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AGREEMENT

This AGREFMFENT made and entered inte this 26™ day of July, 2007 between
ALLEGHENY VALLEY SCHOOL, SINGLE FAMILY RESIDENCES, Philadelphia PA. called
"AVS" or the "Employer"), and the NATIONAL UNION OF HOSPTTAT. AND 11EALTH CARFE
EMPLOYEES, AND IS AFFILIATE DISTRICT 1199C (herenafter called the "Union"), acting
herein on behalf of (he Employees of the said Employer, as hereinafter delined, now employed and
hercinafter to be cployed and colleetively desipnated as the "Emplovees.”

WITNESSETH:

WHERFEAS, the Employer recogmzes the Luon as the colleelive hargaiming representative
far the Employees covered by tlus Agreement as hereinafter provided, and

WHEREAS, it is the intent and purposc ol the partics herelo that this Agrecment promote
arl nnprove the mutual interests of the individuals/clicnts of the Fmployer as well as of ils
Employees and to avoid interruptions and interforcnces with services to individuals/clicnts and 1o
set forthr herem their Agreement covering rates ol pay, hours of work and conditions of
cmploviment,

NOW THEREFORE, n consideration of the mutual covenants herein contained, the parties
herelo agree as follows:

ARTICLE L
RECOGNITION

1. Lhe Employer recognizes the Uniom as the sole and exclusive collective bargaining
representative ol all [ull-time House Manager Aides regularly scheduled to work thirty (30)
hours or more per weck and regular part-time lHouse Manager Aides regularly scheduted to
work at least sixteen (16) hours but Jess than thirty (30 hours per week, and exchuding all
supcrvisors, confidential Fmployees and temporary Fmployees.

2. Whenever the word "Limployee™ 15 used i this Agreement, i shall be desmed to mean the
Emplovees in the barpaiming untt covered by this Agreement, as defined in Sectiou 1 hereof,

{a) A full tune Employce is an Employee whe is repularly scheduled to work at least 30
heours per week.

(b} A regular fulltime Empioyee 1s anr Emiployee who is regularly scheduded o work forty
{40 hours per week. )
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fc) A 30 howr full-ime Empleyee is an Emplovee who is regularly scheduled o work
at least thirly {30) bours but less than forly (40) howrs per week.

(1) A weekend full-time Lmployees 1s an Empioyee who is regularly scheduled
to work at least fifleen (1.3) hours per day on both Saturday and Sunday

id}. A part-tine Employee is an Cinplovee who 1s regularly scheduled 1o work less than
iy (30} hours hut af least sixteen (16) hours per week.

A temporury Fmployes 1s ome wheo [s hired lor a peniod of up o three (3) months and is so
informed at the tme he/she is hired, or a person wha s hired to fill a teenporary job or for a
special project or to replace an Employec on a leave of absence or vacalion. The initiat three
(3) month penod may be extended up to an additional three (3} months or for the length of a
medical leave of absence of the Employee being replaced after consultation and agreement
of the Union.  Such agreement will not be ureasonably withheld by the Umion.  Such
temporary Employee shall have no seniority rights or other nghts under this Agreement
cxeept thal should any temporary Lmployee become a regular Lmployee, seniority shall
begin on the date the Employee was hired.  Temporary LCinployees may be disciplined,
tischarged, laid off, or termimaled for any reason at the discretion of the Employer and said
discipline, discharge, layoff or termination shall not be subject to the grievance and
arbitration provisions of this Agreement.

At the time & new Employes subjeet 1o the Agreement is hired. the Fmplover shall inform

sid Employee that the Emplover recogmzes and 15 in contractual relations with the Union.

ARTICLEII
UNION SECURITY

All Employess on the payrol]l prnor to ratification of this Apreement who are members of the
Union at the time (his Agreement is cxceuled and those whose volimtarily become members
of the Union after the dale of this Agreement, shall maintain their membership in the Union
lor the duration of the Agreement as a condition of their employment. These Emplovees
may resigh from the Union during the period of ninefy (90) days prior to the expiration of
this Aprocment.

AR ull-tme and regular part-tme Employees who are regularly scheduled to work sixieen
(16} hours or more per week who are hired by AVS after ratification of this Agreement wlho
are not members of the Union shall become members of the Unian upen completion of their
probationary period and shall thereafier maintain (heir membership in the Union in good
standimy as a condition of contimued employment,



3 For the purposes of this Article, an Employee shall be considered a member of the Unjon in
good standing 11 he tenders his periodic dues and initiation foe unifonnly required as a
condition of conlinued employmient,

4. An Fmployee who has {ailed lo mamtain membership in good standing us required by this
Article shall, within twenty (20} calendar days following receipt of a written demand from the
LInien requesting his discharge, be dischargred 3f, during such period, the required dues and initiation
fee have not been tendered.

5 The Union shall indemmify and save AVS harmless against any and all claims, demands, suils
or other forms of hability that may arise out ol or by reason of action taken or not taken by AVS for
the purpose ol complying with any of this provisions of this Article or any other provisions of (his
Agreement relating to any requirements ol membership in the Union, or obligations of Union
members or by reason of AVS' reliance upon any list, notice, request or assignment furnished under
any of such provisions or by reason of any action taken or not taken by the Union.

ARTICLE I
CHECK-OFF

I. Upon rccaipt ol wnllen authorization {rom an Emiployec in the fonm anncxed hereto as
Lxhibit "A." the Employer shall, pursuant to such authorization, deduct {tom ihe wages duc
said Employee each month, starting not earlier than the first pay period following the
completion of the Fruplovec's probationary period, and remit to the Union regular monthly
ducs and mitiation fees as lixed by the Unien. The initiation foc shall be paid in two (2)
consecutive monthly instilments beginning the month following the completion of the
probationary period. In the event the Union amends the initixtion fee andfor dues schedule,
the Kmployer agrees (o make the revised deduction from ihe Fmployees' pay upon thirty
(30} days' written nolice from the Uniorn.

2. Tipon thirty {30) days' written notice {rom the Union, the Employer agtees to remit said dues
and nutiation fees to the Philadelphia office of the Union, as designated in said notice.

3. Lmployees who do not sign wrilten authorization for deductions must adhere (o the same
payment procedure by making payments directly to the Union.

