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PREAMBLE

This is a collective bargaining agreement between THLE CLIVEDEN
CONVALESCENT CLNTER ("Employer" or "Company") and NATIONATL UNION OF
HOSPITAL AND HEALTH CARE EMPLOYELS, AFSCME, AFI-CIO, AND ITS
AFFILIATE DISTRICT 17199C ("Union") o estahlish terms and conditions of employment for
the Emplover's employees who are represented by the Union.




ARTICLE 1

BECOGNITION

L1 The Employer recogmizes the Linion as the exclusive hargaining
represcntative for all full and regular part-time service and maintenance employces, including
CNAs, unit clorks, dietary, housekeeping, laundry and maintenance employees, excluding all
other employecs, management level employees, LGPN's, LPN's, professional employees, office

clericals, guards and supervisors as defined in the NLRA,

1.2 A part-time employee shall be one who is regularly scheduled to work at
lcast fifteen (15) hours per week or thirty (30) hours per pay period or actuallv works those hours
[or three (3) momihs.

L3 Alemporary cmployee is defined as one who is hired lor a period of up Lo
threc months and is so informed at the time of hire, or who is hired for a special projcet, or to
replace an employee on leave or vacation. The three month period may be extended up to an
additional three months or for the length of leave of the employee being replaced, provided that
such employee shall become 2 member of the Union after the expiration of the initial three
month period. Before using a temporary employee to replace a full-time employee who is on a
teave of absence in cxcess of four (4) weeks, the Employer will post the temporary vacancy
under Arlicle 7. Only tegular part-time empioyees shall be eligible to bid, If a part-time
employee is sclected to fill the temporary vacancy, the Lmployer may fill the temporary, part-

time bargaining unit position as il sees fit.

1.4 All employees ncwly hired or rehired after termination of their SCINOnLY
shall be considered probationary employecs during the first 60 days of their employment. This
Apreement shall not apply to a probationary employee. During and at the end of the
probationary period, the Employer may discharge any such probaitonary cmployee at its sole
discretion and such discharge shall not be subject to the grievance and arbitration provisions of
this Agreement. As an alternalive to any such discharge at the end of the probationary period,
the Employer with the agrcement of the Union, may extend the probationary period of an
employee lor up to 30 additional calendar days. During the probaticnary peried, the employee
will not be entitled to any benefits under this Agreement. Upon cempletion of the probationary
period, the employee will be placed on the seniority list as of his date of hire.



ARTICLE 2

UNION SECURITY

2.1 All employees on the active payroll as of the effective dale of this
agreement who arc members of the Union shall maintain their membership in the Union in good

standing as a condition of continued employment.

2.2 All nun-probationary emplovees on the active payroll as of the eilective
date of this Agreement. who are nol members of the Union, shall become members of the Linion
within 30 days alter the effective dute of this Agreement and shall thereafter maintain (heir
mentbership in the Union in good standing as a condition of continued conployment,

2.3 Al employces hired after the effective date of ihis Agrecmeni shall
become members of the Union no later than the 60™ day following ihe beginning of such
employment and shall thereafter maintain their membership in the Union in good standing as a

condition of continued employment.

24 For the purpose of this Article, an employec shall be considered 1 member
of the Union in good standing if he or she tenders his'her initiation fee and periodic dues

uniformly requited as a condition of membership.

2.5 Subject to the grievance and arbitration procedure of this Agreement, an
employee who has failed to maintain membership in good standing as required by this Article
shall within 20 calendar days following receipt of a written demand from the Union requesting
s or her discharge, be discharged if, during such period, the required dues and initiation fees
have not been tendered.

2.6 The Union agrees to indemnify and save the Company harmless from any
claims or liabilities arising out of the Company's action for the purpose of complying with this
Article.

27 At the tme of hire, the Employer will provide written notice w the
employec of its contractual rclationship with the Union and the cmployee's obligations under
Articles 2 and 3 of this Agreement.



ARTICLE?

3.1 Lpon receipt of a written authorization from an cmployee i the form
annexed hercto as Exlubit "A”, the Employer shall, pursuant (o such authorization, deduct from
the wages due said employee cach month, slarting not earlier than the first pay peried following
the completion of the cmployee's probationary period, and remit to the Union regular monthly
dues and initiation fees as fixed by the Union. The initiation fec shall be paid in two consccutive
monthly installments beginning the month following completion of the probationary period. In
the event the Union amends the initiation fee and/or dues schedule, the Employer agrees 1o make
the revised deduction from the employee’s pay upon 30 davs' written notice from the Tnion.

3.2 Upon 30 days' written notice from the Union, the Employer agrees lo
remit said dues and initiation lees (o the Philadelphia Office of the Union, as designated in said

totice.

3.3 Employces who de not sign writlen autherization for deductions must

adhere to the same payment procedure by making payments directly to the Union.

34 Any cmployee who s a member of and adheres to esiablished and
trachhiynal tencts ot leachings of a bona Rde religion, body and scet which has historically held
conscientious objections to joining or financially supporting labor organizaiions, and who
demonstrates such membership and adherence to the Union and the Employer, shall not be
required to join and remain a member of the Union as g condition of employment.  Such
emplovees shall be required, as a condition of continued employment, 1o remit monthly, to cither
the Lupus Foundation, the Sickle Cell Anemia Foundation, or the American Cancer Society,
recognized and valid charilies under Scction 501{c)3} of Title 26 of the Internal Revenue code, a
sumt equal to the initiation fee and regnlar dues of the Union as provided for herein., Such sums
shall be checked-off by the Employer from the emplovee's pay at the same time and in the same
amount as imbation fees and dues are, and remitted by the Employer to the chanity designated by
the employee from the list above. Such designation shall be made in the form of 4 written
authorization in the form ammexed herety as Exhibii "B,

3.5 Ifany such employee who holds conscientious objections requests the
Union to ulihze the grievance/arbitration procedure, as provided for in this Agreement, on the

empieyee’s behalf, the Union is authorized to charge the employec the reasonable cost of using
such procedure,



{a} Such costs shall include, but not be limited to, the expense of the
Umon Representative at all stages of the gricvance procedure, the reasonable and customary [ees

of the arbitrator and arbitration lees and the fees of the Union's attomey,

(1) The employee shall not have the right, authority, or ability to
designate, engage or otherwise hire histher own attorney to prosccuts his/her grievance if
arbitration is determined to be approprale by the Union, Only the Union shall have the authority

io determine whether a grievanee on behalt of such employee shall be taken to arbitration.

(b} If fees are due and owing to the Union under this provision, such fees,
il nol paid when billed, shall be deducted from the employee’s pay in accordance with Exhibit
13", attached hereto, remitted to the Union on a monthly hasis, and shall be completely paid in a

period of 12 months from the month of billing.

{¢} Any disputes arising between the Union and the employee concerning
the reasonableness of the costs assessed by the Union shall not be subjeet to the grievance and

arbitration procedure of this Agreement.

3.6 The Employer shall be relieved from making such "check-off' deductions
upen (a} termination of employment. or (b} transfer to a job other than one covered by the
bargaining agreement, or {c) layoff from work, or {d} agreed leave of absence, or {e} revocation

ol the "check-off” authorization in accordance with its terms or with apphicable law.

