
be eligible lor a lcave of absence under the terms of the Family and Medical Leave Act
Employees shall be required to use all accrued paid time off as part of the leave, except as

otherwise provided in this Agreement.

22.2 Leaves of ahsence without pay for other compelling rcasons wiil not be
unreasonably denied by the Employer provided further that such leaves will not interferc with the
operation of thec Employer. Such leaves are limited to a maximum of twelve (12) months, and
requests for such leave must be submitted in writing at least fourteen (14) calendar days in

advance of the leave, abscnt an emergency excusable by the Employer.

22.3 A leave of absence mot to cxceed ome (1) yecar shall be granled to
employees with one (1) or more years of bargaining unit seniority in order to accept a full-time
position with the Union, provided such leave does not interfere with the operation of the
Employer.

22.4 Leaves of abscace for performance of duties with the U.S. Armed Forces
or with a Reserve component, shall he granted in accordance with applicable law,

225 Upon return from an authorized leave of absence, the employee shall be
placed in their previeus classification and shift based on their classification senicrity. In the
event they do not have the senjority to relurn lo their former shift, they shall be offered another

shift consistent with their classification semority.

-32.



ARTICLE 23

HEALTH AND WELFARE

23.1 The Employer shall make avaiiabie to full-time employees who regularly
work at least thirty (30) hours a week, medical, dental and prescription benefits on the same
terms and conditions as provided to nen-bargaining unit employees of the Emplayer, as the plans

may be amended from time to time by the Employer.

23.2 The Employer shall provide hife insurance coverage for each full-time
employee equal to one times the employee's annual base salary.

233 The Employer shall contribute to the cost of short term disability
insurance for full-time employees who work at least thirty {30) hours a week, as follows:

Upon employee’s first anniversary — 20%
Upon employee’s fifth anniversary — 50%

Upon employee's tenth anmversary — 100%;
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ARTICLE 24

RETIREMENT PLAN

24.1 Effective July 1, 1999, for each emplovee who has completed at least one
continnous year of service or 2,080 hours, the Employer shall contribute 4% of the employee's
straight-time wages to the Union's Nursing Home and Health Care Employces Pension Plan.
Such paymenis by the Employer to the Pension Fund shall be made monthly based upon the

previous month's payroll.

24.2  Such payments shall he used by the Trustees of the Pension Fund for the
purpose of providing pension and reliremenl benefits for employees as the Trustees may from

time t¢ time determine.

24.3 The Pension Fund shall be held and administcred under the tenns and
provision of the Agreement and Declaration of Trust of the Pensien Fund and any amendments
thereof, which provide for equal representation by the Union and Employers contributing to said
Pension Fund and thal any dispute whatsoever that may anse or deadlock thal may develop
among or between sald Trugtees shall be submitted to arbitration, except as may be otherwise
provided for in said Agreement and Declaration of Trust, and his/her decision shall be final and
binding. The Employer hereby adopts and agrees to be bound by the terms and conditions of the

Agreement and declaration of Trusi, and any amendments thereof.

24.4  An independent asudit of the Pension Fund shall be made annually and a
slaternent ol the resunlts thereof shall be furmshed lo the Employer.

24.5  Such Pension Fund ai afl times shall take whatever action is nccessary to
secure and retwin approval of the U.8. Internal Revenue Service as a qualified pension fund.

24.6 Togcther with the periodic payments herein provided, the Employer shall
submit regular monthly reperts in such form as may be necessary for the sound and efficent

administration of the Pension Fund.

24,7 The Employer agrees lo make available to the Pension Fund any sach
records of employees such as names, classifications, social security numbers, dates of hire, hours
of work, accounis of payroll and/or wages paid, and dates of termination or leave which the

Pcnsion Fund may require in commection with the sound and efficient operabon of the Penston
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Fund or that may be so required by ERISA in order to determinc the eligibility of emplovees for
Pension Fund benefits and to permit an accountant for the Pension Fund te andit such records.

24.8 Where contributions are not made when due, the Employer and its
suecessors and assigns shall be obligated, from the due date on, to pay interest and hgudated
damages on all past due contributions in an amount as determined by the Trustees, any costs,
including legal fees, meurred by the Pension Fund in connection with cellection of delinquent
contributions and payments for the cost of payroll audits when such andits disclose deficiency of

paymenis.
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ARTICLE 25
WAGES

25.1 The wages for bargaining umt employees are set forth in Appendix A.
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ARTICLE 26

UNIFORM ALLOWANCE

26.1 Each full-time employee who has completed his probationary period shall
receive an annual allowance as follows toward the cost of purchasing and maintaining uniforms:

Effective Date Amount
1/1/05 $90
1/1/06 $93
1/1/07 $96 |
1/1/08 $100 |

" 1/1/09 $105

The allowance shall be paid in the first pay period of January cach year. The payment shall be
pro rated {or part-time cmpiloyess based on actual hours weorked. The yniform allowance shall be
paid to employees in a separale check.
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ARTICLE 27

GENERAL PROVISIONS

27.1 Employees shall be required to maintain their current address on file with
the Employer. All notices to employees will be considered as to have been properly sent if they

are sent to the last address of record.