4 Any Employee who is a member of and adheres to established and traditional tenets or teachings
of a bona-fide religion, body or sect which has historically held conscientious obfections to Jorming
or hnancially supporting labor organizations, aud who demonstrates such membership and
adherence 1o the Union and Employer, shall not be required to join and remain a member of the
Union as a comdition of crployvinent,
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5.5uch Employees shall be required, as a condition of continued cmployment, to remit to either
Lupus Foundation, Sickle Cell Anemia Foundation, or the American Cancer Society, recogmized
and valid charitics nnder Section 561(c)(3) of "litle 26 of the Internal Revenue Code, monthly a sum
equal to the nitiation lee and regular ducs of the Union as provided for hercin.  Such sums shall be
checkedoff by the Emplover from the Emplovec's pay at the same time and in the same amount as
mibiation fees and dues are and remitted by the Employer 1o the chanty designated by the Employee
from the list above. Such designation shall be made in the fonn of a written awthorxation in the
fomm annexed hereto as Lxhibit "B."

6.1f any such Cmployee who holds conscientious objcctions requests the Union to utilize the
gricvance/arbitration procedure, as provided for in this Agreement, on the Emplovee's behalf, the
Union 1s authorized to charge the Bmployee the reasonahle cost of using such procedure.

4. Such costs shall inelade, but not be limited to the expense of Union representation at all
stages of the gricvance procedure, the reasonable and customary fees of the arbitrator and
arbitration lces and the fees of the Enion's allomey,

b. The Employees shall not have the right, anthority or ability 1 designate, cngage or
otherwisc hirc Wis/her own aftorncy io prosecute hisher grievance il arbitration is
determined to be appropriate by the Union.  Only the Union shall have the authority to
determine whether a gnevance on behalf of such Employees shall be taken o arbitration.

c. [f fees arc due and owing to the Union under this provision, such [oes, if not paid when
billed, shall be deducted from the Employee's pay in accordance with Fxhibit "B,” atached
hereto, and remitled to the Union on a monthly basis and shall be completel ¥ pad in a
period ol twelve (123 months [rom the month of billing,

d. Any disputes arising between the Union and the Employee concerring the reasonableness of
the costs assessed by the Union shall not be subject to the grievance and arbitration
procedure of this Agreement,

7.Upon recempt of a written authorization from an Employee in the form annexcd hereto as Exhibit
"G, the Foployer shall, pursuant to such aulborization, deduct from the wages due said Cmployee
cach pay period, starting not earlicr than the first period following the comnpletion of the Employee's
first sixty (6{1) calendar days of emplovment, the swun specifted in satd authorization and remit same
to the District 1199C Credit Tinion to the account of said Employee.
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8. The Employer shall be rebeved from making such check-off deductions upon {a) lermination of
employment or (b transler to @ job olher than one covered by the bargaining units, or (c) Jayoff
from work or (¢) an agreed leave of absence or (e) revocation of the check-off authorization in
accordance with its tenms or with applicable law. Notwithstanding the foregoing, upen the retom of
an Emplovee to work from any of the foregoing enumerated abscnces, the Emplover will
mmmediately resunie the obligation of making satd deductions, except that deductions for teeminated
Employees shalt be governed by Section | hercol. This provision, however, shall not relieve any
Employees of the obligation to make the required dues and mitation payment pursiant o the Undon
conshitulion in order to remain in good standing,

9. The Dmployer shall nol be obhged to make dues deduction of any kind from any Tmplovee who,
during any ducs month involved, shall have failed to rcccive sufficient wages to cqual the dues
deductron.

ti.Each month, the Employcr shall remit o the Union all deductions for dues and imitiation fees
made from the wages ol Emplovees for the preceding monih, and forward satd payment to the
Unton on ot belore the 15th of each month, together with a list of all Emplovees from whom dues
and‘or initialion lees have been deducted, and their Soctal Security nambers.

11.The Employer agrees to fursh the Umion each month with the names of newly-hircd
Emplovees, their addresses, social secunity numbers, classifications or work, their dates of hire, and
names of tenminated Employees, together with their dates of termination, and names of Employees
om leaves of abscnce.

120t 15 specifically agreed that the Employer assumes no obligation, financial or otherwise, arising
out of the provisions of this Aricle, and the Union hereby agrees that it will indemnify and hold the
Employer harmless from any claitns, actions or proceedings by any Employes arising from
deductions muade by the Lmployer hereunder, Once the funds arc remitted to the Limon, their
disposition thereafter shall be the sole and exclusive obligation and responsibility ol the Union,

13.Upon receipt of a wrillen Authorization frem any Employee in the form annexed hercto as

Exiubu "D, the Employer agrees to chock-off once a year the sumn specified in the said
authonvation and to retnit the same to the Union's Pohlitical Action Fund,
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ARTICLE 1V
MANAGEMENT RIGHTS

The management of AVS and the direction of the working foree is vesled exchasively with
AVS, Lxcept where cxpressly abridged by a specific provision of this Agreement, AVS
retains the solc right to hire, disciphne or discharge for just cause, lay off, promote, transfer
and assign its Employees; to determine or change the starting and guitting 1ime and number
of hours worked and the wmount of compulsory overtime o be worked, to promulgate
working rules and repulations; to asstgn dulies to the work force; lo establish new job
classifications or change the dutics of cxistmg job classifications; to organize, discontinue,
enlarge or reduce a depariment, function or division; to assign or transfer Employees to
other departiments as eperations may require; 1o introduce new or improved facilities; to
cinTy out the ordinary and customary functions of management whether or not possessed or
exercised by AVS prior to the execution of this Aprectnen.

AVS may wtroduce a change in the method or methods of operation which will produce a
change 1n job dutics and reduction i personnel in any department. Nothing contained in
this Agreement shall prevent the implemcntation of any program and of wortk force
reductions an any program ta be hereafter undertaken by AVS,

The Umon, on behalf of the Emplovees, agrees lo cooperate with AVS to attain and
matrknn maximuem individoal care and fult efficiency.

There shall be no individual agreements berwoen Employees and AVS.

Nothing hercin contained 15 to be constrred to mean that a worker or groups have inherent
nghts to a particular joh.

ARTICLE V
GRIEVANCE PROCEDURE

Procedure. A gnevance shall be defined as a dispule or complainl arising between the
partics herelo under or out of this Agreement on the interpectation, application, performance,
tormination or any aileged breach thereof, or a dispute underlying a sympathy strike, and
shall be processed and dispused of n the following manner:

Step One: The Emplovee or Employees allected shall take the matter up with his'her
mmediate supervisor within seven (7) days of iis occurrence, either direetly
or through a representative of the Union, in un attempt 1o effect a satisfactory
scftlement. ‘The supervisor shall have five (5} days after the grievance was
first presented to settle the matter. 1 no satisfaclory settlement is reached,

q
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the gnevant or Umon may, within scven {7) days after the supervisor's
answer, appeal 1o STEP TWO.

