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AGREEMENT

This AGREEMENT made and cntcred into this 26" day of July, 2007 belween
ALLEGHENY VALLEY SCHOOL, SINGLE FAMILY RESITENCES. Philadelplon PA. called
"AYS" or the "Employer"}, and the NATIONAL UNION OF HOSPITAL AND HEALTH CARE
EMPLOYFES, AND TS AFFILIATE DISTRICT 1199C (hereinafier culled the "Limon™), acting
herein on behall of ihe Employecs of the said Employcr, as hereinafter defined, now employed and
heremafter to be employed and collectively designated as the "Emplovees.”

WITNESSETI:

WIIERLAS, the Faployer recogmves the Union as the collective barpaining reproscniative
for the Employees covered hy this Agreement as hereinafter provided, and

WHEREAS, 1015 the intent and purpose of the parites hereto that this Agreenient promote
and improve the mutial interests of the individuals/clients of the Employer as well as of its
Employees and to avoid interruptions and interforences with serviees to mdividualsfclients and to
set forth herein therr Agreement covering rates of pay. hours of work and conditions of
eniployiment.

NOW THERET'ORL, in constderation of the mutual covenants herein contained, the parties
hereto agree as follows:

ARTICLE L
RECOGNITION
1. ‘The Lmployer recognives the Union as the sole and exclusive collective bargaining

representative ol ali fufl-time Tlouse Manager Aides regularly scheduled o work thirty (30
hours or more per week and regular part-time House Manager Aides regularly scheduled to
work at least sixieen (16) hours but less than thirty (30) hours per week, and excluding all
supervisors, confidential Biployees and lemporary Employecs.

2. Whenever the word "Employee" 1s used mn this Agreament, it shall be deemed to mean the
Empleyees in the bargaining tmi covered by this Agreement, as defined i Section | horcol

(ay A full time Employee is an Employee who is regularly schedulad 1o work at least 30
hours per woeek.

(b} A rcenlar [ull-time Emplayee 1s an Employee who is regularly scheduled to work forty
{4 hours per wick. '
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{c) A 30 hour full-time Fmployee is an Employee wha is regularly schoduled to work
at least thirly (30} hours but less tham forty {40) hours per week.

(i} A weekend full-time Employees 15 an Employee who is regndarly scheduled
to work at Icast fiiteen (15) hours per day on both Saiurday and Sunday

{d}. A part-time Employee 15 an Employee wheo is regularly schoduled to work less than
thirty (307 hours butl at least sixtecn {16) hours per weck.

A temporary Employce is one who is hired fur a pertod of up to three (3) months and 1s so
mformed at the time hefshe is hired, or a person who is hired to i1l a temporary job or for a
special project or Lo replace an Etnployes on a leave of absence or vacation. The initial three
(3) month period may be extended up to an additional three (3) months or for the length of a
medical leave of ahsence of the Cployee being replaced alier consultation and agreement
of the Union.  Such agreement wili not be unrcasonably withheld by the Union. Such
temporary Employee shall have no seniority righls or other rights under this Aprcement
except that should any temporary Employee become a regular Employee, seniority shall
begin on the date the Employee was hired.  Temporary Employees may be discipline,
discharged, laid off, or terminated for any reason at the discretion of the Emplover and said
discpline, dhscharge, lavoff or temmination shall not be subject to the grievance and
arhiiralion provisions of this Agreement.

At the lime a new Fmployee subjeet 1o the Agreeiment is hircd, the Fmployer shall inform

said Employee Lhal the Employer recogmyzes and is in contractual relations with the Paion.

ARTICLEII
UNION SECURITY

All Employees on the payroll prior to ratibication of this Agreement who are members of the
Union at the time this Agrecment is execuled anil those whose voluntarily become meinbers
of the Union after the date of this Agreement, shall maintain their membership in the Union
for the duration of the Agreement as a condition of their employment. These Employees
may resign trom the Union doring the period of ninety {90) days prior to the expiration of
this Agreement.

All full-time and regular part-time Employees who are regularly scheduled (o work sistesn
(16} hours or maore per woek who are hired by AVS after ratification of this Agresment who
are net members of the Union shall become members of the Union upon completion of their
probationary period and shall thereafter manrtain their membership in the Undon in good
standing as a condition of continued employment.



3 For the purposes of this Article, an Employee shall be considered a member of the Union in
good standing 1f he tenders his peniodic dues and initiation foc uniformly required as a
comditton of continued employnent.

4. An Employes who has failed to mainlain membership in good standing as required by this
Article shall, within twenty (20} calendar days following receipt of a written demand from the
Union requesting his discharge, be discharged if, during such period, the required dues and initiation
fee have not been tendered.

3. 'l'he Union shall mdermnify and save AVS harmiless against any and all claims, demands, suils
or ather forms of liability that may arisc out of or by reason of action taken or not laken by AVS for
the purpose of complying wilh any of this provisions of this Article or any other provisions of this
Agreement relating o any requirements of membership in the Unjon, or obligations of Union
membuers or by reason of AVS' reliance upon any list, notice, request or assierrnent fumished under
any ol such provisions or by reason of any action taken or not laken by the Union.

ARTICLE HI

1. Upon receipt of writien aulhorization from an Emplovee in the furm amexed hereto as
Exhibit "A" the Employer shall, pursuant to such authorization, deduct from the wages due
said Lmployee each month, starting nol earlier than the first pay period following the
compichon of the Employee’s probationary period, and remit to the Union regular monthly
dues and imuation fees as fixed by the Union. The initiation fee shall be paid i two (2)
consecutive monthly installments beginning the month following the completion of the
probaticnary peniod.  Tn the event the Union amends the initiation lee andéor dues schedulk,
the Employer agrees to make the revised deduction from the Employees' pay upon thirty
{3t} days' wntten notice from the Union.

2. Upon tlurty (30) days’ written nolice from the Union, the Employer agrees to remit said dues
and initiation tees to the Phaladetphia office of the Union, as designated in said netice.

3. Employces who do nol sign written authonzation for deductions must adhere {o the same
paymenl procedure by making payments directly to the Unioxn,

4.Any Employes who 15 a member of and adheres 1o established and traditional enels or teachings
of a hona-fide refligion, body ar scet which has histonically held conscicntious objections to jeining
or financially supporting labor organtzations, and who demonstrates such membership and
adherenee to the UImon and Employer, shall not be sequared 1o join and remain a member of the
Union a5 a condition of employment.
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5.Such Employees shall be required, as a condition of continued employment, (o remit to either
Lupus Foundation, Sickle Cell Anemia Foundation, or the American Cancer Saciety, recognized
and valid chanties under Section 501 (c)(3) of Title 26 of the Internal Revenuc Code, nonthly a sum
cqual to the imbiation fee and regular ducs of the Union as provided for herein. Such sums shall be
checked-off by the Employer from the Employee's pay at the same time and in the same amount as
imbiaion foes and dues are and remitted by the Emplover to the charity designated by the Employee
from the list above. Such designation shall be made in the form of a written authorization in the
form annexed hereto as Exhibit "[3."

