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THIS AGREEMENT, made and entered mto this 16th day of November, 2004, by and
between THE FOUNTAINS at LOGAN SQUARE EAST (hereinafier called the “Employer” or
“Communily™) and DISTRICT 1199C, NATIONAL UNION OF HOSPITAL AND HEALTIEI
CARE EMPLOYFEES, AFSCME, AFL-CIO {hereinatter called the “Union™), with its offices at
1219 Locust Street, Philadelphia, PA 19107, acting herein on behalf of the Employees of the
said Cowrvnunity, as hezeinafier delined, now cmployad and hereinaficr w be conployed and
collectively desirmated as the “Gmplovees,”

WITNESSETH

WHEREAS, the Community recognives the Union as the exclusive collective bargaining
Tepresentative for the Employees covered by this Agreement as hereinafter previded, and

WIIEREAS, il 15 the intent and purpose of the parties hareto that ths Apreemern
promote and improve the mutial interests of the residents of the Community as well as of its
Employees and to aveid imterruptions and inlerferences with scrvices to residents and to set forth
herain their agreement covering rates of pay, hours of work and conditions of employment,

NOW, THEREFORE, in consideration of the mulual covenants herein contained, the
parties herelo agree as follows:

ARTICLE 1
RECOGNITION

Section 1. {a) The Fountains at Logan Square East hereby recognizes the Union as the
sole and exclusive collective bargaining agent dunag the life of this Agreement for the full-ume
and regular part-time non-professional employees cmployed by The Fountaius at Logan Sguare
East at its facility located at Two Franklin Town Boulevard, Philadeiphia, Peunsylvama,
inclading Nurses’ Aides, Food Service Employees, Housekeeping/Laundry Employees,
Maintenunce Employees, Unit Clerks, Activity Aides, Inventory Clerks and excluding all
professional cmployees. office clerical employees, management employees, guards and
supervisors as defined in the National Labor Relations Act.

by A temporary Employes 1s one who is bired for a perind of up o three (3)
months and is so nformed at the time of hire, and who (s hired fov a special project or to replace
an Employes on leave or vacation. The three (3) month period may be extended with the
Union's consent. Such a consent will not be wireasenably withheld, Al temporary employees
shall be required to become a member of the Union after three (3) months and shall thereadier be
entitled to the job rate under the contract, as well as holidays. Nao other benefits shall be pud
until a tempaorary emplovee has worked for six (6) months when the enployee shall be entitled to
all comractual benchits.

Section 2. Whenever the word “Hmployee™ is used in tlas Agreement, it shall be deemed
to meun the Employees in the bargaining unit covered by this Agreement, as defined n Article T,
Section 1 hereol



Scctiont 3. At the time a now employee subject to this Agrcement is hired, the

Cornmunity shall deliver to such Employee o wntien notice that the Comroumty recognizes and
is in contractual relations with the Union.

ARTICLE I
UNION SECURITY

Sectivn 1, All Employees on the active payroll as of the sffective date of this Agreement,
who are members of the Union, shall msuntain their rnembership o the Umon i good standing
ag g condition of continued employment.

Seclion 2. All Emplovees on the active payroll as of the cffective date of this Agreement
who are not members of the Union shall hecome members of the Union within thirty (307 days
after the effective date of this Agreement, and shall thercafter maintain their membershin in the
Union in good standing as a condition of continued employment.

Section 3. All Employvees hired after the effective date of this Agreement shall become
members of the Union after completion of the probationary peried and shall thereafter mamiain
their membership in the Uon in good standing as a condition of continued employmen.

Section 4. For the purpose of this Article. an Employee shall be considered a member of
the Union in good slanding if he/she tenders hissher periodic dues and mitiation fee uniformly
required as a condition of membership.

Scetion 5. An Employee who has failed to maintain membership in the Unton in good
standing as required by (his Article shall, within twenly (20) calendar days following receipt of a
written demand from the Union requesting his/her dischaeee, be discharged if, during such
period, the reguired dues and initlanon fees have not been tendered.

Scetion 6. The Union agrees that it will indemnify and hold the Comununity harmless
{rom any recovery of damages sustained by reason of any action taken under this Article.

ARTICLE I
CHLECK-OFF

Sectio 1. Upon roceipt of a wiitten authonization from an Fmployee m the form
annexed hercte as Txhibit “A", the Comumunity shall, pursuant 1o such suthorization, deduct
fromn the wages due sad Tmptoyee each month, starting not earlier than the first pay period
following the completion of the Employee’s probationary period, and remit to the Union, regular
monthly does, initiation fees andior assessments, as fixed by the Unlon, The inftiation fee shall
be paid in two (2) consecuiive monthly installments begnning die menth {ollowmy the
completion of the probationary period. In the event the Union amends the mitianon {ee and/ior
dues schedube, the Community agrees Lo make the revised deduction from the Employee’s pay
“ppon thitty (30) days’ written notice from the Unton.
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Section 2. Upon tlurty (30) days’ written notice from the Union, the Comumunity agrees
to retrat sa1d ducs and muiation fees 1o the Philadetphia office of the Umion, as designated in said
naotice, )

Seclion 3. Employees who do not rign written muthorization for deductions must adhere
to the same payvment procedure by makiny payments direetly 1w the Umoen.

Sectiom 4, The Community shall not be obliged 10 make dues deductions of any kind

from any Emplovee who, duriny the pay period in which dues are deducted, shall have fatled 10
have received sufficient wayes 1o ¢cqual the dues deduction.

Section 5, Gach month, the Commuruty shall remit fo the Union all deductions for dues
and injtjation fees made from the wages of Employees for the preceding month, together with a
hist of all Employees from whom dues and/or initiation fees have been deducted.

Section 6. The Commumily agmees 10 {urnish the Union sach moath with the names of
newly-hired Employees, their addresses, social secnrity mumbers, clagsifications of work, dates
of hire, and names of terminated Employees, topether with their dates of tenmination, and names
of Emplovees on leave of absence.

Scciion 7. Upon receipt of a writlen anthorization frem an Eroplovee in the furm
annexed hereto as Txhibit "BY. the Community shall, pursuant to such authorization, deduoet
from the wages due said Employee cach pay period, starting not earlier than the first period
following the completion of the Employee's probationary penod, the sum specified in said
authorization and remit same to the District 1199C Credit Union to the credit or account of said
Emplovee. [ is understood that such check-ofl remittance shall be made by the Commumlty
whenever [casible.

Section 8. The Community agrees to make a payroll deduction once cach calendar year
from an Employee's pay for lhe District 1199C Political Action Fund. Said avtherization shall
be in the form anmexed hereto as Exhibit "C". This deduction shall be made only osce per year
for those Employees in the bargaining unit authorizing the deduction, The Community shall
remit the lump sum of all deductions to District 1199C by separate check.

Seclion 9. It is specifically agreed that the Community assumes no obhigation, financial
or viherwise, arising out of any of the provisions of this Article, and the Umon hereby agrees that
it will indemnify and held the Community harmless from any claims, actions or proceedings by
an Employee arising from deductions made by the Community hereunder. Chice [unds are
remitted to the Union, their disposition thereatter shall be the sole und exclusive obligation and
responsibility of the Union.