Step Twa The grevance shall be reduced to wnting by the grievant or the Thmion and
referred to the llmman Resources Munager or hisher authonzed
represenlative.  Within seven {7) days of the Human Resources Manager's
reecipt of the grievance, the grievant and/or the Union shall meet with the
Human Resources Manager or his/her anthorized representative to discoss
the grievance. The Human Resources Manager or msher authoszed
representative shall have five (5) days after the Step 2 meeting to give hisher
answor, W no sabistactory settlement is reached wathin five (5) dayvs afier the
datc of the Hurnan Resources Manager's answer, the gnevant or the Union
may appeal the matter 1o STEP THREL.

Step Three: 'The grievant or the Union will submit the writlen grievance to the
Administrator or his/her designee within seven {7) days of the Step 2 answer,
Within scven (7Y days of the Administrator’s receipt of the grievance, the
crievant and/or the Union shall meel with the Adminisirator or histher
authomzed representative to discuss the grievance. The Administrator or
ms/her authorized ropreseniative shall have five (3) days after the Siep 3
mecting to give histher answer. ! no satislactory settlement is rcached, the
grievance may be appealed 1 arbitration by the Union upon wrilten nolice to
Fmployer and the Amencan Arbitration Association by registered mail
within therly {34) days, of the date of the answor of the Administrator or
higher designes. “The arbitration shall procecd in accordance with the
cirrent rules of the American Arbilralion Association.

Litect of Failure to Appeal. Any gricvance shall be considered as settled on the basis of
the fast answer of AVS If not appealed 1o the next step or to arbitration within the time
limitalioms set forth herein. Time 15 of the essence.

Effect of Settlement. The disposition of any grievance at any siep of the grievance
procedure, or prior to actual receipt of the decision of an arbitrator, by agrecment between
AVS and the Union shall be final and binding upon the grievant, Cmployees who are
mvolved or affected thereby, the Union and the Employer. Any interpretation of this
Agreement agreed upon by AVS and the Union shall be final and binding upon afl
Employees and upon the Union and AVS.

Computing Time Limitations. Saturdays, Sundays, and holidays shall be excluded from
the computation of time limitations under the grievance and arbitration procedure of this
Agreement.




f.
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Suspension/Discharge. An Employec who has been suspended or discharged shall bypass
steps One and Two of the Gnevance Procedure and hile hisfher grievance directiy with the
Adrmunistrator SFR within five (5) days of the suspension or discharge, provided that a
rievance of 4 suspension pendimg an investigation must be filad within {5) days of the
Emploves bemg nonfied of the results of the investigation.

(lass irievance. A pnievance wivch affects a substantial nomber or class of Employees,
and which the Employer representative designated in STEPS | and 2 lacks authonty o
setife, may inittally be prescenled al STEP 3 by the Union representative, as a ¢lass pnicvance.

ARTICLE V]
ARBITRATION

Authority of Arbitrator. The arbitrator witl make his findings and render his deeision (o
resolve the disagreement. The arbitralor shail not have junisdiction to add to, modify, vary,
change, or remove any tenns of this Agreement or to determing that any provisien of this
Agreement establishes an implied limitation wpon AVS which ts nat herein specificaily sct
forth, The scale of wages cstablished by this Agreement shall not be changed by any
arbitration decision.

Effects of Decision. The decision of the arbitrator shall be final and binding upon AVS, the
Union, and the Employees covered by this Agreemoent.

Experses. The expenses of the arbitration and the arbitrator's fee shall be borne equally by
the parties.

Retroactivity. Awards or scttlements ol gnevances shall in no cvent be made retroactive
beyond the date on which the grievance was first presented in Step One of the grievance
procedure except if the gricvance concems an emor in the Employee's base ratc of pay. The
proper base rate of pay shall be applied relroactive to the dale the emor occurred. Al elaims
for back wages shall be timited o the amount agreed to by AVS and the Union, or ordered
by the arbitrator, as the case may be, less any unemployment compensation or other
compensation that the aggrieved Employees may have received from any source during the
period for which back pay 1s claimed.

Individual Abuse. Tn the event of 2 grievance concerning an Fmployee's discharge or
discipline for reasons related to individual-care abuse, the arbilrator is only cmpowered to
make faclual detenminations and must uphold the discharge or suspension and deny the
gricvance 1f he/she finds that the facts relied upon by the Emplover are substantizlly accurate
and that mdividual-care abusc, as defined by AVS policy, actually ocenrred.




6. Attendance of Individoal. If the discharpe or discipline of an Hmployee results from
conduct relating (o an individual and the individual (resident/chent) does not appear at the
arbiteation, the arbitrator shall not consider the failure of the individual to appear as
prciaedicaal.

ARTICLEE VII
NQ STRIKES, LOCKOUTS AND WORK STOPPAGES

. No Strikes, Lockouts Work Stoppages, Fie, Fniployess shall not engage in any strike,
sympathy strikc, slowdown, sil down, work stoppage, pickeling or any other concerted
activitics which intcrrupt or tend Lo nterrupt the full performance of work without regard to
the cause therelore. Neither the Employees, the Unmion, nor any officers, agents, or other
representatives of the Umon shall directly or indircelly authorize, assist, cncourage,
comddone, ratity, lend support, or i any way participate in any strike, slowdown, sit down,
work sloppage, picketing or any other concerted activitics which mterrupt or tend (o
mterrupt the full performance ol work duning the life of this Agreement.

2. Do Lockonts. AVS agrecs nol Lo engage in any lockout during the term ol this Agreement.
Complete or partial reduction of operations lor economic reasons shall net be considered a
lackout.

3. In addwion 1o any other liability, remedy or nght provided by applicable law or statute,
should 4 sinke, sitdown, slowdown, cessation or stoppage or inlerruption of work, boycott,
or other mierference with the operation of the Employer, oceur, the Union, within twenty-
lour {24} hours of a request by the Emplover, shall:

i, Publicly disavow such action by the Bmployees;

b. Advisc the Employer in writing ihat such action by Emplovees has not been called
or sanchoned by the Union;

C. Notify Employees of its disapproval of such action and instruct such Emplovees o
ceasce such aclion and remirn to work immediately;

el Post notrecs at Union bulletin boands advising that it disapproves of such action and
instructing Employzes to return o work immediaiely,
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ARTICLE VI
UNIGN ACTIVITY, ACCHESS TQ FACILITY AND BLULLETIN BOARD

The Employer agrees that represcntatives of the Union, who may be local, district or
national representatrves, after first nottfying the Administrator ol the SFR Program or
ms‘her destgnee, and atter receiving permission, shall inve reasonable access to all areas
where Employees work except the individuals' living arcas, on the premises ol the Employer
al any time dwing working hours to conduct Unien business relative to the application or
interpretation of thts Agreement. Such permission will et be unreasonably demied. Tt is
understood that such activity may not interfere with the care of the individual(s) or mierfere
with the mdividual's‘elient’s nghis.