Notwithstunding the foregoing, upon the relumn of an employee to work from any
of the loregoing cnumerated abscnces, the Emplover will immediately resume the obligation of
making said deduetions, except that deductions for lerminated cmplovees shall be voverned by
sections 3.1, 3.4 and 3.5 hereof. These provisions, however, shall not relicve any employees of
the obligations o make the required dues and initiation fee payments pursuant to the Union

constitution in order to remain in good standing, except as provided in Sections 3.4 and 3.5.

3.7 The Employer shall not be obliged to make ducs deductions or charitable
deduetions ol any kind from any employee who, during any dues month, shall have failed to
have reccived sufficient wages to equal the dues or charitable deductions.

3.8 Each month the Employer shall remit to the Unicn all deductions [or dues
and initiation fees or deductions for the gricvance and arbilration procedure in accordance wiih
Section 6 hereof, made from the wages of emplovees for the preceding month, and forward said

payment to the Union on or before the 150 day of cach month, together with a list of all



cmployees, and their social security numbers, from whom ducs andior initiation fees andior
grievance and arbitration fees have been deducted. In addition, each month the Lmplover shall
forward 10 the Union a list of all emplovees from whom charitable contributions have been
deducted in accordance with the provisions of Scction 6 thereof, together with the amount

deducted for each emplovee.

39  The Employer agrees to (umish the Union cach month with the names of
newly hired employecs, their addresses, social security numbers, classifications of work, dates of
hire, und names of terminated employees, together with their dates of termination, and ihe names

of employees on leave of absence.

3.10 Tlpon receipt of wnilen authorization [rem an employee in ithe fonm
annexed hereto as Exhibit "C", the Employer shall, pursuant to such authorization, deduet from
the wages due said employes each pay petiod, starting not carlier than the first period following
the completions of the employec's probationary petiod, the sum specified in said authorization
and remit same io the District [199C Credit Union or a credit union designated by the Union to
the credit or account of said employee. It is understood that such "check-off" remiitance shall be
made by the Employer whenever feasible,

3.1 The Employer agrees to make u payrofl deduction once cach calendar year
from an employce's pay for the District 1199C Political Action Fund. Said authorization shalf be
in ihe form anncxed hereto as Exhibit "D". This deduction shall be made only once per year for
those employees in the bargaining unit authorizing the deduction, The Lmployer shall remit the
lump sum of all deductions to District 1199C by separate check.

3.12  ltis specifically agreed that the Employer assumes no obligalion, financial
or otherwisc, arising out of this implementation of the provision of this Article, and the Union
hereby agrees thal it will indemnify and hold the Fmployer harmless from any clams, actions or
proccedings by an employee arising from deduciions made by the Employer hereunder. Once
the funds are remitted to the Union, or to the charity of the employce's designated choice, as the
case may be, their disposition thereafter shall be the sole and exclusive obligation and
tesponsibility of the Union or the charity, as the case may be.




ARTICLE 4

MANAGEMENT RIGHTS

4.1 All management functions and responsibilitics which the Emplover has
not expressly modified or restricted by a specific provision of this Agrcement are retained and
vested exclusively in the Employer. More specifically the Employer rescrves the right to
establish and administer policies and procedures relaied lo resident care, research, education,
training, operations, scrvices and maintenance its facilities; lo reprimand, suspend, discharge or
othcrwise discipline employees for just cause; to hire, promote, transfer, lavoll and recall
employecs to work; 10 determinc the number of emplovees and the duties to be perlormed; to
maintain the efficicncy ol employees, to establish, expand, reduce, aller, combine. consolidate or
abolish any job classification, department, operation or service; to determine staffing patterns
and areas worked; to schedule work, work hours, days, shifls or weeks: to control and regulate
the use of facilities, supplies, cquipment and other property of its facilities; to determine the
number, location and operation of divisions, depariment and all other units of the Employer; to
determine the assignment ol work, the qualifications required and the size and composition of
the work force; to make or change Employer rules, regulations, policies and practices not
inconsisternt with the terms of this Agreement; and otherwise generally to manage its facilitics,
attain and maintain [ull operating efficiency and optimum resident care and (o direct the work

force, except as expressly modilied or restricted by a specific provision of this Agreement.

Also, matters of inhercnt managerial policy arc reserved exclusively 1o the
FEmplover. These include, but shail not be limited to. such arcas ol discrction or policy as ihe
lunctions and programs of the facilitics; standards of service and care; budget; utilization ol new
lechnology, equipment or methods; organizational structure, sclection and direction of personziel.
The Employer reserves the right to discontinue operations in whole or in part, to transfer or
subcontract work to other establishmenis, individuals or other compames; to buy, sell, lease,
transter, reorganize or close down alt ov any part of its operation; to determine the number and
types of employees required, and w otherwise take such measures us the Employer may
determine to be neecssary to the orderly or economical operation of its facilities, The above
management rights arc by way of example. but not by way of limitation,




4.2 The Union, on behalf of the employees. recogmizes that the primary
obhgation of the Employer is to insure the safely and comfort of its residents. Conscquently, the
Union agrees to cooperate wilh the Employer to attain and maintain full efliciency and optimal
resident care. The Limployer agrees to receive and consider constructive suggestions submitted

by the Union toward these objectives,

4.3  Bargaining unit work may be subcontracted to outside third parties as
needed. If subcontracting results in the layolY of bargaining unit personnel, the Employer shall
notify the Union in writing of the layoff and. il requested by the Union, the Fmployer shall meet
at a mutually convenient time and place with representatives of the Union 1o discuss the lavof!
and 1o try to protect the job secutty of the bargaining unit personncl scheduled ta be laid off.

- 10 -




ARTICLE 5

NO STRIKES OR LOCKOLUTS

5.1 No emplovec shall engage in any strike, sympathy strike, sit-down, sit-in,
cessation or stoppage or interruption of work, bovcolt, or other interference with the operations

of the Employer.

5.2 The Lnion, ils officers, agents, representatives, and members, shat] not in
any way, directty or indivectly, authorize, assist, encourage, participate in, or sanction any strike,
sympathy strike, sit-dowm, sit-inl, slow-down, cessation, or stoppage of interruption of work,
boycott, or other interference with the operations of the Employer or rali fv, condone or lend

support te any such conduct or action.

3.3 In addition o any other liability, remedy. or right provided by applicable
luw or statue, should a strike, sympathy strike sit-down. sit-in, slow-down, cessation, ur stoppage
or intetruption to work, boycott, or other interlerence with the operations of the Fmplover oceur,
the Union, within 24 hours of a request by the Emplover shall:

(u) Publicly disavow such action by the employees,

(b) Advise the Employer in writing that such aciion by cmplovees has not

been called or sanctioned by the Union.

(c) Notify the employecs of its disapproval of such action and instruct

such employees to cease such action and return to work immediately.

{d) Post notices at Union bulictin boards advising that it disapproved such

action, and instructing employees to return 1o work immediately,

5.4 The Fmploycr agrees that it will not lock out employees during the term ol
this Agreement.

-11 =




ARTICLE 6
SENTORITY

6.1 {a) Ilome seniorily is defined as the length of time an crmployee has been
continucusly empleyed in any capacily at the Employer's facility.