272 Supervisors shall not do work normally performed by bargaining umt
members, except for the purpose of instruction, raining, supervision, filling in for absenteeism,
emergencies or where the normal duties of supervisors overlap the duties of cmployeges. An
emergency is defined herein as any suddenly arising situation necessilating immediale action by
the supervisor to maintain safety or health, to prevenl damage to equipment, facilities, property

and/or materials, and to aid in cotrecting or repairing malfunctions.

27.3  All minor infractions on an employee's record shall be cleared up after one
year, provided that the one year is free of any other infractions. A miner infraction is defined as
a violation of a Employer rule or policy which results in ap oral warning or written warming

without the imposition of any disciplinary suspension or other time off.

27.4 [f the Employer should establish & new position or change the dutics of
any employee to such an extent that the employee's work docs not fall with any classification
covered by this Agreement and yet involves duties which render the employee subject to this
Agpreement, the wage rate of such employee shall be determined by negotiation belween the
Union and the coployer. If the parties are unable to agrec on a wage ratc, the maller may be
submitted to arbitration by the Union. The sole issue lor the arbitrator shall be the applicable
rate of pay. Before negoliating the wage rate, the Employcr shall give to the Umon a description

of the new posilion.

275 Mandatory in-service education programs will be given either on the
employee's regularly scheduled shift or within one hour of the employce's normally scheduled
start or Mmish time.

27.6 The parties agrec that it is desirable lo have matters of joint comcern
discussed by and between then on a regular basis. Therefore, upon request of either party,
meetings shall be scheduled at mutnally agreeable times lo take up matiers of muiual concern.
CGirievances are to be addressed in the grievance procedurc and shall not be subject to discussion

duning labor management meetings.
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27.7 If an employee's work schedule is to be changed, the employee shall be
given at least two weeks prior notice, where practicable.

27.8  An cmployee may inspect the conlents of his or her personnel file during
the day and not on working time twicc a vear, except for gricvances and arbitrations. The
employee may not remove any material from the file but has the right to make such additions or
responses contained in s official file as he deems necessary. The employee shall have no right
to review his or her official confideniial pre-employment file or other confidential records which

are not maintained in the personnel file.

279 Empleyees will bc provided in service training for handling
combative/abusive residents. This training will also be provided from time te time for newly
hired employees. The Empleyer will also provide training and cstablish procedures for
identifying and handiing residents with contagious diseases.

27.10 If the Employer improves educational benefits for non-unit employces, il
shall apply the same improvements to the employees in the bargaining unit.
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ARTICLE 28
SEPARABILITY

28.1 If any provision of this Agreement, or the application thereof, to any
person or circumstances is held invalid by a court of competent jurisdiction, the remainder of this
Agreement and the application of this Agreement shall not be rejected thereby, and to this end,
the provisions of (ns Agreemecnt are declared to be severable,
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ARTICLE 29
DURATION

29.1 This Agreement shall be wn full force and effect for the period
commencing July 1, 2004 and ending June 30, 2009, and shall continue thereafter from vear to
year unless cither party gives written notice to the other of a desire to terminate the Agreement at
least ninety (90) days before the termination date of the Agreement or any extension.

TUCKER HOUSE NATIONAL UNION OF HOSPITAL AND
HEALTH CARE EMPLOYEES,
AFSCME, AFL-CIQ, AND ITS
AFFILIATE DISTRICT 1199C
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APPENINX 4

WAGES

Employees shall be paid the following rates, or reccive a 3% mcrease {$.30 mimmum),

whichever is greater:

R

CNA

Start with no expericnce $10.44 $10.76 $11.08 1.4t $11.76
After probation $10.74 $11.07 $11.40 $11.74 $12.09
With at least 2 years experience $11.04 $11.37 $11.11 $12.07 $12.43
With at least 5 years experience $11.60 $11.95 $12.30 $12.67 $13.05
! CNA Specialist $1.00 above applicable CNA ratc
k
Dietary Aidc $5.27 $9.55 %9.84 31014 S10.44
Housekeeping Aide $9.27 $5.55 $9.84 $10.14 510.44
Laundry Aide $9.27 $9.55 $0.84 $10.14 $10.44
Maintenance Mechanic $16.00 $16.48 $16.97 $17.48 $18.01
Maintenance Worker $10.00 $10.30 $10.61 $10.93 f11.26