Work schedules of Employees elected as Union delegales shall be adjusted lo permit
attendance at regular delegale assembly meetings provided thal the Employer's opetations
shall not be impaired and provided fimther that at least fourtcen (147 calendar days' advance
notice 15 given to the Linployer.,

When a delegale finds it necessary to enter a facility of the Employer in the course of
performance of required dutics as a delegate, he'she shall lirst notify the Administralor of
the SFR Program and rcccive permission.  Such business shabl not interfere with the
operalion of the Employer. Such permission will not be unreasonably denicd.

The Employer shall provide one (1) hultetin board at each facility for the exclusive usc of
the Trmion for the purpose of posting Union notices.  Such bulletin board shall be placed
conspicuously and at places readily accessible to Emplovees in the course of employment.

ARTICLE IX
PROBATIONARY EMPLOYEES

An Employvee shalt complete hisher probationary penied after heishe has worked for the
Employer for minety (90} days. A minety (90) day extension will be sranted 1HpOR
management's request,

If"an Employvee is absent for any reason during histher probationary period, the number of
days hefshe has boen absent shall be added to the nincty (90) day cligibility period and
he/she shall not complete his'her probutionary period until an equivalent amount of days has
been worked.

I{ al any time during an Employec's probationary period, heishe is discaplined, suspenced or
discharged by the Employer for any reason, such discipline, suspension or discharge shall
not be subypect to the grevance and/or arbitration provisions of this Agreement.

1
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ARTICLE X
HIRING

The Employver may utilize the Umon's Emiplayment Serviee for the recrmtment and relerral
of qualified Haman Resources for Employer barguiming unit job vacancies and (rafning
posilions.

Il the Employer decides to utihize the Union's Employment Scrvice, the Emplover shall
notily the Unien’s Employment Service of all bargaining unit job and tralning position
vacancies and shall allord the service twenty-four (24) hours from the iime of notification o
refer an apphcant for the vacancy beforce hiring [rom any oiher source.

The Employincnt Scrvice shall be administered by the Union and the costs of operating the
service shall be bome by the Union.

Notwithstanding the foregoing, the Limployer retains the right to hire apphicants from other
sources N the evenl 1t uilizes the service and the Emplovinent Service does not roler
quahfied applicants within said twenty-four (24) hour poriod.

ARTICLE X1
SENIOREL'Y
Definition.

{a) Bargainmyg unit semionty is defined as the length of time an Einplovee has been
continuously employed m any capacity by Fmplover.

b} Classificabon seniority is defmed as the length of time an Employee has been
contmuausly amnployed as a house manager aide.

{c) Location seniority is defined as the length of time an Employce has becn
contimousty cmployed at a particular home owned or leased by AVS as a regular
Emplovee.

Accrual

(a4} An Employee's semtority shall commence after the completion of hwher
probationary pertod and shall be retroactive to the date of histher lasi hire,

11
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(b)

()

(d)

Bargaunng umit semonity and classification sentority shall accrue during a
confineous aulhonezed leave of absence wiathout pay, during paid leave or leave for
Linion busmess provided that the Fmployee returns to work inmediately following
the expiration of such unpaid leave of abscnce. Bargwimng unit seniority and
classification semnrity shall accrue during a peried ol continuows layoff not to
exceed twelve {12) months.

A temporary Empleyec shall have no semonty duning the time le/she occupies Lhis
status ol ternporary Employee. Should any temporary Employee bocome a regular
Employee, scniority shall begin on the daie the Fanployee was hired as a regolar
Emplovee,

Part-time Employees who arc regularly scheduled o work sixteen {16) hours per
week ar more shall acerue scmiority as sel forth in {a), {b), and (¢) above on a pro
rata hasis of one-hatf (1/2) of a fulk-time Employee. If a part-time Emploves has
accunmuiated more fll-titne cquivaleni semornily than a full-time Employee, the pari-
time Employee shall be considered o have grealer seniority as it applies 1o the lerms
ol thig Agreement.

Loss of Scajority. Sentority shall be lost when an Employes:

(a)
(o)

(d)

(c)

{f}

2

quits, retires, resipns or is discharged for just cause;

fails to report to work [ollowing a recall from layoeft or a decision of an arbitrator
reinstating an Cmployee who was discharped, within five (3) working davs aiter
being notificd by telegram or mail at the last address in AVS' records, notice is
complete upon sending; TA, 5707

is abseut for three (3} consecutive working days without notifying AVS, unless the
Employes presents an excuse aceeptable lo AVS;

uscs a leave of absence for rcasons other than for the reason that the leave was
appraved for;

15 laid off for a period of twelve (12) months or a period exceeding the length of the
Fmployee's continuous service, whichever is less;

fails to return following the end of a leave of absence, vacalion or medical leave,
unless the Employee presents an cxcuse acceptable to AVS;

is employed by another employer duning a leave of absence, except for mititary duty
or part-time work which does not condlicl with hours of work af AVS;

17



i} fails to return following a disciplinary suspension;
{1) 15 abseni for any reason for a period that exceeds an appropriate leave of absence,

The Employer shatl provide the Union with an updatcd senioniy 1ist on an annual basis.
That list shall be posted on 2ll Trnion bulletin boards.

Location seniority shall be used lor purposes of vacation prefercicc.

ARTICLE X1l
LAYOFF

If it becomes necessary lo reduce Employer's work force, the following shall apply:

1.

2.

| 2645w

Reduction in force shall be by job classitication, using job classification scoiority.

Probationary Fmployess within the job classifcation shall be the frst affected, then
termporary Employvees within the job classification.

After probationary Employces and lemporary Employees, job classification seniority shall
apply.

For purposes of tayolF and recall only, Union delegates shall have superseniority so long as
they can do the job.

f a part-time Employee (as defined in this Agreement) has greater full-time cquivalent

seniority than a full-ime Employee in the same classification who s laid off, the pari-time
Employee must be willing to accept full-time employmert to continue working,

ARTICLE X
RECAILL

Employees taid off shall be recalled by job classification seniority in the roverse order of
their layoff.

Probationary and temporary Fmployces who have been laid off have no recall privileges.
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ARTICLE XIV
HOURS OF WORK

{a) The regular workday flor [wltime Emplovees other (han weekend (ubl-time
Emplovees shail consist of
(1 eight ours per day,
(1) elghl and one-half (8-1/2) hours per day, which inclades a thirty (30) mintule
unpaid meal period, or
(1ir}  nine howrs per day, which inchades @ one (13 hour unpatd meal period.

thy  The regular workday for weekend full-time Lmployees shall consist of sixteen
{16} hours per day which includes two (2) unpaid thircy (30) minute meal
periods, unless the employee works alone, in which case, there will be no unpaid
meal pericd.