(b) Classification senionly 15 defined as the fength ol ime an employee

has worked continuously 1n a specific job classification within a departient.

{c} Department seniority is defined as (he length of time an employee has

worked continuously in a specific departrment

6.2 {a) Anemployee's home seniority shall commence after the completion of

his/her probationary period and shall be retroactive (o the date of histher last hirc.

(b} Classification semiority shall accrue during the time period an

cmployee works in a specitic job classification.

(¢} Department seniority shall acerue during the time an emplovee works

comtimaously in a specific department.

{d) Leaves of absencc. Seniority shall accrue during any contimiously
authorized leave of absence without pay up to twelve {12) monihs; during an authorized leave of
absence with pay; or during a period of continuous layoT 1ot to cxeeed the lesser of twelve {12}

months or the lenpth of an emplovee's employment, if the emplovee is ecalled into employment.

{c) Classification seriority shall apply in lavoils and recalls and for the
scheduling of vacations.

(f} Home seniority shall apply in the compuiation and determination of
cligibility for all benefits where length of service is a facior pursuant to this Agreement,

6.3 Anemplovee's seniorily shall be lost when he/she:
(a) Terminates employment voluntarily;

{b) Is discharged for just cause;
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(¢} Ts laid off tor & perind of one year or a period cxceeding the length of

the employee’s continmous service, whichever is less:

{d) l'ails to relun fron1 an authorized leave of abscnee al the specificd

time,

{e) Fails to return from layoff within seven days aller receipt of a certified
letter from the Employer offering reinstatemoent. A copy of the letter will be sent to the local
Union. The Lmployer may al its discretion grant an extension, provided it notifies the Union of

such extension.

{f} Emplovees who, while on a leave of absence from the Emplover, take
another job during thew nommal nursing home working hours, without written consent of the

Adrministrator; and

(g} Falsifying the reason for a leave ol absence whether such lcave is paid

or unpaid.

0.4 Lach delegate shall have super seniority for purposes of layoff and tecall

only.

6.5  Temporary employees shall have no senicrity during the time they occupry
the status of temporary cmployee. Should 4 temporary employee become g regilar [ull-time or

part-time employee, scniorily shall be retroactive to daie of employment.

6.6  The Employer shall post each January and July a classification and
bargaining unit seniority list showing the unit and length of continuous service of each ermplovee
covered by this Agreement. A copy of each list shall be furnished to the Union,



ARTICLE 7

PROMOTIONS

7.1 When a vacancy in Lhe bargaining unil exists which the Employer decides
(o [ill, the fellowing procedures shall be used in filling such vacancies:

(@) The Employer agrees to post a nolice of such job vacancies for iive
days and to consider the quahilications of all applicants for such vacancies. The position shall be
awarded to the employce whom ihe Emiployer considers most qualified for the position who has
the amlity 1o perform the work. Tn the event of qualiticalions of two employees are relatively
equal, home seniority shall prevail. Il the Employer concludes that no employee is qualified,
then it may hirc from outside the unit. If an employee is sclected for the vacant job, that
employee shall have a 30 day trial period. I, in the opinion of ihe Employer the employee docs
not successtully complete the trial peried, or if the employee does not wish 1o continue in the
job, that employee shall be returmed to his or her former classification within the triat period
withoul loss of classification seniority unless he loses his seniority under other provisions of this

Agregiment.

-id-



ARTICLE S

LAYOFF AND RECALL

8.1  In the event a layoil becomes necessary within a job classification, the

layoff will occor in the [ollowing order:
(a2} temporary employces.

(b) part time empioyees not covered by the collective bargaining

agrecment.
{c) probationary employees.

(¢} non-probationary employees on the basis of their bargaining unit

seniorily..

8.2 Inthe event an employee is scheduled to be laid off in onc department and
there exists o vacant job in another department, or a job filled by a probationary employee,
temporary employee or part-time cmployee not covercd by this Agrecment, Jor which the
employee is qualified and has the ability to perform, as deiermined in the sole discretion of the
Employcr, then home seniority shall prevail in assigning such qualified emplovees scheduled to
be laid olT to such jobs.

8.3  Employees who are on layoff shall be recalled to available Jabs in their
classification in accordance with their classification seniority in the reverse order from which
they were lafd off. If a vacancy occurs in a job classification where no employee m that
classification has recall rights, then the laid off employee with the most home seniority will be
recalled If he or she has the ability and qualifications to do the work, and if not, the next senior
qualificd employee will be recalled and so on. When an employee 15 recalled to a job other than
his regular job and to which he is qualified to perform. he shall receive the rate lor the job which
he is performing,

8.4  Probahionary employees who have been laid ofT have no recall privileges,

8.5 It is agreed in principle that for the purpose of applying seniority (o
recalls, to vacant positions, and to layofl, employees in job classifications of similar iypes and
requiring similar skills shall be grouped together.




ARTICLE 9
HIRING

9.1 It being the desire of the parties to provide for an orderly system of
recruitment and placement of workers on the jobs in the ingtitution, it is therefore apreed:

fa} The employer shall utilize the Union's cmployment service for the
recruttment and referral of qualified persennel for bargaining vnit job vacancies and training

positions;

(b) The employer shall notify the Union's employvitent scrvice of all
bargaiming unit job and training position vacancies and shall aiTord the service 48 hours irom the

time of notification and to refer an applicant for the vacancy before hiring from any other source;

(t) The employment service shall be administered by the Union and the

costs of operating the service shall be bome by the Union;

{d) Notwithstanding the foregoing, the Emplover retains the right o hire
such applicants referred by the employment service as it decms qualified in its sole discretion,
and also retains the right to hire applicants ffom other sources in the event the employment

service does not refer qualified applicanis within such 48 hour period:

{¢) The employer shall not be required to notify the employment service
of any job vacancy which must be (illed withont delay in order to meet an CIETEENCY OF D
safeguard the health, safety and well-being of patients,
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ARTICLE 10

10.1  The Employer shall have the right to discharge, suspend or diseipline any

cruploves for just cause,

10.2  The Employer will notify ihe Union in writing of any discharge or
suspension within 48 hours [rom the time of discharge ot suspension. If the Union desires to
contest the discharge o suspension, it shall give written notice (o the Employer within 5 working
days, but not later than 10 working days from the date of teceipt of the notice of discharge or
suspension. In the event the Union contesis the discharpe or suspension, the dispute shall be
submitted and determined under the grievance and arbitration procedure beginning at Step 3.

The Union's notice of contest shall not delay implementation of the suspension or discharge,

10.3  The Employer shall not discipling an employee in such a manner as to
embarrass the employec before the public or other employees except in (he case where the
weelfare of a resident would be affected. 'The Fmployer shall honor an employec's request to
have a delegate or other employee present when formal discipline (written warning or ahove) is
issued,

17 -



ARTICLE 11

GRIEVANCE PROCEDURE

11,1 A grievance shall be delined as a dispute or complaint arising between the
parties of this Agrecinent coneeming iis nterpretation, application, perfvimance, lermination, or

any alleged breach thereof, and shall be processed and disposed of in the foliowing manner:

Step I

Within 1) working days, an cmployee having a prievance and/or histher Union
delegate or other tepresentative shall take it up with his/her immediate supervisor. The emplover
shall give an answer to the cmployee andfor his Union dclcgate or other representative within 10

warking days after the presentaiion of the grievance in Step 1.

