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AGREEMENT made and entercd into this day of ., 2009, by aml
between MAPLEWOOD MANOR CONVALESCENT CENTER, INC. {hereafter called the
“Cmployer™, and the NATIONAI UNION OF HOSPITAL AND IEALTII CARE
EMPLOYEES, AFSCME, AFL-C10, AND ITS AFTILIATE DISTRICT 1195C, with iis office
at 9-25 Alling Swect, Lourth Floor, Newark NJ 07108, (hereinafter referred to as “Union™),
acting herein on behalf of the Employees of the said institution, as hereinaller delined, now
employed and hereinafter to be cmployed and collectively delined as the “Employees™.

WITNESSETIT

WHEREAS, the Employer recognizes the Union collectively as the bargaining
representadive [or the Employees covered by this Agreement as heremnafler provided, and

WHEREAS, it is the intent and purpose of the pariies hercto that this Agreement
promote and improve the mutual interests of the patients of the Employer as well as of its
Employees and o avoid interruptions and interference’s with services to palienis and o sel forth
herein their agreement covenng raies of pay, hours of work and conditions of employment.

NOW THEREFORE, in consideration of the mutual covenants herein.
contained, the partics hereto agree as follows:



ARTICLE 1

RECOGNITION - THE COLLECTIVE BARGAINING UNIT

1.1 (a) The Emplover recognizes the Union as the seole and cxclusive
collective bargaining representative of all of the Employees in the following bargaining umit(s):
all [ull-titne and regular part-time (including those who have worked an average of four (4) hours
per week during the fourtcen (14) week period preceding October 23, 1997 LPN's employed at
Maplewood Manor Convalesceni Center.

(b) Excluded from the aforcsaid bargaining unit(s) arc all other
Employees, including RN's, occupational therapists, office clerical Employees, confidential
Employces, executive Employecs, managerial Employees, puards and supervisors as defived in
the act.

A temporary Emplovee is one who is hired for a period of up to three (3} monihs
and is so informed at the time of hirc, and who is hired for a special project or to replace an
Employee on leave or vacation. The said three (3) month period may be extended up to an
additional three (3) months or for the length of matcrnity leave of the Employee being replaced,
with the consent of the Union, which shall not be reasonably withheld, however, such Employee
shall become a member of the Union after the expiration of the initial three (3} month period.

1.2 The Emplover agrces that there shall be no interchange or temporary
reansfer of bargaining onit Employees to a non-Union home owned by the Empleyer or one of its
affihates.

1.3  Whenever the word “Employee” is used in this Agreement, it shall be
deemed to mean the Employees in the bargaining unit(s) covered by this Agreement, as defined
in Article 1, Section 1 hereof

1.4 At the ime a new Emplovec subject to this Agrecment is hired, the
Employer shall deliver to said Fmployee a written notice that the Employer recognizes and 15 in
contractual relations with the Union and quoting or paraphrasing the provisions of Articles 2 and
3 o[ this Agreement.

1.5  Part-time Employees covered by this Agreement shall receive [ringe
benelits, wage rates and wage Inereases hereunder on a pro rata basis.



ARTICLE 2

UNION SECURITY

2.1 All non-probalionary Employees on the active payroll as of the effective
date of this Agreement, who are members of the Unicn, shall maintain their membership in the
Union in good standing as a condition of continued employment.

22 All non-probationary Employees on the active payroll as of the effective
date of thns Agreement, who arc not members ol the Union, shall become members of the Union
within thirty (30} days after the ellective date of this Apreement and shall therealier maintain
their membership in the Union in good standing as a condition of continued employment,

23  All Employees hired after the effoctive date of this Agreement shall
become members of (he Union no later than the nineticth (90™) day {ollowing the beginning of
such employment and shall thereafter maintain their membership in the Union in geed standing
as a condition of continued employment.

2.4 Torthe purposc of this Article, an Employee shall be considered a member
of the Union in good standing if hefshe tenders ms/her periodic dues and initiation fee uniformly
required as a condition of membership.

2.5  Subject to Articie 25, an Employee whe has failed 1o maintain
membrership n good standing as required by s Article, shall, within twenly (20) calendar days
tollowing receipt of a written demand from the Union requesting his discharpe, be discharged if,
during such period, the required dues and initiation fee have not be tendered.

2.6 The Union agrees that o will mdemnify and hold the Employer harmicss
from any recovery of damages sustained by reason of any action taken under this Article.



ARTICLE3
CHECK-OFF

3.1 Upon receipt of a written authonzation Itom an Eniployee in the form
annexed lhereto as Exhibit “A”, the Employer shall, pursuant to such authorization, deduct from
the wages due said Eniployce cach month, starting nol earlier than the first pay period following
the completion of the Employee’s probationary petiod, and remit to the Union regular monthly
dues and initiation fees as fixed by the Union. The initiation fee shall be paid in two (2)
consecutive monthly installments beginning the month following complction of the probationary
period. In the event the Union amends the initiation fee and/or ducs schedute, the Employer
agrees to make the revised deduction from the Employee’s pay upon thirty (30) days’ writien
notice from the Union.

3.2 Upon thirly (30) days’ wrilten netice from the Union, the Lmployver agrees
to remit said dues and initiation fees to the Philadelphia Office of the Union as designated in said
notice,

3.3  Employces who do not sign writlen authonzation lor deductions must
adhere to the same payment procedure by making payments directly o the Union.

3.4  Any Employee who 1s a member of and adheres w established and
traditional tenets or teachings of a bona fide religion, body and sect which has historically held
conscientious objections o joining or fmancially supporting labor organizations, and who
demonstrates such membership and adherence to the Union and the Employer, shall not be
required to join and remain a member of the Union as a eondition of ecmployment.

3.5  Such Employees shall be required, as a condition of continued
employment, to remit monthly, to either The Lupus Foundation, The Sickle Cell Ancmia
Foundalion, or The Amerecan Cancer Socicty, recognized and valid charities under Section
S C(3) of Title 26 of the Internal Revenue Code, a sum cqual te the initistion fee and regular
dues of the Union as provided for herein. Such shull be checked-off by the Employer from the
Fmployes’s pay at the sume time and in the same amount as initiation fees and does are, and
remitted by the Employer to the chanty designated by the Emplovee from the list above. Such
designation shall be made in the lonn of a written authorization in the form annexed horeto as
Exhibit “1".