6.IF any such Fmployee who holds conscientions objections requesis the Union to utilize the
grievance/arbitration procedure, as provided for in this Agrecment, on the Cmployee's behalf, the
Union 1s authorized to charge the Employee the rcasonable cost of using such procedure,

. Such costs shall nclude, but not be limited to the expense of Union representation at afl
stages of the gricvanee procedure, the reasonable and cuslomary lees of the arbitrator and
arbrtration ices and the fees of the Union's attorney.

b. The Fmployces shall not have the right, authorily or ability to desicnate, engage or
otherwise hirc hisher own attomey to prosecule hishcr grievance if arbitration i
detenmined to be appropriate by the Union. Only the Union shall have ihe authority 1o
determine whether a grievance on behalf of such Employecs shall be taken to arbination.

c. I fees arc due and owing to the Union under this provision, such foes, if not paid when
billed, shall be deducted itom the Employee's pay in accordance with Lxhibil "13," attached
hereto, and remitied to the Union on & monthly basis and shall be compleicly paid in a
peniod of twelve (12} months from the month of hitling,

d. Any disputes arismg between the Union and the Emplovee concetning the reasonableness of
the costs assessed by the Union shall not be subject to the gricvance and arbitration
procedure of this Agreement,

7.Upon receipt of a writlen authorization from an Fmpleyee in the firm annexed herelo as Fxhibit
"C," the Employer shail, pursuant to such authorization, deduct from the wages due said Employee
cach pay penod, starting not carlier than the first poriod following the completion of the Employee's
first sty {00 calendar days of employment, the sum specified in said authorization and remit same
to the District 1199C Credit Tlmon to the aceount of said Employec.
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8.The Einployor shail be relieved Irom making such check-off deductions upon (a) termination of
employment or (b} transfer to a job other than one covered by the bargaining units, or (¢) layoff
Irom work or (d) an agreed leave of absence or (€) revocation of the check-off autherzation in
accordance with its tenns or with applicable law. Notwithstanding the foregoing, upon the retuen of
an Emplovec to work from any of the forepoing coumeraled absences, the Lrplover will
immediately resume the obligation of making said deduciions, except thal deductions for terminated
Employees shall be governed by Scction 1 hereof. This provision, however, shall not relieve any
Employees of the obhgation to make the required dues and initiation paviment pursugnt (o the Union
constitution m vrder to remain in good standing,

9.The Emplover shall nol be obliged (o make dues deduction of any kind from any Employes who,
dunng any ducs month involved, shall have failed (o receive suificient wages to equal the dues
deduction.

10.Each month, the Employer shall remit to the Union all deductions ior dues and initiation fees
madle from the wages of Employees [or the preceding month, and forward said payment to the
Union on or belore the 15th of cach month, together with a list of all Emplovees {tom whom ducs
and/or inisation fees have been deducted, and their Social Security numbers.

11.The Employer agrees to fumish the Union esch month with the names of newly-hired
Employees, thewr addressus, social security numbers, classifications or work, their dates of hire, and
names of terminated Empioyees, topether wilh their dates of temination, and names of Emplovyees
on leaves ol ahsence.

121t 1s specifically apreed thal the Employcr assames no obligation, firencial or olherwise, arising
out of the provisions of this Article, and the Union hereby agrees that it will indersmi fy and hold the
Employer harmless from any claims, actiops or procecdings by any Employee arising from
deductions made by the Employer hereunder,  Onec the funds are remitted to the Union, their
dhspositon thereafter shall be the sole and exclusive obligation and responsibility of the Union.

13.Upon receipl of a written Authorization from any Lmployes in the form anncxed hereto as

Extibit "T3," the lmployer agrees to check-oft’ once a year the sum specified in the said
autharization and o remil the same to the Union's Pelitical Action Fund.

112445%1
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ARTICLETY
MANAGEMENT RIGHTS

The pranagement of AVS und the dircction of the working force is vested exclusively with
AVS. Except where expressly abridged by a specific provision of this Agreement, AVS
retains the sole nght to hire, discipline or discharge for fust cause, lay off, promote, trunsfer
and assign 1ts Bmployees; to determine or change the starting and quitting time and number
of hours worked and the amount of compulsory overtime (o be worked; to promulgate
working rules and regulations; to assipn duties to the work force; to cstablish new job
classifications or change the duties of cxisting job classifications; 1 orpanive, discontinue,
enlarge or reduce a department, function or division; to assign or transfor Employees 1o
other departruents as operations may require; to introduce new or improved facilitics; 1o
carry out Lhe ordinary and customary funclions of management whether or not possessed or
excraised by AV prior lo the execution of this Agreement.

AYS may introduce u change in the method or methods of operation which will produce a
change in job duties and reduction in persosnel in any department. Nothing contained in
this Agreement shali prevent the implementation of any program and of work force
reduclions on any program 1o be hereafter undertaken by AVS.

Lhe Union, on behalf of the Employess, agrees lo cooperate willk AVS to attain aml
maintain maximun iadividual care and full efficieney.

There shall be no individual agreements between Employees and AVS.
Nothing herein contained is to be construed to mean that a worker or groups have inherent

rights to a particutar job,

ARTICLE V
GRIEVANCE PROCEDURE

Procedure. A guevance shall be defined as a dispute or complaint arising between the
partics hereto under or out of this Agreement on the interpretation, application, perlormance,
termimation or any alleged breach thereof, or a dispute underbyving a sympathy strike, and
shall be processed and disposcd of in the following manner:

Step One: The Employee or Employees affected shall take the matter up with hisher
immediate supervisor within seven (7) days of ifs occurrence, cither directly
or through a representative of the Unfon, in an allempt to effect a satisfactory
seltlement, The supervisor shall have five (5) days after the gricvance was
first presented Lo seltle the matter. 1 no satistactory sctilement is reached,

&
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the grevant or Union may, within scven (7) days after the supervisor's
answer, appeal o STEP TWO,

Step Twa: The gnevanee shall be reduced to writing by the grievant or the Union and
teferred o the Human Resources Manager or histher authorized
representative. Within scven (7) days of the Human Resources Mamnager’s
receipt of the grievance, the gicvant andior the Union shall meel with the
Fluman Resources Manager or his‘her authorized representative to discuss
the pricvance. The Human Resourccs Manager or histher authorized
represeatative shall have five (5) days aficr ihe Step 2 meeting 1o give histher
answor. 1f no satisfuctory sctitement is reached within five {5) days alter the
date of the 1Iuman Resources Manager's answer, the gricvant or the Union
ntay appeal the malter to STEP THREF.