Step 2

If the grievance is not settled in Step 1, the gricvance may, within five working
days after the answer in Step 1, be presented in Step 2, reduced 1o writing, signed by the grievant
and his/her Union representative and presented to the depariment head. A grievance as presented
in Step 2 shall be answered by the Employer in wriling within five working days aller its

prosentation,

Step 3

If the: grievance 1s not settled in Step 2, the gricvance may, within five working
days after the answer in Step 2, be presented in Step 3. A grievance shall be presented in this
step to the employer's nursing home adminisirator or representative designated by managenient,
or his’her designee, and he/she or histher designee shall render a decision in writing within five

working days after the presentation of the grievance in this step.

1.2 Tailurc on the part of the Fmploycer to answer a grievance at any step shall
not be deemed acquiescence thereto, and the Union may proceed (o the next step.

1.3 Anything to the contrary herein notwithstanding, a Srievance conceming
discharge or suspension may be presented initially at Step 3 in the first instance, within the time
lirmits specificd above,

-18 -




1.4 All time limits herein specilied shall be deemed to be cxclusive of
Saturdays, Sundays and holidays.

1.5 A grievance winch allects a substantial number or class of emplovees, and
which the employer representative destgnated in Steps 1 and 2 lacks authority to settle, may
initially be presented at Step 3 by the Union representative.

- 19




ARTICLE 12
ARBITRATION

12.1  Any unresolved gricvance concerning the interpretation, application or
alleged hreach of any specific provision of this Apreement may be referred by the Union to
arbitration before the American Arbitration Association for resolution under the voluniary labor
assoctation rules then in effect by scrving wrilten notice upon the Emplover within 30 calendar
days after the completion of Step 3 of the grievance procedure. If the Union fails to serve such
notice of its intent to arbilrale within this time limitation, the grievance shall be considered

resolved. No individual employee shall have the right to invoke this arbitration procedure.

122 The [ees and cxpenses ol the American Arhitration Association and the

arbitrator shall be horne equally by the parties.

12.3  The award of an arbitrator hereunder shall be final. conelusive and binding

upon the Employer, the Union and the employec.

124 The arbitrator shall have jurisdiction only over a gricvance alter the
completion of the grievance procedure and he or she shall have no power to add to, subtract

from, or modify in any way any of the terms of this Agreement.

12.5  Arbitration awards or gricvance settlements shall in no case be made
refroactive morc than five days prior to the date on which the grievance was presented in Step 1

ol the grievance procedure.

12.6  The partics agree that discharge cases may be handled on an expedited
basis in accordance with the following rules:

(a) Within 7 catendar days after receipt of the Employers Step 3
gricvance procedurc answer, the Union may request expedited arbitration in a discharge case
only by using the following procedure:

(i) The Union shall initially noiify the facility administrator andfor
Network Human Resources Coordinator by fax or regular mail that it desires to proceed 1o
arbitration on a particular case. Within 48 hours of the notification, the party shali agree on 3
pussible hearing dates within 45 calendar days of the Union's notice.

-20.



(n) The Union shall then notify in writing the Philadelphia office of
the American Arbitration Asseciation, which shall submii to the parties a list of arbitrators wha
are avalable to hear the case on one of the agreed upon dates, The parties shall mutnally agyes

oy the arbitrator,

{b} The arbitrator chosen shall issue a written opinion within 30 days of

the close ol the hearing.

(e)  All other rules and procedurcs of the regular wbitration procedure

shall be applicable to the expodited procedure.

-21 -



ARTICLE 13

NON-DISCRIMINATION

13.1 The parties agrec to conlinue their present practice of non-discrimination
against or in favor of any employee on account of lawful union activities, race, color, creed,

nationai origin, political or religious belief, sex, or age or disability.

S22 .




ARTICLE 14

UNION VISITATION & BULLETIN BOARDS

14.1  With prior nolice 1 the Administrator or hissher designee, representatives
of the Union shall have reasonable access to the Employer's premiscs for the purpose of
conlerring with the Employer, or delegates of the Union and/or employees, for the purpose of
admimstering this Agreement, provided the representative does not interfere with the operations

of the Home or with resident carc.

The Employer will not uarcasonably withhold permission from the Union

representative to accomplish the purpese of his or her visil.

142 (a) The Union will notify the emplover in writing of the identity of the
Union's delegates.  Fucept as permitted in this Agreement, delegates are to refrain from
performing Union activities on work time. The delegates may leave their jobs during working
hours for the purposc of reviewing matters arising out of (his Agrccmeni involving the
department or section they vepresent and which require immediate attention, or to attend a
scheduled grievance meeting, provided that they first receive permission to perform ims Union
business from their immediate supervisor {if the immediate supervisor is a Union member, then
permission must be obtained from the department manager). Such permission shall not be
unreasonably withheld, bul shall not be granted in times when it interferes with resident care or

the efficieni operation of the emplover.

(b) If the delegate finds it necessary to enter 2 department of the nursing
home other than his or her own department, he or she shall first scoure the permission of his or
her own depariment head. When he arrives in the other department, he will also secure the
permission of that department head. Such visit shall not interfere with the operation of the
nursing home.

I4.3  If the present date or time for delepate assembly meetings is changed, the
work schedules of emplovees elected as Union delegates shall be adjusted 0 permit their
attendance at these delegate assembly mectings, provided that the Emplover's operations shall
not be impaired and provided further the Union gives the Employer 14 calendar days advimce
notice in writing 1o the adminisirator of such change.




14.4  The Employer shall provide an enclosed bulletin board for the exclusive
use of the UTmon for the purpose of posting proper Lnion notices. Notices shall not be pusted in

any other place. Such bullctin boards shall be placed in the employee's dining rooni,

14.5  An employee who is required to atiend health and safety meetings and/or

inspections shall do so without loss of pay.

146 Union delegates shall be granted time off compensated at their regular
straight time rate for up to 4 days per year to attend Union seminars and other Union functions
that require delegate attendance provided the Unicn gives the Employer at least two (2) weeks

advance written notice,
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ARTICLE 13

HOURS OF WORK

1531 The regular work day and work week for cmployees shall consist of (he
number of hours per week regularly worked by such emplovees, cxcluding an unpaid luneh
period of one-hall’ hour per day, if applicable. Nothing in this Agreemcnt shall be construed as a

guarantee by the Employer of hours worked per day, per week, or per vear.

15.2  The work week shall conmist of seven (7) days beginning at 7:00 aun. on

Maonday and ending 7:00 a.m. the {vllowing Monday.

15.3  Employees shall repert dressed and ready for work at their job location,
and quit work at their job location, al the times designated by the Employer as the beginning and

end of their regular work day, unless expressly advised otherwise by the Employer.

154  Employees shall be permitted up o seven (7) minutes grace period for
latcness which shall not be abused. Lateness in excess of seven (7) minutes shall result in

docking for all late time.

13.5  Employees who work in departments which operate seven (7) days a week
shall be required to work cvery other weekend, Weckends missed due to a scheduled vacation,

military lcave or approved bereavement leave will not be required 1o be made up.