3.6 1 any such Employee who holds conscientious objections requests the
Union te utilize the grievance/arbitration procedure, as provided [or in this Agrecment, on the
Employes’s behalf, the Unien is authorized to charge the Employee the teasonable cost of using
such procedure.

{a) Such costs shall include, but not be hmiied to, the cxpense ol the
Union Representative at all stages of the grievance procedure, the reasonable and customary fees
of the arbitrator and arbitration fees and the fees of the Umon’s attorey,

{1} The Employec shall net have the right, authority, or abhity o
designate, engage or otherwise hire ms'her own altorncy to prosecute his/her grievance 1l
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arbitration is determined v be appropriate by the Union. Only the Union shall have the authority
1o determine whether a grievance on behalf of such Employee shall be taken 1o arbitration.

(b)Y If fees are duc and owing to the Union under this provision, such lees,
if nol paid when billed, shall be deducted from the Emplovee’s pay in accordance with Exhibit
“B™, attached hereto, remitted to the Unien on a monthly basis, and shall be completely paid in 4
period of twelve (12) months from the month of billing,

(¢} Any disputes arising between the Union and the Employee concerning
the reasonableness ol the costs assessed by (he Union shall not be subject to the grievance and
arbitration procedure of this Apreement.

3.7  The Lmployer shall be relieved from making such “Check-O[F deductions
upon (a) tenmination of cmployment, or (b} transfer to a jub other than one covered by the
bargaining agreement, or (¢) layoff from work, or (d} agreed leave of abscnce, or (&) revocation
of the “Check-Off” authorization in accordance wilh its terms or with applicablc law.

Notwithstanding ihe foregoing, upon the return of an Employec to work from any
of the foregoing enumerated absences, the Employer will immediately resume the obligation of
making sald deductions, except that deductions for terminated Employces shall be governed by
Sections |, 4 and 5 hereol. These provisions, hewever, shall not relieve any Employees of the
oblipations to make the required does and initiation fee payments pursuant to the Union
Constitution in crder 10 remain in good standing, except as provided in Sections 4 and 5.

3.8  The Employer shall not be obliged to make ducs deductions or charitable
deductions of any kind from any Employee who, during any dues month, shall have failed to
have received sufficicnt wages to equal the dues or charjtable deductions.

39  Fach month the Employer shall remit o the Union all deductions for dues
and initiation fees or deductions for the grievance and arbitration procedure in accordance with
Section 6 hereol, made from the wages of Employees for the preceding month and forward said
payment to the Union on or before the 15" day of each month, together with a list of all
Employees, and their social scourity numbers, from whom dues and/or initiation fees and/or
grievance and arbitration fees have been deducted. In addition, each month the Employcr shall
forward to the Union a list of all Employecs from whom charitable contributions have been
deducted in accordance with the provisions of Section 6 hereof, together with thc amount
deducted [or cach Employee.

3,10 The Employer agrees 1o lurnish the Union each month with the name of
newly hired Employees, iheir addresses, social security numbers, classifications of work, dates of
hire, and names of terminated Employees, together with their dates of termination, and the names
of Employees on leave of abscnee.

3.11 Upon receipt of writlen authorization from an Employee in the fomm
annexed herelo as Exhibit (™, the Employer shall, pursuant to such authorization, deduct from
the wages due sald Employce cach pay period, starting nol earlicr than the first period following
the completion of the Employec’s probationary period, the sum specificd in said authosization
and remil same (o the Distriet | 199C Credit Union or a credit Union designated by the Unton to
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the credit or account of said Employee. 1t is understood that such “Check-Off” remittance shall
he made by the Fmployer whenever feasible.

3.12  The Employer agrees to make a payroll deduction once gach calendar year
from an Tmployee’s pay for the District 1199C Political Action Fund. Said authorization shall
be in the form annexed herelo ag Exhibit “D”. This deduction shall be made only once per year
lor those Bmployees in the bargaining unit authorizing the deduction. The Employer shall remit
the Tump sum of all deductions to District ] 199C by separate check.

3.13  Ttis specifically agrecd that the Employer assumes no obligation, financial
or otherwisc, arising out of this implementation of the provision of this Article, and the Union
hereby agrees that it will indemnify and hold the Employer harmless from any claims, actions or
proceedings by an Employee arising from deduclions made by the Employer hereunder. Once
the Tunds are remitied to the Union, or to the charity of the Employee’s designaled choice, as the
case may be, their disposition therealter shall be the sole and exclusive obligation and
responsibility of the Union or the charity, as ibe case may be.



ARTICLE 4

NO MSCRIMINATION

4.1  The parties agree to conlinue their present practice of nen-discrimination
against or in faver of any Cmiployee on account of race, color, creed, national origin, political or
religious belicf, sex or age. Neilher the [nion nor the Employer shall discriminate against any
disabled Employee provided such disabilily does not interfere with the performance of work
responsibifities or duties.



ARTICLE 3

LNION ACTIVITY, VISITATION AND BULLETIN BOARDS

5.1  Anauthorized representative of the Union shall have reasonable access to
the Employer's premises for the purpose of conferring with the Employer, delegates of the Union
andfor Emplovecs, and for the purpose of administering this Agrecment. When a Union
representative enters the Employer’s premises, he/she shall notify the administrator or person in
charge of histher visit prior 1o entering the facility so that his/her activities do not interferc with
patient care or cfficient operation of the nursing home. The Employer will not unreasonably
withhold permission from the Union representative to accomplisl the purposc of his/her visit.

52  When a delegate finds it necessary lo enter a department of the nursing
home other than his‘her own department, he/she shall first secure the permission of his/her own
depariment head. When he amives in ihe other department, he also will secure the permission of
that department head. Such visit shall not interfere with the operatien of the nursing home.

5.3 Delcgatc Assembly Meetings. If the present date or time for delegate
agsembly meetings is changed, the work schedule of Employees clected as Union delegates shall
be adjusied to permit their attendance at those delegate assembly mectings provided that the
Employer's operation shall not be impaired and provided further that the Union gives the nursing
home fourteen {14) calendar days advance notice in writing to the administrator of such change.