) The regular work week for full-thme Employees other than weekend full-time
Lmployees shatl consist of thirty (303 or more hours, which do not include
unpaid meal periods.

{d}  The regular work week for weekend full-time Employees shall consist of thirty-
one (31) hours, which do not include unpaid meal periods.

Meal periods may be taken only if another staff person is available o relieve the Employee
from duty. If the meal period cannot be taken m accordance with the first sentenee, the meal
perind will be paid, provided the manager js notified in advance and approves working
through the meal peried. Meal peniods may not be faken in areas where other stafT are
working. If the Employer does not provide a place in which Finployees can eat in private,
then Employess may cat privately m the house and ask any resident who cnlers the area to
leave while the Employee cats. Sleeping 1s not permitted al any time on AVS property.

For lateness of up 1o seven and onc-hall’ {7-1/2) minutes an Cmployee shall not be docke.
Employecs shall be docked for latencss of more than seven and one-half (7-1/2) minutes,
LHowever, Dimployees can be disciplined [or any lateness, cven latenesss of less than seven
and onc-hall {(7-1/2) minules,

An Employee who reports for work at their scheduted time shali be given the opportunity to
work the number of howrs schedwled,

Overtime will be assigned 10 voluntecrs wherever practicable. Employees will be reguired
to work overtime when negessary for the proper administralion of the programs of the
Cinployor.



(. Emplovees shafl be notified at least two (2) weeks in advance of a permanent change of shifi
staring time except if the change of shift starting time is causcd by an emergency or a
condition beyond AYS' control.

ARTICLE XV
OVERTIME

Thme and one-hatf shall be paid for all hours or parts of hours actually worked m excess of forty
(40} hours tn a work week, or twelve (12} hours m a work day for employeces who work on an eight
{®m} hour shilt. There shall be no pyramiding of overtime.

ARTICLE XVI
BARGAINING UNIT WORK

supcrvisors of other Employees not 1o the bargaining unit shail nol perfomm work normally
pertormed by Employess covered by this Agreemient at any lime except where:

l. There 15 an emergency;
2 It 1s necessary to train Employees;
3 It is essential to maintain required coverage.
This provision shall not be used 1o displace membors of the bargaining wnit.

ARTICLE XVII
NON-DISCRIMINATION

Neither AVS nor the Union shall discritminate against any Gimployee covercd by this Agreement on
account ol race, color, religion, creed, nalional origin, sex, sexual oricntation, age, nou-job-related
handicap or political affilation or political belicl. AVS and the Union agree to abide by the
provisions of the Americans with Pisabilities Act.

15
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ARTICLE XVINT
LEAVES OF ABSENCE

Medical [eave of Absepce. Unpaid medical leave of absence may be granted for a period of
up lo twelve (12} wocks because of a seriows health condition that makes the Tmployes
unable to perlorm the functions of the Finployee's joh, in accordance with the Cmplover's
Farmuly and Medical Leave Acl policy. At the Employer's discrelion, an extension of an
additional twelve (12) weeks may be granted. Such extension shall not be unreasonably
denied.

Family Leave Unpaid leave of absence may be granted for a period of up to twelve (12}
weeks {or the birth of a son or a daughicr, to care for the newborn child, for the placement
with the Fmployes of a son or daughter for adoption or foster care or to care for the
Frployee's spouse, son, danghter or parent with a scrious health condition, in aecordance
with the Employer's Family and Medical Leave Act policy,

Military Luave. Employees will be granicd time off without pay for military leaves of
absence 1n accordance with applicable Taw. Tn addition, Employees will be granted leaves of
ahsence without pay to attend National Guard, U.S. Reserve traming camp, and other similar
mvoluntary military obligations.  AVS has the right to require writton verification of anty
mikitary leave,

Leave for Lnion Business. Any member of the Thnion may. upon written requesi by ihe
Union, be granted # leave of absence for Union business on a calendar vear hasis, provided
such leave will nol interfere with the operations of the Employer. Such leave of abscnee
may be cxteaded for one (1) additional year by written nohice to the Admimistrator of the
SIR Program by the Union. A maximum of two (2) Employees may be on a lonp-term
fcave for Union business at any one time,  Employess on leave for Union activities will
retain and continue to accrue seniority, but will not otherwise be entitled to compensation or
benelits.  Upon receipt of wntlen notification from the Union, within tweniy-four (24)
months from the date the Employee origmally began the leave for Union business, the
Empleyer will ofter employviment to the Union member in the job classification he/she held
just prior o the leave, bascd upon s classifcation scniority. If the Employee's job
classification no Jonger exists, he/she will be offered employment to a substantially simitar
classification based upon bisther bargaining unit seniority.
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ARTICLE XIX
SICK LEAVE

"Sick leave” 15 defined as an absence of an Employee from work by reason of histher iliness
or accudent which 15 non-work conmected or is not compensable under the worker's
compensation laws of Penngylvama.

Sick leave shall be carned at the 1ollowing rate per month of continuous service {or futl-thme
Emplovees after completion of six (6) months of employment, starting with the first of the
twenth.

{a} Regular lull-tme Employees shall earn sicke leave at the rale of eight ()
hours per month of continuous service.

ib} 30 hour full-timc Employees shall eamn sick leave at the rate of six {6) hours
per month of continmous service,

Ta be elignble for benefits under this Article, an Employee who is abscat must notify their

supervisor net later than two (2) hours prior to the stant of their regularly scheduled work

dav.

Each full-ime Employee shall have the right to accumulate unlimited patd sick leave.

Aldlegheny Valley School reserves the righi o reguire a doctor's cerlificate in order for an

Employee to receive sick leave. Allegheny Valley School will require a doctor's excuse for

iliness of three ormere successive days. Doclor's excuses should contam this information:

{1) days covered by the cxcuse;

(2} reason for absence:,

(3) doctor's (wl] signature and date cxcuse is wrlten;

{4) cxeuscs must be wrtten on appropriale doctor's stationery or prescription pad;

{5} appotntment cards with "return to work" and a date are nol acceptable;

{6} cxcuse must state that the Employee does not pose a risk to the health andfor safety
of others; that the Employee may return to work without resirictions or is able o
wark if specific precautions are taken that will prevent the spread of discase (o other

individuals. These specific precautions must be listed,

{7} 1f there are specific restrictions indicated due to physical limitations, (hey must be
listed,
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(8)  AVS roserves the right o requirc more detatied information from the Employec's
docter i AVS deems it fo be job related and consistent wilh busimess necessity.

An Employee shall not be paid for unused sick leave.
Pay for any day of sick leave shall be at the Employee's regular rate of pay.