ARTICLE IV
MANAGEMENT RIGHTS

Section 1. 1t is understood and agreed that the Communily shall have the night to manage

and operate its business in such manner as it sees fit exvept 1o the extent restricted or prolibited
by the express and specilic lerms of this Agreement. The nghis enumerated below are
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llusirative only and are not meant to limit the effectiveness of this peneral statement of
tnanagemenl's rights,

Section 2. The management of the Community and the direction of the working foree are
vested exclusively with the Community. Except where expressly abridged by a specific
provision of this Agreement, the Comrnunity retains the sole right ta hire, discipline, discharge
for just cause, layoell and promote; to dsterrmne or change the starting and quitting tne and the
number ol houts worked: to promulgale rules and regalations; to assign duties to the work force;
to assign or transfer, temporarily of permanently, Employees to other departments or
classifications as operalions tmay reguire; to ntroduce new ur improved methods or facilities;
and in all respects to carmy out ordinary and enstomary functions of management. Matters of
inherent managerial policy are reserved exclusively to the Community, These include, but shall

_not be limited to, suck areas of discretion or policy as the functions and programs of the
Community, standards of service, budget, utilization of technoloyry, organizational stractare, and
selection and direclion of persommel. The Community reserves the right to discontinug
operations in whole or in part, to subconiract, (o transfer, to sell or otherwise o dispose of ts
business in whale ot in part, lo determine the nmumber and tvpes of Employees required, and to
olherwise take such measurcs as management may delermine to be necessary, to the orderly or
economical operation of the business. The above sel forth management rights are by way of
example, but not by way of limitation.

Section 3. The Union recognizes that the Community may introduce a révision in the
method or methods of operation, which will produce a revision in job dulics and reduction af
persomnel in any department. The Union agrees that nothing contained in this Agreement shall
prevent the implementation of any program and or work foree reductions on any progru 10 be
hereafter wndertaken by the Community.

Section 4. Nothing contained herein is to be construed to mean that a worker or groap of
workers have inberent rights to a parlicular task or job; however, whercver practical, any
assignments or task should fall within the responsibilities of the job for which the Employee was
hired.

Seclion 5. The Community retains the exclusive right to subcontract any werk, service or
fimctions whenever, in the Community's sole judgment, it deems it econormuc or efficient to do
so. In addition, the Emmployer agrees Lo advise the Union of such decision, and to meet and
discuss the effects ol the subcontracting decision on members of the bargaining unit.

Section 6. The Union, on behalt of the Employess, recognizes that the promary
obligadon of the Community is to insure the salety and comfort of the residents. The
Comrmunity agrees to reccive and consider constructive suggestions submitied by the Lnion
toward these objeciives,
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ARTICLE ¥
NG STRIKE OR LOCKOUT

Section . No Employee shall engage in any sirike, sit-down, sit-in, slow-dow,
cessalion ur sloppage or mlerruption of work, boveett, or other interference with the operations
of the Community,

Sectign 2. The Union, ts officers, wrenls, representalives ansd members, shall nol in any
way, directly or indirectly, authorize, assist, encourage, participate in or sanction any strike, sit-
down, sit-in, slow-down, cessation or stoppage or nterruption of work, boycott, or other
mierferenve with the operations of the Community, or mtify, condene or lend support to any
such conduct or aption.

Section 3. The Union agrees that in the event an unauthorrzed strike or work sioppage of
any kind occurs it will immediately notify the Emplovess involved of the violaton of this Article
and advise them to retumn to work inunediately. The Union will slse promply notify the
Community of its actions and that the Employees” action is vnautharized.  Atter notification to
the Community by the Union, those members who continue the unauthonzed activily may be
discharged or otherwise disciplined subject to the grievance and arbilration Artickes of this
Agreament.

Section 4. The Community agrees that it will not lock out Employees during the terms of
this Agreement.

ARTICLE V1
UNION ACTIVITY, VISITATION AND BULLETIN BOARDS

Section 1, An authorized representative of the Union shall have reasonable access to the
Commumity's premiscs for the purpose of confernng with the Community, delegates of the
Union andfor Employees, and for the purpese of admunistering thiz Agreement. When the Union
representative enters the Community's premises, hefshe shall notify the Executive Director or
person in charge ol his'her visit so that hisher acivitics do net inicrfere with resident activities
or tesident carc or the efficient operation of the facility, The Community will nat unreasonably
withhold permission from the Union representative to accomplish the purpose of his‘her visit.

Section 2. A Union delegate who must visit o department other than has'her own for
purposes of imvestigating & grievance must first oblain the permussion of histher sapervisor and
must ohtain the permission of any other department head hefore speaking to an Employee m
another depariment. Such permission shall not be unreasonably denicd.

Section 3. The Community shall provide an enclosed bulletin board. The location of the
bulletin board will be determined by a Committee of Union and Commuitity members. "The
bulletin board shall be for routine Union business and shall not be used for controversial or

-political purposes.

Section 4. The work schedule of Emplovees clected as Union delapates shall be admsted
ta permit their attendance at delegate assembly meetings provided that the Community's
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operation shall not be Impaired and provided further that the Union jves the Community
fourteen (14} calendar days' advance notice in writing (o lhe Executive Director or his'her
designate. Anr employee who serves as a unjon delegate shall be granted two (2) days off per
year without loss of wages or benefits to attend union seminars or conferences that reguire
delegates’ attendance.

ARTICLE VIl
MSCHARGE AND PENALTIES

Section 1. The Community shall have the right to discharge, suspend or discipline any
Employee [or Just cause,

Section 2. The Community will notify the Umion in wriling of any discharge or
suspension within three (3) working days from the time of discharge or suspenwion. Notificatlon
to the Union's office by facsimile shall constitute notification pursuant to this provision, 1f the
Lnion desires 1o contest the discharge or suspension, it shall give writien notice thereof to the
Community within five {5) working days. In such event, the dispute shall be submitted and
determined under the prievance and arbitration procedure hereinafter set [orth, however
commencing at Step 3 of the wrisvance procedure.

Section 3. All time limits herein speeitied shall be deemed exclusive of Saturdays,
Sundays and holidays as defined in the Agreement.

ARTICLE ¥III
GRIEVANCE PROCEDURE

Section 1. A prievance shall be defined as a dispute or complaint arising between the
parties hereto under or out of this Aprecment or the interpretation, application, performance,
termination, or any alleged breach thereof, and shall be processed and disposed of i the
following maaner:

Step 1. An Employee andfor the Employee’s umon
delepateitepresentative must first verbally discuss 4 grievance with the
Employee's supervisor within seven {7) working days of the occurrence
giving rise lo the grievance.

Step 2. 10 the matter is nol settled in Step 1, within ten (10) working days
(except as provided in Article W1l entitled "Discharge and Penalties™) of
the conpletion of Step 1, an Cmplovee having a gricvance andfor his‘her
Union delepate or other representative shall present it in writing to ms'her
department supervisor or department head. The Community shall give a
written response to the Employee and/or Union delegule or other
representative within five (5) working days afler ihe presentation of the
grievance. A hearing on the grievance shalt be convened if requested by
exther party.
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Step 3. [f the grievance is not settled in Siep 2, the grievance may, within ten (10)
working days afler the answer in Step 2, be presented in Step 3. The srievance
shall be reduced to writing, signed by the grievant and histher Lnion
representative, and presented to the Executive Dircelur or his designee. A
grievance so presented in Step 3 shall be answered by the Commumty in writing
within ten (10 working days afier its presenlation. 1 the ghevance is nol settied
within thirty (300 days of Community's written answer, it may he referred to
arbitration. A hearing on the grievance shall be convened if requested by either
party.

Section 2. Anything (0 the contrary notwithstanding, a grisvance concerming a discharge
or suspension may be presented initially at Step 3 in the first mstance, within the time limit
specified above.

Seclion 3. Without waiving s sialutory richts, a grievance on behalf of the Commumity
may be presented initially at Step 3 by notice i writing addressed to the Union at 1ts offices.

Section 4. All thme lunits herein specified shall be deemed to be exciusive of Saturdays,
Sundays and holidays as defined in this Agreement.