5.4  Bulletin Board. The Employer shall provide an enclosed Bulletin Board
for the exclusive use of the Union lor the purpose of posting proper Union notices. Nolices shall
not be posted in any oiher place. Such Bulletin Board shall be placed in the Employee’s dining
TOOTT,




ARTICLE 6

PROBATIONARY EMPLOYEES

6.1  Newly hired Employees shall be considered probationary for a period of
nincty ($0) days from the date of employment, cxcluding time Jost for sickness and other leaves
o[ absence.

6.2  Durng or at the end of the probationary peried, the Employer may
discharge any such Fmployee and such discharpe shall noil be subject to the Grievance and
Arbitration provistons of this Agreement,



ARTICLE 7
SENTORITY

7.1 Definition. {2) Bargaining Unit seniority is defined as the Jenpth of time
an Employee has been continugusly employed in any capacity in the institution.

(b) Classification seniority shall be defined as the length of time an
Employee has worked continuously in a specific job classification within a department.

72  Accrual. (a) An Employee’s semionily shall commence after the
completion of histher probationary period and shall be retroactive Lo the date of his/her last hire.

(b} Bargaining unit seniority shall accrue during a continuous authorized
leave of absence without pay up lo six (6) months or for the period of maternity leave; during an
authorized leave of absence with pay; during a period of continuous layofl not to exceed the
lesser of six (6} months or the length of an Employee’s continuous ciployment; if the Employee
is recalled into employment.

{¢) Classification seniority shall accrue during the periods specified in (b)
above and during the time an Employce works in a specific job classihication.

(d) Temporary Employees, as defined in Article 9, paragraph 1(b), shall
have no seniority during the time they ococupy the status of temporary Employee, but should
temporary Employees become a permanent Employce, then their seniority shall be retroactive to
the date of employment.

7.3  Loss of Seniority. An Employee’s seniarity shall be lost when he/she:

{a) Terminates voluntarily;
(b) Is discharged for cansc; .

(¢} Is laid off for a period of one (1) year or a period cxceeding the length
of the Employee’s continuous service, whichever is less,

(d) Fails to return from an suthorized leave of absence at the specified
time when physically able to do so.

Lmployee to notify Employer i unable to report on expiration of leave of
absence:

(e) Employee fails to retum from layoff within seven {7) days afler reccipt

of certified letter from the Emplover offering reinstatement. Copy of letter will be sent to the
local Union;
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(Fy Lmployees who, whilc on a leave of absence from the nursing home,
take another job during their nommal nursing home working hours, without writlen permission of
the Administrator; and

(g) Talsifying the rcason for a leave of absence whether such leave is patd or
unpaid.

74  Application. {a} Bargaining unil seniority shall apply in the computation
and determination of eligibility for all benefits where length of service is a factor pursuant to this
Agreement; and

(b} Classification seniority shall apply m layoffs and recalls and for
scheduling of vacations as herein provided.

75  Layoff {(a) In the event a layoll becomes necessary within a job
classification, the first to be laid olT shall be those Employees working in bargaming unit
classifications and nol covered by the contract without regard to their individual perjods of
employment. Non-probationary Employees shall be the next to be laid off on the basis of their
classification seniority;

(b} In the event an Lmployee is scheduled to be laid off in one
Department, and there cxists a vacant position in another Department, which the Employee has
the ability and qualifications to perform, then bargaining unit seniority shall prevail in assigning
such Fmployees scheduled 1o be Jaid off to such vacant jobs. ‘This provision is not intended to
circumvent paragraph 8 of this Article. When an Employee (ills such a vacant position, hefshe
shall be paid the wage rate of said vacancy; and

(c) Super-Semiority Of Delepales: All defegates of the Union under this
Agreement shal) head the bargaining unit, departmental and classification scniority lists (or the
doration of their term of office. At the expiration of their term of office, or removal or
tesignation, they shall returm 1o their regular seniority standing. Super-semionty rights shall
apply only in cases of layoff and recall. There shall be one delegate for every twenly-five (25)
members, but no ess than one (1) per each shifl.

7.6 {a) Whenever a vacancy occurs in a job classification, Employecs who are
on tayoft in that classification, shall be recalled in accordance with their classification seniority
in the reverse order in which they were laid off. [f a vacancy oceurs in a job classification where
no Employee in that classification has recall rights, then the laid off Employee with the most
bargaining unit seniority will be recalled il hefshe has the ability and qualifications to do the
work and, if not, the next scnior qualified Fmployec will be recalled, and so on. When an
Lmplovee is recalled to a job other than his/her regutar job, and to which hefshe is qualified to
perform, hefshe shall receive the rate for the job which hefshe is performing; and

{b} Probationary Employees who have been laid off have no recall
privileges.

7.7 Promotions. {a) Where a promotional vacancy in a bargaining unit job
oceurs, the Employer shall promote the Lmployee with the greatest seniority unless, as between

1t -



ot among the Employees who bid for the vacancy, there is an appreciable difference n their
ability to do the job. Dispuies under this provision shall be subject to the grnevance and
arbitration provisions of the contract; and

{b) An Employee who is promoted shall serve the samc probationary
period on the new job as a new hire. If hefshe is removed from the now job dunng the
probationary period, he/she shatl be returned to histher former job at his/her former rate of pay
without loss of seniority or other benefits, except that if he/she is discharged, his/her rights shall
be subject to Article 22 of this Agreement.

78  The Employer shall post each January and July a classification and

bargaining unit seniority list showing each of the employee’s length of conlineons service under
this Agreement. A copy of each list shall be furnished to the Union.

