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PREAMBLE

This is a coilective bargaining agrecment between GERMANTOWN HOME
("Employer” or "Company") and NATIONAL UNION OF HOSPITAL AND HUEALTH CARE
EMPLOYEES, AFSCME, AFL-CIO, AN IT AFFILIATE TASTRICT 1199C {"Umon"} to

establish terms and conditions of employment for the Employer's emplovecs who are representod

by the Union.




ARTICLE 2

UNION SECURITY

2.1 All employees on the active payroll as of the cifective date of this
agreement who are members of the Union shall maintain their membership in the Union in good

standing as a condition of continued employment.

2.2 All non-probationary cmployees on the active payroll as of the effective
datc of this Agreement, who arc not members of the Union, shall become members of the Unian
within 30 days after the effective date of this Agreemeni and shall thereafter maintain their
membership in the Union in pood standing as a condition of continued employment.

2.3 Ali employees hired after the effective date of this Agreement shall
become members of the Union no later than the 0™ day following the beginming of such
cmployment and shall thereafter maintain their membership in the Union in good standing as a

condition of continued employment.

2.4 For the purpese of this Article, an employee shall be considered a member
of the Union in good standing if' he or she tenders hisfher initiation fee and periodic ducs

uniformly required as a condilion of membership.

2.5  Subject to the grievance and arbilration procedure of this Agreement, an
employee who has failed to maintain membership in good standing as required by ims Article
shall within 20 calendar days following receipt of a written demand iftom the Union requesting
his or her discharge, be discharged if, during such period, the required dues and initiation lees
have not been tendered.

2.6 The Union agrees to indemnify and save the Company harmless from any
claims or liabilities arising out of the Company's action for the purpese of complying with this
Article,

2.7 At the time oi hire, the Fmplover will provide written notice to the
employee of its contractual relationship with the Unien and the employee's obligations under
Articles 2 and 3 of this Agreement,




ARTICLE 3

3.1 Upon receipt of a wrtien authorization from an employee in the form
ammexed hereto as Exhibit "A", the Emplover shall, pursuant to such authorization, deduct from
the wages due said employee each month, starting not earlier than the first pay period Ibllowing
the completion of the employee's probationary period, and remit to the Union regular monghly
dues and initiation fees as fixed by the Union. The initiation fee shall be paid in two consecutive
monthly installments beginning the month following cempletion of the probationary period. In
the event the Union amends the initiation fee and/or dues schedule, the Employer agrees to make

the revised deduction from the employee's pay upon 30 days' wriilen notice from the Union.

3.2 Upon 30 days' written notice from the Union, the Lmplover agrees to
remit said dues and initiation fees to the Philadelphia Office of the Union, as designated in said

notice.

13 Employees who do not sign written authorixaton for deductions must

adhere 10 the same payment procedure by making payments directly to the Union,

34 Any employec who 15 a member of and adheres to ecstablished and
tradhiional tencts or teachings of a bona fide religion, body and sect which has historically held
conscientious objections to jeining or (inancially supporling labor organizations. and who
demonstrates such membership and adherence to the Union and the Fmplover, shall not he
required to join and remain a member of the Union as a condition of employment. Such
employecs shall be required, as a condition of continued employment, to remit monthly, to either
the Lupus Foundation, the Sickle Cell Anemia Foundation, or the American €ancer Socicty,
recognized and valid charities under Section 501(¢)(3) of Titte 26 of the Internal Revemue code, a
sum equal to the initiation fee and regular dues of the Union as provided for herein. Such sums
shall be checked-off by the Employer from the employec's pay at the setme Gme and in the same
amount as initiation fees and dues ave, and remiited by the Employer to the chartty designated by
the employee from the list above. Such designation shall be made in the form of a written
authorization in the form annexed hereto as Exhibit "B".

3.5 If any such cmployee who holds conscientious ohjections requests the
Union to utilize the grievance/arbitration procedure, as provided for in this Agvrecment, on the
amployee's behalf, the Union is anthorized to charge the cmployee the reasonable cost of using
such procedure,




{a) Such costs shall include, bul not be limited to, the cxpense of the
Union Representative at all stages of the grievance procodure, the reasonable and customary fees

of the arbitrator and arhitration fees and the [ees of the Union's attorney.

(i) The employee shall not have the right, authority, or ability to
designate, engage or otherwisc hire histher own attorney 1o prosecute histher grievance if
arbitration is determined to be appropriate hy the Union. Only the Union shall have the authority
to determine whether a grievance on behalf ol such employee shall be taken to arbitration.

{b) If fees are due and owing to the Union under ihis provision. such fees,
if not paid when billed. shall be deducted from the employee's pay in accordance with Exhibit
"R, attached hereto, remitted to the Union on a monthly basis, and shall be completely paidina

period of 12 months (rom the month of billing,

{¢) Any dispules arising between the Union and the employee concerning
the reasonableness of the costs assessed by the Union shall net be subject to the grievance and

arbitration procedure of this Agreement.

3.6 The Employer shail be relieved from making such "check-off" deductions
upon (a} ltermination of employment, or (b) transfer to a job other than une covered by the
bargaining agreement, or (c} layoft from work, or (d) agreed leave of absence, or {c) revocation

of the "check-off" authorization in accordance with its tenms or with applicable law.
PP

Notwithstanding the foregoing, upon the return of an employee to work from any
of the foregoing cnumerated abscnees, the Employer will immediately resume (he oblipatim of
making said deductions, except that deductions ot terminated empleyees shall be poverned by
Scetions 3.1, 3.4 and 3.5 hereof. These provisions, however, shall not relieve any emplovees of
the obligations to make the required dues and initiation fee pavmenis pursuant o the Union

constitution in order to remain in pood standing, except as provided in Sections 3.4 and 3.5.

3.7 The Empioyer shall not be obliced to make dues deductions or charitable
deductions of any kind from any employes who, during any dues monih, shall have failed to

have received sufficicnt wages to cqual the ducs or charitable deductions.

3.8 FHach month the Emplover shall remil to the Union all deductions for dues
and initiation fees or deductions for the grievance and arbitration procedure m accordance with
Section 6 hereof, made from the wages ol employees for the preceding month, and forward said
payment to the Union on or before the 15" day of each month, together with a list ol all

-7




employces, and their social security numbers, from whom dues andfor initiation fees andfor
grievanee and arbization fecs have been deducted. Tn addition, cach month the Emplover shall
torward to the Union a list of all cmployees from whom charitable contributions have been
deducted 1 accordance with the provisions of Section 6 thercof, ogether with the amount

deducted [or each employee.