Step Three:  The gricvant or the TTnion wili submit the weiiten gricvance to the
Administrator of histher designee within seven (7) days of the Step 2 answer,
Within seven (7} days of the Administraior's reeepl of the grievance, the
gricvant and/or the Union shall mect with the Administrator or his/her
authonzed representative to discuss the grievance. The Administrator or
histher authorized representative shall have five (5) days afier the Step 3
meeting lo give histher answer. 1 no satislactory seitlement is reached, the
grievance may be appealed to arbitration by the Union upon wiitlen notice to
Employer and the Amecrican Arbitration Association by registered mai
wilhin thirty (30) days, ol the date of the answuor of the Admmnistrater or
sther designee,  The arbitration shall procced m accordance with the
cunrent rules of the Amencan Arbitration Associalion,

Effect of Failure to Appeal. Any grievance shall be considered as sertled on the basis of
the last answer of AVS if not appealed to the next step or 1o arbitration within the (ime
limirations set forth hercin. Time 1s of the essence,

Effeet of Settlernent. The disposition of any grievance al any step ol the grievance
procedure, or prior to actual receipt of the decision of an arbitrator, by agreement between
AVS and the Union shall be final and binding upon the grievant, Employees who arc
involved or affected thercby, the Union and the Fmployer. Any interprctation of this
Agreement agreed upon by AVS and the Union shall be final and binding upon all
Linplovees and upen the Umon and AVS,

Computing Time Limitations. Saturdays, Sundays, and holidays shall be excluded from
the computabion of time limitalions under the grievance and arhitration procedure of this
Agreement.
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Suspension/Discharge. An Emplovee who has been suspended or discharged shall bypass
Steps One and Two of the Grievance Procedure and file histher grievance dircetly with the
Admunistrator SFR within five (5} days of the suspension or discharge, provided that a
gricvance of a suspension pending an mvestigation must be filed within {5) days of the
Lrmployee being notified of the resulls of (he investigation.

Class Grievance. A gnicvance which affects a substantial number or class of Employees,
and which the Employer representative designated in STEPS 1 and 2 lacks authority to
settle, may inhialty be presented at STEP 3 by the Union representative, as a class grievance.

ARTICLE VI
ARBITRATION

Authority of Arbitrator. The arbitrator wilt mauke lus findings and render his decision to
resalve the disagreement. ‘The arbitrator shall not have jurisdiction 1o add to, modi fv, vary,
change, of remove any terms of this Agreement or to delermine that any provision of this
Agreement establishes an wmplied limitation upon AVS which s not hercin specifically set
forth.  The scale of wages established by this Agreement shall not be changed by any
arbitration decision.

Effects of Decision. The decision ol the arbiirator shali be final and binding upon AVS, the
Union, and the Employees covered by this Agreement,

Expenses, The expenscs of the arbitration and the arbitrator's fee shall be borme equally by
the partica.

Retroactivity, Awards or sctilements of gnevances shall in no cvent be made retroactive
beyond the date on which the grnevance was first presenied in Step One of the gricvance
procedure except 1l the gnevance concerns an crror in the Employee's basc rate of pay. The
proper base rate of pay shall be applied retroactive to the date the error occurred. All claims
for back wages shall be limiuted to the amount agreed (o by AVS and the Union, or ordered
by the arbirator, as the casc may be, less any unemployment compensalion ot other
compensation that the aggrieved Emplovees may have received from any source during the
penod for which back pay is claimed.

Individual Abuse. In the cverd of a gnevance concerning an Lmployee's discharge or
discipline for reasons related 1o individual-care abuse, the arbitrator is only empowered 1o
make factual determinations and must uphold the discharge or suspension and deny the
tmevance if he/she finds that the facts relicd apon by the Employer are substantially accurate
and that nilividual-care abuse, as delined by AVS policy, acteally occorred.




.

Thzad5vl

Attendanee of Individual. If the discharee or discipline of an Employee resulls fiom
conduct relating to an individual and the individual (resident/clicnt) does not appear ai lhe
arbitration, the arbitrator shall not consider the fwilure of the individual to appear as
prejudicial,

ARTICLF VII
NO STRIKES, 1.0CKOUTS AND WORK STOPPAGES

No Strikes, .ockonts Work Stoppages. Etc. Employees shall not engage in any strke,
sympathy stike, slowdown, sit down, werk stoppage, preketing or any other concerted
activities which imerrupt or tend Lo mterrupi the full porformance of work without regard to
the cause therefore. Neither the Employees, the Union, nor any officers, agenls, or other
reprosentatives of the Union shall dircelly or indirectly authorive, assist, encourage,
comdente, ratify, lend suppont, or in any way participate in any strike, slowdown, sit down,
work stoppage, picketing or any other concerted activities which mterrupt or tend to
iterrupt the full performance of work during the life of this AgrecmentL.

- DNo Lockouts. AVY agrees not to engage in any lockout during the term of this Agreement,

Complete or partial reduction ef operations for cconomic reasons shall not be considered 2
fockout.

In wddition o any other liability, remedy or right provided by applicable law or statutc,
should a strike, sildown, slowdowr, cessation or stoppage or interruplion of work, boveott,
or other interference with the operation of the Emplover, occur, the Union, within rwenty-
{our (24) hours of a request by the Employer, shall:

A Publicly disavow such action by the Employess;

b. Adwise the Employer i writing that such action by Employees has not been called
or sanctioned by the Union;

C. Notify Hmployees of its disapprovat of such action and instroct such Emplovers 1o
ccase such action and return to work immcdiately,

d. Post notices at Union builetin boards advising (hat it disapproves of such action and
msiructing Employees to relunt o work immediaiely.,
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ARTICLE ¥
UNTON ACTIVITY, ACCESS TO FACILITY AND BULLETIN BOARD

The Employer agrees thal represenialives of the Union, who may be local, district or
national representatives, after first notifying the Administrator of the SFR Program or
histher designee, and after receiving permission, shail have reasonable access to all arcas
where Employees work cxeept the individuals’ living areas, on the premmses ol the Employer
at any time during working hours lo conduct Union business relative to the application or
interpretalion of this Agreement. Such permission will not be wnrcasonably denied. It is
understood Lthat such activity may not interfere with the care of the mdividual(s) or interfere
with the nuhividual's/client's rights.

Work schedules ol Employees elected as Linion delegates shall be adjusted lo perrmil
attcndance at regular delegale assembly meetings provided that the Employer's operations
shail not be impaired and provided further that at least fourteen {14} calendar days' advance
notice 1s given (o the Bmplover.