_i2-



ARTICLE §
WAGES

8.1  The wage rates for LLPNs in the Bargaimng Umt shall be as follows:

""" s — T N . G —— TR T -
Job Title : RN A VU WG| TIEAL e T1A2E | A3
B : R s pi Eutige, e g
LEN
f)-3 vears experichce £24.33 $25.06 $25.81 $26.58 $27.38
3 or more vears experience $25.56 $26.33 $27.12 $27.93 $28.77
7 or more years expericnce $26.79 $27.59 $28.42 $29.27 $30.15




ARTICLE 9

RETIREMENT PLAN

9.1 Effcctive July 1, 2004 for each employee who has completed at least one
continuous year of service or 2,080 hours, the Employer shall contribute 4% ol the employves's
straight-time wages to the Tnion's Nursing Home and Health Care Employees Pension Plan,
Such payments by the Employer o the Pension Fund shall be made monthly based upon the
previous month's payroll,

2.2 Such payments shall be used by the Trustees of the Pension Fund for the
purpose of providing pension and retircment benefits for employvees as the Trustees may from
time to time determine,

9.3  The Pensicn Fund shall be held and administered under the terms and
provision of the Agreement and Declaration of Trust of the Pension Fund and any amendments
thereof, which pravide for equal representation by the Union and Employers contributing to said
Pension Fund and thal any dispute whatsoever that may arise or deadlock that may develop
among or between said Trustees shall be submitted to arbitration, except as may be otherwise
provided for in said Agreement and Declaration of Trust, and his/her deeision shall be final and
binding. The Employer hereby adopis and agrees o be bound by the terms and conditions of the
Apmeement and declaration of Trust, and any amendments thoreof.

94  An independent audit of the Pension Fund shall be made annuaily and a
stalernent of the results thereof shall be furnished 1o the Employer.

2.5 Such Pension Fund at all Umes shall take whatever action is necessary
sceurs and retain approval of the LS. Internal Revenue Service as a qualified pension fund.

9.6 Together wilh the periodic payments herein provided, the Employer shall
submit rceular monthly reports in such form as may be necessary Jor the Sound and effictent
admiristration of the Penston Fund.

9.7  The Employcr agrecs to make available to the Pension Fund any such
reccords of employecs such as names, classifications, social security numbers, dates of hire, hours
of work, accounts of payroll and/or wages paid, and dates of termination or lcave which the
Pension Fund may require in connection with the sound and efficient operation ol the Pension
Fund or that may be so required by ERISA in order to determine the eligibility ol employees for
Pension Iund benefits and to permit an accountant for the Pension Fund to andit such records.

9.8  Where contributions are not made when due, the Employer and its
successors and assipns shall be obligated, from the due date on, to pay interest and liquidated
damages on all past due contributions in an amount as determined by the Trustees, any costs,
mcluding legal fees, incurred by the Pension Fund in connection with collection of delinquent
contributions and payments for the cost of payroll audits when such audits diselose deficiency of
payments.
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ARTICLE 10
HOURS

10.1  The hours of work shall be eight (8) paid hours per day and a unpaid hali-
hour lunch, The tegular paid work week for all full-time Employces shall consist of forty (40}
hours per week. The regular work week for pari-time Employees shall not exceed ten (10) days
in a two (2) week period. Employees shall rcceive four (4) days off in each two (2} full calendar
weeks except it the event of overtime.

10.2 The regular work day for all full-time Employecs covered by this
Agreement shall consist of the number of hours in the regular paid work week as defined above,
divided by five (5), cxeept for those Employees who receive a puid lunch penod as of the date of
this Agreement.

10.3  Coiployees shall be given cvery other wockend ofl provided that
opcrations are not impaired and stafling requirements are fulfitled.

10.4 There shall bc two {2} fiftecn {15) minute scheduled rest periods for
regular full-time Employecs per eight and one-half (8%%) hour shift. Such breaks must not
interlere with required palient care. Scheduling of breaks shall be at Management’s direction,

Emplovees who wish to use their fifteen (15) minute break 1o extend their lunch
period may do so provided they obtain permission from their immediate supervisor.

10.5 Change of Starting Time. [n the event the Lmployer wishes to
permancntly change an Employee’s starting time, the Employer shall nolify the Employee in
writing of such change iwo (2) weeks in advance. In the cvent the Emplover wishes to
temporarily change an Employee’s starting {ime due to some emergency or olher congdition
beyond the Employer's control, no advance written neticc is necessary, but the Employer will
attempl to notify the Employec as far in advance as possible. This provision shall not apply o
probationary Employces.

10.6 Reporting Time. An Fmployec who reports lor work at the starl of his/her
regular assigned shift without being notified not to report shall, in the event no work 15 available,
be compensated by payment of a total of four (4) hours pay at the regular hourly rate of pay or
he/she may be assigned to other work to do that he/she can perform at his/her applicable rate ol
pay. This provision shall not apply when failure to provide work is due 1o an Act of God or
other condition or canse beyond the control of the Employer.

10.7 Exchanging Scheduled Days. Any Employee may be permitied to change
or exchange days with another Employee provided they receive prior permission from the
scheduling coordinator or supervisor and such change does not result in overtime.

10.8 Tay [or Emergency Call-Tns. In the cvent a person s called in to work &
shift and he/she reporls o work within two (2) hours of the start of the shilt he/she shall be paid
fur the entire shift. in the cvent the Employee reports after the above, hefshe shall only be paid
[or time worked.

1
——
L
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1.9  Employees who work on the Sunday in May known as "Mothers Day"

shatl be paid two tmes their regular hourly rate for all hours actually worked on that day,
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ARTICLE 11
OVERTIME

111 Overtime shall be paid at time and one-hall for all hours worked aller an
Employee completes his‘her normal work week. For Employees working a eight (8) hours day,
overtime shall be calculated at 8/80 hours biweckly.

11.2  The Lmplover will assign, on an equitable basis, required prescheduled
overtime among qualificd Lmployees, whenever possible,

11.3  There shall be no pyramuding of overtime.

11.4  Premium holidays shall count as tfime worked for purposes of overtime,

37



ARTICLE 12
SHIFTS

12.1 Emplayees shalt work on the shill, shifts, or shiit arrangements for which
they were hired.

Whenever the Employes requests 3 change of shift, approval of such request shall
not be reasonably withheld if a vacancy exists in the classilicalion in which hefshe {s then
working, If more than one Employee applies, such change shall apply to the Lmployce with the
most classification senionly qualified to do the work. Notwithstanding the forcgoing, an
Employee shall have preference over new Employees in filling vacancies on another shilt in the
classificalion in which hefshe is then working.
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ARTICLE 13
HOLIDAYS

. 13.1  Eligible Empioyces upon completion of their prabationary period shali be
enlitled to the following paid holidays within euch calendar year:

New Year's Day

Dr. Martin Luther King’s Birthday
Memonal Day

July 44

Norman Raylord Day (August 28)
Labor Day

Thanksgiving Day

Chnisimas Day

Employece’s Bitthday

Laster Monday or Good Friday
Personal Day

132 Lmployees are eligible upon completion of their probationary period {or &
personal holiday. ‘Ihe personal holiday is taken at a mutually agreeable time. Employees must
advise the Company al [enst seven (7) days in advance of the date they wish to take their
personal holiday. Oncc scheduled, personal holidays shall not be cancelled except in an
EMmeryency.