3.9  The Emplover agrees lo fumish the Union each month with the names of
newly hired employees, their addresses, social securily numbers, classifications of work, dates of
hire, and names of terminated employees, together with their dates of termination, and the names

of emplevees on legve of absence.

310 Upon receipt of wrillen autherization from an employee in the form

.

annexed hereto as Exhibit "C", the Employer shall, pursuant to such authorization, deduet from
the wages due said employee each pay period, starting not carlier than the first period following
the completions of the employee's probationary periad, the sum specified in said authorization
and remit same to the District 1199C Credit Union or a credit union designated by the Union to
the eredit or account of said employee. It is undersiood that such "check-off” remittance shall be

made by the Fmplover whenever feasible.

3.11  The Employer agrees 1o make a payroll deduction once each calendar year
from an employee's pay for the District 1199C Political Action Fund. Said authorization shall be
in the form annexed hereto as Exhibit "D". This deduction shail be made only once per year for
those employees in the barpaining unit authorizing the deduction. The Emplover shall remit the

lump sum of all deductions to District 1199C by separate check.

3.12  Ttis specifically agreed that the Emplover assumes no obligation. financial
or otherwise, arising out of this implementation of the provision of this Article, and the Union
hereby agrees that it will indemnify and hold the Emplover harmless from any claims, actions or
proceedings by an cmployee arising from deductions made by the Employer hereunder, Once
the funds are remitted 10 the Union, or to the charity of the emplovee's destgnated choice, as the
case may be, their disposition thereafter shall be the sole and exclusive abligation and

responsibility of the Union or the charity, as the case may be.



ARTICLE 4

MANAGEMENT RIGHTS

4.1 All management functions and responsibilities which the Emplover has
not expressly modified or restricted by a specific provision of this Agrcement are retained and
vested exclusively in the Lmployer. More specifically the Employer rescrves the right to
cstablish and administer policics and procedures related to resident care, rescarch, education,
training. operations, services and maintenance its [acilities: to roprimand, suspend, discharge or
otherwise discipline employees lor just causc; to hire, promote, transfer, lavoff and recall
cmployees to work; to determine the number of employees and the duties to be performed; to
maintain the efficiency of employees; to establish, expand, reduce. alter, combine, consolidaie or
abolish any job classification, department, operation or service; to determine staffing paiterns
and arcas worked; to schedule work, work hours, days, shifts or weeks; to control and regulate
the use of facilities, suppites, equipment and other properly of its facilities; to determine the
number, location and operation of divisions, department and all other units of the Employer; to
determine the assignment of work, the qualifications required and the size and compaosition of
the work force; to make or change Employer rules, repnlations, policies and practices not
inconsistent with the terms of this Aprcement; and otherwise gencrally 1o manage ils facilitics,
attain and maintain full operating cfficiency and optimum resident care and to direct the work

foree, except as expressly modified or restricted by a specific provision of this Apgreenicnt.

Also, matiers of inhcrent managerial policy are reserved exclusively to the
Employer. These include, but shall not be limited to, such areas of discretion or policy as the
functions and programs of the facilities: standards of service and care; budget; utilization of new
technology, equipment or methods; organizational structure, selection and direction of personnel.
The Employer reserves the right to discontinue operations in whole or in part, to transfer or
subconiract work to other establishiments, individuals or other companies; to buy, scll, lease,
transfer, reorganize or close down all or any part of its operation; (o determine the number and
types of employees required, and to otherwise take such measures as the Employer may
delermine to be neccssary to the orderly or cconomical operation ol its facililtes. The above
management rights are by way of example, bul not by way of imitation.




4.2 The Unmion, on behalf ol the emplovees, recognizes that the primary
obiigation of the Emplover is to insure the safety and comfort of its residents, Consequently, the
Union agrees {o cooperate with the Employer to attain and maintain full ctficiency and optimal

resident care. The Employer agrecs to receive and consider constructive supacstions submitted
by the Union toward these ohjectives,

4.3 Bargaining unit work may be subcontracted to outside third parties as
needed. Tf subcontracting results in the layoff of bargaitiing unil persennel, the Employer shall
notify the Union in writing of the layolf and, if requested by the Union, the Employer shatl meet
at a mutnally convenient time and place with representatives ol the Union to discuss the layoff

and to try to protect the job security of the bargaining unit personnel scheduled to be 1aid off,



ARTICLE 5

NO STRIKES OR LOCKOUTS

5.1  No employce shall engage in any strike, sympathy strike, sit-chown, sit-in,
cessation or sloppage or interruption of work, boveott, or other interference with the operations

of the Employer.

3.2 The Union, its offtcers, agenis, representatives, and members. shall not in
any way, directly or indirectly, authomize, assist, encourage, participate in, or sanction any sirike,
sympathy strike, sit-down, sit-in, slow-down, cessation, or sloppage of intcrruption ol work,
boyeott, or other interference with the operations of the Employer or atify, condone or tend

support to any such conduct or action.

3.3 In addition to any other liability, remedy, or right provided by applicable
law o statue, should a sirike, sympathy strike sit-down, sit-in, slow-down, cessalion, or stoppage
or interruption ¢ work, boyeott, or other interference with the operations of the Employer oceur.

the Union, within 24 hours of a request by the Employer shall:
(a) Publicly disavow such action by the employees.

(b} Advise the Employer in writing thal such action by employees has not
been called or sanclioned by the Union.

(c) Nolily the cmplovees of its disapproval of such action and instruct

such employees to cease such action and return to work immediately.

{d} Post notices at Union butletin hoards advising that it disapproved such
action, and instructing employees to remurn to work immediately,

5.4 The Emplover agrees that it will noi lock out emplovees during the term of
this Agreement.
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ARTICLE 6
SENIORITY

6.1 {a) Home seniority is defined as the lenpth of time an employee has been
continuously emploved in any capacity at the Emplover's facility.

{b) Classification scniority is delined as the length of timc an emplovee

has worked continuously in a specific job classification within a department.

{c) Department seniority s defined as the length ol time an employee has

worked continuously in a specific department

6.2  (a) An employee's home scnionity shall commence after the completion of

histher probationary period and shall be retroactive to the date of histher last hire.

{b) Clagsilication senierity shall accruc during the time period an

employee works in a specific job classification.

te} Department scnionty shall accrue during the time an employee works
continuously in a specilic department.

{d) Leaves of absence. Seniority shall accrne during any continuously
authorized leave of absence without pay up to twelve (12) months; during an authotized lenve of
absence with pay; or during a pertod of continnous lavoff not to exceed the lesser of rwelve {12)

months or the length of an cmployee's employment, if the employee is recalled into employment,

(e) Classification seniority shall apply in layolfs and tcealls and for the
scheduling of vacations,

{f} Home seniorily shall apply in the computation and determination of
eligibility for all bencfits where length of service is a factor pursuant to this Apreement.