When a defegate finds it nccessary to enter a fact)i ty of the Fmplover i the course of
perlormance of required duties as a delegate, ho/she shall first netify the Administrator ol
the SFR Program and receive permission.  Such busincss shall ot mterfore with the
operation ol the Employer. Such permission will oot be utireasonably demed.

The Employer shall provide onc (1) bulletin board at cach facility for the exclusive use of
the Union for the pumpose of posting Union notices.  Such bulletin board shall be placed
conspicuously and at places readily accessible to Employees in the course of employment,

ARTICTLE1X
PROBATIONARY EMPLOYEERS

An Employee shall complete histher probationary period after hefshe has worked for the
Fmployer for ninely (90} days. A nincty (90) day oxtension will he granted upon
MANAZCMEnt's reguest,

If an Employoe is absent for any reason during his/her probationary period, the nuntber of
days hofshe has been abscnt shall be added to the ninety (90) day elipibality penod and
heishe shall not complete histher probationary period until an equivatent anount of days has
breon worked.

I ar any time dunng an Employee's probationary period, hefshe is disciptined, suspended or
discharged by the Employer for any reason, such discipling, suspension or discharge shall
not be subjeet W the grievance and/or arbitration provisions of this Agreement.

14
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ARTICLE X
HIRING

The Employer may utilize the Enion's Employment Service for the recruitment and reforral
of qualified Human Resources for Empioyer bargaining umil job vacancies and training
positions.

If the Employer decides to utilize he Union's Cmployment Service, the Employer shall
notify the Union's Employment Service of all hargaining unit job and training position
vacancics and shall afford the service twenty-Tour (24) hours from the time of notification to
refer an applicant for the vacancy before hiring from any olher scurce.

The Fmployment Service shall be administered by the Union and the costs of operating the
service shall be home by the Union.

Notwithstanding the lercgomg, the Emplover retains the right 1o hire applicants from other

sources in the cvent il ubihzes the service and the Employment Service does not refer
qualilicd applicants within said twenry-four (24) hour period.

ARTICLE X1
SENIORITY
Delnition.

{a) Rargaming unit seniority is delined as the length of time an Employee has been
confinuoushy employed in any capacity by Employer.

(b} {lassilication semornity 15 defined as the length of time an Emplovec has been
continuousty emploved as a house manaper alde.

{c) Location semenly 15 defined as the length ol time an FEmploves has been

conlmuously employed at a particular home owned or leased by AVS as a regular
Emploves,

Accrual.

{a) An Employee's schiority shall commence afler the complction ol his/her
probationary period and shall be retrosctive (o the date of his‘her last hirc.

112



{b)

(c}

{d)

Bargaming wnit senforily and classification seniority shall accrue during =
continuous authorized leave of absence withou pay, dunng paid lcave or leave for
Lnton business provided that the Employee retums to work immediately following
the expiration of such unpaid leave of absence. Bargaining unit seniority and
classilication scnionily shall accrue during a perded of eomlinuous Tayoff not to
exceed twelve (12} months.

A lemporary Gmployee shall have no seniority during the tGme hefshe occupies this
status of tempotary Employce. Should any temporary Employce become a regular
Employee, seniority shali begm on the date the Employee was hired as a regular
Emploves.

Part-tunc Employees who are regolarty scheduled 1o work sixieen {16) hours per
week or more shall accrue seniority as set forth in (a), (b}, and (¢} above on a pro
rata basis of onc-halll (1/2) of a fulltime Employee. i a part-time Employee has
accurmulated more full-time equivalent senionity than a full-time Ermnployee, the part-
time Employec shall be considered to have greater scnionty as it applies to the torms
ol ths Agreement.

Loss of Seniority. Sentority shall be {ost when an Employee:

{a}
(b)

{£)

(f)

(L}

T12ikdaw ]

qLts, vetires, resigns or is discharged for just cause;

fatls to report 1o work following a recall from Jayoll or a decision of an arbitrator
reinstating an Emplovee who was dischurged, within five (3} working days after
being nonfied by telegram or mail et Lthe last address in AVS records, nolice s
complete upon sending; 1A, 5/7/07+

18 absent for three (3) conseentive working days without notifving AVS, unless the
Ermployes presents an exeuse acceptable to AVS;

uses a leave of absence for reasoms other than [or (ie reason that (he leave was
approved for

is laid olf for a penod of twelve (12) months or a period exceeding the length of the
Employecs conlinuous service, whichever is less;

fails to retumn following the cnd of a leave of absence, vacation or medical leave,
unicss the Emplayee presents an cxcuse acceptable to AVS;

15 employed by another employer during a leave of absence, cxcept for military duty
o part-time work which does not conflicl with heurs of work at AVS;



{(h} fails te return following a disciplinary suspension;
{i} is absent for any reason for a period that exceeds an appropriate Teave of abgence.

4, ‘The Employer shall provide the Union with an npdated seniority st on an anmual basis.
That l1st shall be posted on all Union bulletin hoards.

5. lLocation scniotity shall be used for purposes of vacation preference.
ARTICLE X1}
It it becomes necessary to roduce Emplover's work [orce, the following shall apply:
1. Reduction in force shail be by job classification, using job classification scniority.

EA Probationary Employees within the job classitication shall be the frst affected, then
tempaorary Emplovees within the job classification.

3 After probationary Employees and lemporary Ernployees, job classification seniority shall
apply.
. For purposcs of Tayofl ant recall onty, Union delegates shall have supersentonity so long as

they can do the job.

5. It a part-time Fanployee (as defined in this Agreement) has greater full-time eyuwivalent
sciionty than a full-time Employee in the sane classification who is laid off, the part-time
Employse must be willing to accept full-time ecmployment to continue working.

ARTICLE XII
RECALL
1. Employees laid off shall be recalicd by job classification seniority in the reverse order of
their layod,
2 Probationary and temperary Employees who have been laid off have no recall privileges.
13
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ARTICLE X1V
HOURS OF WORK

{a) The regalar workday for full-time Emplovees other than weekend full-time
Emplovees shall consist of
{1) gight hours per day,
(it} cight and one-hall {8-1/2) hours per day, which includes a thirty (30) minute
unpatd meal period, or
{nt}  nmme howrs per day, which includes a onc {1) how unpaid meal period.

(hy  The regular workday for weekend full-tinie Employees shall consist of sixteen
{16} hours per day which imcludes two {2) vnpaid thirty (30} minute meal
periods, unless the coployee works alone, in which case, there will be no unpaid
meal period.

(l The regutar work week for full-time Employces other (han weekend full-time
Employees shall consist ot thirty (30) or more hours, which do not include
unpaid meal periods.