13.3  Recognizing that the Employer works cvery day of the year and that i is
not possible for all Employees to be ofl on the same day, the Employer shall have the righi, at its
sole discretion, to require any Emplovee to work, on any of the holidays herein specified:
howcver, the Employer agrees to disiribule holidays off on an equitable basis.

134 An FEmployee who works on any of the legal holidays speciiied above
shall be paid ime and one-haif their regular straight-1ime rate for all hours worked on the holiday
and shall, in addition, rceeive an addiional day off with regular steaight time pay within thirty
(30} days of the holiday or an cxtra day’s pay in lieu thereof, as determined by the Employer.
The Employer will take into account the Employee’s expressed preference.

If an Fmplaves works a double shift on a hohiday, the second shift shall be paid at
double time.

13.5 If a legal holiday as speeified in Section 13.1 above, falls during an
Employee’s vacation, at the option of the Employer, the vaculion shall be extended by one (1)
day, or the Employee shall receive an extra day’s regular pay or a day ofl wath regular pay. In
making the determination, the Employer will take into consideration the Employec’s expressed
preferonce.

13.6  In order o be eligible for the foregoing holidays, and holiday pay benefits,
a regular full-time Umployee must have worked the last full scheduled work day before and the
first full scheduled work day alter the holiday (or the day scleeted in lieu of the holiday), axcept
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it ihe case of fllness or accident which prevents the Employee from working as cvidenced by
wrilten certfication of a physician aor other acceptable proof if requested by Employer, An
Eimployee who [ails to report for work on the holiday when scheduled o do so shall not roeceive
holiday pay for the unworked holiday.

13.7  Repular part-time Employees who have compleied their probationary
period shall be entitled to holiday pay on a pro tata basis on the number of hours worked cach
week during the prior calendar year or, il employed for less than a fall calendar year, their
average number ol hours worked during their total employment prior 1 the holiday.

-



ARTICLE 14
YACATIONS
141  Eligible Fmployees shail be entitled to accrne vacalions each year with

pay as follows:  An employee may cary over any unused vacalion to the following vear
provided the olal vacation does not exceed two times the employee’s annual acerual

One (1) year of service; Two (2) wecks
Five (5) years of scrvice: Three (3} weeks
Ten (10} years of service: Four (4) weeks

142 The Employer shall post a vacation schedule showing the number of
vacation slots available in each classification by March 31st of each year.

Employees may list their vacation preferences on the schedule by April 30" o
that year, and shall be notified in writing by May 15" of that year, as to whether their requests
have been pranted.

The Employer will make every reasonablc altempt to grant Bmployee vacation
requiests as submitted. 1f more Employees than can be reasonably accommodated by the lacility
have submitted a request for the same vacation time, the available vacation shall be allotted on
the basis of bargaining unit seniority within their respective departments,

After March 31, requests for vacation shall be granted on a first come, first serve
basis. The Employer agrees to continue 1o make every reasonable effori to grant scheduled
vacation requests.

Vacation requests shall be madc at least 4 weeks in advance of desired vacatien,
whenever possible, and bargaining unit seniority shall be considered only when Employces have
submitted conflicling reguests on the same date.

All vacation tequests must be submitted in writing and the Employer shall
respond in wriiing wiitnn seven (7) working days after receipt of such written request.

14.3  The vacation eligibility year and/or the vacation eligibility dates shall be
as oni an anniversary year basis.

144 No part of an Employee’s scheduled vacation may be charged to sick
lzave. Lmployvees will not be compensated for vacation time not taken.

145 Vacation pay shall be based upon the Employce’s regular rate of pay in
cffcet on the first day of histher scheduled vacation.

14.6  An Fmployee shall be paid vacation pay before starting vacation provided
two {2} weeks notification has been given and ihe vacation is for an entire week.

-2l -



14,7  Absences due i eslablished 1llness, malernity leave or injury not
exceeding five (5) weeks shall be considered as tune worked in determming the amount of
vacation pay for Employees with more than one (L) year, bul not exceeding five (3) vears of
service. For Employees with service in excess of five (5) years, the peried shall be thirieen (13)
wecks. If such absence extends inlo an Emplovee’s scheduled vacation period, the vacation shall
be postponed and another period assigned. I disabilily due to iltness, materity or injury begins
after an Emplovee commences his/her vacation, the original vacation shall remain in effect.

All involuntary absences as herein limited which exceed the aforesaid five (3) or
thirteen (13) week period shall not be deemed nor considered as time worked in compuling
vacalion pay, and vacation pay for such Employees shall be pro rated by relating the number of
weeks actually worked during the vacation eligibility year with the number of vacation days or
weeks to which such Employee would have been contractually entitled had he/she worked the
entire vacation eligibility year,

All voluntary ahsences shall not be deemed nor considered as time worked in the
computation of vacation pay. Where an Employcc has been voluntarily absent, his/her vacation
pay shall be pro rated on a percentage basis, i.e., the period of time actually worked as that
period relates to the period of vacation pay due him/her.

An Employee who has quit or who has been discharged or who has lost his/her
senionily pursuant to the terms of Article 7 and vacation earned but nol taken as of the last
anniversary date of hire ol the Employee.

Regular parl-time Employees whoe are otherwise eligible for vacation pay shall
liave their vacation benefits pro rated on the basis of the average number of days worked during
the anniversary year.
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ARTICLE 15

SICK LEAVE

15.1  Sick leave is delined as an absence of an Employee from wark by reason
of Ulness or non-work related accident and is not compensable under the Workor's
Compensation laws of Pennsylvania.