6.3  Ancmplovee's scnionity shall be lost when hefshe:
{a) Terminates employment voluntarily;

(b} Is chscharged for just cause:
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{c) Is laid off for a period of one year or a period execcdmy the length of

the employee's continuous service, whichever is loss;

(d) Fails to rcturn from an authorized leave of absence atl the specified

time;

{c) Fals 10 return from layofl within seven days after receipt of a certificd
letter from the Employer offering reinstatement. A copy ol the letter will be sent to the local
Union. The Employer may at its diseretion grant an cxtension, provided it notilies the Union of

such extension.

(f} Employees who, while on g leave of absence from the Emplover, take
another job during their normal nursing home working hours, without written consent of the

Administrator; and

{o} Falsilying the rcason [ur a leave of absence whether such leave is paid

or unpaid,

6.4 Each dclegate shall have super seniority for purposes of layoli” and recall

only,

6.5  Temporary employecs shall have no scniority during the time they occuUpy
the status of temporary employee. Should a temporary employee become a regular full-time or

part-time employee, seniority shall be retroactive 1o date of cmployment.

6.6  The Empleyer shall post each January and July a classificalion and
bargaming unit seniority list showing the unit and length of continuous service of cach emplovee
covered by this Agreement. A copy of each list shall be furnished to the Union.
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ARTICLE 7

PROMOTIONS

7.1 When a vacancy in the bargaining unit exists which the Employer decides
o fill, the following procedures shall be used in filling such vacancies:

{u} The Emplover agrees to post a notice of such job vacancies for five
days and to consider the qualifications of all applicants for such vacancies. The position shaill be
awarded to the employee whom the Employer considers most qualified for the position who has
the ability to perform the work. In the event of qualifications of two employees are relatively
equal. home seniority shall prevail. If the Lmployer concludes that no employee is qualified,
then it may hire (rom outside the unit. U an employee is selected for the vacant job, that
ernployee shall have a 30 day trial period. If. in the opinion of the Employer the employee does
not successiully complete the trial period, or if the emplovee does not wish to continue in the
job, that emiployee shall be returned to his or her former classilication within the trial period
without loss of classtfication seniority unless he foses his seniority under other provisions of this

Agreement.
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ARTICLE 8§

LAYOUIE AND RECALL

8.1 In the event a layoll becomes neccssary within a job classification, the
Lavolf will occur in the following order:

{a) temporary emplovees.

(b} part time employees not covered by ihe collective bargaining

agreenient.
{c) probationary emplovees.

(d) non-probationary employees on the basis of their burgaining unil

seniority.

82  Inthe event an employce is scheduled to be 1aid off in one department and
there exists a vacant job in ancther department, or 4 job filled by a probationary employee,
temporary employee or part-time employee not covered by (his Agreement, for which the
emplovee is qualified and has the ability to perfomu, as determined in the sole discretion of the
Empioyer, then home seniority shall prevail in assigning such qualified employees scheduled to
be laid off to such jubs.

8.3  Employees who are on layoft shall be recalled to available jobs in their
classification in accordance with their classification seniority in the reverse order from which
they were laid off. I a vacancy oceurs in a job classification where no employee in that
classification has recall rights, then the laid off emplovee with the most home seniority will be
recalled if he or she has the ability and qualificalions to do the work, and if not, the next senior
qualified employee will be recalled and so on. When an cmployee is recailed to a job other than
his regular job and to which he is qualified to perform, he shall receive the rate for the Joh which
he is porforming,

8.4  Probationary employees who have been laid off have no recall privilepes,

85  Itis agreed in prnciple that for the purpese of applying seniority to
recalls. to vacant positions, and to layoff. employees in job classifications of similar types and
requiring simtlar skills shall be grouped together,



ARTICLE 9

%1 1l beng the desire ol the parties to provide for an orderly system of
recruitment and placement of workets on the jobs in the institulion, it is therefore agreed:

) The employer shall utilize the Union's conployment service for the
recruitment and referral ol qualified personnel for bargatning unit job vacancies and training

positions;

{b} The employer shall notify the Union's emplovment service of all
bargainmg unit jub and training position vacancies and shail afford the service 48 hours from the
time of notification and 10 reler an applicant for the vacancy before hiring from any other source;

(e} The employmeni service shall be administered by the Union and the

costs of operating the service shall be bome by the Union;

(d) Notwithstanding the forcgotng, the Employer retains the right to hire
such applicants relerred by the employment scrvice as it deems qualified in its sole discretion,
and also retains the right to hire applicants from other sources in the event the employment

service does not refer qualified applicants within such 48 hour period:

{(c) The employer shall not be required {o motify the employvment scrvice
of any job vacancy which must be filled without delay in order to meet an €IMETECNCY 0T to

safeguard the health, salely and well-being of paticnts.
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ARTICLE 10
DISCTPLINE

10.1  The Employer shall have the right to discharge, suspend or diseipling any

craployee lor just cause,

10.2  The LEmployer will notily the Union in writing of any discharge or
suspension within 48 hours from the time of discharge or suspension. If the Union desires to
contest the discharge or suspension, it shall give written notice to the Cmployer within S working
days, but not later than 10 working days from the datc of receipt of the notice of discharge or
suspension. [n the event the Union contests the discharge or suspension. the dispule shall be
submitted and determined under the grievance and arbitration procedure beginning at Step 3.

The Union's notice of contest shall not delay nmplementation of the suspension or discharge.

10,3 The Employer shall not discipline an employee in such a manner as to
embarrass the employee before the public or other employees cxcepl in the case where (he
welfare ol a resident would be affected. The Employer shal! honor an emplovee's reguest 1o
have a delegate or other employee present when formal discipline (written warning or above) is

isgued.
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ARTICLE 11

GRIEVANCE PROCEDURE

11.1 A gricvance shall be defined as a dispute or complaint arising between the
parties of this Agreemenl concerning its interpretation, applicalion, performance, termination, or

any alleged breach thereet, and shall be processed and disposced of in the following manner:

Step 1

Within 10 working days, an employee having a grievance andfor histher Union
delegatce or other representative shall take it up with hisfher immediate supervisor. The cmployer
shall give an answer to the employee and/or his Union delegate or other represeniative within 10

working days after the presentation of the grievance in Step 1.

Step 2

If the grievance is not seitled in Step 1, the grievance may, within five working
days after the answer in Step 1, be presented in Step 2, reduced to writing, signed by the prievant
and histher Union 1epresentative and presented to the department head. A grievance as presented
in Step 2 shail be answered by the Lmployer in writing within five working days after its

presentation.,

Step 3

If the prievance is not settled m Step 2, the grievance may, within five waorking
days after the answer in Step 2, be prescnted in Step 3. A grievance shall be presented in this
step o the employer's nursing home administraior or representative designated by maragement,
ot histher designee, and he/she or hisfher designee shall render a decision in writing within five
working days alter the presentation of the grievance in this siep.