Section 5, A grievance which affects a substantial number, ie, three (3} or more, or
class of employees, and which the Community representative designated in Step 2 lucks
authority 1o settle, may mtially be presented at Step 3 by the Union representative.

Section . The time Lmts and procedure provided in this Aricle [or the presentation and
appeal of a grievance al any step arc absolute, and the failure of the Unlon ot the apgricved
Emplovee to proceed al any step within the time prescribed or n the manner prescribed shall
constitute the Union's aceeptance of the Community's position. Failure on the part of the
Community to apswer 4 grievance at any step allows the gpnevance o proceed to the next step.
The time limits and procedure provided in thus Article for the presentation and appeal of a
erievance at any step may be extended by mufval agreement of the Union and the Commumity.

ARTICLE IX
ARBITRATION

Section 1. A Grevance which has not been resolved may, within thirty {30} working
days after completion of Step 3 of the grievance procedure, be refemed for arbitration by the
Commutiity or the Union to an arbitrator selecied m accordance with the procedures of the
American Arbitration Assoctation. The atbilraton shall be conducted uader the voluntary Labor
Arbitration rules then prevailing of the American Arbitration Association.

Section 2. The fees and expenses of the Amencan Arbimlion Assoclation and the
arbitrator shall be home equally by the partics,

Section 3, If the dischavge of an Emploves results [Tom conduet relating to a resident and
the resident does not appear at the Arbmration, the arbitrator shall nat view thig as detrimental o

ihe Community's case,
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section 4, The arbitrator shall have ho power 1o add o, subfract fraom, nullify, trnore or
modify any of the tenms of this Agreement. He shall consider and decide only the particular
155ue presented 0 hamdher in wiating by the Communily and the Union, and histher decision and
award shall be based solely upon his'her interpretation or application of the terms of this
Agregment. )f the matter sought 10 be arbitrated does nol mvolve an interpretation of the terms
ot provisions of this Agresment, the arbiteator shall render ne award., No award rendered shall
he retroactive bevond the datc ihe grievance was originally filed with the Commumity, the Umon
and the Employes or Employeas involved

Section 5. Bach arbitmiion hearing shall deal with not mote than one (1) pnevance
except by mutual written agreement of the Communily and the Union.

ARTICLE X
PROBATIONARY EMPLOYEES

Section 1. Newly hired Emplovecs shall be considerad probationary [or a period of

ninety (90) calendar days from the date of employment, excluding time lost for sickness and
other leaves of absence.

Section 2. During or at the end of the probalionary pened, the Commmmity may suspend,
dernote, discipline or discharge any such Employee and such action shall not be subjeet to the
stievanes and arbitration provisions of this Agreemenl.

ARTICLE X1
SENIORITY

Section 1. Definidon,

(a} Barpaining unit semonity 1s defined as the length of ime an Employee has
been continuously employed in any capacily m the facility.

(b (lassification seniority shall be defined as the length of time an Employes
has worked continmousky in a specafic job classification within a department.

Section 2. Accrual,

(i} An Fmployee's scniority shall commence alier the completion of histher
probationary period and shall be retrosctive to the date of histher last hire.

(b}  Bargaining unit seniority shall accrue during a contimuous suthorized
leave of absence withouwt pay for & period of up (o six (6) months for Employces with more than
ane (1} year of scniority, Benefits will not be accrued or paxd during such a leave, except G
payment of eamed vacation.

{c) Classification seniority shall accrue during the periods specified in (b}
above during the time an Emplovee works in a specific job classification.
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(dy  Temporary Lmployees, as defined in this Agreement, shall lave no
sentority during the time they nccupy the stats of temporary Employees. but should termporary
Employees become permanent Emplovees, then their senjority shall be retroachive W their date of
cmployment.

Section 3. Losy of Semonly.

Seniority and the employment refationship shall cease if any of the following occur:
(a1} The Cinployee is discharged for just cause,
(b} The Employec quits or refires.

() The Employee is absent from wark for two (2) consecutive working days
without prior und proper notitication to the Community, unless the Employee presents an excuse
aceeptable (o the Community, provided that this provision shall not be construcd as anthorizing
absenuce for any period.

{d) The Employee, when recalled from tuyolf, futls {0 inform the Community
of his'her intent 1o relurn to work within five (5) calendar days after the date om which the netice
of recall 1s received at the Fmployes's address as shown on the records of the Commumnily or
hefshe fails to report to work when scheduled to report by the Community. Employee notice wiil
be scmt by certified mail, a copy of which wilt be sent to the Union,

: fe) The Emplovee fails to retum to work on the day following the expiration
of a leave of absence or vacation, unless the Employee presents an excuse acceptable to the
Community, provided that this provision shall not be construed as anthorizing absence for any
penod.

(£ While on a leave absenoe, the Erplovee takes another job dunng hizther
normal working howrs without wrilten permission of the Adminisiraor.

{=) Lavoft of one (1} year or more.

{11} The Employee falsifies the reason for a leave of absence whether such
leave is paid or unpaid.

Section 4. Application,

(g}  PRargaining unit seniorily shall apply in the computation and determination
of eligibility for all benefits where kengith of scrvice is a factor pursuant to this Agrecment.

(by  Classification seniotity shall appty in layofls and reealls and for
scheduling of vacations as heren provided.
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Section 5. Layoif,

(a) In the event a lavotl becomes necessary within a job classifteation,
Fmployees not covered by this Agreement in the job classification will be laid off first, then
probationary Employecs withun that job classification shall be laid off next, without repard to
therr individual perieds of employment. Nom-probationary Employvees shall be the next to be
laid off an the hasis of their classification seniority.

{b})  Inthe event an Emplayee is scheduled to be laid off in one department and
fhere ¢xists a vacant position or a less sentor Employer m another classificauon in anather
department and the Employee scheduled for layoff has worked in the job classitication within the
Comnmantty and has the seniority and ability, then job classification seniority shall prevail in
determining wha shall be laid off. This provision is not intended to circumvent the job posting
provisions of this Agreement. When an crapleyee fills 2 vacant position or exercises his/her
bumping tighis, he/she shall be paid the wape rale of said position. When an Employes exercises
such bumping rights, hesshe wiil bumnp the least senior Employes iu that classification.

fcl Superseniority shall be provided to delegates only for purposes of layoff
and recall.

Section 6. tob Tosling,

(a} When the Community creates & penvanent new full-time posilion or
regular part-time position of secks lo fill 2 permanent vacancy occurming m an existing {ull-time
position or regular part-time position, the Community agrees to post a nolice of such opening for
seven (7) conseculive business days (to include at least one (1) weekend day) oo a bulletin board
in the facility. The Community's selection of an applicant for such opening shall be based upon
a consideration of the following factors among the applicants:

{i) Seniority.

{ii) Ability {including knowledge, skill, apulude and cxperience) -
semority shall be controlling where the factors lisied m {bb) are cqual.

{b)  An Employvee who is promoled shall serve the same probationary period
on the job as a new hire. If he/she is removed from the new job duning the probauonary period,
hefsha shall be retumed to histher former job at histher former tate of pay, without loss of
scniorily or other benefits, exeepting thal 1f he/she 15 discharged his’her rights shall be subject to
the grievance and arbitration provisions of this Agreement.

() Disputes wder this provision shall be subject to the grievance and
arbilration provisions of this Agreement.