Cuorrent restoralive aids shall be reclassified as CNA Specialisis. CNA Specialists
shall be selected by the Employer under lenms established by the Employer, including
experience, skill and commitment to the facility.
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SIDE LETTER

Union Employment

In comnection with Article 22.3 of the Agreement, the parties agree that an employee who
is granted a leave of abscnce to aceept a full-time position with the Union may request up to two
extensions of the leave for a total of three years. The terms and conditions of any extension shall

be handled on a case by case basis belween the Employer and the Union.

TUCKER HOUSE NATIONAL UNION OF HOSPITAL AND
HEALTH CARE EMPLOYEES,
AFSCME, AFL-CIO, AND ITS
AFFILIATE DISTRICT 119%C

Ayt

! ated:

L]
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SIDE LETTER

“5/4 or “double/double” Schedule
Employees on a “3/4” or “double/double™ schedule shall rcecive benefits and paid time

off as full-trme employees.

TUCKER HOUSE NATIONAL UNTON OF HOSPITAL AND
HEALTH CARE EMPLOYEES,
AFSCME, AFL-CIO, AND ITS
AFFILIATE DISTRICT 1199C
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EXHIBIT A"
DUES CHECKOFF

Heapital Soclal Secwity No.  Ink. Job  Dues  Startiog
fer  Cat.  Ame  Dute

DO NOT WRITE IN ABCVE SPACE—FOR OFFICE LISE ONLY
National Unlon of Hospiel and Health Cara Emplopess, AFSCNE, AFRL-0M0
1319 Locust Strast, Philadeiphla, PA 19107

APPLICATICN FOR MEMBERSHIR
Plamss print
Pam Dite,
Ao et
Cityf e, ' B
Evgloyed 2. Deplk o8 Titke
Selary, Hrs. per waek Dt Hired,
Wark Fhone Rome: Fone

1 oty Bocegrt Frarnbersiis in thie Nttonad Ukkon of Hospibal and Health Cane Enpiovees, AFSCME, AFL-CHD, and
Besigriae 534 Union-20 Act o me 2e colertive hapiring agent in  matters pertinky o condiions of ampioymant.
1 haraby pledon o abide by the Tonstiution And Brsws of e Mational Linkor of Hospitof aod Hesith Cana Emplkovess,
WFSCHE, ARL-CI0,

Sned Soc. Sec. Mo,
CHECK-OFF AUTHORIZATION
Data -
Tm Ithe Epysoyer}

You 2 tieected b7 daduck From any wales gamed of 1o be edmed by me a5 yoLr snpioyes, sed 2t 26 may be
extatiished by the Matiooal Union of Hogpis! and Hestre Eniplovees, APSTME, AFL-CH s hoxome dha: 1, 25 my
membesshl dues andfor obligatin, I ek yob b decuct swuch aevount fros ane o sors of ry weeldy puvchedks
each moeTth Bs resgined and By mnik the same B the Secretery-Tremurar of siid UREDN,

Thes assignment, suhorkstion, and droction shal become effective won dehery, sutjed & the check-off
provisions of the curment Agresent bitveen the ateve-neened EMPLOYER and e UNION, B wladary and 15 not
oot o fry st or fubure et it Urioe,

This agsimmeant, authoczalion dnd direction shatl be frevacatiz For e perad of one 1) vear, o uitd e
barmination of sakd Collective aqresstant hetiwean teEMPLORER and this LWEON, whithintr eogis sooner, and | pores
arkt drect it W15 astigrmant, aatheiioriion sl dmaction shad bi sutbmalicelly renswet, snd shef be et for
supcesse periods of ore {3 year sach or for the paod of o surceeding appicatle collottive agreament hebyeen
the EMPLOTYER o the UNIOH, which shall be shorber, unbess writin mokice s given by e b s BN ER snd the
Matlongl Lnkon Rnanca Dapartmert st 1318 Loost Stret, Phildeiphi, FA T3187 nal more thn fteen {15} days and
ik dess dvan fen {10} deys prior o the ecpiralion of each period of e (1) yean, or of =xch apphcbiz miecive
axpeornant batwesn the EMPLITYER and He UAICH, hich oocies soarer.