11.2  Failurc on the part of ihe Employer 1o answer a grievance at any step shatll
not be deemed acquiescence thercto, and the Union may proceed 1o the nexi slep.

113 Anything to the contrary herein notwithstanding, a grievance concerning
discharge or suspension may be presented initially at Step 3 in the first imstance, within the time

limits specified above.
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114 Al time limits herein specificd shall be decmed to be exclusive of
Saturdays, Sundays and holidays.

11.5 A grievance which affects a subsiantial number or class of employees, and
which the cmployer representative desipnated in Steps 1 and 2 lacks autherity to settle, may
initially be presented at Step 3 by the Union representative.
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ARTICLE 12
ARBITRATION

12.1  Any unresolved gricvance concerning the interpretation, application or
alteged hreach of any specific provision ol this Agreement may be rcferred by the Union to
arbitration before the American Arbitration Association for resolution under the voluntary labor
asseciation rules then in effect by serving written notice upen the Emplover within 30 cafendar
days after the completion of Step 3 of the gricvanec procedure. If the Union fails 1o serve such
notice of its intent to arbitrate within this time limitation, the grievance shall be considered

resolved, No individual employee shall have the right to invoke this arbitration procedure,

12.2  The lees and expenses of the American Arhitration Association and the
arbitrator shall be borne equally by the partics.

123 ‘The award ol an arbitrator hereunder shail be final, conclusive and binding

upon the Employer, the Union and the employee.

12.4  The arbitrator shall have jurisdiction only over a prievance afier the
completion of the grievance procedure and he or she shall have no power to add to, sublract

from, or modify in any way any of the terms of this Agreement.

12.5  Arbitration awards or grievance settlements shall in no case be made
retroactive more than five days prior to the date on which the grievance was presented in Step |
of the grievance procedure,

12.6  The parties agree that discharge cases may be handled on an expedited
basis in aceordance with the [ollowing rules:

{a) Within 7 calendar duys aftcr receipt of the Emplover's Step 3
grievance procedure answer, the Union may request cxpedited arbitration in a discharge casc
only by using the following procedure:

(i} The Union shall inittally notify the facility administrator and/or
Network Human Resources Coordinator by fax ot regular mail that it desires to proceed to
arbitration on a particular case. Within 48 hours of the notification, the party shall agree on 3
possible hearing dates within 45 calendar davs of the Uinjen's notice.
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(i} The Union shall then notify in wiiting the Philadelphia office of
the American Arhitration Association, which shall submit to the partics a list of arbitrators who
are available to hear the case on onc of the agreed upon dates. The parties shall mutually agree

to the arbitrator.

(b} The arbitrator chosen shall issuc a writlen opinion within 30 days of
the close of the hearing,

(¢} Aldl other rules and procedurcs of the regular arbitration procedure

shall be applicable to the expedited procedure,
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ARTICLE 13

NON-DISCRIMINATION

131 The parties agree to continue their present practice of non-discrimination
against or in faver ol any employee on account of lawful union activitics, race, color, creed,

national origin, political or religious belief, sex, or age or disabilily.
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ARTICLE 14

UNION VISITATION & BULLETLN BOARDS

14.1  With prior notice to the Administrator or his/her designee, representutives
ol the Union shall have reasonable access to the Employer's premises for the purpose of
conlerring with the Employer, or delegates of the Union and/or employees, for the purposc ol
administering this Agreement, provided the representative does not interfere with the operations

of the Home or wilth resident care.

The Lmployer will not snreasenably withhold permission from the Union

represcntative to accomplish the purpose of his or her visit.

142 {a) The Union wilt notify the cmployer in writing of the identity of the
Umon's delegates.  Fxcept as permitted in this Agreement, delegates are to refrain from
performing Umon activities on work time. The delegales may leave their jobs during working
hours for the purpose of reviewing mattcrs arising out of this Agreement involving the
department or section they represent and which requirc immediate attention, or to attend a
scheduted grievance meeting, provided thal they first receive permission lo perform this Union
business from their immediatc supervisor (if the immediate supervisor is 1 Union member, then
permission must be obtained ftom the department manager). Such permission shall not be
unreasonably withheld, but shall not be granted in times when it interferes with resident care or

the cfficient operation of the emiplover.

(b} If the delegate finds {t neccssary (o enter a department of the nursing
home other than his or her own department, he or she shall first sccure the perinission of his or
her own department head.  When he artives in the other department, he will also secure the
permission of that department head. Such visit shall not interfere with the uperation of the
nursing home.

14,3 If the present date or time for delegate assembly meelings is changed, the
work schedules ol employees elected as Union delegates shall be adjusted to permit their
attendance at these delegate assembly mcetings, provided that the FEmployer's operations shali
not be impaired and provided further the Union gives the Employer 14 calendar days advance
notice in writing to the administrator of such change.
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14.4  The Lmplover shall provide an enclosed bulietin board For the exclusive
use of the Union for the purpose of posting proper Union notices. Notices shall not be pusted in

any other place. Such bulletin boards shall be placed in the employee's dining room,

145 An employee who is required 1o aliend heaith and safety meetings and/or
inspections shall do so withould loss of pay.

14.6  Union delegates shall he granted time off compensated at their regular
straight time rate for up to 4 days per year to attend Union seminars and other Union functions
Ihat require delegate attcndance provided the Union gives ihe Employer at least two (2) weeks
advangce written notice.
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ARTICLE 15

HOURS OF WORK

151 The regular work day and work week for emplovecs shall consist of the
number of hours per week regularly worked by such cmployees, excluding an unpaid lunch
period of one-half hour per day. il applicable. Nothing in this Agreement shall be construed as a

guarantee by the Employer of hours worked per day, per week, or per year.

15.2  The work week shall consist of seven (7) days beginning at 7:00 a.m. on
Meonday and ending 7:00 a.m. the following Monday.

153  Lmployees shall report dressed and ready for work at their job location,
and quit work at their job location, at the times destgnated by the Employer as the beginming and

cnd of their regalar work day, unless cxpressly advised otherwise by the Eimplover.

15,4 Employces shall be permitted up to seven (7) minutes graec period for
lateness which shail not be abnsed. [Lateness in cxcess of seven (7) minutes shall result in

docking for all lale time.

13.5  Employees who work in departments which operate seven (7} days a week
shiall be required to work cvery other weekend, Weekends missed due to a scheduled vacallon,

military leave or approved bereavemcnt leave will not be reguired to be made up.