13.6  Full time employees shall be entitled to two (2) rest periods ol fifteen {15}
minutes each during their regular work day as scheduled by the Lmployer for cach employee.
Fmployces scheduled to work mere than four (4) howrs but less than cight (8) hours shall receive
one such rest period.  These rest periods shall be considered as time worked, Employecs who
wish 10 usc their 15 minute break to cxtend their lunch period may do so provided they obtain the

prior approval of their immediate supervisar.

13.7  Employecs who report to work at their regulariy scheduled shill without
being notified not to repert shall, in the event no work is available, be compensated by payment

of four (4) hours puy at their regular rate or they may be assigned other cmployment they can
pertorm.

138 The Emplover shall consider time spent by employees altending
mandatory in-service meetings as work time,

1
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1539 In the event the Limployer wishes to permanently change an empioyce's
starl time. the Lmployer shall notity the employec in writing of the change two (2} weeks in
advance. In the cvent the Employer wants to iemporarily change an employee's start time due to
some emergeney or olher condition beyond the Employer's control, no advance written notice is
nceessary. The Employver will attemipt to notity the employee as far in advance as possible. This

provision shall not apply to probationary employees.

15.10 The employec may be permitted to change or cxchange davs with another
employee provided both employees receive prior permission from their supervisor and the

cxchange does not result in evertime.

15.11 In the event an cmployee is cailed into work a shift and reports to work
within two {2) hours aftcr beinyg called, he shall be paid (or the entirc shift.
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ARTICLE 16
OVERTIME

16.1 An employee shall be paid time and one-half (1) his regutar houriy rate
for ali hours worked over eight (8) in a day or forty (40) in the work week, The Cmployer, in its
discretion. may implement schedules to pay overtime on the basis of "8 and 80" consistent with

the applicable provisions of the Fair Labor Standards Act.

16.2  There shall be no duplication or pyramiding in computation of evertime or

other premium pay under this Agreement.

16.3  The facility will assign overtime by using an extra work sign-up list for
each department, which shall be maintained by the Employer. All [ull-time and regular part-time
employecs wishing to work extra time shall make thetr request known 10 the Employer by
placing their names on the "extra work sign-up list." If an employvee wishes to remove his nume
from the list, he shall requesi the removal in writing. An cmployee who is scheduled to work an
cxtra shift and has the shift cancelled with less than two hours nolice shail he given the
opportunity to work at least four {4) hours.

164 Ihe Employer may require employees to work overlime wherc NECESSArY
for proper resident care or the administration of the facility. 11 there arc insufficient volunteers,
mandatory overtime shall be assigned to the least senior employee in the classification, on a

rodating basis, in the reverse order of seniority,

16,5 Employees who work on the Sunday in May known as "Mothers Dav"”
shall be paid two times their regular hourly rate for all hours actually worked om that day.
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ARTICLE 17
HOLIDAYS

17.1  The Empluver shall recogmive the following helidays; New Year's Day,
Dr. Martn Luther King's Birthday, Memorial Day, Independence Day, Labor Day, Norman
Rayford Day, Thanksgiving Day, Christinas Day.

17.2  Each full time employce who does not work on the holiday shall be paid
his regular hourly rate for his normal hours of work provided he worked his scheduled work day
before the holiday and his scheduled workday after the holiday. i an emplovee is scheduled to
work a holiday and fails to report for work, he will not be entitled to any holiday pay.

173 An employee who works on a recognized holiday shall be paid time and
one-half (1%2} his regular hourly rawe for all hours worked. In addition, the cmployee shail
reccive an additional day's pay or another day off, as determined by the Employer after
consulting with the employee, provided the employoe worked his seheduled work day before the
holiday and his scheduled work day aiier the holiday.

174 If a rccognized holiday falls during an employee's vacation or
bercavement leave, he will be entitled to holiday pay and it will not be charged against her
vacation or bereavement lcave. Alternatively, with the prior approval of the Employer, the

employee may extend his vacation or bereavement leave by one day.

17.5  Holiday benefits [or regular part-time cmployees shall be prorated based
on the hours actually worked by the employee,

-



ARTICLE 18
FPERSONAL DAYS

I8.1  Each full-time employce shall be entitled o three (3) personal days each
calendar year. Parl-ime emplovees shall receive prorated persenal davs based on the hours
actually worked. Personal days must be scheduled at least twenty four hours in advance and

taken with the prior approval ol the Employer.

18.2  Unused personal days shall be paid 1o the employee in the last pay period
belore Christmas.

18.3  Employees hired during the course of the year shall be entitled to personal
days for that year as foliows:

Menth of Hire Number of Personal Days
January to March 3
April to June 2

July to Sc.ptcmher ]

Oclober to Docember 0
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ARTICLE 1y
YACATIONS
19.1  Liach crployee shall be entitled 1o vacation as follows:
After one year of conlinuous service - ten (10) days;
After five years ol continuous service - [ifteen (15) days;
After twelve years of continuous service - tweniy (20) days.

19.2  Vacation time shall be paid at the employee's regular hourly rate for the

mumber of straight time hours the emplovee regularly works.

19.3  Vacations may be taken on an anniversary year basis. An emplovee may
carty over any unused vacation 1o the following year provided the toral accumulated vacalion

does not cxceed lwo times the emplovee’s annual aceral.,

19.4  The Employer shall post.a schedule for cmployees to list their vacation
preferences by March 1 of each year, Fmployees may list their vacation preferences on the
schedule by March 31 and shall be notified in writing by April 15 as to whether their Tequests
have been granted. Vacation shall be approved and scheduled on a departmental basis.

The Employer will muke a reasonable effort to grant employees vacation requests
based on the operating requitements of the facility. If more employees than can be reasonably
accommodated by the facility have submitied a vacation request for the same tme, the availahle
vacation shall be allotted on the basis of classification seniotily.

After March 31, requests for vacation time shall be eranted on a firsl come first
serve basis, All vacation requests must be submitted in writing at least four {(4) weeks in
advance, except for three {3) days of vacation or less, which musi be submiited at least Lwo (2)
weeks in advance. The Employer shall respond in writing within seven {7) calendar days after
receipt of the regquest,

The number of cmplovees scheduled off on vacation at any ome time shall b
determined by the Employer,

19.5  An employee whose emploviment is terminated shall be paid her earncd
bul unused vacation upon tennination.

19.6  Part-time emplovees shall receive pro rated vacation benefits based on the
number of hours actually worked.
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19.7 It an employce reguests a complete work week of vacation, they may,
upen request, receive their vacation pay in advance in a scparale vacation check,
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ARTICLE 20

BEREAVEMENT LEAVE AND JURY DUTY

20.1  An cmployee shall be entitied to three (3) days bereavement leave in case
of a death m the emplovee's immediate family. "Tmmediate Family" shall mean father, mother,
stepfather, stcpmother, spouse, sister, brother, child, grandparent, grandchild, parent-in-law,
davghter-in-law, son-in-law or legal guardian. The day of leave must include the day of the
funeral and the leave wiil be granted only for days in which the employes would otherwise have
worked. Employees required to travel three hundred (300) miles or more shall be granied an
additional day in the event of a death in the immediate family, provided the cmplovee sitends the
[uneral. Bercavement leave shall be paid at the employee's regular hourly rate for the hours he
would have regularly worked. The Employer may require proof of deaih and relationship, In the
event of the death of an employee’s sister in law or brother in law, a regular full-time or part-
tune employce shall be given onc day off with pay to altend the funeral, provided the employee

was scheduled o work that day,

20.2  Employees who are summoncd for jury duty are (o be paid the difference
betwoen their regular straight time camings and the payment rceeived for jury service to a
maximum of four (4) weeks. The employee shall be required to produce the subpoeny or notice

to report for jury service as well as proof of jury service upon completion.