An Employee on leave of abscnee shall nol eam sick leave under the provisions of this
Article,

The Employer shall provide to the Union the name of its Worker's Cornpensalion insurance
camer and the policy number, upon execution of this Agrecment.

ARTICLE XX
HOLIDAYS

New Year's Day, Marum Tuther King's Birthday {when the national holiday is celebrated),
Laster Sunday, Memanal Day, lourth of July, Labor Day, Thanksgiving Day and Clristmas
Day shall be pad holidays. Hach regutar full-time Employee not scheduled to wark on any
such holiday shall be paid cight {(8) houwrs at his/her regular straight-time ratc of pay. Fach
30 hour full-time Lmployce not scheduled to work on any such holiday shall be paid for six
(63} hours at histher regular straight tune rate of pay, provided that:

a, Such Emiployoe has satisfactorily cormpleted histher probationary period preceding
the holiday invelved: and

b. Such Employee works histher entire scheduled work day immediately preceding and
hisher cnlire scheduled work day immediately following the holiday.

Any Lmployee working on New Year's Day, Martin Luther King's Birthday, Easter Sunday,
Memonal Day, Fourth of July, Labor Day, Thanksgiving Day or Christmas Day, shall
recerve time and onc-hall of his/her regular hourly rate for all hours acmally worked those
days. Tn addition, regular full-tme HEmployces shall receive an additional cight {8} hours
straight-time pay, and cach 30 hour full-time Employee shall receive an additional six (6)
hours straight-tine pay, provided that such Employvee has sutisfactorily completed histher
probatronary period preceding the holiday involved; and such Emplovee works his/her centire
scheduled work day immediately precoding and hisher entire scheduted work day
immediately [ollowing the holiday. It is the intent of this Section to pay premium (ime only
Jor hours worked on the above holidays,

18
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i An Employee who 1s scheduled to work on any heliday and docs not work shall receive no
holiday pay.
4. Legal holidavs which occur during a leave of absence are forferted.  Vacation, personal and

perfect-attendance days may not be used for logal hohdays.

5. ‘The legal hohday 1s the period heginning with the night shift procedimg the holiday.

ARTICLE XXI
VACATIONS

1. Each Employee who 1s on Altegheny Valley Schooi's active payrotl shall be entitied to a
vacatien as sct forth below on the basis of the number of hours he/she 1s regularly scheduled
to work per day at histher regular sirmghtl-time rate:

Comlinudus Service Paned Vacahion

After onc completed year of continuous service 2 work weeks

After four completed years of continuous service 3 work weeks

After tea cornpleted years of continuous service 4 wark weeks
2, Yacation benedils shail be eamed as follows:

&, No vacation shall he earned until an Employvee has been actively employed in
contmuous service for at least one (1) vear.

b. Adler ome (1) vear of continuous active service, on an Employee’s anniversary date
hefshe 1s credited with the amount of vacation hedshe is entitled to, as set forth
above, hased upon the prior vear's senvice,

c. There is no accraal of vacation for partial vears of service cxcept as set forth below.
Vacation acerucs only once a year on the Employee’s anniversary date, provided the
FEmployee has been actively employed {or the entire prior year. 1f the Emplovee has
been on an approved leave of ahsence, hefshe receives a pro-rated vacation
entitlement on his/her anniversary dale, based upon aclive service durmg the prior
year.

3 There shall be no carrvover of vacalion time. Vacation time must be used in the 12-month

penod following the anniversary date on which it is eamed. The vacation request procedure

| [26g5]
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in cffcet at the time of the signing of this Agreement shall conlinue. The number of
Limplovees on vacation al one lime shall be at the discretion of AVS,

No vacation shall be granted that is less than onc (1) work day.

Emplovees with at least one {1} year of continmons scrvice and who resign shall recetve pay
n iieu of unused eamed vacation, provided that advance written notice cqual to a least two
{2} weeks 15 ;iven. Employees who are laid off due to lack ot work shall be patd all earned
andd unused vacation tme up to the date of layoff. Fmplovees who arc terminated shall be
cotitled to al unused carncd accumulated vacation.

ARTICLE XX
DEATHIN FAMILY

In the event of the death of an HEmployec's parcats, spouse, child, lepal puardian or stepchild,
an Lmployee who has completed histher probationary period will he allowed up to the
Employee’™s repularly scheduled weekly hours off with pay at his‘her regular straipht-time
ratc of pay, provided time ol # luken between the date ol the death and the sccond day
[ollowing the funeral and provided further that the Emplovee attends the funemt. T the
vvent the funeral 15 scheduled on a day that 1s not a regularly scheduled work day for the
Employee, he'she shall not receive any pay for that day under this provision. The Employer
may, In its sele discrction, waive the fimeral attendance reguirement when it belicves the
Lmployee was unable to attend the fimeral for a reason acceptable 1o the Emplover.

1t the cvent of the death of an Employee's sibling, grandparent grandehildren, or parent in
law an Employee who has completed histher probationary period will be allowed up to the
followmy amounl of the Employee’s regularly schedoled wockly hours  off with pay at
higther regular sirmght-time rate of pay, provided tine off is taken belween the date of the
death and the day following the fancral and provided turther (hat the Employee attends the
[uneral. In the event the funcral is scheduled on a day that is not a regularly scheduled work
day for the Finployee, he/she shall not receive any pay for that day under this provision.

Regular Scheduled Weekly Hours 40 36 32 36 30 24 16

ltours

1
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Off 24 22 19 22 18 14 0

In the event of the death of an Employee's brother-in-law or sister-in-law, an Emplovee who
has completed his'her probattonary period will he allowed up to the lollowing amount of
the Fmployee’s regularty scheduled weekly hours ofl with pay at hisher regular straight-

20



time rate of pay to atend the {umeral, provided that the [uneral is held on a regularly
scheduled work day for the Emploves,

Regular Scheduted Weekly Tlours 40 36 2 3o 24 16
Hours Off 8 7 6 o 5 3

4, Advance notice must be gaven to the Employee's supervisor before any time can be taken.

5. There shall be no duplication of payment that the Fmployee may otherwise receive under
this Agrcement. Proof of death and ventfication of relationship may be reguired.

ARTHILE XXII)
JURY DULY

1. The Fmployer agrees to compensale Employees who have completed their probationary
period, their regular straight-time tate for tine lost from their regular working hours for
servinlg as a Juror, provided they submit fo AVS the money or sign over the check
represeniting the amount of pary-duty pay received. Fhis provision shall not apply for a
pertod in cxcess of 3 regularly scheduled working weeks, for any Employees.

2. Receipt of @ subpocna or notice to report for jury duly must be reporicd immediately to the
Employer and the Employer may request that the Employee be excused from such jury duty.