(d}  An Cmplovee must temain  a job classification for at least three {3)
- months before he or she can laterally transfer into another position,
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Secton 7, Temporary Transfer

The Commemity shall have the tight fo transfer Employees to another job ¢lassification in
the bargaining unmil on a femporary basis. An Employves lemporanly so assigned to a difterent
classification for the convenience of the Community will be paid the rate of pay which heshe
recelved in histher regular classification or the base rate of pay of the classification to which
he/she is temporarily assipned, whichever is higher,

Section 8. Semority List

A semtority list of Employees will be posted by the Comumumaty 1n the faciity, If any
Tmployee dispates any sentonity dates shown on such list, such dispute shall be handled through
the grievance procedurc cxcept that the time for presenting any such gnevance shall be cxtended
to ten (10) calendar davs after the date on which those dates first appear on a list posted by the
Community. I an Employee is on an approved leave he/she will have tep () davs upon his/her
retum te contest the posted senionity dale. The Community shall update the senicity Lisl not less
frequently than onee every calendar year, The Comnmunity will fumish the Unzon with a copy of
the seniority list and each update thereof,

Section 9. Recall.

() Whencver a vacancy ocomrs in a Job classificalion, Empleyees who are on
Jayoff in that classification shall be recalied in accordance with their classification seniority in
the reverse order in which they were laid off. If a vacancy oceurs ip a job classification where no
Employee in that classification has tecall rights, then the Taid off Employee with the most
burgsining umt senjority will be recalled if he/she has worked in the classification al the
Comrnunity. When an Emplovec is recalled to a job other than hsher regular job and which
hedshe 15 qualified to perfomm, hefshe shall receive the rate for the job wluch he/she is
parfornmmngr.

(b Newly-hired probanonary Empleyees who have been laid off have no
recall privileges.

ARTICLE XTI
SHIFTS

Section 1. Regular full-time Employees shall work on shift amangements for which they
were hired. This shall not be consiroed as conflicting with the secds ol a particular department.

This should nol be construed as resmcting voluntary acceptance of work. Whenever the
Tmployee requests a change of shift, approval of such request shall not be unrcasonably withheld
if 2 vacuncy exists in the classificution in which he/she is then worlang, and i more than one
Emplovee applies. such change shall apply la the Employee with the most classification senionty

‘qualified to do the work. Notlwithstanding the foregoing, the Emplovee shall have preference in
filling vacancies on another shift in the classification in winch heishe is then workmg over new
Employces.
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scction 2. Employees may rade days off provided they do so within the same work
week and provided 1t does not cost the Clommunity any addiional money as evenime. The
change request must be m wriling and submitted to the immediate supervisor or desipnee for

Ris/her approvai prior to the change. Both Emplavees must sipn ke request hefore the change
will be considered.

ARTICLE X181
HOURS OF WORK

Section 1. The regular work day for all full-ime Employees shall consist of the number
of hours normally worked m a day, excluding an vnpaad lanch period of one-half (342) hour,
Cinplovees shall be entitled to combine thetr lunch and two fifteen minute brealks with the
permission of their immediate supervisor, which shall not be unreasonably wirthheld.

Section 2. The Community will post work schedules at least seven (7) days o advanee of
" the work week,  |f the Community does not post the work schedules in accordancs with this
paragraph and an employce iz disciplined for not reporting to work at the assigned time, the
Union may {ile its grievance initially in Step 3 of the Grievance Procedure.

Scetiom 3, Regular part-time Emplovees shall be defined as those ¢mplovees who are
normally schaduled twenty (20) hours or more per week but less than thirty-two (32 hours per
week.

Section 4. Parl-iimc Emplovees who work twenty (20) or move hours per week shall
receive vacation, holidays, sick days, jury dury pay and funeral leave. Eligible part-time
Employees will receive a pro rata sharve of the benefits listed above based on the average number
of hours worked per week in the prior anmiversary year.

Section 5. All rewular full-lime Emnployees shall have every other weekend oft. Those
Empioyees with any greater benefit shall maintain said bepefit. This restriction shall not
preclude the Commmunity from otfering flexible schedules to Emplovees who wish to work
weekends on a mose regular basis, nor will it preclode the Commmumity fom adveriising [or and
hiring, Fmplovees to work flexible schedules reguinng additional weckend work.  The weekend
restrictions in this section will nol apply lo Employecs hived after November 16, 2000 duting
their first vear of employment

Secoon & The Commumnity shall first offer additional availabie hours to part-time
Employees in the ¢lassification on the basis of senlority.

Seclivn 7. Employees who are not scheduled tor work and who are asked to come in and
who report within one (1) hour of the start of the shift for which they are called m, will be puid
for the full shift, it being understood that emplovees will report to work as soon after being called
as possible.,
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ARTICLE X3¥
OVERTIME

Seclon 1. Cverume pay shall be paid atl the rate of one and one-half( 1-1/2) times the
regular rate of pay. All Emplovees whose nomal scheduled work day iz seven and one-half (7-
1/2} hours per day shall be pad overtime for all hours worked over seven and one-half hours per
day or over sevenly-five (75) hours per pay period. All other Emplovees shall be paid overtime
pay for all hours worked over cight (8) hours a day or eighty (80} hours per pay period.
Overtime shall not be pyramided.

Section 2. When overlime 18 neeessary within a department, the department shatl first
atternpt to secure volunteers from within the classification on the shilt where the overtime 15
needed, If the Community cannotl secure sufficient volunteers on the shift, employees within that
classification on that shift shall be required to perfonn the overtime work on a rlating basis,
with part-timers first, then {ull-timers in accordance with reverse job classification seniority.
Where practicil, required pre-scheduled overtime shall be disinbuled equally among Employees
within the job classification as long as they have the skill and ability to perform the work. 1f an
Employee has been overlooked by the Communty in the assigning of overtime, the Employee's
only remedy shall be a preference for working cvertime in the futare until he/she has worked or
be offered his‘her share of overlime opportunitics.

ARTICLE X¥
GENERAL PROVISIONS

Section 1. The Community will continue 1ts past practice with respect to providing a
break room, correcting payroll ermors, providing in-service training and parking in desiymated

spots,

Section 2. In the Nursing Department, the past practice of "pulling” will continue, but the
Comtnunity shall reserve Lhe right to assign employees in case of an emergency.

Section 3. The Communily will provide uniforms to employees as follows:

Maintenance Nursing,
- Full-time 5 st - Full-time 5 sy
- Part-time 3 sety -Part-time 3 sets
Housekeeping Dietary
- Full4ime 3 sets 5 sets of shirts and pants

2 aprons (diet mdes/

walters, wailressey)

2 bow ties

{waitersiwailresscs)

Mew hires shall receive Lhe number o untforms set [orth above willun thirty (307 days of
their hire, except {or numsing employees. Nursing employees shall receive the number of
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uniforms set forth above within ten (10) calendar days after svecessful completion of the
probationary period.

After ratification of this Agreement, all bargaining-unit emplovess who have successfifly
completed ther probationary peried shall, within thirty (307 days, be made whole with regard lo
the number of unifenms they are couiiled (¢ above, Thercalien, barmaining-unit employees shisll
receive umforms on o before the anniversary of each contract year. [n no event shall the

application of this language result in an employee recerving more than the number of umforms
set forth above in any conlracl year.

If the Emplover does not adhere to the above schedule for distnbution of uniferms, the
Union may file ts gnevance initally in Step 3 of the Grievance Procedure.

Lipon separation from cmployment, the employee must rennm all unifonns provided by
the Community prior to recelving any monics duc under the Agrecment,

Section 4. An Emplovee who is late for work shall not have his or her pay docked for (he
first five {5} minutes of lateness, bui shall be subject to discipling,

ARTICLE X¥1
PFERSONNEL FILES

Section }. An Employee, and hissher Union tepresentative andfor delegate, upon written
consent of the Cmployee, may inspect the contents of histher personnel file under the following
terms and conditions:

(2} He/she must make an appoimtment with the Personnel Depariment:
() Heishe will not be paid (or the time inspeeting his'her file;
(c} Mothing may be removed from the file; and

(d)  Nothing may be written by the Employee or histher tepresentative or
delegate on any papers in the file.