15.6  Full ime employees shall be cntitled to two (2) rest periods of fifteen {13}
minutes each during their regular work day as scheduled by the Employer for cach emnployce.
Employees scheduled to work more than four (4) hours but less than eight (8) hours shall reccive
one such rest peniod. These rest periods shall be considered as time worked. Employees who
wish to use their 15 minute break to extend their lunch period may do so provided they obtain the
prior approval of their immediate supcrvisor.

13.7  Empioyees who report to work at their regularly scheduled shill without
being notified not (o repert shall, in the event no work is available, be compensated hy puyment
of four (4) hours pay at their regular rate or they may be assigned other employment they can
perform.



158 The FEmployer shall consider time spent by employecs ultending
mandatory in-scrvice meetings as work time.

139 In the event the Employer wishes to permanently change an employes's
start time, the Cmployer shall notify the emplovee in writing of the change two (2) weeks in
advancc. In the gvent the Employer wants to lemporarity change an employee's start time due to
some cmergency of other condition beyond the Employer's control, no advance written nolice is
necessary. ‘The Employer will attempt to notify the employee as far in advance as possible. This

proviston shall not apply to probationary employees.

15.10 The employee may be permitted to change ar exchange days with another
employee provided bolh employees reecive prior permission irom their supervisor and the
cxchange does not result in overtime,

1511 Tu the event an employee is called mto work a shifl and reports to work
withm two {2} hours afler being called, he shall be paid for the entire shift.
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ARTICLE 16
OVERTIME

16.1  An employec shall be paid time and one-half (1Y) his regular hourly rate
tor all hours worked over eight (8} in a day or forty (40) in the work week. The Employer, in its
discretion, may implement schedules to pay overtime on the basis of "8 and 80" consistent with

the applicable provisicns of the Fair Labor Standards Act.

16.2  ‘There shall be no duplication or pyramiding in computation of overtime or

other premium pay under this Agrecment.

16.3  The facility will assign overtime by using an cxtra work sign-up list for
cach department, which shall be maintained by the Employer. All full-time and regular part-time
employces wishing to work exira time shall make their request known to the Employer by
placing their names on the "extra work sign-up list." If an cmployee wishes to remove his name
from the list, he shall request the removal in writing. An emplovee who is scheduled to work an
exira shift and has the shift cancclled with less than two (2} hours notice shall be miven the

opportunity 1o work at least four (4} hours.

16.4  The Employer may require employees 1o work overtime where nECessury
for proper resident care or the administration ol the facility. 1I' there arc insulticient volunteers,
mandatory overtime shal! be aysigned to the least scnior employee in the classification, on a

rotating basis, in the reverse order of seniority,

16.5 Employecs who work on the Sunday in May known as "Mothers Day"
shali be paid two times their regular hourly rate for all hours actually worked on that day.




ARTICLE 17
HOLIDAYS

I7.1  The Lmployer shail recognize the {vllowing holidays: New Year's Day,
Dr. Martin Luther King's Birthday, Memorial Day, Independence Day. Labor Day. Norman
Ray[ord Day, Thanksgiving Day, Christmas Day.

17.2  Lach full time employee who does not work on the holiday shall be paid
his regular hourly rate for his normal hours of work provided he worked his scheduled work day
before the holiday and his scheduled workday after the holiday. If an employee is scheduled to
work a holiday and fails to report for work, he will not be entitled to any holiday pay.

17.3  An employee who works on 2 recognized holiday shall be paid time and
one-half (1%4) his regular hourly rate for all hours worked. In addition, the employee shall
receive an additional day's pay or another day off, as determined by the Employer after
consulting with the cmployee, provided the emplovee worked his scheduled work day before ihe
holiday and his scheduled work day after ihe holiday.

174 If a rccognived holiday falls during an emplovec's vacation or
bereavement leave, he will be entitled to holiday pay and it will not be charged against her
vacalion or bereavement leave.  Alternatively, with the prior approval of the Emplovce, (he

employee may exlend his vacation or bercavement leave by one day.

17.5  Heliday benefits for regular part-lime employees shall be prorated based
on the hours actually worked by the employee.



ARTICLE 18

FERSONAL DAYS

18.1  Each full-time employee shall be entitled (o three {3) personal davs each
calendar year. Part-lime employees shall receive protated personal days based on the hours
actually worked, Personal days must be scheduled at least twenty four hours in advance and

taken with the prior approval of the Emplover.

18.2  Unused personal days shall be patd to the employce in the last pay period
before Christmas.

18.3  FEmployees hired during the course of the year shall be entitled to personal
days for that year as follows:

Month of Hire =~ | Number of Personal Days

January tor harch 3

April to Junc 2

* July to September I

October to December 0

=20



ARTICLE 19
VACATIONS
191 Each emplovee shall be entitled to vacation as lollows:
After one year ol continuous service - ten {10) days,
After five years of continuous service - fifteen (15) days;
After twelve years of contimaous service - twenty {20) days.

192 Vacation time shall be paid at the employee's repular hourly rate for the

number ol straight time hours the employee regularly works.

19.3  Vacations may be taken on an anniversary year basis. An employec may
carry over any unused vacation to the following vear provided the total accumulated vaeation

does not exceed 1wo times the cmployvee’s annual acerual,

194  The Employer shall post 3 schedule for employees to list their vacation
preferences by March | of each year. Emplovees mav list their vacation preferences on the
schedule by March 31 and shall be notified in writing by April 15 as to whether their requests
have been granted. Vacation shall be approved and scheduled on a departmental basis,

The Employer will muke a reasonable effort to grant emplovees vacation requesls
based on the operating requirements of the facility. If more employees than can be reasornably
accommodated by the facility have submitted a vacalion request for the samce time, the available
vacation shall be ailotted on the basis of classification seniotity.

After March 31, requests for vacation time shall be granted on a first come first
serve basis. All vacatton requests must be submitted in writing at least four (4) weeks in
advance, except for three (3) days of vacation or less, which must be submitted ai least two {2}
weeks in advance. The Employer shall respond in writing within seven (7} calendar days after
recetpt of the request.

The number of cmployees scheduled off on vacation at any one time shall be
determined by the Employer.

19.5  An employee whose employment is terminated shall be pawd her camed
but unused vacation upon lemmination.

19.6  Tari-time employees shall receive pro rated vacation henefits based on the
nurmnber of hours actuatly worked.




19.7 If an employce requests a complete wark week of vacation, they may,
upon request, reccive their vacation pay in advance in a separate vacation check.