152 Sick leave shall be camed by regular full-lime Employees at ihe rate of
one (1} day per month of employment after the Employce has completed his/her probationary
peried retroactive to date of hire. Sick leave shall be cumulative to twenty (20) days. After onc
(1} or more years of employment, the Employer shall permit each Employee to use up to eight
(8} days sick leave in advance of the time such leave would have been earned. Employecs who
resign or are terminated for any reason after receiving a sick leave advance, and who have used
more sick leave they have actually eamed as of the datc of termination shail have the advanced
sick leave deducted from his/her final check.

15.3 Notification And Proof Of lliness. To be eligible for benelits under this
Article, an Employee who is absent must notify Employer two {2) hours prior to the stagt of their
regularly scheduled shift. Employer may require written clarification ol « physician or other
acceptable proof of illness or injury hereunder for those Employees absent twa (2) or more
consccutive days. Employees who have been on sick leave also may be required to be examined
by ihe nursing home's doctor or histher designee before permitted to return (o duty.

154 On-the-Job-Injury. [f an Employee i3 injured during the course of any
work day and reports the injury to the Employer, the Employer agrees to pay the Emplovee for
time lost from work while recelving treatment in a clinic or in a hospital, il required. If, on the
orders of a physician, an Employee is kept in the hospital or senl home, the Emiplovee shail be
paid for the balance of the work day at hisher appropriate rate of pay.

155 The LEmployer shall furnish to the Union the name of its Worker's
Compensation msurance carner and the policy number upon execution of’ Agreement.

156 LUse of Accrued Sick Leave for Familv IlHness. Emplovees may be
permitted 1o wuse accrued sick leave for an illncss in the Employee’s immediate family, as that

term 15 defined m Anticle 17, Section 1.

157 Buy Back of Unuscd Sick Leave. The Employer agrees to buy back all
unused sick leave pnor Ww Christmas of cach calendar year. Any sick leave currently
accumulated shall be carried over and not bought back. The buy back shall be on an annual

basis.




ARTICLE 16

PAID EEAVE

16.f Funeral Leayve. A rmegular lull-ime and part-time Emplovec who has
compleled histher probationary period shall be entitled to a leave of absence with pay at his/her
regular straight-time hourly rate for a maximum of three {3) regular scheduled work days due o
death in his‘ther immediate family: namely, spouse, child, brother or sister, grandehald,
grandparent, parent, mother-in-law, or father-in-law; provided the leave of absence is taken
during the period between ihe date of death and the day following burial, both inclusive, and
provided further that ihe Employee is preparcd to offer upon request valid proof of death and
relationship to the deceased. In the event of the death of a sister-in-law, brother-in-law, aunt,
uncle or cousin, regular fuli-time and pari-time Employees shall be given one (1} day off with
pay to attend the funcral if the Cmployee was scheduled to work that day.

16.2  Jury Duty. A regular full-bme Employee who has completed his‘her
probationary peried and who is called to scrve on jury duty, shall be compensated by Employer
for the difference between his/her regular straight-time hourly pay for each regularly scheduled
wotk day lost and the amount received as a juror's foe, provided the Lmployee offers valid proof’
ol such jury duty and proof of the amount received as juror’s fec upon request of Employer.
Whenever an Employee on jury duty is temporarily excused from duty by the Court on a
scheduled work day, hefshe shall advise his‘her supervisor as promptly as possible and stand
ready to report for work if requested to do so by Employer.

The receipt of a subpoena or the notice (o report for jury duty must be reported
immediately to the Administrator, and Employer may request that the Employee be excused or
exempt from such jury duty, if, in the opinion of the Employer, the Lmployee’s services are
casential to Emplover at the {ime of the proposed jury service.

16.3  Military Leave, Leaves of absence for the performance of duty with the
1.8, Armed Forces or with a Reserve component thercof shall be granted in accordance with
applicable law. Employee shall be compensated by Employer for the difference between his’her
regular straight-time hourly pay for each regularly scheduled work day lost and the amount
received as military pay provided Empleyee offers valid proof for up to two weeks of such
military leave and proof of mililary pay rceeived within thirty (30} days of the leave.
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ARTICLE 17

UNPAID LEAVE

17.1  Employee shall be eligible lor wunpaid leave in accordance with the
following:

(a) Maternity Leave

Whenever an Cmplovee shall become pregnant, she shall lurmish Employer with a
certilicale from her physieian stating the expected date of delivery. She shall be permilted o
continue to work provided her physician certifies that she is physically able to continue working
and provided further that she 15 able w perform all of the duties of her job.

Malernity leave will be granted for a period not to excesd twelve (12) monihs,
provided in each case that the Employee has becn continuously employed for af least nine (9)
monihs. An Employee who wishes (o relum to work must so notify the Employer in writing at
the time her maternity leave commences.  An Fmployee will be entitled fo return to her former
positior, or to u comparable posilion, upan two (2) weeks written notice o Employer. Failure to
return to work within the tinie Hrmiis set forth above, shall result in termination unless the
Fmploves has requested and reccived in writing an exiension of her matemity leave from
Employer for good and sullicieni reasons. Requests for such extensions will not be rcasonably
demied.

{b) Medical Leave Of Absence

Uppaid medical lcave of absence may be granted for a peried of up to twelve (12)
months. The Employer has the right to verify the reason for the Employee™s absence and prior to
returning to work the Employcr may require that the Employce be examined and given clearance
to return to work by a physician. Employees are eligible for unpaid medical leaves or absence
afler they have completed nine (9) months seniority. Employees must notily the nursing home at
least fourteen (14} days in advance of their desire lo return to work. Failure to retum (o work
within the specified time limils shall result in termination unless the Employee has requested and
received in writing an extension of leave from Employer for good and sufficient reasons.
Reguests for such extension will not be reasonably denied.

¢y Other Leave OF Absence

Leaves of absence withoul pay for other reasons will not be unreasonably denied
by the Employer provided further that such leaves will not interfere with the operation of
Employer. Such lcaves are limited to a maximum of thirty (30) calendar days for good and
sufficient reasons. Such requests shall be in writing and submitted at least fourteen (14) calendar
days in advance, absenl an emergency cxcusable by Uniployer. Teave ol absence without pay
shail not be inrcasonably denied by the Emplover.