Section 2. Al nunor infractions on an Employee'’s record shall be inactive after twelve
(12) months, provided that the twelve {12} months' peried zhall be free of related infractions,
This provision shall apply Lo absenteeism and tardiness only.

Seetion 3. Any Employee whose jub performance or condoct hecomes subject o an
official evaluation shall have the right 1o participate in a review of such evaluation. An
Emploves who disagrees with the evaluation shalt have the right to express his'her wniten
opinion of the evaluation and the written opinion will be attached 1o the evaluation form and
placed in bisther persomnel tile.
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ARTICLE XV
MISCELLANEOQUS

Secoon 1. Comrect Home Address and Phone Number,

I35 the abtigation of every Emplovee, including those on lavoft. to keep the Community
informed in writing of msther current Home address and telephone number, The Comtmbnity's
abliration in commection with recall shali end with a notice of recall sent by the Commmunity iy
certified mail or by telegram w the Employes's current address as shown on the records of the
Commurity. A copy of the recall centified letter wil] be sent to the Linion.

Scotion 2, Rargaining Lt Worle,

Supervisors shall not do work normally perfonned by bargainmg umit Employecs, exeept
for the purpose of instruction, training, supervision, filling in for absenteeism, emergencies, o1
where the nommal duties of supervisors overlap the duties of Employees. An cmergency 15 herzin
dafined as any suddenly arising situation necessilaling immediate action by the supervisor to
maintam safety or health, to prevent damage to cquipment, facilities, property and/or matenals,
and to ajd in comrecting or repairing malfunctions.

Section 3. Chanec of Starting Time.

In the event that the Coramunity wishes to permanently chunge an Emplovee’s starting
tinne, the Community shall notify the Employee in wnting of such change two (2) weeks in
advance. In the event that the Community wishes to lemporanly change an Employes's starting
time due to some emergency or other condition beyord the Employer's centrol, no advance
wrilten noticr is necessary, but the Employer will attempt to notify the Employes as far in
advance as possible. ‘This provision shall not apply to probationary Employees,

Section 4. Beporting Pav,

An Employee who reporis for work al the start of histher regular assigned shift without
bemnyg notified not to report shall, in the event no work 15 available, he compensated by payment
of & total of Tour {4) hours pay at the regular hourly rate of pay or may be assigned other work Lo
o that helshe can perform at his/her applicable rate of pay. This provision shall nol apply when
(ailure w provide work is due to an Act of God or other condition or causes beyvond the control
of the Communily. '

Section 5. Unclassified Jobs,

IT the Community should establish o new position or change the duties of any Employee
10 such an cxtent that the Fmplovee's work docs not fall within any classification coverad by this
Apreernent and vet involves dulics which reader the Entplovee subject to the Agreement, the

~wage rate of such Employec shall be determined by the Community subjeet to the gricvance and
“arbitration procedure.
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Section 6. Cali Out,

The Commumty will provide a teiephotic cxtlension for Employvees to use for the purpose
of calling out when they have been unable to reach their immediale supervisor,

ARTICLE X¥1I1
BRESIGNATION

Section 1, An Emplovee who resigns shall yive the Community ten (107 calendar days’
writternl notee,

Section 2. An Emploves who pives wntten notice of resignation, as provided above,
shail be entitled to recerve payment for eamned vacation time unused and onc-balf (34) of camned
sick leave umised on the effective datc of the resigharion or termination.  1f notice is not given as
provided above, an Emplovee shall pot be entitled to tenminal benefits.

ARTICLE XTX
LNPAID LEAVES

Scction 1. Leaves of Absence,

Leaves of absctice for personal reasons may be granted to an Employes who has
completed (he probationary period. A leave of absence may be granted for up to smty (60}
calendar davs, Extensions will be considercd on a ease by case basis. Requests [or cxtensions
must be in whiting. Extensions may be granted at the discretion of the Executive Director or
hisher designate but the tolal length of a leave and any exiensions may not exceed one (1) year.
Such extensions shall not be unreasonably denied.

The Employee 1s responsible for requesting such a leave and oblamang manapement
approval prior to histher absence. An Employee may not accept other employment while on a
teave and may be terminated for vielauon ol this provision except where wittten consend hag
been obtained from the Comumunity,

Two {2) weeks prios to retarning to work s written notice must be presented to the
personnet clerk or immediate supervisor. When possible, an Employee returming from a leave
will be assigned to the same or substantially equivalent job. if this is not possible, the Employee
will be given prefercnce in filling other jobs for which heishe is qualified, based on semority.

Section 2. Disahibity Leave,

Leaves of absenee due to injury, illness or matermity may be granted to an Employee who
hus completed the probationary perlod. A leave of absence may be granted on a month-to-manth
hasis. Reguesls for exiensions must be i writing, Such extensions shall not be unreasonably

‘denied and the total length of a leave and any cxtensions may not exceed one (1} year, In

requesting a leave of absence, the Employee must give prompt written notice of disability (o the
Clommunity.
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The notice will inclade a doctor's certificaie, stating the nature of the disability. the date
urtli] which the Enployee may work {if applicable), and cxpected date of return to work. Ifa
request [or an exlensien is made, a doctor's certificate of continued disability must be submitted
tor each monlh that the leave 15 extended.

Two (23 woeks prior to returning to work a doctor's certificate statmg that the Employee
iz physically able to retumn to work must be submitied to the personnel clerk or immediate

superviser. The Community reserves the nehil 4o require the Emplovee 1o be exarmmed by a
desipnated physwcian,

Upon return tv work from a leave of absence, an Employee will be restored to the job
previcushy beld, or a comparable job with regard to work and rate of pay. {i.e., an Employee on
the first shift who goes on a leave of absence shall upog return (o work he returned to the firste
shiftd, The replaced Tmployes will be transferred or laid off in aceordunce with the provisions of
this Aprecment.

Failure to notily the Commmmnity of availability for work. failure to return to work upon
the expmation of a leave or & continued absence from work because a leave extends bevoend the
maximum aliowed will be considerad a volunlary temunaton of coaployosenl.

Nothing contained 1n this Article of in any other provision of this Agreement shall be
construed as authorizing or permitting sporadic absences for any reason.

Except for leave ol absence because of an Hmployee's illness or imjury or other
circumstances beyond the EIIII])IG‘_Jﬂe'S control, a leave of absence will not become elleelive
eariier than the fourtcenth (14} calendar day following the Employee’s subnussion ol hus‘her
wTitlen request or leave,

An Employee shall not be entitled to return trom a leave of absence unless the Employee
has given the Communily al lcast ten {10} calendar days' advance written notice of retmming to
work. However, the Employer may waive this provision at s discretion,

[alsification of the reason for a request {or a leave of abscnec or obtaining, gainful
employment during a leave ol absence shall be eanse for discharge.

Soction 3, Military J.eave.

MNotwithstanding any other provision ol this Apreemenl, any Emplovee wilh scruority
rights who leaves the emplovinent ol the Communily 1o enter the mmlilary serviee of the United
States shall have all of the riphts of reinstatement and seniority, status and pay provided in the
- applicable laws of the United States as amended from time to time.

Section 4. Umion Business Leave,

A leave of absence for & period not to exceed two (2) years shall be granted to Emplovees
with one (1) or more years of barraining unit semority i order 10 aceepl a full-time position with
the Union, provided such leaves will nol inlerfers wiih the operation of the Comunumiy.
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Section 5, Family And Medical Leave Act.