ARTICLE 20

BEREAVEMENT LEAVE AND JURY DUTY

201  An employee shall be entitled to three {3) days bereavement leave in case
cf a death in the cmployee's immediate family. "Immediate Family" shall mean father, mother,
stepfather, stepmother, spouse, sister, brother, child, grandparent, grandchild, paremt-in-law,
daughteran-law, sen-in-law or legal guardian. The day of leave must include the day of the
luneral and the leave will be granted only for days in which the ecmployee would otherwise have
worked.  Fmployees requited to travel three hundred {300} miles or more shall be granted an
additional day m the gvent of'a death in the immediate family, provided the employee attends the
funeral. Bereavement leave shall be paid at the emplovee's repular hourly rate for the hours he
would have regularly worked. The Employer may require proof of death and relationship. In (he
event of the death of an employee™s sister in law or brother in law, a regular lull-time or part-
time employee shall be given one day off with pay to attend the funeral, provided the employee

was scheduled to work that day.

20,2 Employees who are summuoned [or jury duty are to be paid the difference
between their regular straight time earmings and the payment received for jury service to a
maximum of four {4} wecks. The employee shall be required to produce the subpoena or notice

to report for jury service as well as proof of jury service upon completion.

203 Lcaves ol absence [ur performance of dutics with ihe 118, Armed Forces
ot with a Reserve component shall be granied in accordance with applicable law. The Fmplover
shall pay the diffctence between any military pay received and the cmployee’s regular earnings,
for up to twao {2} woeks,



ARTICLE 21

SICK LEAVE

211 Sick leave is defined as the absence of an emiployee from work by reason
of illness or accident which is not work related and not compensable under the workers'
compensation laws of Pennsylvania. Sick leave is to be used [or the illness of the employee ar
someone in the employee's immediate family, as delined m Article 20.1, who requires the

employee's care.

21.2  Upon completion of their probationary period, lull-time employees shall
earn sick leave at the rate of one (1) day per month, retroactive to their date of hirc, up 10 a
maximum of twelve (12} days. After their first vear of cmployment, (he employee shall be

enlilled to twelve {12} sick days cach calendar year.

21.3  Sick days eamed by the employee during the year but nol used shall be
paid to the employee in a separate check in the pay period before Christmas each calendar year.
Any sick leave accumulated before January 1, 1999, shall be carried over and not bought back.

Linused sick leave will not be paid for upen termination of employment.

21.4  Upon prior approval of the Employer, sick leave may be used for medical

appointments of the empleyee or a member of histher immediate tamily.

21.3  Sick lcave benefits for part time employees shall be pro raled based on the

number of hours actually worked.

21.6  If an employee 15 injured during the coursce of any work day and reports
the injury lo the FEmployer, the Employer agrees (o pay ihe employee for time lost fom work
while receiving trealment in a clinie or in a hospital, il required. If, on the orders ol 2 physician,
an employee is kept in the hespital or seni home, the employee shall be paid or the balance of

the work day at his regular hourly rate of pay.

217 The empioyer shall furmsh to the Union the name of its worker's
compensation insurance carmer aixd the policy number.

21.8  To be ehigible for benefits under 1his Article, an employee who is absent
must notify the employer two hours before the start of their regularly scheduled shift.  The
cmployer may require written certification of & physician or other acceptable proof of illness or

mjury for these cmployees who are absent two or more consecutive days.  Ermployees who have



been on sick leave also may be required 1o be examined by the nursing home's doctor or his
designee before being permitled to return to dury.
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ARTICLE 22

UNPAID LEAVE

22.1  Lach employee who has worked at least 1,250 hours the year before shall
be eligible for a leave of ahsence under the terms of the Family and Medical Leave Act.
Employees shall be required to use all accrued paid time off as part of the leave, except as

otherwise provided in this Agreement.

22,2 Leaves of absence without pay for other compelling reasons, meluding
disality and maternity, will not be unreasonably demed by the Emplover provided further that
such leaves will nol interfere with the operation of the Emplover. Such leaves are limited to a
maximum of twelve (12) months, and requests for such leave must be submitted in writing at
least fourtcen {14) calendar davs in advance of the leave, absent an cmcrgency excusable by the
Employer.

223 A leave of absence nol W exceed one (1) vear shall be granted to
employees with one (1) or more years of bargaining unit sentoiity in order to accept a full-time
pasition with the Union, provided such leave does not interferc with the operation of the
Employer. The parties agree thal an employee who is granted a lcave of absence lo accept a full-
time position with the Unjon may request up to two cxtensions of ihe leave for a total of threc
years. The lerms and conditions of any extension shall be handled on a case by casc basis

hetween the Employer and the Union.

224 Lipon return from an authorized leave of abscnce, the employee shall be
placed in their previcus classification and sl based on their classification seniorily. In the
event they do not have the scniority to return 1o their former shift, they shali be offered another

shalt consistent with their classification seniority.

235 -




ARTICLE 23

HEALTH AND WELFARE

23.1  The Employer shall make available to full-time employees who repularly
wotk at least thirty (30) hours a weck, medical. dental and prescription benetits on the same
terms and conditions as provided to non-bargaining unit employees of the Fmployer, as the plans

may be amended from time to time by the Employer.

232 The Employer shall provide life msurance coverage lor each full-time
employee equal 10 one times the employec's annual basc salary.
23.3  The Employer shall contribute o the eost of short term disability

insurance for full-time cmployees who wark at least thirty {30) hours a week, as follows:

Upon employee’s [irst anmiversary - 2(84%
Upon cmplovee’s fifth anniversary — 50%

Upon emplovyee’s tenth anmiversary — 13{(%



ARTICLE 24

RETIREMENT PLAN

24.1  Effective July 1. 1999, for each employee who has compleied al least one
continuous year of service or 20080 hours, the Lmployer shall contribute 4% of the employee's
straight-time wages to the Union's Nursing Home and Ilealth Care Employees Pension PMan.
Such payments by the Employer to the Pension Fund shall be made monthly based upon the
previous month's paveoll.

242 Such payments shall be used by the Trustees of the Pension Fund for the
purpase of providing pension and retirement benefits for employees as the Trustees may from
time to time determine.

24.3 The Pension Fund shall be held and admmmistered under the terms and
provision of the Agreemeni and Declaration of Trust of the Pension Fund and any amendments
thereof, which provide for equal representation by the Union and Fmployers contributing to said
Pension Fund and that any disputc whatsoever that may arise or deadlock that may develop
among or between said Trustees shall be submitted to arbitration, cxcept as may be oiherwise
provided for n said Agreement and Declaration of Trust, and histher decision shall be final and
binding. The Fmployer hereby adopts and agrecs to be bound by the terms and cenditiens of the

Agreement and declaration of Trust, and any amendments thereof.