(¢} Union Business

A leave of absence not to execed onc (1) year shall be granted to Employees wilh
one (1) or more years of bargaimng unil senionily in order W accepl a [ull-Ume position with Lhe
Union, provided such leaves will not interfere with the operation of Lmployer. The parties agree
that an emiployee who 1s granted a leave of absence to accept a lull-time position with the Umon
may request up to two extensions of the leave for a total of three years. The terms and conditions
ol any extension shall be handled on a case by case basis between the Employer and the Union.

{e) Training and Uperading Leave

Emplayees shall be permitted to take an unpaid leave of absence for the purpose
of training uwnder the Union’s Traiming and Upgrading Program. Employer shall not permit more
than two (2) Lmplovees to be on such leave at any one lime.

It shall be prohibited for an Employee who is on a leave of absence, pursnant to
this Agrecmoent, to seck or hold employment of any kind on the same or subsianiially similar
shift. This seetion shall not apply to cmployment held prior to the leave, or while on trmining or

upgrading leave.
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ARTICLE 18

PAST PRACTICES

18.1 (a) Employcc Discount. Specified relatives of Maplewood Manor
Convalescent Center Employees are eligible for 4 ten (10%) percent discount on room and board
rates only when patienls are in the nursing home. No ancillary charges arc inctuded. Relatives
for whom the discount would apply after the Employee completes his/her probationary period
arc parents, chiidren, spouse, mother-in-law, father-in-law, grandparents and grandparcnts-
in-law. To maintain the discount the patient’s account must be current within iharty (30) days.

{b} Employees who had special scheduling agreements with management
at time of hire prior to effective date of this Agreement shall have such scheduling practices
continued,

{c} Employees may continue 1o irade days off provided they do so within
the same work week, they seek and obtain the scheduling coordinator’s approval and provided it
docs not cost Employer any additional money as overtime.

{d) Christmas and Spring partics shall be continued.

i



ARTICLE 19

HEALTH AND WELFARE

19.1  (a) The Empioyer shall provide all LPN Employees with the same health
and insurance benefit plans provided to non-bargaiming umi Hmployees of the same facility.

Speceifie bencfits of the health plan are occasionally chapged or improved,
imeluding the amount contnbuted by the facility. In the event of any such changes or
improvements during the life of this Agreement, the lacihiy need not scck the Unien's prior
agreement, but the facility will promptly notify the Unmon ol the changes or improvements and
the effective date thereof,

{b) Emplover agrees to provide shott term disability benefits.
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ARTICLE 24

MANAGEMENT RIGHTS

20.1 All munagement functions and responsibilitics which Employer has
expressly modified or restricted by a specific provision of this Agreement are retained and vested
exclusively in the Employer. More specilically, Employer reserves the right to establish and
admimster policles and procedures related to patient care, research, training, operations, services
and imaintenance of the Home; lo reprimand, suspend, discharge or otherwise discipline
Employees for cause; to hire, promote, iransfer, layoff and rccall Lmplovees to work; to
determine the number of Employees and the duties to be performed; to maintain the efficiency of
Employees; to establish, expand, reduce, alter, combine, consolidate, or abolish any job
classification, department, operation or service; to conivol and regulale the use of faciitics,
supplies, equipmeni and other property of the Employer to determine the number, location and
operation of divisions, departments and all other units of the nursing home, the assignment ol
work, the qualifications required and the sive and composition of the work force; to make or
change nursing home rules, regulations, policies and prachices not inconsistent with the terms of
this Agreement; and otherwisc generally to manage the nursing home, attain and maintain full
operating efficiency and oplimum paticnt care, and direct the work force, excepl as expressly
modificd or restricted by a specific provision of this Agrecment.

20.2  The Union, on behall of the Employces, agrees to cooperate with the
Employer to attain and maintain full efficiency and maximum paiient care and the Employer
agrees to receive and consider conslruclive supgestions submiitted by the Union toward these
olhjectives.

20.3  Sub-Contracting. Present bargaining unit work may be subcontracted in
cmergency situations or to [iH a vacant position for no longer than a therty {30) day duration.
Employer will not subcontract bargaining uait work for the sole purpose of eliminating
bargaining uml positions.
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ARTICLE 21

DISCHARGE AND PENALTIES

11.1  The Employer shall have the right to discharge, suspend or discipline any
Employee for cause,

21.2  The Employer will notify the Union in writing of any discharge or
suspension within forty-eight (48) hours from the time of discharge or suspension. If the Unien
desires to contest the discharge or suspension, it shall pive written notice thereof to tie LEmployer
within five (3) working days, but nol Later than ten (10} working days from the date or receipt of
notice of dl%]mrge or suspension. T such event, the dispute shall be submitted and determined
under the grievance and arbitration procedure hercinafler set forth, commencing at Step 3 of the
grievance process.

If the Union notice of contest is given [rom six (6) to ten {10} working days atler
receipt of notice of discharge, the days beyond five (5) days shall be deemed waived insofar as
back pay is concerned.

21.3  All time limits herein specified shall be deemed exclusive of Saturdays,
Sundays and holidays.



ARTICLE 22

NO STRIKE OR LOCK OUT

221 No Employee shall engage in any sirike, sit down, sit in, siowdown,
cossalion or stoppage or interruption of work, hoyeott or other interference with the operations of
the homic.

22.2  The Employer will not lock out Employees during the term of this
Agreement
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ARTICLE 23

GRIEVANCE PROCEDURE

#3.1 A gricvance shall be defined as a dispute or complaint arising between the
parties hereto under or out of this Agreement on the interpretation, application, performance,
termination, or any alleged breach thereol, and shall be processed and disposed of in the
folowing manner:

Step

Within fifleen (15} calendar duys (except as provided in Article 20, an Employee
having a grievance and/or his/her Union delegate or other representative shall take it up with
his’her immediate supervisor. The Employer shal! give an answer to the Employee andfor his
Union delegate or other representative within five (3) working days after the investigation of the
grievance in Step 1.