The Comrouruly shall comply with the provisions ol the Family and Medical Leave Act
Those Employees with a greater benefit shall maintain said beneflt.

ARTICLE XX
PAIL LEAVES

Section 1. Funera) Leave.

(=) In the event of the death of an Emploves’s parent, spouse, child, brother,
sister, legal ruardian, grandparent ot grandchild, any Employee whn has completed his/her
probationaty period will be atlowed up to three (3) regular scheduled duys off wilh pay at his‘her
regular smairhil-time rate between the dale of death and the day after the funeral. In the evenl of
the death of an Emplovee's parent-in-law, brother-1n-law or sister-in-law an Cmployee who has
completed hisiher probationary period will be allowed one (1) day off with pay at his/her regular
straight-time rate between the date of death and the day after the funeral.

) If an employee 18 required to travel one hundred (100} miles or more to
attend the [uneral, the emplovee may lake oft an additional three (3) days witheut pay with the
permission of his/her supervisor, which shall not be unreasonably withheld.

{c} There shall be na duplication of payment that the Emplovee may
otherwise receive under this Apreement. Proof of death and venfication of relationship may be

reguirad.

Section 2. Jury Duly Pav,

The Commumity shall grant to ali Enployees, afler completion of their probationary
perind, who are required 1o serve on jury service, the diffcrence berween the Emplovee's regular
straight time weekly carnings, not to exceed forly {407 times the Tmployee's straight tune hourly
rate of pay, and any jury fee paid o the Employce. The Employee shall supply the Community
upon receipt with a copy of the Jury scrvice notice and a copy of the check representing payment
from the court for jury service as soon as practical. When an Employee is released for a day
during any period of jury service, heishe shall report to the facilily for work, if it is & scheduled
work day,

Section 3. Shorl-Term Disahiliny,

The Employer shall provide the same short-term disablity coverage to full-time
bargaining unit Employees and regular part-time Employees who are scheduled to work 20 o1
mare hours per week as is provided to non-bargaining uml coaployees of the Commmunity,
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ARTICLE XXI
HEALTH INSLRANCE

seeton 1. Ehimbility for Benefits. All regular full-time Emplovees (those scheduled for
32 hours or more per week) who have completed the probationary period will be eligible to
goroll in the Community’s health insurance plan {the “Ilan™}. which shall be the same health
msurance plan offered io non-bargmmne umt cmployvees of the Comrrunity. Coverage for
employees shall beyin on the first day of the month following completion of the upplicabla
wuiting period as provided in the Plan.

Section 2. Employee Contributions. Eligibje Employees who elect coverage under the
Plan will be required to make the following cantributions, which will be deducted from the
Employee’s paycheck on a hi-weekly basis,

{1} Individual coverage - no vost 10 Emplovee,

(bl Additional coverage (spouse, child, or family) - the total difference
between the monthly premiwm for ndividual eoverage and monthiy premium for the additienal
coverage selecled.

Section 3. With regard to medical insurance, the parties agree that during the lerm of this
Agrectnent, the Community nray change carriers, eligibility, enrollment, coverage, contributions
to premivms for coverage levels other than single, and co-pays for scrvices, so long as the
Community meels with the Union to discuss the changes at least 3(-days in advance of the
effective date. The Union is, however, not walving its right to bargain callectively concumng
these matters upon cxpication of the current Colleetive Bargaining Agreement. In exchange, the
Fountains agrees that bargaimng unit employees shall continue to receive single coverape
without having 1o confribute to the premium cost, for the life of the contract.

ARTICLE XX1T
LIFE INSURANCE

All active full-time Employecs who have completed the probationary penod shall receive
ten thousand dollars (510,000.00) of life insurance. Bargaining Unil Members shall be given the
opportunity to purchase supplemental life insurance on the same terms and conditions as 1t 1
available to Non-Bargaining Unit Employees. If Non-Bargaining Unit Fmployees are provided
additional hfc insurance at no cost, 1t will also be provided to Bargaining Uit Employcecs.

ARTICLE XXIIE
SICK LEAVE

Section L. Sick leave is defined as an abscace of an Emplovee from work by reason of
illness or non-work coumecled accident which is not compensable under the Worker's
Compensation laws of the Commeonwealth of Pennsylvama.

Section 2. Sick leave shall be earned by regular [ull-ime Employees at the rate of one
(17 day per month of employment after the Employes has completed bis'her probationary peniod
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to a maximum of twelve (12) days per anniversary year. On histher anniversary date, an
Employes shall be advanced two (2) sick davs. 1T the Emplovee leaves the Community, the
Community shall have the right o deduet [rom his‘her inal pay «ll sick days utilized but not et
eamed. Sick lewve shalf be cumulative o thirty (307 days,

Sectinon 3. To be elismble Jor benefits under this Article, Employees who are absent mnst
natify their supervisor onc { 1) bour prior to the start of their regularfy scheduled shift. The
Corrmnunily may require written clarification of a physician or other proof of illness or injury
hereunder for those Emplovees absent more than two {2) consecutive days. Employees who
have been on sick leave also may be Teguired to be examined by the Cormmumily's doctor or
hissher designee before being permitied to return to duty.

ARTICLE XXTV
VACATIONS

Seclion | Lipan complelion of Craployes's probaticnary penod, vacauion shall be
accumulated at the rate of one (1) day per month each year. Afler the Emplovee reaches his'her
first anniversary date, he/she shall receive one {1} addinonal day of vacation. Commencing with
the second year, the Employee shall be entitled to twelve 12) days of vacation. Commencing
with the sixth year, the Fmployee shall be entitled to fifteen (15) days of vacation. For ten (10)
years and above, the Employee shall be entitled to twenty (20) days of vacation.

Section 2. The right to schedule an Bmployee's vacalion is reserved by the Comnumity
in urder to ensure proper #nd adequate care for the residents, Vacation schedules shall be
established taking into account the wishes of the Employees and the needs of the Commumty, It
is understood that the Employer's needs may be greater dunng holiday periods. However, no
Tmployee shall huve hisher vacation request unrcasenably denied. An Employee shall not be
required to makcup a weekend for which he/she is scheduled to work 1o he extent he/she uses
appruved vacation days that wockend.

Scction 3. Vacations shall be granted on  job classification per department basty und ail
vacation requests must be in by March 15, Vacation selecied afier March 13 shall be on a firgl
come first served basis provided that at least three (3) weeks' advance written notice of a desired
vacation time is submilled for approval.

Scetion 4. No part of an Employee's schednled vacation may be charged o sick leave.
Vacations shall be taken cach anniversary year and may not be accrued from year to year, aml
Employees will not be compensated for vacation fime not taken,

Scction 5. Yacation pay shall be based upon the Emplovee's segular rate of pay in effeci
on the first day of hsther scheduled vacaton

Section &. An Employee shall be paid hisdher vacalion pay before starting hisfher
“vacalion provided three (3) weeks’ written notification has heen given.

Section 7. Vacation pay shall be pro-rated for reguiar pant-time Employees based on the
average nutnber of hours worked per week in the prior anniversary year.
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Section 8, 11 a holiday as set forth in Article XXV oceurs during an Gmployes's vacation
periad, he/she may have hissher vacation peried extended an additional day. or he/she may have
an additional day scheduled off at the convemience of the Community and the Employee.