3 Employees are expected 1o retum to work on those days when jury is not in session.
ARTICLE XXIV
PERSONAL DAYS
1. Fach regular full-tme Employee 15 entitled to three {3) personal days off per year which

must be requested i writing on the Paid Thne Off form and scheduled with the immediate
supervisor at least fourteen (14} days in advance. Personal days may be canceled in the
cverl of an emergency. Emergency personal days shall not be unreasonably denied.

Each regular full-time Employee shall be paid the number of hours heishe is regularly
scheduled to work at histher regular straight-time rate provided that;

19

a) Such Employee has satisfactonly completed histher probationary period preceding
Lhe taking of such personal day; and
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b) sach Caployee works histher entire scheduled work day immediately preceding and
hsfher entire scheduled work day immediately following the personal day,

i Full-tme FEmployees shall carn personal hours for cach continuous four (4) months of
service from therr anniversary date at the following rales:

{(a) regular full-time Emplovees -cight hours;
{b) 30 hour full-time Employees-6 hoars,
I personal hours are not taken within said year, such hours are forfeited
4. Regular part-time House Munager Aides sitall receive pro-ruted personal days as follows:
EO howrs per week House Manager Adde - 8 hours cuch ammtversary date.

20} hours per week House Manager Aide 12 hours each anniversary date.

ARTICLE XXV
MEDICAL
1. Iiul-time cmployecs will be covered by a medical plan deseribed on Extibit E o his
Agreement, {or an cquivalent as determined by the employery. The full-time Employees shall
pay the tollowing amounts therefore per pay:

Flan Empiloyee payviment
Single S 0.00
Parent/Child{ren) $ 1000
Nushapd/Wile § 1000
Farnly $10.00

2. The Employer shall sclect the carrier of the medical plan described on Exhibit E (or its
equivalent as determined by the Fmployer).

3. Lither the Fmplover or the Union shail have the right to demand that the olber negotiate over
melical insurance no soomer than May 1, 2008 and no sooner than May 1 of cach contract year
thereatter. IV no agreement is reached within two (2) months of the first mecting, then, upon
propet notice and i accordance with applicable law, the provisions of Article V1, Sections 1 and
2 shall be waived fur the purposes of medical insurance onky. -

)
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ARTICLE XXVI
DISCHARGES AND PENALTIES

The Employer shalt have the nght lo discharge, suspend or disciphne any Employee for just
CaUSE.

The Employer will notily the Umon sn wniing of any discharge or suspenszion within
sevenly-two (72) hours {tom the ime of the discharge or suspension. If the Union desires 1o
contest the discharge, it shall give wnllen nolice thereof o the Fmplover within five {5}
working days. Tn such event, the dispute concerning the discharge will be submitted and
deterrmimed under the gnicvance and athitration procedures set forth in this Agrcement,
however, commencing at Slep Three of the gnevance procedure.

ARTICLE XXV
RESIGNATION

An Emplovee who resigns shall give the Employer advance notice of two weeks, unless
there 15 an emergency.

ARTICLE XX¥IH
MISCELLANEGLS

Emurgency phone calls will be received through the Voerree Road switchboard and
dispaiched 1o the respective site.

Personal cetl phones or other electronic devices may be on duting meal periods only,

Performance Appraisal. Any Employes whose job porlormince or conduct becomes
subject to appraisal shall have the rght (o participate in the review of such appraisal. The
appraisal of any Employee shall be performed by the Employee’s inmediate supervisor and
signed by the Employee.  Such signature shall sigmly only that the appraisal has beep
reviewed with the Employee and shall not indicate concwirence in the content of the
appraisal.

Agccess to Human Resources Files. An Employee or the Union may inspect the contents of
att Employee’s persormed file under the following terms and conditions:

23
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i Hefshe must request the file from the Human Resources Manager or histher designes
and the Employee andior UTmon must sign for the tile. The file may be reviewed by
the Employec in the Human Resources WManager's office,

h. Mothing may be removed from the tile by the Employee anless the Fmployee and
Human Resources Managor agree,

c. Mothing may be written by the Employes on any existing papers in the file.

d. The Emplovee nmst review hishor file on non-working time.

Minor Infractions. All miner infractions on an Employec's record shall not be relied upon
for further discipline after one (1} year, provided that the one {1) year shall be free from any
infraction.

The Employer will provide cell phones for the vans for emergency purposcs only.
LEmployees who use the cell phones other than for emerpencics or as directed by ther
Supervisor shall, in addition to any discipline, be responsble o pay the charges for such
use. Employees who lose the cell phones shall, in addifion to any discipline, be responsible
to pay the replacement cost for such cell phone.

ARTICLE XXIX
GENERAL

AVS will continue the same Dile insurance and AD&DT benefits in cfieet at the signing of the
Aprecroenl.

[f there 15 a conflict between the provisions of this Agreement and the Allegheny Valley
School Philadelphia Single Family Residence Employee Manual or any other AVS policy,
this Agreement shali provail.

AWOL Policy. Il'an Employee does not report off work or does not report ofl to the proper
person, that Employee will be considered AWOL {Away Without Official Leave) Being
AWOL wial result m disciplinary action wp to and includmg termination. Tn the first
mstance of an Emplovee being AWOL, smd Employee must present an excuse acceptable to
Altegheny Valley School for being away without official leave. Failure to present an excuse
which is acceptable to Allepheny Valley School will result in temmnation.  For the second
nstance of AWOL, an Cmployee will be immediately terminated regardless of the excuse,
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Any moving/parking violations incurrcd while operating an AVS vehicle or Cmployes's
own vehicle on behall on the School arc the sole responsibility of the driver. Unpaid
parking Ucketls issued lo siaff while using AVS vehicles shall have the amount of the ticket
deducted lrom thar paycheck.

Empioyees shall be paid for mandatory m-service meetings. Emplovees who fail to atlend
mandalory in-service meclings shall be disciplined.

AVS will continue the Tax Doferred Annuity on the same terms and conditions in effect at
the signing of this Agreement.

When an Bmployee s putled from one house to another and he/she uses histher own vehicle
1o travel to the new site. he will be reimbursed in accordance with AVS' desipnated rale. [f
an Employee docs nol have ms/her own vehicle, AVS will provide transportation to the new
gite.

AVS will continmc the Discretionary Contribution/Profit Sharing Plan in cifect al the signing
of this Agrecimoent,

An Emnprloyee who 1s nyjured on the job and who requires immediate medical attention must
immodialely go to a hospital or a physician on the Employer's worker's compensation list.
The Employee 15 also required (o provide to AVS appropriale documentation of the medical
lreatment received. An Employee who meets all of the requirements of this paragraph will
be pard histher regular straght-tine rate fot the remainder of histher shift on the day he/she
was jured on the job.