244 An independent andit of the Pension Fund shall be made annuatly and a
statemnent of the results thereof shall be furnished to the Employer.

24.5  Such Pension Fund at all times shall take whatever action is necessary to
seeure and retain approval of the 1LS. Internal Revenue Service as a qualified pension (und.

24.6  Together with the periodic payments herein provided, the Emplover shall
submit regular monthly reports mn such form as may be necessary Jor the sound and cificient
admimisiration of the Pension Fund,

24.7 'The Employer agrees to make available to the Pension Fund any such
records of cmployees such as names, classifications, social security numbers, dales of hire, hours
of work, accounts of payroll andfor wayes paid. and dates ol lennination or leave which the

Pension Fund may require in connection with the sound and efficient operation of the Pension



Fund or that may be so required by ERISA in order to determine the eligibility of employees for
Pension Fund benelits and to permit an accountant for the Pension Fund to audit such records.

24.8 Where contributions are not made when duc, the Emplover and its
successors and assigns shall be obligated, from the duc datc on, o pay interest and liquidated
damages on all past due contributions in an amount as determined by the Trustees, any costs,
mcluding legal fees, incurred by the Pension Fund in connection with collection of delinguent

contributions and payments for the cost of payroll audits when such audits disclesc deficiency of

Payments,



ARTICLE 25
WAGES

25.1  ‘the wages for bargaining unit employces are set forth in Appendix A.
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ARTICLE 26

UNIFORM ALLOWANCE

26.1  Each lull-time employee who has completed his probationary peried shall

receive an annual allowance as follows toward the cost of purchasing and maintaining vniforms:

1/01/2010 $110.00
QL2011 $115.00
10172012 $120.00
1:01:2013 $125.00
1:01/2014 $130.00

The allowance shall be paid in the first pay period of Junuary each year, The payment shall be
pro rated for part-time employees based on actual hours worked. The uniform allowance shall be

pard to emplovees in a separate check.
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ARTICLE 27

GENERAL PROYISIONS

271 Employees shall be required to maintain their current addrcss on fife with
the Employer. All notices to employecs will be considered as to have been properly sent il they

are sent to the last address of record.

272 Supervisors shall not do work normally performed by bargaining unit
members, except for the purpose of instruction, training, supervision, filling in for absenteeism,
emergencies or where the normal dutics of supervisors overlap the dutics of employees. An
emergency is defined herein as any suddenly arising siiualion necessitating immediate action by
the supervisor to maintain safety or health, to prevent damage to equipment, facilities, property

and/or materials, and 1o aid in correcting or repairing malfunciions.

27.3  All minor infractions on an employee's record shall be cleared up after one
year, provided that the one year is free of any other infractions. A minor infraction 15 defined as
a violation of a Employer rule or policy which results in an oral warning or writlen warning

without the imposition of any disciplinary suspension or other time off.

274 If the Employer should cstablish a new position or change the duiies of
any employce o such an extent that the employee's work dees not fall with any classilication
covered by this Agreement and yet involves duties which render the employee subject 1o this
Agrcement, the wage rate of such cmployee shall be determined by negotiation between the
Union and the employer. If the parties are unable to agree on a wage rate, the matter may be
subruited Lo arbitration by the Union. The sole jssue far the arbitrator shall be the applicable rate
of pay. Before negotiating the wage rate, the Employer shall give to the Union a description of

the new position.

27.53  Mandaiory in-service education programs will be given either on the
employee's regularly scheduled shift or within one hour of the employee's normally scheduled
start or finish time.

276 The parties agree that it is desirable (0 have matters of joint concern
discussed by and between them on a regular basis. Therefore, upon request of either party,
mectings shall be scheduled at mutually agreeable times 10 take up matters of mulual concern.
Grievances are to be addressed in the grievance procedure and shall not be subject to discussion

during labor management meetings.
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27.7  If an emplovee's work schedule is to be changed, the employee shali be
given at least lwo weeks pnor notice, where practicable,

27.8  An employee may inspect the contents of his ar her personnel file dunng
the day and not on working time twice a year, except lor prievances and arbitrations. The
employee may not remove any material from the file but has the right to make such additions or
responses contained in his official file as he deems necessary. The employec shall have no right
to review his or her official confidential pre-emplovment file or other confidential records which

are not maintained in the personnel file.

279 Lmployees will be provided in service training for handiing
combativefabusive tesidents.  This traimng will also be provided from time to time for newly
hired employees. The Employver will also provide training and establish procedurcs for

dentilying and handhing residents with conlagious diseases.

27.10 If the Emplover improves educational benefils for non-unil emplovees, 1t
shall apply the sume improvements (o the employees in the bargaimng unit,
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ARTICLE 28

SEPARABILITY

28.1 If any provision of (s Agreement, or the application thereol, 1o any
person or circumstances is held invalid by a court of compelent junsdiction, the remainder of this
Agreemeni and the application of this Agreement shall not be rejected thereby, and to this end,

the provisions of this Agreement are declared to be severable.



ARTICLE 29

29.1 This Agreement shall be in full force and effect for the period
commencing July 1, 2009 and ending Tune 30, 2014, and shall continue thercalter from vear to
year unless either party gives written notice to the other of a desire to terminate the Agreement at

least nincty (90) days before the termination date ol the Agreement or any cxtension.

GERMANTOWN HOME

i
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APPENDIX A

WAGES

Fmployees shall be paid the following rates, or reccive a 3% increase ($.30 minimum).

whichever is greater:

[ CNA
Start with no experience $12.11 $12.47 $12.85 1 $13.23 $13.63
After probualion $12.45 $12.82 $13.21 $13.60 $14.01
With af least 2 veary experience $12.80 $13.18 $13.58 $13.99 $14.41
With af least 5 vears experience $13.44 $13.84 $14.26 $l4.69 $15.13
CNA Specialist $1.00 above applicable CNA rate
Dietary Aide $11.12 $11.45 $i1.79 $12.14 $12.50
Housekeeping Aide $11.12 311.45 $11.79 $12.14 $12.50
! Laundry Aide $11.12 $11.45 $11.79 $12.14 $12.50
Floor Tech $12.12 $12.45 $12.79 $i13.14 $13.50
Maintenance Mechanic S18.55 $19.11 | $15.68 $20.27 $20.88
Maintenance Worker $11.60 $11.95 $12.31 $12.68 $13.06
Prep Cook/Cook Assistants $13.27 $13.67 $14.08 $14.50 $14.93
Unit Clerk $12.80 $13.18 $13.58 $13.99 $14.41
LEN
(-3 vears $24.33 $25.06 $25.81 $26.38 £27.38
3 or move years $23.56 $26.33 $27.12 $27.93 $28.77
7 or more years $26.79 $27.59 $28.42 $20.27 $30.15