ARTICLE XXV
HOLIDAYS

Section 1. Eligible Employee shall be entitled to the following paid holidays during each
calendar vear. New Year's Day, Martn Luther King's Birthday. (the third Monday in January)
Memorial Day, Tndependence Day, Labor Day, Noman Raylord Day CAugust 28], Thankspiving
Day, Christinas Day. Eligiblc Employees shall be entitled to three (3) persomal days pur year,

Seclion 2, Mmplovees must advise the Community at least ten (10) working days in
advance of the date they wish to take as a personal holiday. Once scheduled, o personal holiday
shall nol be canceled except m an emcrgency,

Section 3. Regular part-iime Employees shall receive holiday pay at the rate of five (3)
howurs per holiday. Full-time Employees shall receive holiday pay equivalent to their normal
hours worked.

Section 4. An Emplovee required (o work on any paid holiday other than a personal
holiday shall receive one and one-half {1-1/2) times his‘her regular pay for hours worked on the
holiday and an additional day's reeular pay or ancther day off, at the Employee’s preference.

Scction 3. If the holiday falls on an Employee's day off, the Employee will receive the
heliday pay.

Section 1. Employees must work their scheduled day prior 10 and after the holiday to
qualify for holiday pay. Trmplovees scheduled (o work must work the holiday to qualify for
holiday pay. An Employee on 4 pand leave of absence shall be entitled to the hohday pay.

Any Employee on unpaid leave of absence shall not be entitled 1o any holiday pay falling
within the unpaid leave of absence.

Section 7. Recognizing that the Community operates every day of the vear and that it is
not possible for all Employees to be off on the same day, the Communily shall have the right, at

its yole diserction, to requite any Employee to work on any of the holidays herein specified;
however, the Employer agress 1o distribute holidays off on an equilable basis.

ARTICLE XXV]
WAGES

Section 1. All Emplovees shall receive the wages outlined in Exhibw “E”,
Section 2. In cases where an Employee is hired at a rate above the job rates, the Union

witl be notified in advance.
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Section 3. The Lead CNA shall receive One Dollar ($1.00) per hour above the applicanle
CNA rate for her level of experience.

Scclion 4, Medication Technician An cmployee who 18 assigned medication technician
dutics must be gualified under state law to pass out medication to the residents. Tmplovess
assigmed these duties shall receive fifty-five (55¢} cenls per hour above their regular CNA ate
for all hours or parls of an hour spent passing out medication. When not assigned medication
iechnician dutics, they shall perform the duties of the regular CNA position and sball recerve the
applicable CNA hourly rate of pay. If any medication technician is currently receiving a higher
rate, heishe shall maintain the higher rate.

Section 5. The Emplover agrees not to hire any bargaining-unit emplovee at a rate below
Ten Dollars ($10.00) per hour.

ARTICLE XXVQI
PENSION FUND

The Community agrees 10 contribute & swm egual to three percenl (3%) of the previous
month’s gross payroll for non-probationary bargaining unit Employees o the Pension Plan for
Nursing Home and Health Care Fmployees - Philadelphia and Vicinity (“Pension Plan”) each
manth duning the term of this Agreement. The Comnunity’s total cost for the Pension Plan 15
limited to the amount set forth above, and the Pension Plan Trustees shall not have the night (o
inerease the Community’s cost daring the term of this Agresment.

ARTICLE XXV
SAFETY

Section L. The Community will make all reasonable provisions for the safety and health
of its Employees in accordance with applicable laws. The Union agrees to cooperate with the
Community in assuring conformance to all established salely regulations.

ARTICLE XXIX
NON-DISCRIMINATION

Sgction 1, The parties agree nol to discriminate against or m fuvor of any Employee on
accounit of race. color, crecd, national arigin, political or relious helief, sex, sexual preference,
age, oT veleran status. Neither the Union nor the Community shall diseninmoate against any
disabled Emplovec, provided such disabilily docs not interfere with the performance of work
responsibilitics o duties.

ARTICLE XXX
SEPARABILITY

Section 1. If any provision in this Agreement, or the application of any provision to any
person or circumslunces, shald be held invalid or is in contliet with any present or [utare federal,
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state or local law, the remainder of the Agreement or application of such provision to persans or
circutnstances other than those as fo which 11 15 invalid shatl not be affected thereby.

ARTICLE XXXI
SUCCESSORSHIP

Section 1. Before the Commununity sells, leases, transfers, or assigns the business covered
hereby or any part, portion, of classiflication thereof to any purchaser, transfer, assignee or
successor, the Commumly agrees that such a purchaser, transfer, assignee or successor shall be
advised in wriling of the existence of this collecttve bargaining Agreement. The Communny
further agrees that a copy of said notice shall be sent 1o all partics to this Aareement.

ARTICLE XXXTI
ENTIRE AGREEMENT

This Apreement constitutes the entire agr&:emcnl bctwccn thc parties and supersedes and
canecels abl prior practices and agreements, whether written ar oral, unless expressly stated 1o the
condrary herein.

ARTICLE XXXII
DURATION

Seclion 1. This Agreement shuli be in {ull {oree and cfficet for the period commenciny
November 16, 2004, and ending al madnight, Noverober 15, 2007, The Compmunity and the
Umon agree io ]mutl‘e enter into discussions relative to a renewal of this Agrecment ne later than
the ninetieth (90} day immediately preceding the termination date of this Agreement.

N WITKESS WHEREOF, the partics hereto have set their hands and seals thas
day of ; 2004,

DISTRICT 1199C; NATIONAL UNION
OF HOSPILAEAND HEALTII CARE THE FOUNTAINS at
EMPLOYY . POGAN SQUARE EAST
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Mainlenance
Eus river
Lead Bus Diriver

Maintenance Helper
Mainlenance Mechanic
Licensed Mechame

HV AC Mechanic/Senior
Enginesr

Painter

Housekesping

Light Housekeeper
Residentul/Care Center
Heavy Househeeper
Residential/Cuare Center
Laundry Worker

Night Cleaner

Diel Aade

Cook

Cook’s | lelper
Steward

Utulity
Waller/Waitress
Head Waiter

MNursing
Unit Cletk

Exhibit E: Wapge Rates

11/16/04
Ha

13.57
515.54

$14.41
516.38
S18.36
$19.22

31638

S1LY
11084

$10.17
S11.18

£10.3%
51470
$11.69
sl1.69
1017
$10.17
513,57

31069

1141685 11736406

%% K
$13.98 $13.40
il6.4z Fle.91
I14.84 $15.29
1687 $17.38
Fl8.9l F19.48
S19.80 520.39
5l6.87 517.38
$10.48 $10.7%
S11.17 51151
$10.48 310679
$11.52 $11.87
$10.70 Rz
$15.14 F15.59
N12.04 12,40
$12.04 $12.40
Sle48 51079
31048 310,79
$13.9% $14.40
S11.01 sl1.54




Activity Aude
Nursing Asst

(ertified Nursing Assistant
starl

2+ years

5— years

AIL Nursing Agsistant

AlL Compamon
LN {mom-supervisary )
Restorative Alde

[nventory Clerk

310530
516.50

31073
1130
3108
$10.50

B1EL50
51952
$12.42
Fl1.1z

$10.82
S10.82

511.05
S11.64
Fiz22
$10.52

F10.52
52011
312.79
}li.as5

S11.14
sil.14

SI1.3%
=11.99
12,59
$11.14

$11.14
BT
513.17
LTS



LETTER OF UNDERSTANDING

The parties agree that the followmg practices will be continued for the life of the
Apreement effective November 16, 2004 through November 15, 2007,
1. The Community will continue 10 manitain Employee break rooms Tor barganing
unil members.
2 The Community will contitme to provide meals for Rmployees working on

Christmas Day, Thanksgiving Day and July 4™

L2

Employees who agree to work overtime on the same day on which overtime 15

requested (Lo slay over and work a double shift) will be prosnded a meal voucher.