(ly  The regular work week for weekend full-time Ernployees shall consist ol thirty-
one (31} hours, which do not include unpaid meal periods,

Meal peniods may be taken only If another staff person 1s avanlable to relieve the Employee
from duty. Tfthe meal pened cannot be taken in accondance with the first sentence, the meal
pertod will be paid, provided the manager is notilted m advance and approves workimg
through the meal perniod. Meal periods may nod be taken n areas where other slail are
working, If the Lmployer docs nel provide a place w which Employees can eat in private,
then Employees may cat privately in the house and ask any resident who enters the area to
leave while the Employec cals. Sleeping s not permitted at any titme on AVS property.

For lateness of up o seven and onc-halt (7-1/2) mimrtes an Emplovee shall not be docked.
Employees shall be docked for lateness of more than seven and one-halt (7-1/2) minutes.
Howoever, Tmployees can be disciphned [or any laleness, even latenesss ol less than seven
and vne-half (7-1/2) mnutes.

An Employee who reports lor work at thetr sehedoled time shall be given the opportunity to
wirk {the number of hours seheduled.

Overtime will be assigned Lo volunteers wherever practicable. Emplovees will be required
to work overtime when necessary for the proper administration of the programs of the
Employer.



o. Lmployecs shatl be notified at least two {2) wecks m advance of a permanent change of shift
starling, time except If the change of shifl starting time is caused by an cmergency or a
condition beyond AVE' coniral.

ARTICLE XV
OVERTIME

‘Frme and one-halt shal be paid for all howrs or parts of hours actuatly worked in cxcess of forty
{40) hours i a work week, or twelve (12) hours in a work day for employees who work on an ejght
{8) hour shift. There shall be no pyramiding of overtime.

ARTICLE XVI
BARGAINING UNIT WORK

Supervisors or other Fmployees not in the hargaining unit shall not perform work normally
performed by Employees covered by this Agreement at any time except where:

L. There 15 an emerpency;
2. It iz necessary to trom Frplovees;
3. [t 1% essential to maintain regired coverase,

This provision shall not be used to displace membcers ol the bargaining unit.

ARTICLE XV
NON-DNSCRIMINATION

Nesther AVS nor the Union shalt discriminate against any Employee covered by this Apreement on
accoumt of race, coler, religion, creed, national origin, sex, scxual orentation, age, non-joh-related
handicap or political affiliation or political belief. AVS and the Union agree to abide by the
provisions of the Amcricans with Thisabilities Act.

I 12045
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ARTICLE XVI
LEAVES OY ABSENCE

Medical Leave of Absence, Unpaid medical leave ol absence may be granted for a period of
up to twelve (12) wecks because of a serious health condition that makes the Employee
urtable o perform the functions of the Employes's job, in accordance with the Employer's
Vamily and Medical Lcave Act policy. Al the Fmplover's discretion, an extension of an
additional twelve {12) weeks may be granted.  Such extension shall not be unrcasongbly
denicd.

Lamily Loave. TUnpaid leave of abscnee may be granted for a period of up to twelve (12}
weeks lor the birth of a son or a daughter, to care for the newbom chuld, for the placement
with the Employes of a sun or daughter for adoption or foster care or to carc for the
Employed's spouse, son, daughter or pareni with a scrivus health condition, in aceordance
with the Fmployer's Family and Medical Leave Act policy.

Military Leave.  Fmployces will be granted time ofl’ withoul pay for mifitary leaves of
abscnee in accordance with applicablc law. T addition, Employees wiil be granted leaves of
abscnee without pay to attend National Guard, U.S. Reserve training camp, and other sinilar
involuntary military obligations, AVS has the righi to require written verification of any
military leave,

Leave for Lnion Business, Any member of the Union may, upon writicn request by the
Limiont, be granted # leave of absence for Union business on a calendsar year basis, provided
such leave will not intericre with the operations of the Emplover. Such leave of absence
may be extended for one (1) additional year by wrlten notice 1o the Administrator of the
SER Program by the Unton. A madmum of two (2} Emplovees may be on a long-term
leave for Union business at any one lime. Emplovess on leave for Union activitice will
retan and continue lo accrue scniority, but will not otherwisc be entitled to conpensation or
benefits,  Upon receipt of wniten notification from the Union, within twenty-lour {24)
months from the date the Employee eriginally hegan the leave for Union business, the
Linployer will offcr employment to the Union member in the job classification he/she held
just prior to the leave, based upon his classilication scniority.  If the Emplavec's job
classification no longer exists, he/she will be offered employment to a substantially simmlar
classification based upon histher bargaining unit seniority.

Le
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ARTICLE XIX
SICK LEAVE

"Sick feave” 15 defined as an absence of an Employee from work by reason of hisiher illncss
or accident which 1s non-work conneeted or is not compensable under the worker's
compensation faws of Pennsylvama.

aick lcave shall be eamed at the following rute per month of continuous service for full-time
Employees after completion of six {6) months of employvment, starting with the first of the
o,

(a) Regular full-time Employees shall carn sick leave at the ratc of eight (8)
hours per month of continuows service.

() M} hour [uil-time Employees shall cam sick leave at the rale of six (6} hours
per month of continuous scrvice.

To be cligible for benefts under this Article, an Employes who is absent must notify their

supervisor not latet than two {2) hours prior to the start of their regularty scheduled work

dav,

Each full-tme Fmployce shall have the nght to accumulate unlimited paid sick leave.

Allegheny Valley School reserves the right (o requite a doctor's certifieate in order for an

Employee t receive sick leave, Allegheny Valley School will require a doctor's excuse for

1liness of three or more successive days. Dockar’s excuses should contain this information:

(1) days covered by the cxouse;

{2} reason for absence;

([} doctor's Ml signature and date excasc is wrillen;

{4) cxeuses must be writicn on appropriate doctor's slationery or preseription pad;

{5} appointment cards with "return 1o work™ and a date arc not acceptable;

() excuse must state that the Employee does not pose a risk to the health andfor safety
of others; that the Employvee may retum 1o work without resiriclions or is able (o
work 1f specitic precautions are taken that will prevent the spread of discase to other

individuals. These specific precautions must be listed;

{7 i there are specific restrictions indicated duc to physical limilations, they must be
listed,

17
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(8)  AVS reserves the right Lo tequire more detailed information from the Employee's
dactor if AVS deems 1t to be job related and consistent with business necessily.

An Imployee shall not be paid {or unused sick lcave,
Pay for any day of sick leave shall be at the Empleyes's regulur rate of pay.