The parties shall cstablish a Joint Commiltee consisting of three members of management
and Lhree members representing the bargaining uait to cxplore the desirability of providing
hitmg belts and the cifectiveness of liitng belts.
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ARTICLE XXX
PERFECT ATTENDANCE

Regular [ull-me Emplovees shall earn sixieen (16) hours of paid time off {or each
continuows six (6) months of perfect attendance. If & regular full-time Emplovee has perfect
attendance lor twelve {12) continuous months, he/she shall cam a banus of eight (8) hours
paid tme o[l to be added to the thity-two (32) hours eamed for a total of forly (403 hours.
30 hour full-time employces shall eam twelve (12) howrs for each contiguous six (6) months
of perfect attendance. I a 30 hour full-ime Fmployvee other than weekend fill-time
emplovees, has perfeet attendance for twelve (12) contimuous months, he/she shall eam an
additional six {6) hours, to be added Lo the twenty-four (24) hours camed for a total of thirty
(30} howrs,  After receiving the honus, the perfect attendance period starts over. A weekend
full-time employec shall curn 16 hours of paid time off for cach six continuous moths of
perfect attendance,

Employees whe ean perfect attendance days may schedule to take the perfect attendance

day olf, m accordance with the requirements sel forth under the Personal Days provision
of this contract.

Part-time House Manager Aides shall receive pro-rated Perfect Attendance Prays
as fotlows:

16 hours per week Honse Manager Aides — 16 hours each armiversary dale.
20 hours per weck House Manager Aides 20 hours each anniversary date,

Absences due to a snow cmergency declared by the Administrator and one (1} sarly leave
per year shall not be counted against an Emplovee's perfect attendance.
ARTICIE XXXI
WAGES

In Tiscal year 2007-2008 the base hourly ratc shal increase by a percentage which is

equal to the percentage increase to the per-diem rate payable to Employer by the Office of
Medical Assistance, Department of Public Welfare, Employees on the active payroll on the
tate on which the Employer receives the state funding for fiscal year 2007-2008 and on the pay
date on which the Employer is first able (o disburse the funds shall receive pay retroactive to
whichever of November 1, 2007 or the date of the Employees” last date of hire is closer to the
datc ont which the Employer receives the state funding.
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In fiscal year 2008-2009 the base hourly rate shall increase by a percentage which is

equal 1o the percentage increase to the per-diem rate payable to Fmployer by the (Miice of

)
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Medical Assisimee, Department of Public Welfare. Employees on the active payrolt on (he
datc om which the Employer receives the state funding for liscal year 2008-200% and on the pay
date on which the Employer is first able to disburse the funds shall receive pay rctroactive to
whichever of November 1, 2008 or the date of the Employees’ fast date of hire is closer to the
date on which the Employer receives the state funding.

3 [n fiscal year 2004-2010 the base hourly rate shall increase by a percentage which is
equal to the percentage increase to the per-diem rate payable to Employer by the Office of
Medical Assistance, Depariment of Public Welfare, Employees on the active payroll on the
date on which the Employer receives the state funding for tiscal year 2009-2010 and on the pay
date on which the Employer 15 first able to disburse the funds shall receive pay rctroactive (o
whichever of November 1, 2009 or the dale of the Employees” last date of hire is closer to the
date on which the Employer receives the state funding,

4. In fiscal year 2010-2011 the base hourly rate shall increase by a percentage which s
egual to the percentage increase to the per-diem rate payable to Employer by the Office of
Medical Assistance, Department of Public Welfare. Eimployecs on the active payroll on the
date on whicl the Employer receives the state funding for fiscal year 2010-2011 and on the pay
date on which the Employer s first able to disburse the funds shall receive pay retroaciive to
whichever of November 1, 2010 or the date of the Cmployees™ 1ast date of hire 13 closer to the
date om which 1he Employer teceives the state funding,

5. In fiscal year 2011-2012 the base hourly rate shall increase by a percentage which is
cqual Lo the percentage increase Lo the per-diem rate payable to Emptoyer by the Office of
Medical Assistance, Depariment of Public Welfare. Employees on the active paytoll on the
date on which the Employer receives the state funding for fiscal year 2011-2012 and on the pay
date on which the Employer is first able tr disburse the funds shall receive pay retroactive to
whichever of November 1. 2011 or the date of the Employees® last date of hire is closer 1o (he
date on which the Employer receives the state funding,.

ARTICLE XXX
NEW OR MATERTALLY CIANGED JOB CEASSIFICATIONS

In the event AVS establishes a new job classification or materially changes the duties of an cxisting
classtfication, it shall notify the Union and will meet with the Union 1o discuss the appropriate rale
of pay. In the event of a disagreement as to the rate of pay, the provisions of Arl. VI, §§ 1 and 2
shall be waived.

7
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ARTICLE XXXIII
ENTIRE AGREEMENT

The Employer und the Uniom acknowledge that, durmg negotiations which resulted m this
Agreement, cach had the anlimited right and opporunity to make demands and proposals with
respect to any subject matter not removed by law from the area of collective bargaining and that the
understandings and agreements amved at by the parties afier the exercise of that right and
opporfuitity are set forth mn this Agreement. Most particularly, all of the wages and econtomic fringe
benefits to be received by the Employvees in the bargaming unit are set forth in this Agreement, and
the Union will not claim entitlement for any wages or economic fringe benefits not sct forth in thus
Agreement, The Company and the Union, for the life of this Agreement, cach agree that the other
shall not he obligaled o bargmin collectively with respect to any subject ralter referred o or
covered by (s Agreement, whether or not such subject martter was within ihe knowledge or
conlemplation of enther or both of Lhe parties at the time they negotiated or signed this Agreement.

ARTICLE XXXIV
TERM OF CONTRACTE

. Contract to expire midnight Junc 30, 2012

FORALLEGHENY VALLEY SCLHIGOL E (]R DI'S T 1199C

- -
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This 15 to confirm the understanding that District 1199C (“Union™) and Allegheny Valley School
(* AVE™} have reached concerming cettain torms and conditions of PRN Employees:

+« A PRN Employee shall have no rights ander the Collective Bargaining Agreement
hetween the Union and AVS.

» A PRN Employee shall have no scniority during the time he/she occupies the status of
PEN. Should a PRN Limployes become a reguiar Lmoployee, seniority shall begin

on the date the Employec was last hired as a regular Employee.

Please sign on the lne provided betow 1o indicate agreement to this undersianding .

Leo__Qb6op

Darc

e X sefyel 08

Bh,
Desiree Scott, Administrative Organizer, District 1199C Date
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