4, The Community will arrange for transportation to a medical treatment facibity
from the Community for any emplovee injured on the job at the Community’s
CXPEISE.

3. The Commumily will arrange for transportation back to the Commumty or any
employee accompanying a resident on a trip away from the Cornmunity (as part
of their job assignment) at the Community's expense.

b. The Community will provide available lockers to emplovees at no chargze,

7. The Community shall continue to host employee appreciation days and provide

service awards to emplovees.

District 1199C The Fountains al Logan Squarc Kast

Dated: Diated:

AL I A |



DUES CHECK-OFF

Rosaital Socizl Security N, Init. Job Dues Starting
Faa Cat. Ami, Date

}

FLEASE OO NOT ‘WRIT® IN ABCOVE SPACE--FOR GEFIGE USE OMLY

Mational Union of Hospltal and Health Care Employees, AFSCME, AFL-CIO
1319 Locust Street, Philade|phia, PA 15107

AFPLICATION FOR MEMBERSHIP

Flease print

kame —_ . .. Date .
Fudidzess - o Apt.

CuyrState - - Zip

Emplayed st | . Deputab Tite

Salany — e —Hrs porweek . Diatg Hirad e
Work Phane Horme Phong

| haraby aczap: membershi in the Mationa: Union of Hospilal and Health Care Emzloyeas, AFSCME, AFL-
C10, and zesigrate said daion w0 act jor ma as aollective bargaining agent in all metters pertainiog to conditons

of employment. [ haseaty pladgs 1w atide by the Constitution and Bylaws of the National Union of Hospital and
Healtn Care cmoloyeas, AFSOME, AFL-CI0,

Signed ___ .. Sog, Sen Mo .

CHECK-GFF AUTHORIZATION

Dale , 20

Ta:. .. ... . lthe Employer
“ou are directed o dedact frem Ay wagss s2irs:l o 16 be gamed by me B8 your 2ralmec, sucn ameunl as mey a2 estabiishad
bry the #afional Unian of Hosprial ane Hoabacan: Emploveas, A=SSME, AFL-CIO fns become dus 1o it, a3 my memaershp
dues ardiar fees or asscssmenls inosaid UNION, ar euch squwelerd o folalec amounts as mav he requirgd 19 il ey
cenbractual snd Leatul clligadion. | zulthwonze you o deduct aucs smcant Fam eee ar more of my wesky pRy checks rach sanih
S5 rLiured wnd Lo remd thy sume Lo the Sacratary-Treaaurer ol mRid UMOMN,

"Tnis azsignmert. autherizston, and di=ron shalt bocome alluctive Laen Gelivery, subrect t e checikeold provisions ol
the currer! Agreemen: betwsen the anave-ramed SHMPLOYCR and e JNICH, i walurdasy sl i 0ot condilicred on my
prezent or iy e meroessa in he Umon,

This ass-gnma-i. suthorization and directicr. shzll ne irrevessEls =ar B perad of one (1) vear o antilhe semmnathen of
said pollecive agreenent betwasn the EMPLIMER and te LiINIOMN, whichever oocurs scener; and | ageee and dires thal 1is
assigr-men:. suthorization and directicr snell ne awomancally reneved, 2nd shall Se irevacable inr successie 2 4aes ol ors
(1} year eszh arinr e gerded of cach sucieec.ng apalicable collessiva agreemen: Between The ERPLEYER urd the UNFCN,
whick, $hal b shoeter, anleds wiltor nelics is gaen by me 1o the EMPLCYER &nd thi Malicnial Lnice Finsiee Daparimerd at
1315 Locust Stieet, PhiRgelshig, PA 15707 At reare Ban tifeern 151 cova ard ngs less han len (100 days prior Lo he
Cxpizalan ol vach: pariod of one (1] year. or of aach asplicable ollegsive agresimont belwaar: tne ERPLOYER and tne LMICH,
b U1 DISEUTE SUONET, :

Thiz auihorizalion & made pursuant 1o e provisions of spplicable 2w including Section 2024c) of tha Labor Manecemerit
Rzlatizns Aot of 19d7.

Print Name _ __ Soo Sec. Mo

Cept, Signature ...

Address

Aewisen 00 * TR



POLITICAL ACTION CHECKOFF

Political Action—Protection for yuur. future

Diistrict §199C Political Acton Fund Pledge

PLEASE PRINT

Mame
Auddress Phane
City State JipCode_
Employed at —
Department |ob Title
Amount of Pledge_ per yr. Sec, Sec. No.
Sigriature _Drare

Register and Vote!

Distect 1199C Polideal Action Fund
Check-Off Authorization
Daee_

To:

(M af Ermployer)

You are hereby authorized to deduct from my wages or salary the sum af § pEr year,
and T forward such ameune 1o the Discnct 1199C Poliocal Action Fund. This is a voluntary
authorization mads with the specific understanding that this ceatribution 1o the Dristrice | 199C
Pofitical Action Fund is mat condiional of membership in the Unien or employment with the
Ermployer. 1 authorize the Disirict | 1990 Palizical Action Fund to use rhis money to make
palitical cantributions and for expenditures in accordance with federal, state and local elecuon
laws and regutations. | reserve the right to cancel thus InsTrument at any Time, in wrting.

Sot. Sec. Na. Signature
Dept.___Home Address__




CONSCIENTIOUS OBIECTOR
CHECK-OFF AUTHORIZATION

DATE: TO):

You are hereby authorized and directed to deduet a sum equal to the initiation fes required by
Mational Lindon of Hospital and Health Care Employees as a condition of membership and in

addition thersto, deduct each month a sum equal to the monthly membership dues requ*red oY
said Union, and to remit all such deductions so made to the following charity:

This contribution will be deducted from my pay and remitted to the charity no later than the tenth
(10th) day of cach month immediately following the date of deduction or following the date
provided in the Collective Bargaining Agresment for such deduction. This authonzation wall be
isrevocable for a period of one (1) year or until the termination date of the Collective Bargaining
Agreement, whichever 1s sooner, and will, however, renew itself {rom vear to year unless the
Emplovee gives wiitien nolice addressed 1o the Employer at the following address:

at least fifteen (13} days prior 1o ny lermination date of the revocation of this authorization. At
the sarme time, notice must be given o the Unian of such termination, at least fificen {1 5y days
prior to any termination date of the revocation of this authorization.

Mame

social Security Number

Clock Number

Deparirent

. Slgnature

Address




CREMT UNLON CHECK-OF)

PLEASE PRINT

NAME '~ S0C. SFC, NO.
ADDRESS PHONE
CITY/STATE ZIP COLE

EXMFLOYED AT

DEPARTMENT ) JGR TITLE

AMOUNT OF DERUCTION ' PERPAY PERIOD

S1GNED

Credit Upion Check-0ff Authorization

Effective Date

. To:

{Name of Employer)

You are hereby autharized and directed to deduct from my wages or salary the sum of §___-
cach pay period not to exceed ten percent (10%) of my wages of each pay period and to remit
such deductions to the Credit Unien, or to any other credit union in which the Eniplover
participates {if [ so designate}, no later than the tenth (10th) day of each month following the
month 1o which the deductions are made. This authorization may be tevoked by a 30 day wiritten
netice sent 1o the Credit Uhnen, unless this authorization is executed as 5&&-111'11:; fororasa
manner or methed of the repayment of a loan from the Credit Uniondding business in -and
in such latter event the same will be in full force and in effect until the loan from the Credit
Union has been paad in full,

. Name, Address
(Print)

Slpnawse

Soctal Security Number ~ Job Title