An Fmployce on leave of abscnce shall not camn sick leave under the provisions of this
Article,

The Employer shall provide to the Union the name of its Worker's Compensation insurance
carmer and the policy number, upon execution of this Agresment,

ARTICLE XX
HOLIDAYS

New Year's Day, Martim Luther King's Rirthday (when the national hohday s celebrated),
Faster Sunday, Memonal Day, Fourth of July, Labor Tray, Thanksgiving Day and Christmas
Dy shall be paid holidays. Each regular full-time Employee nol scheduled to work on any
such holiday shall be paid cight (8) hours at histher regular stuaight-time rale of pay. Each
30 hour full-ime Employee not scheduled to work on any such holiday shall be paid lor six
(tr) hours at his‘her regular siraight time raie of pay, provided that:

HY Such Employee has satisfactonly completed histher probationary penad preceding
the holulay mvobeed; and

b. Such Employee works Tisther entire scheduled work day immediately preceding ani
husiher entire scheduled work day immediately following the holiday.

Any Employee working on New Year's Day, Martin Tuther King's Binthday, Easter Sunday,
Memonal Day, Fourth of July, Labor Day, Thanksgiving Day or Christmas Tray, shall
receive tme and ene-half of histher regular hourly rate for all hours actually worked those
days. In addition, regular full-time Fmplovees shall reccive an additional eight (8) hours
stranght-time pay, and each 30 hour full-thme Employvee shall receive an additional six (6)
hours straight-time pay, provided that such Employee has satisfactorily completed histher
probationary period preceding the holiday involved; and such Employee works his‘her entite
scheduled work day immediately preceding and hisher cntire scheduled work day
immediately following the holiday. Tt is the intenl of this Scetion 10 pay premium tme only
lor hours worked on the above holidays.
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3. An Eamployee who 15 scheduled to work on any holiday and docs nol work shat! receive no
holiday pay.

4, i.cgat holidays which oceur duning a leave of ahsence arc forlcited. Vacation, personal and
perfect-attendance dayvs may not be uscd tor tegal holidays.

1)}

The legat holiday ts the peniod bepinning with the mghi shift preceding the hotiday.

ARTICLE XX1
VACATIONS

i Each Employee who is on Allegheny Valley School's active payroil  shall be entitled to a
vacation as set forth below on the basis of the nuniber of hours he/she is regularly schednled
Lo waork per day at his/her reputar sirmght-time rate:

Contimous Service Paid Yacation

After one comnpleted vear of conlinuons service 2 work weeks
Afler four completed years of conlinuous service 3 work weeks
Afler ten completed vears of continuous serviee 4 work weeks

2. Yacahon benetits shall be earmed as follows:

No vacationt shall be eamed until an Emplovee has been actively employed in
contnuons service for at least one (1) year,

Afler one (1) year ol continuous active service, on an Employee's anmiversary date
heishe is credited with the amount of vacation hefshe is cntitled 1o, as set forth
above, based upon the prior yoar's scrvice.

‘There is no accrual of vacation for partial ycars of service cxcept as set forth below.
Vacation accrues only once a year ont the Employee's anniversary dale, provided the
FEmiployee has been actively employed for the enlire prior year. I the Fmployee has
been on an approved leave of abscnce, hefshe reccives u pro-rated vacation
entitlement on hisher anniversary dale, based upon active service during the prior
vear.

3 There shall be no carryover of vacation time. Vacation time musl be used in the }2-menth
period following the anniversary date on which it is carned. “T'he vacation request procedurc

I17645v]
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in cficet at the bime of the sipning of this Agreement shall continue.  The number of
LEmployees on vacation at onc time shall be at the diserction of AVS,

No vacation shall be granted that is less than one (1) work day.

Enployecs with at least one (1) year of contimuous service and who resign shall reccive pay
1 liet of unused carned vacation, provided that advance writen notice cqual lo at least two
(2) weeks 1 given. Fmployecs who are [aid off due to lack of work shall be paid all earned
and unused vacation time up to the date of layoff, Employees who are terminated shall be
cratitled 1o all unused eamed accumulated vacation.

ARTICLE XXII
DEATH IN FAMILY

In the event of the death of an Employee's parents, spouse, clild, tepal grardian or stepchild,
an Limployee who has completed hisher probationary period will be allowed up to the
Limployee's regalarly scheduled weckly hours off with pay ar his/her regular straight-time
rate ol pay, provided tme off is taken between the date of the death and the sccond day
[ollowing the fimeral and provided further that the Emplovee atiends the funceal. Tn the
event the funeral is scheduled on a day that 1s not a regnlarly scheduled work day for the
LImployee, he/she shall nol recelve any pay for that day under this provision. The Employer
may. 1 1ts sole discretion, waive the funeral atlendance requirement when it belicves the
Fmployee was unablc to attend the funeral for a reason acceptable to the Fmplover.

In the event of the death ol an Emplovee's sibling, grandparent grandchildren, or parent in
bow an Ermployee who has completed histher probationary penod will be allowed up to the
iollowing amount of the Fmployee’s regularly schoduled weekly hows  off” with pay at
hisfher regular sirnght-hme rate of pay, provided Lime off 1s taken between the date of the
death and the day following the [uneral and provided further that the Emplovee attends the
funesal. In the cvent the [uneral is scheduled on a day that is not a regularly scheduted work
day lor the Employee, hefshe shall not receive any pay tor that day under this provision.

Regelar Scheduled Weekly Hours 40 36 32 36 30 24 1t

Hours OAT 24 22 1% 22 18 14 11

3
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It the cvent of the death of an Employee's brother-in-law or sister-m-law, an Lmployec who
hus completed his‘her probationary period will be allowed up to  the following amount of
the Loployee’s regulardy scheduled weekly howrs ofl with pay al histher regular straight-

a0



time rate of pay to attend the tuneral, provided that the fimeral is held on a regularty
scheduled work day for the Employee.

Regular Scheduled Weekly Honrs 40 36 32 30 24 16

Hours Off 8 7 & 6

4,

5.

I~d
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Advatice nolice must be mven to the Employec's supervisor before any time can he taken.

‘There shail be mo duphcation of payment that the Employee may otherwise receive under
this Agreement. Proof of death and verification of relationship may be required.

ARTICLE XXI1
JURY DLTY

The Emplover agrees to compensate Fmployees who have compleled their probationary
period, thely regular straighi-time rate for time lost from their regular working hours for
serving as a juror, provided they submit to AVS the money or sign over the check
representing the amount of jury-duty pay recesved.  This provision shall not apply for a
peniod m excess of 3 regularly scheduled working weeks, for any Employees,

Receipt of a subpoena or notice to report for jury dury must be reported immediately to the
Empioyer and the Linployer may request that the Employce be excused from such jury duty.

Limplovecs arc cxpected to tetumn 1o work on those days when jury is not in session.