2003 Lceaves of absence for performance of duties with the U8, Armed Forces
o with a Reserve component shall be granted in accordance with applicable law. The Employer
shall pay the difference between any military pay reccived and the employee’s regular earnings,
for up to two (2) weeks.
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ARTICLE 21

SICK LEAVE

211 Bick leave is defined as the absence of an cmployee from work by reason
of illness or accidenl which is not work related and not compensable under the workers'
compensation laws of Pennsylvania. Sick leave is to be used lor the illness of the employes or
someone in the employee's immediate {amily, as defined in Ariicle 20.1, who requires the

employee's care.

212 Upon completion of their probationary period, full-time cmployees shall
earn sick leave at the rate of one (1) day per month, retroactive to their date of hire, up o a
maximum of twelve (1) days. After one (1) vear of cmployment, the employee shall be entitled

to twelve (12} sick days per calendar year.

21,3 Sick days earned by the emplovee during the vear but not used shall be

paid to the employee in a scparate check in the pay period belore Christmas each calendar vear.

214 Upon prior approvat of the Employer, sick leave may be used for medica!
appointments of the employee ot a member of his/her immediate famil ¥

21.5  Sick leave benelits for part time emplovees shall be pro rated bascd on the
number of hours actualby worked,

21.6  If an employee is Injured during the course of any work day and reports
the injury to the Fmploycr, the Emplover agrees to pay the cmployee for tme lost from work
while receiving treatment in a clinic or in a hospital, if required. If, on ihe orders of 4 physician,
an employee is kept in the hospital or sent home, the employee shall be paid for the balance of
the work day al his regular hourly rate of pay.

21.7  The employer shall furnish to the Union the name of its worker's
compensation insurance carrier and the policy number.

21.8  To be eligible for benefits under this Ariicle, an employee wha is absent
must notify the employer two (2) hours before the start of their regularly scheduled shift. The
employer may require written certification of a physician or other acceptable proof of illness or
mjury for those employees who arc absent two or more conseeive days. Employees who have
been on sick leave also may be required to be cxamined by the nursing home's doctor or his

designee before being permitted to return to duty.



ARTICLE 22

LCNPAID LEAVE

22.1  Fach emplovee who has worked at least 1,250 hours the year before shall
be eligible for a leave of absence under the terms of the Family and Medical Leave Act,
Employees shall be required to use all accrued paid time off as part of the leave, except as

otherwise provided in this Agreement.

22.2  Leaves of absence withoul pay for other compelting reasons, including
disability and raternity, will not be unreasonably denied by the Bmplover provided further that
such leaves will not interfere with the operation of the Emplover, Such leaves are limited to
maximum of twelve (12) monihs, and requests for such leave must be submitted in writing at
least fourteen (14) calendar days in advance of the leave, absent an cmergency excusable by the

Employer.

213 A leave of abscnce not to cxceed one (1) vear shall be granted to
ernployecs with one (1) or more years of bargaining unil seniority in order to accepl a full-time
position with the Union, provided sueh leave does not interfere with the operation of the
Employer. The parties agree that an employee who is granted a leave of absence to accept a luil-
time position with the Union may request up to two extensions of the leave for a total of threc
years. The terms and conditions of any cxtension shall be handled on g easc by case basis

between the Employer and the Union,

224 Upon return from an authorized leave of absence, the employee shall be
placed in their previous classification and shift based on their classification senionity. In the
cvent they do nol have the seniority to retum to their former shilt, they shall be offered another

shift consistent with their classification senjority.




ARTICLE 23

HEALTH AND WELFARE

23.1  The Employer shall make available 1o full-time employees who reeularly
work al least thirty (30) hours a week, medical, dental and prescription benefits on the samc
terms and conditions as provided to non-bargaining unit employees of the Employer, as the plans

may be amended from time to titme by the Emplover.

23.2 The Employer shall provide life insurance coverage for cach full-time

employce cqual to one times the employee's annual base salary.

233 The Employer shall provide a short-term disability benefil for employecs
who are unable to work for more than ten (10} days duc to non-job related iltness or infury. An
cligible employec shall be paid fifty percent (50%) of his wages (based on the average weekly
gross for regular hourly earnings for the previous twenty-six (26) weeks) for the duration of the

dhsability up to thirteen (13) weeks in any contract year.




ARTICLE 24

RETIREMENT PLAN

241 Effective July 1, 1999, for each cmployee who has completed at least one
continuous year of service or 2,080 hours, the Employer shall contribute 4% of the emplovee's
straight-time wages to the Union's Nursing Home and Health Care Empioyees Pension Plan.
Such payments by thc Employer to the Pension Fund shall be made monthly based wpon the

prevtous menth's payroll.

242  Such payments shall be used by the Trustees of the Pension Fund for the
purpose of providing pension and retirement benefits for cmployees as the Trustees may from

titne 1o tme determing.

24.3 The Pension Fund shall be held and administered under the terms and
provision of the Agreement and Declaration of Trust of the Pension Fund and any amendments
thercof, which provide for equal representation by the Union and Employers contributing to said
Pension Fund and that any dispute whatsoever that mayv arise or deadlock (hat may develop
among or between said Trustees shall be subimitted to arbitration, cxcept as may be otherwise
provided for in said Agreement and Declaration of Trust, and hisfher decision shail be final and
bmding. The Emplover hereby adopts and agrees (o be bound by the terms and conditions of the

Agreement and declaration of I'rust, und any amendments thereol,

244 An independent audit of the Pension Fund shall be madc annually and a
statement of the results thercof shall be furnished to the Employer.

24.5  Such Pension ['und at all times shall take whatever action is neccssary to
securc and retain approval of the [1.S, Tnternal Revenue Service as a qualified pension fund.

246 Together with the periodic payments herein provided, the Employer shail
submit regular monthly reports in such lorm as may be necessary for the sound and efficieni
admmistration ol the Pension Fund.

24.7  The Employer agrecs to make available to the Pension Fund any such
records of employees such as names, classitications, social seeunty numbers, dates of hire, hours
ot work. accounts of payroll and/or wages patd. and dates of termination or leave which the

Pension Fund may require in connection with the sound and efficient operation of the Pension




Fund or that may be so required by ERISA in order to determine the eligibility of cmployees for

Pension Fund benetits and to permit an accountant for the Pension und to audit such records.

248  Where contributions are not made when duc, the Employer and its
suceessors and assigns shall be obligated, from the due date on, to pay inlerest and liquidated
damages on all past due contributions in an amount as determined by the Trustees, any costs,
including legal fees, incurred by the Pension Fund in connection with collection of delinquent
contributions and payments for the cost of payroll audits when such audits disclose deficieney of

payments.