This suthiereation ke made pursuant b Wi peoviskng of ssiicabie la (nchuding section 302e) of the Labo
Manaterment Rettiong Act of 1947,

Pritt Bame Sor. Sec. Mo._
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EXHIBIT "B*
CORSCIENTIOUS OBIECTOR

DATE: ™

You are hereby acthorzed and directed & deduct a sute axquiat k) the inkiation fee required by
District 11921, National Unkon of Hospital and Health Cara Bmplovees 38 2 condition of
mermbershi and in pddiion theveto, deduct each month & sum equal ho the monthly
membership dues required by salkd tinlon, and to remit Al such deductions 50 made o the
Falloaving charity:

This corntriution wiil be deducter from rhy pay and remitted to the charlty n later than the
tenth {20™) dery of each month Immeadiataly folipwing the dake of deduction or fallowing the
date provided in the Collective Bargalring Agreement For sudh deduertion.  This authorization wii
be irevocable For a periad of one (1) year ar unlil the termination date of Hhe Collective
Bargaining Agrecment, whichever is sooner, and will, however, renew Iself from year o year
unlkess the Employes gives written notice addressed bo the Employer at the following address:

ak teast fifteen (15) duys prior o any termination date of ihe revecation of this authorization.
At the same ¥ime, ntice must be given to the Unjor at the address of 1319 Locust Street,
Phiadelphia, Pemmsylvania 19107, of such tarmination, at keast fftzen [15) days prior o any
termination date of the revocation of this authortzation.

In addition to the foregoing, the underdigned herehy anthorizes the Empleyer to deduct in
twejve [12) equal monthly installments, the sum sasessed try the Union aganet the
undersigred, for fees incurmed In conmection with representation by the Union at all ctages of
tha grisvance procedure, Inciuding the reasonabie customary fees of the Afbilrtion, arbitration
feas, and the fees of the Unlon's attomey, as well 25 such other oosts whith the Unlon wil
assess in cornection with that procadure.

Social Security Nurnber

Clock Nurnber
Department
Shgrsature
Address
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EXHEBIT "¢

CREDIT UNXON CHECKOFF

Pistrict 1199C Credit Union
PLEASE PRINT
HAME, i : SOC. FEL. ND.
ADDRESS PHIOMNE,
CITYfSTATE TP CODT,
EMPLOYED AT,
DEPARTMENT. 108 TITLE,
AMDUTST OF DEDHCTION, PER PAY PERIOD
SDGNED:

Cradit Unian Check-Off Authatfration
Effective Date
™
{Mmers & Espifrrpe)

You are hereby authorived and directed 1o deduct fram my wages or sabary the sumof %
each pay period not to exosed ten percent (10 of my wapes .of each pay period and to remdt
sudh dedurtions o the District 1199C Credit Uindon, of to any other cradit union In which the
Hospliat parficipates {If I so designate), no later than the tenth (10™) day of each month
failowing the manth i which the deductians are made.  This authorization may be revaked by 2
30 day writtern notice sent to the District 1190C Credit Unlon, wnless this autherlzation 1s
excecited as secudty for of 28 3 manner o method of the repayment of a koan from the District
13990 Credi Unlon doing business I New York and In such fatter event the same will be in full
force and in effect until the ioan from the Elstrict £199¢C Cracit Union has been paid in ful,

Mame Acdtinavs
(pebrt)

Signature

Socdal Security Number Job Tite
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EXHEBIT "D"
POLITICAL ACTION

Poiticnl Action — Probection for your futum
Drstrict 11990 Pofitical Actfon: Fund Padge

ELEAGE FRINT
Name
Adbdirests rhone
City. State Zip Codu
Engshoynt at
Dapartment, __. Jah itk
AmountafMedge  peryesr  Sochyl Securlty Ho.
Signatum Date,
Ruglstor and Yotel
Districh 119% Foktieal Actlon Frud
Chack-08H Athorization
Bt
To:
(Rt of Esnpiopar)

You are berety puthorized to deduct from my wages ar salary the sum of § g yoar, and o

Forvmnd ssch aount to the DiStict 1199 Pollcal Action Fund. This & avolltary asthorzation made with the
mkmm‘mmmmmwnmwmﬁmammﬁ
membership i the Lnion or empcyment with ta Empiover. 1 authorize Hwe Distict 159590 Politcal Acton: Fund o
mmummmmlmmmmmmﬂammmmmw
siaction laws and requistions. T reserva the right to cance] this Instrumen t at any tme, in weiting,

Sor, SRC. Mo, Signature

Bapt. _ — Home Address
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