ARTICLE XX1V
PEERSONAL DAYS

Fach regular fnll-time Employee is entitled to three (3) personal days oil per vear which
must be requested in writing on the Pud “Time Off form and scheduled with the immediate
supervisor at least fourtcen (14) days i advance. Porsonal days may be canceled in the
event of an emergency. Emergency personal days shall nol be unreasonably denied,

Fach regular tull-time Employee shall be paid the number of hours hefshe is regularly
scheduled to work at listher regular straight-time raie provided that:

a) Such Employee has satisfactorily completed his/her probationary period preceding
the taking of such personal day; and

£1



b} Such Employee works histher entire scheduled work day immediatcly preceding and
his/her entire scheduled work day tmmediately following the personal day.

3 Full-ine Emplovees shall eam personal hours for each continuons four (4) months of
service from their anniversary dale al the following rates:

{#) reguiar full-ume Employees -eighi hours;
(by 30 hour full-time Employees-6 hours,
If personal hours arc nol taken within said vear, such hours are forfeited
4, Regular parl-time House Manager Aides shall recetve pro-rated personal days as follows:
L& hours per week lousc Manager Asde — § howurs cach anmiversary date.

20 hours per week House Manager Aide — 12 hours cach anniversary date.

ARTICLE XXV
MEDICAL
i.  Full-ume employees will be covered by a medical plan described on Exhibit E (o this
Agregment, {or an cguivalent as determined by the employer). The full-time Employees shall
pay the following ameunts therefore per pay:

Flan Employee payment
Single 3 000
Parent/ Childfren) F 10,00
[fusband/Wife: $ 10.00
Family $ 10.00
Z. ‘The Employer shall select the carrier of the medical plan described on Exhibit E (or its

cquivalent as determmed by the Employer).

3. Lither the Employer or the Union shall have the right to demand that the other negotiate over
medical insurance no sooner than May 1, 2008 and no svoner thae May 1 of each contract year
thereufler. If mo agreement is reached within two (2) months of the first meeling, then, upon
proper notice and in accordance with applicable law, the provisions of Article VH, Sections 1 and
2 shall be waived lor the purposes of medical insurance only.

22
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ARTICLE XXVI
DISCHARGES AND PENALTIES

The Employer shall have the righi to discharge, suspend or disciphine any Gmplovee for just
CAUSE.

The Employer will notify the Union in writing of any discharge or suspension within
seventy-twe {72} hours from the time of the discharge or suspension. If the Union desires to
contest the discharge, it shall give wntten notice thercol lo the Emplover within five (5)
working days. In such cvent, the dispute concerning the discharee wifl be submitted and
determined under the grievance and arbitration procedures sct lorih i this Agreement,
however, commenciig at Step Three of the grievance procedure.

ARTICLE XXVII
BRESIGNATION

An Employee who vestgns shall give the Employer advance notice of two wecks, unless
there 1s an cmergency.

ARTICLE XXV
MISCELT.ANEOUS

Fmergency phone calls will be reccived through the Verree Road switchboard and
dispatched to the respeclive sie,

Persenal ccll phones or other clectromic devices may be on during meal periods only,

Performance Appraisal. Any Employee whosc job performance or conduct becomes
snbject to appraisal shall have the night to participate in the review of such appraisal. The
appraisal of any Employee shall be performed by the Fmployee's immediate supervisor and
stgned by the Employee.  Such signaturc shall signify only that ihe appraisal has been
reviewed witli the Emplovee and shall not indicate concurrence in the content of the
apprasal.

Access to Human Resources Files, An Employee or the Union may inspeet the coments of
att Ernployee's personncl file under the following terms and conditions:
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a. He/she must request the file from the Human Resources Managoer or histher desizmee
and the Employee andfor Union must sign for the file. The file may be reviewed by
the Emplovee in the 1 uman Resources Manager's office,

b. Nothing may be removed from the file by the Cmployee unless the Emplovee and
Hurman Resources Manager agee,

C. Nothing may be wrilten by the Employee on any existing papers in the file.
d. The Employee must review histher file on non-warking time.

Minor Infractions. Ail minor infractions on an Emplovee's record shall not be relicd UpoR
for further discipline after one (1) year, provided that the one (13} year shall be free from any
mfraction.

The Employer will provide cell phones for the vans for emergency purposes only.
Employees who use the cell phones other than [or emergencies or as directed by their
Supervisor shall, in addition te any discipling, be responsible to pay the charges for such
use. Employees whae Jose the cell phones shall, in addition (o any discipline, be responsible
to pay the replacement cost tor such cell phone.

ARTICLE XXIX
GENERAL

AN will continue the same life insurance and AD&D benefits in clicet a the signing of the
Agregment.

If there 1s a conflict between the provisions ol this Aprccment and the Allegheny Valley
School Phaladelphia Single Famity Residence Employee Manual or any other AVS policy,
this Agreement shall prevail.

AWOL Policy. Ifan Employec does not report ofT work or docs not report ofl to the proper
persen, that Empioyee will be considered AWOL (Away Wilhout Official Leave). Being
AWOL will result in disciplinary action wp te and including tenmination. Tn the first
instance o an Fmployee bemng AWGL, said Employee must present an excuse acceptable to
Alcgheny Valley School for being away without official leave, Failure to present an excyse
which 1s ucceptable to Allegheny Valley School will result in termination.  For the second
instance of AWOL, an Emplovee will be immediately terminated regardless of the excuse.

M
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Any moving/parking violations incured while operating an AVS vehicle or Emploves's
own vehicle on behalf on the School are the sole responsibility of the driver. Unpaid
parling tickets issued to stafl while using AVS vehicles shall have the amount of the tickel
deducted from their paycheck.

Employces shall be paid {for mandatory in-service mectings. Employees who fall to attend
manditory m-service meetings shall be discrphined.

AVS will continue the Tax Deferred Annuity on the same terms and conditions in offect atl
the sighing of this Aprcemeni.

When an Employee 1s pulled from one honse to another ind he/she uses histher own vehicle
{o lravel o the new site, he wilk be reimbursed 1o accordance with AVS' desipnated rate. 1
an Emplover does not have his'her own vehicle, AVS wall provide wansportation to the new
sile.

AVS will continue the Discrctionary Contnibution/Profit Sharing Plan in effect at the signing
of this Agreement.

An Employee who s imjured on the job and who roquires immediate medical attention musl
imimnediately go to a hospital or a physician on ihe Employer's worker's compensation list.
The Employee 15 also required to provide o AVS appropriate documeniation of the madical
treatment received. An Employee who meets all of the requircments of this paragraph will
be pard histher repular sirnght-time rate for the remainder of histher shift on the day hefshe
was injurcd on the job.