ARTICLE 25
WAGES

25.1  The wages for bargaining unit employces are set forth in Appendix A.

238



ARTICLE 26

UNIFORM ALLOWANCE

26.1  Each full-time employee who has completed his probationary peried shali receive
an annual allowanee as follows loward the cost of purchasing and maimaining uniferms:

1/01/2010 £110.00
170172011 F115.00
1/01/2012 F120.00

10172013 $125.00
1/01/2014 $130.00

The allowance shall be paid in the first pay period of January each year. The pavment shall be
pro rated for purt-time cmployees based on actual hours worked, The unilorm allowance shall be
paid lo employees in a separale check.
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ARTICLE 27

GENERAL PROVISIONS

271 Employees shall be required to maintain their current address on tile with
the employcr.  All notices to employces will be considered as 1o have been properly sent if° they

are sent to the last address of record.

27.2  Supervisors shall not do work normally performed by bargaining umit
members, except for the purpose of mstruction, training, supervision, filling in for absentceism,
emergencics or where the normal duties of supervisors overlap the dutics of employees. An
emergency is defined herein as any suddenly arising situation necessitating immediate action by
the supervisor to maintain salely or health, to prevent damage to equipment, facilities, property

and/or matenals, and to aid in coiTecting or repairing malfunctions.

27.3  All minor inltactions on an employec's record shall be cleared up afier one
year, provided that the one year is free of any other infractions. A miner infraction is defined ay
a violation of" a Emplover rule or policy which results in an oral warnng or written waming

without the imposition of any disciplinary suspension ot other time off,

274 1f the Employer should establish a new position or change the duties of
any cmployee to such an extent that the employee's work does not fall with any classification
covered by this Agreement and yet involves dulies which render the emplovee subject to this
Agreement, the wage ratc of such employee shall be determined by negotiatton betwecn the
Union and the employer. [f the partics are unable to agree on a wage rate, the matter may be
submitted to arbitration by the Union. The sole issuc {or the arbitrator shall be the applicable rate
of pay. Beforc negotiating the wage rate, the Employer shall give Lo the Univn a deseniption of
the new position.

27.5  Mandutory in-service cducution programs will be given either on the
employee's regularly scheduled shift or within one hour of the employee's nornally scheduled
start or {inish time.

27.6  The parlies agree that it is desirable to have matters of joint concern
discussed by and between them on a regular hasis. Therefore, upon request of cither party,
meetings shall be scheduled at mutually agreeable tmes to ke up matters of mutual concern.
Grievances are to be addressed in the grievance procedure and shall not be subjeet to discussion
during labor management meetings.
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277 U an empioyee's work scheduie js to be changed, the employee shall be
given at least two weeks prior notice, where practicable.

27.8  An employce may inspect the contents of his or her personnel file during
the day and not on working time twice a vear, except for oricvances and arbitrations. The
employce may not remove any material from the file but has the right to make such additions or
responses contained m his official file as he deems necessary. The employee shall have no right
Lo review his or her official confidential pre-employment [ile or other confidential records which
are not maintained in the personnel file,

279 Lmplovees will be provided in service training for handling
combative/abusive residents.  This training will also be provided from time to time for newly
hired employees. The FEmployer will also provide training and establish procedures for

identifying and handling residents with contagious discases.

27.10 If the Employer impreves educational benefits for nen-unit employecs, i
shall apply the same improvements to the employces in the bargaining unit.
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ARTICLE 28

SEPARABILITY

28.1  If any provision of this Agreement or Lhe application thereof, any person
or circumstances 15 held mvalid by a cowt of competent jurisdiction, the remainder of this
Agreement and the application of this Agreement shall not be rejected thereby, and to this cnd,

the provisions of this Agreement are declared to be severabie,
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ARTICLE 1%
DURATION

29.1 This Agreement shall he in full force and ecffect for the period
commencing July 1, 2009 and ending June 30. 2014, and shall continue thereafter from vear to
year unless either party gives written noties Lo the other of a desire to terminate the Agreement al
least ninety (90} days before the terminaiion dale of the Agreement or any extension.

CLIVEDEN CONVALESCENT CENTER NATIONAL UNION OF HOSPITAL AND

HEALTII CARE EMPLOYEES,

AFSCME, AFL-CIO, ANDITS
AFFILIATE DISTRICT 1199C
Diated:

_43.




APPENDIX A

WACGES

Employees shall be paid the followinyg rates, or receive a 3% increase ($.30 minimum),

whichever is greater:

CN;‘HH‘ With no experience $12.11 $12.47 $12.85 $13.23 $13.63
Afier probation $12.45 | $12.82 | %1321 | $13.60 : S$14.01
With at lecst 2 years experience $12.80 $13.18 $13.58 $13.99 $14.41
With at least § years experience S13.44 $13.84 $14.26 $14.69 F15.13

CNA Specialist $1.00 above applicable UNA rate

| Dietary Aide $10.75 | $11.07 $11.40 §11.74 $12.09

Housekeeping Aidﬂ $10.75 $11.07 $11.40 $11.74 812.09

Floor Tech $11.75 $12.07 $12.40 $12.74 £13.09

Laundry Aide $10.75 $11.07 $11.40 $11.74 $12.09

- Activitics Aide $11.25 $11.39 $11.94 $12.30 $12.67

Maintcnance .Mechanic $18.55 $19.11 $19.68 $20.27 52‘].88_

Maintenance Worker | $11.60 $11.95 $12.31 $12.68 $13.06

Prep Cook/Cook Assistmts $12.79 $13.17 $13.57 $13.08 $I4,4D_

Cook $13.61 $14.02 $14.44 $i14.87 $1.5,32

Unii Clerk $12.80 $13.18 $15.58 | $13.99 | $14.41

Current reslorative aids shall be reclassified as CNA Specialists, CNA Specialists
¥ Employer, including expericnce, skill

shall be selceted by Emplover under terms established b

and commutment to the Facility.
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SIDE LETTER

Weeliend Work

Those employees in the Cliveden laundry and maintenance departments, who currently

do net work every other weekend, shall not be subject to Article 15.5.