Current restorative aides shall be reclassified as CNA Specialists. CNA

Specalists shall be sclected by the Employer under termis established by the Employer, including

expenience, skill and commiiment to the facility.
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SIDE LETTER
*5/4 or “double/double” Schedule

Employees on a “5/4" or “double/deuble”™ schedule shall receive hencfits and paid time
off as full-time employees, In the event the Employer climinates the “5/4™ and “double/double”™
schedutes, the effected employeess shall be given at least six {6) months noticce.
GERMANTOWN HOME NATIONAL UNION OF HOSPITAL AND

HEALTAI CARE EMPLOYEES,
AFSCME, AFL-CIQ, AND ITS

ﬂ ;!74 IATE DISTRICT 1199C
Wﬂ Ll LUt %WM_

> )

Blated:
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EXHIBIT “A"
DUES CHECKOFF

Hospital Spcial Security No.  Init.  Job  Dues Starbing
fee  Cat.  Amb  Date

1 L]

BX) ST WIRITE IN ABCVE SPACE—FOR OFFICE USE ONLY
National Union of Honpital and Health Care Employess, AFSCHME, AFL-CIG
1319 torust Strect, Fhiladelphla, PA 19107

APPLICATION FOR MEMBERSHTP
Pheaze priat
Mame___ e eeavesun 2.7 S
Aderes - A
ity State i
Emprasd 2, DeplJoh Title
Sedary Hirs. ey ek i Hincd
Wonk Fhone, Hexa Phong

1 hevsty acoet saermbarstp tn the Natiora Union of Hogtal ard Heatth Care EnniAsyees, AFSCHE, AFLCID, o
designate sakd 1ion 10 it for e 25 eoffeciive bargaining Agent in Bl matters pertenlng tn conditions of employmest,
I herety pleckps i abick: by the Consitvion sod Byiews of te Hational Uricn of gzl ane Health Care Employees,
KPRME, ARG

Signed Spe. Sec b,
GHECK-OFF AUTHORIZATION
Catn, a0
Tm, [ Ermployer}

fois arn chrectrd b decuct Fros any wiasges samed or b he s Ty ME a5 poUr emploves, Such ATk may be
estart{bshest byt Mational |Indons of Honpitnd i Feadthear Empkypees, BPSCHE, AFL-[0 and tevone tee o i, o6ty
rhesreitmrshiy e anclfor gbligekion. T authorize your to deduct suCh amount from e o Mork of g weskly parpcherks
e Month ac racbead and b ramet the e o the Sacrskery-Trssstrer of said LIFTOR,

This wesirnoee, Aubbertralicn, and divecion shall became effective upen defvery, sitiject to e check-oF
proviiions of He ourent AgrewTeent betwesn the ahove-named EMPLIRTER and the TN, b weburtany 20d & noet
eomibioned o My frssent of fubun Soscnbuetip i the Gniom,

This. assigriment, authorization and drection sholl be Irewocalme for the seriad of one {1} year, of untl the
Yermination of sad coBocthe: dgraerent botweeh the EMPLOYER and the WURION, whichewsr ot S, and 1 agnee
ared (Rwch that thes Mstonraert, muithordmtion and dtrection shel be Mitormatially ranewed, sod shell he brevocatis for
sucoessive Texfods of 0o (1) year each or for the periodd of each s reding appécalts collective agresried fetmest
e EMPLOYER dndd the LINTON, which shall ba sherter, unlags wintah notice: fsgheen Dy me 1 thi BMPLCYER ard the
Mstioral Urkor Finanice Degaartirent a 1319 Leseist Streot, Prhiadeiphia, P& 19097 mof mor than Aeen (35} days and
etk hess than Jen [10) days prior [ the expiration of sach period of one {13 year, or of eech aprcaile milective
agraement hetwesn the EMPLOTYER and the DINLCHN, which 90rvs saoner,

Tl authockzion | meade purs Lt the prsions of anplcdie B el ing secte XENE of the abor
Maragemant Retatioa Act of 1947,

PHBE N3me Soc, Sec, No.
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EXHIBIT “C"
CREDIT UNION CHECKOFF

District 1199C Cradit Union

PLEASE PRINY
MAME, S0, SEC, mh
ADDRESS PRONE
CITY{STATE ZIP CODE
EMPLOYED AT
DEPARTMENT 105 TITLE
AMOUNT OF DEDUCTION, PER £#AY PEREOD
SIGNED

Credit Unkon Check-0IT Authorization

Effsctive Date
LLH
{Waxmmg OF Pploryer)

Your are harelyy authorized and directed to deduct frorm my wages or salary the sumof §
aach pay pernd not 19 exceed ten percent {109 of my wages of each pay period and o remit
strh deductions 1o the District 1199C Credit Union, oF W0 any other Credit unicn In which the
Hospitai particpates {if I so designate), ho later than the tenth (10™) day of each month
following the month i which the dadudtions are mede. This autharization may be revoked by a
3} day writhen nolice sent to the District 1199C Credit Uinlan, unless this aythorizatbion 1s
execyuterd as security for or 35 a manner or method of e repayment of & loan from the Dlsmict
1198C Lredit Undon doing business i Mew York and In such latter event the same wil be In fufl
force and in effect until the koan fram the District 1195C Credit Union has been paid 1n fult

Name Addrozs
(print}

Signatura

Social Securlty Numieer, _ Job Titde

S44



EXHYBIT D"
POLITICAL ACTION

Political Action — Prataction for your futuce

District 1199C Pabiticat Acon Fund Pladne

PLE&SE FRINT
Narne '
Address Phens
City State Zlp Code
Emploryed it
Department 3oh Thig
Amunt of Phedge peryear Soclal Security No.,
Sgnatume Date
Reglster and Voler
Dastrici 11920 FoHtical Action Fund
Check-0ff Authorizaticn
Darte

To:

[Mame of Employer)

Yo ate hreveby authorized b dodict from my wasgos of sadary B st of § per vear, and o
Ferrwraect seech amouie 1o the Distact 1150 Peftical Action Fund.  This I3 2 woluntary sethorzation race with th
i understaneding tht this contritation bo the Districk 13994 Podtaal Action Fund i3 nok cendiicrel of
membarship in the Unkon of empkoyment with the Emptover. T aathorie the Ciotrict 11990 Poliee] Acon Fod o
Lrset biie rpociery to make poldical contribtions and for erperdiames m avorbnce with fadenal, state and Tocal
atection laws and reculetions, I recerve the dght to cancel this Instrimert st any Bme, 10 writing.

Foc, e Mo, Slgnahura

Dep, Hoeme Adclress

- 50 -