The parlies shall establish a Joint Committee consisting of tlhyee members of managenent
and three members representing the bargaining unit lo explore the desieability of providing
lilung belts and the effectivencss of lifimyg bells.



ARTICLE XXX
PERFECT ATTENDANCE

1. Regutar full-tme Employecs shall cam sixteen {16) howrs of paid time off for ecach
continuous six (6) months of perfect attendance. If a regular full-time Employce hay perfect
altendance for twelve (12) continuous months, he/she shall eam a bonus of cight (8) hours
paid timc off, to be added to the thirty-two {32) hours earned for a total of forty (40} hours.
3t hour full-ime employees shall cam twelve (12} hours for each contiguous six (6) months
of perfect attendance. I a 30 hour full-ime Employee other than weekend full-time
employees, has perfeet attendance for twelve (17} continttouws months, he/she shall carn an
additionat six (6) hours, to be added to the twenty-four {24) hours eamned for a total of thirty
(30} hours,  After receiving the bonus, the perfoct attendance period starts over. A weekend
full-me employec shall earmn 16 hows of paid time oll [or sach six continuous moths of
perfect attendance.

(]

Lmployees who carn perlect allendance days may schedule to take the perfect attendance
day olf, m accordance with the requirements sel lorth under the Personal Days previsien
of this contract.

3. Part-time House Manager Aides shall receive pro-rated Perleet Alendance Days
as follows:

Fo hours per week House Manager Aides 16 hours each anniversary date.
2{} hours per week House Manager Awdes — 20 hours each anniversary date.

4. Absences due to a snow cmergency declared by the Administrator and one (1) carly leave
per vear shall not be counted agamst an Emiplover's perfect allendance,

ARTICLE XXXI
WAGES

1. In fiscal year 2007-2008 the basc hourly rate shall increase by a percentage which is
equal to the percentage increase to the per-diem rate payable o Froployer by the Office of
Medical Assistance, Department of Public Welfare. Employees on the active payroll on the
date on which the Employer receives the state funding for fiscal year 2007-2008 and on the pay
date on which the Employer iy first able to disburse the funds shall receive pay retroactive to
whichever of November 1, 2007 or the date of the Employees’ lust date of hire is closer o the
datc on which the Emplover receives the state funding,

2. In fiscal year 2008-200% the base hourly rate shall increase by a percentage which is
equal to the percentage incrcase (o the per-diem rate payable o Employver by the Otfice of
AE
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Medical Assistance, Departmient of Public Welfare, Employees on the active payroll on the
date on which the Employer receives the state funding for fiscal year 2008-2009 and on the pay
date on which the Employcr 15 first able 1o disburse the funds shall receive pay retroactive o
whichever of November 1, 2008 or the date of the Employees’ tast date of hire is closer (o (he
date on which the Employer receives the state funding.

3. In fiscal year 2009-2010 the base hourly rate shall increase by a percentage which is
equal to the percentuge incredse (o the per-chem rate payable 1o Emplover by the Office of
Medical Assistance, Department of Public Welfare, Employees on the active payroll on the
date on which the Employer receives the state funding for fiscal year 2009-2010 and on the pay
date ¢om which the Employer is {fzrst able to dishurse the funds shall receive pay retroaclive 1o
whichever of November 1. 2009 or the date of the Employees” last date of hire is closer to the
date on which the Employver receives the state funding.

4. In fiscal year 2010-2011 the base hourly rate shall increase by a percentage which is
equal 1o the percentage increase to the per-diem rate pavable to Employer by the Oftice of
Medical Assistance, Depariment of Public Welfare. Employees on the aclive payroll on the
date on which the Employer recerves (he stale funding for fiscal year 2010-2011 and on the pay
dule om which the Employer is Girst able 1o disburse the funds shall receive pay retroactive to
whichever o November 1, 2010 or the date of the Employees’ last date of hire is closer to the
date om which the Emplover receives the state funding.

3. In fiseal year 20112012 the base hourly rate shall mcrease by a percentage which is
equal to the percenlape increase 1o the per-iem rate payable to Employer by the Office of
Medical Assistance, Department of Public Welfare. Fmployess on the active payroll on the
date on which the Employer receives the state funding for fiscal year 2011-2012 and on the pay
datc on which the Employer is first able (0 disburse the funds shall receive pay retroactive to
whichever of November 1, 2011 or the date of the Employees’ Iast date of hire is closcr to the
date om which the Employer recetves the stale [unding.

ARTICLE XXXI11
MNEW OR MATERIALLY CHANGED JOB CLASSIFICATIONS

[ the event AVS cstablishes a new job classihcation or matertally changes the duties of an existing
classification, it shall notily the Unton and will meel with the Union to discuss the appropriate rate
of pay. In the event of 2 disagreemenl as to the rate of pay, the provisions of Arl, VI, §§ 1 and 2
shull be waived.
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ARTICLE XXXIIL
ENTIRE AGREEMENT

The Emplover and the Union acknowledpe that, during negotiations which resulted in this
Agreement, each had the unlimited right and opportumity 10 make demands and proposals with
respect 10 any subject malter not removed by law from the area of collective bargaining and that (he
understandings and agreements ammvoed al by the parties after the cxcrcise of that rfght and
nppertunity are sct forth in this Agreement. Most particularly, all of the wages and economic fringe
benedits to be received by the Employees in the bargaining unil are sel forth in this Agreement, and
the Union will not claim entitiement for any wages or economic fringe benefils not set forth in this
Agreement. The Company and the Union, for the life of this Agreement, cach agree that the other
shall not be obligated fo bargain collectively with respect to any subject maiter referred to or
covered by this Agreement, whether or not such subject matter was willhin the knowledee or
contemplation of eather or both of Lhe parties at the time they negotialed or sigrred this Aprcement.

ARTICLE XXXIV
TERM OF CONTRACT

1. Contract to expire midmpht June 30, 2012

FOR ALLEGHENY VALLEY SCIIOOL FOR T%,«RK,I 11899
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This 1 to confirm the understandmg hat District 1199C (" Union™) and Allegheny Valley School
(" AVS™") have reached concerning certain terms and conditions of PRN Employees:

* A PRN Lmployee shall have no rights under the Collective Bargaining Agresment
between the Union and AVS,

» A PRN Employee shall have no senjority during the time he/she oceupics the staws of
PRN. Shoutd 2 PRN Empioyec hecome a regular Employvee, seniority shall begin
on the date the Employee was last hired as a regular Employee.

Please sign on the line provided below to indicate agreement 10 Lhis understanding.

Lo b0y

Date

/G/f r;/ 'é

Pesiree Scott, Adminﬁtraﬁve Drg;aﬂzer, District 1199C Date
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