CLIVEDEN CONVALESCENT CENTER NATIONAL UNION GF HOSPITAL AND
HEALTH CARE EMPLOYEES,
AFSCME, AFL-C10, ANDITS
AFFILIATE DISTRICT 1199¢

| O

Dated:
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SIDE LETTER

*5/4 or “double/double” Scheduie

Employees on a “5/4" or “double/double” schedule shall receive bencfits and paid time
oft as full-time employces. In the event the Employer eliminates the *5/4” and “double/double™

sihedules, the effected emplovees shall be given at least six (6) months notice,

NATIONAL UNION OF HOSPITAL AND
HEALTH CARE EMPLOYEES,
AFSCME, AFT-CIO, AND ITS
AFFILIATE DISTRICT 1199C

CLIVEDEN CONVALESCENT CENTLER

Drated:
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EXHIBIT *A"
DUES CHECKOFF

[ Hospital Social Secivity No, Init.  Job  Dues Starting |
1 Fea Cat. Amt. Date

: bl

[ it

DO NOT WRITE IN ABOVE SPACE—FDR DFFICE LISE ONLY
Natlonal Unton of Hospital and Health Care Employess, AFSCHE, AFL-CIQ
£319 Locust Strect, PhifadelpNia, PA 19107

APPLICATION FGR MEMBERSHIF
MO e DR —
Airess _ Mk, —
Chy e, Iy
Erpioved o Cientyloh Titde,
Sabary; Hrs. oo waek Dt Hirea]
Wik Fhamg Home Phare,

1 heredey Bocept mesbacthip th it Kalbogd Ursih (F Fospial and |baatth Caee Bnplovees, AFSCME, AFL-30, and
designate sakl Ldon o ot fe me 2 coflective bargatning agent I ol Matters pertening 10 conditkrs of emplosment.
1MMMaWeWNWMEMMENNWMWHmMHMMBWM
AFSCME, AL,

Segmedd Sat. Sec M.
CHECK-OFF MUITHORIZATION
Date i ,
Ter [the Ernploper)

mmnmuﬂmdaﬂﬁ#mwmgamnﬂuhmwhymammﬂ,MMEmm
estartlisherd by iha Mational Linkon of Hospitsl s Reakhoe Employses, AFSCME, LALLTO el Bedcome ths ' B, o iy
membership dims andfor ebdgation. | athorize yiu B dedirt v arnount from 0% o more of My weekly paychodks
each mongh 25 require and i recft she same b the Sacretane Treasrer of sxid UNTOK,

This azsigrurent, muthortiabor, and divection shall become effectve upon celhvery, subiject b tee chadh-off
prvisions of the cunent Agnesmen, between e sbowe-named EMPLOVER and the LREON, isuntacy and & nat
CancRHHWL 0N iTry preset of Fipbd e MEmBarahip i e B,

This schywrd, suthtmization and direttion shall be imevoontde for te period of ona |1 yair, or uatd the
ermnation of sald coBecte ageament botwsan tha EMPLOYER and the UMION, whithever ocours s0oney, and 1 aome
aref iFrest thad this aasianment, sethorization and @retsion shall be soboematically rerewed, Jnd shell b iTevooabis Sec
Fligtiszled perods of ane (1} vear ach o N the pericd of each Syreoding apphohie cRe(INE apeament between
tve BMPLLTYER anElMMH,MWIIMEM,MWMWEWWMMM EMPLOFYER and the
wummmmmmsmmmmwnm 19107 net meve tein Aiteen {15) days 2o
ek 3 them Jen (247) ey priee b the expiralion of each period of one {1} yeer, or of gach sppirabie collecthve
reciment betweon t TAPLOYER and the 1RIEON, whith toours eogoey

This attrorteation ks mada pvsuait-4o e provisons of 3npicabie tw g secion H25 of the Latior
Mananement Relaions At of 1947,

Minthame | .. .. Sar. Sor, Ko,
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EXHIBIT "B~
CONSCIENTIOUS OBIECTOR

DATE: T

You are hereby authorized and directed to deduct 3 sum equal to the initiabion fee required by
Distriet 1199, Nabional Union of Hospited and Hesdth Care Employees as 2 condition of
membershig and in additien therets, deduct each month & surm equal o the monthty
membership dues required by said Union, and o remiz aif such deductions so made to the
follewing chartty:

This conkribution wil be deducted frarm my pay and remittad ko the charity no later than the
tenth (10™} day of each month Immeciately faliowing the date of deduciion or foiowlng the
date provided In the CoRective Bavrgaining Agreement for such deduction, Tiis authorization will
be trevocabla for a peried of one (1) year or untif tha termination dite of the Colkective
Bargaining Agreement, whichever Is sooner, and will, hosever, renew iself from yaar to year
triless the Employes gives written notice addrassed to the Emgloyer at the Foliowing address:

al least fifteen (15} days prior to 2hy termiration date of the revocation of this authorization,
At the same time, notice must be given ta the Union et the address of 1319 Locust Strest,
Phiadeiphla, Pennsytvania 19107, of such termination, at kast fifieen (15) days prior to any
tarmination date of the rewacabion of this authorization,

I ackdlition to the fvegoing, the undersigned hereby suthorzes the Emplover ba deduct in
twelve (12) equal manthly installments, the sum assessed by the Union aganst the
undersigned, for fees incumed in connection vith representation by the Usion 3t all stages of
the grisvanca pmeedure, including the ressanatie astormry fees of the Arbiration, arbiration
fees, and the fees of the Unlon's attorney, as well 25 such other costs which the Urdon wil
aseess in conpecticn with that procedure,

Social Securty Mumber

Clock Number
Depariment
Sigriature

Address

T



EXHIBIT (2"
CREDIT UNION CHECKOFF

District 1195€ Credit Union

PLEASE PRINT
NAME, : SIC, SEC. M0,
ADDRESS PHORE,
CITY STATE, e COTE
EMPLOYED AT,
DEPARTMENT, JOB TITLE_
AMOUNT OF DECUCTION PER FAY PERIOD
SIGHED

Credit Union Check-Off Xuthortzation

ENectiva Date
To:
(Hamre of Ensplcyar)

You are heretry authorized and directad to deduct fromt my wages or salary the sum of §

ench pay poriod ot to exceed ten parcent (10%) of my wages-of each pay pericd and to remit
such deductibns t the District 1199C Credit Unlon, o to any other credit unlon in which the
Hospltal participates (f [ so designate), no fater than the wenth (10%) day of sach month
following the menth in which the deductions are mage. This suthorization may be revoked by 2
20 day written notice sent to the Disrct 1153C Credit Unign, unlkess this avthorization s
executed as seoudty for or as a manner or method of the repayment of 2 foan from the District
129090 Credit Endon doing buskvess In New York and in such afer vent the same will be in full
force and in effect undl the foan fram the Blstrict 1199C Credit Union has been paid m full,

Name Addiremcs
(pini}

Signatura

Social Seciwity Numbey _ Job TiHa
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EXHIBIT "B
BOLITICAL ACTICHN

Pofitlcal Action ~ Pratiction for your future
District 1199C Poiftical Acion Fund Pledge

PLEASE FRNT

City St Zlp Cade

Employed ad

Department, Job Title

Aoyt ol Pledge per year  Socia) Security Noo___

Signaturs Data__

Register and Volel

Disiziee 1199C Pulitical Acton ¥uoid
Chck - AuthorizaBon

To:

" {Hame of Employar)

¥ou 3ok haraby methorzed to dodhict from my wages or saliey the-sum of §_ __ peryEanand
Forward such armount to the Districy 11996 Pofticet Action Fyrd. This [5 o voluetary suthaorization mads with the
specific understandlng thet MMMWWNMIIKMHMW!;MWF#
roembershilp bn the Union or employment with the Employer. | authaze the Bistrict 1199¢ Political Action Fund to
m-ﬁﬁmhmmmmﬂmﬁammmmmﬂutemmrednl,stamardbm
eloctian [mws amd raguiation, L rersenie: v right o cancet this Instrument at any dme, Jn wridng,

Soc. Sac. Na. _ Fratee,_

Dept. - Hofme Afilrmss
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