Step 2

If the grievance is not seitled in Step 1, the gricvance may, within five (5)
working days alter the answer in Siep 1, be presented in Step 2, they shall be redueed to wriling,
signed by the grievant and his/her Union represcntative znd presented to the Depariment Ilead.
A gricvance as presented in Step 1 shall be answered by the Employer in wriling within five (3)
working days after its presentation,

Step 3

H ihe grievance is not scitled in Slep 2, the grievance may, within five (5)
working days after the answer in Step 2, be presented in Step 3. A gricvance shall be presented
i this step to thc Employer’s Nursing Ifome Administrator or representative designated by
Managemenl, or histher designce. and he/she or hisher designee shall render 2 decision in
writing within five {5) working days after the presentation of the grievance in this step.

23.2  Failure on the part of the Employer to answer a grievance at any step shall
not be deemed acquiescent thereto, and the Union may procced to the next step.

23.3  Anything to ihe contrary herein notwithstanding, a grievance concerning
discharge or suspension may be presented initially at Step 3 in the ficst instance, within the time
limit specified above.

234  Without waiving its statutory rights, a grievance on behall of the
Employer may be presented mihially al Siep 3 by notice in wnting addressed to the Union at its
offices.

23.5 All tme limits herein specified shall be deemed to be exclusive of
saturdays, Sundays and holidays.
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23.6 A gnevance which affeets a substantial number or class of Employees, and
which the Employer representative designated in Steps 1 and 2 lacks authority to setile, may
initially be presented at Step 3 by the Union representative.

3



ARTICLE 24

ARBITRATION

24.1 A grievance which has not been resolved may, within thicty (30) working
days afler completion of Step 3 of the Grievance Procedure, be referred for arbitration by the
Employer or the Union to an arbitrator sclected in aceordance with the procedure ol the
American Arbitration Association. The arbitration shall be conducted wnder the then prevailing
Voluntary Labor Arbitration Rules of the American Arbitration Association.

24.2  The tees and expenses of the American Arbitration Association and the
arbitrator shall be borne equally by the parties.

24.3  The award of an arbitrator hereunder shall be final, conclusive and binding
upon the Employer, the Union and the Employees.

24.4 The arbitrator shall bave junsdiction only over dispuies arising out ol
grievance, as defined in Scction 22.1 of Article 22, and he/she shall have no power to add to,
gublract [rom, or modily i any way any of the terms of this Agreement.

24.5 Expediled Arbitrabon For Dhscharge Cages Only. The parties agree that
discharge cases may be handled under the expedited arbitration procedure of the Amerncan
Arbitration Asscciation in accordanece with the following rules:

(a} Wiihin seven (7} calendar days after receipt of the Employer’s Step 3
grievance procedure answer, the Union may request expediled arbwiration in a discharge easc
only by utilizing the following procedure:

(1) The Union shall initially notify the Administrator by telephone that
it desires to proceed to arbitration in a particular case. Within forly-eight {48) hours of such
notification, the parties shall apree on a hearing date within thirty {30) calendar days of such
notification by the Umon.

{i1) The Union will then confirtm in writing to the Employer’s Director
of Personnel or his/her designec that it is proceeding to submit a discharge case grievance 1o the
American Arbitration Association and will set forth the agreed-upon hearing date.

(iii} The Uﬁinn shall notify the American Arhilralion Association
which shall submit to thc partics a list of arbitrators who are available to hear the case on the
apreed-upon hearmg datc.

{b) The arbitrator shall issue a written opinion within thirty (30} days of
the close of the hearing.

() All other rules and procedures of the regular arbitration proccdurc
shall be applicable to the expedited procedure.,
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ARTICLE 25

EFFECT OF LEGTSLATION - SEPARABILITY

23.1 It is understoed and agreed that all Agreements hercin are subjcet to all
applicable laws now or hereafter in cffect; and to the lawful regalations, ruling and orders of
regulatory commissions or agencies having jurisdiction. It any provision of this Agrecment i in
contravention of the laws or regulations of the United Staies or of the State of Pennsylvania, such
provision shall be superseded by the appropriate provision of such law or regulation, so [ong as
same i 1n lores and effect; but all other provisions ol this Agreement shall continue in full force
and affect.



ARTICLE 26

26.1 It being the desire of the parties to provide for an orderty system of
recruitment and placement of workers on the jobs in the institution, it is there[ore agrecd:

(2) The Employer shall utilize the Union’s Employment Service for the
recruitment and refeiral of qualified personnel for bargaining unit job vacancies and training
positions;

(b} The Employer shall notify the Union’s Employment Service of all
bargaining unit job and training position vacancies and shall afford the Service forty-cight (48)
hours from the time of netification and to refer an applicant for the vacancy before hiring from
any other source;

(¢) The Employment Service shall be administered by the Union and the
costs of operating the Service shall be borne by the Union;

(d) Notwithstanding the forepoing, the Nursing Home retains the right io
hire such applicants referred by the Employment Secrvice as it deems qualificd in its sole
discretion; the Nursing Home also retains the right to hire applicants from other sources in the
cvent the Employment Service docs not refer qualified applicants within such forty-gight (48)
hour period;

(e} The Employcr shall not be required (o notify the Employment Service
of any job vacancy which must be filled without delay in order to meet an emergency or to
safcguard the health, safily and well-being of patients.
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ARTICLE 27

MISCELLANEOUS

27.1  Employee shall be required to mamtain their cument address on file in the
Home Office. All notices to Emplovees will be considercd as to have been properly sent il they
are sent to the {ast address of record.

272 Darpaiming Umt Work. Supervisors shal not do work normally perfonmed
by bargaining unit employees, excepl [or the purpose of instruction, supervision, filling in for
absenteeism, emergencies, or where the normal dutics of supervisors overlap the duties of
Employees. An emergency is hercin defined as any suddenly arising situation necessilaling
immediate action by the supervisor to maintain safety or health, to prevent damage (o equipment,
facilitics, property and/or matenals, and 1o aid in correcting or repairing malfunctions.

273 Minor Infractions. All minor infractions on an Employee’s record shall be
clearcd after one (1) year, provided ihat the one (1) year s free of any other infzciions. A minor
mfraction 15 herein defined as a violation of a Nursing ITome rule or policy which results in an
oral warning or a written warning without the imposition of any diseiplinary suspension or other
time off.

274 Unclassified Jobs, I the Employer should establish & new position or
change the duties of any Employee to such an extent that the Employee’s work does not fail
within any classification covered by this Agreement and yet involves duties which render the
Employes subject lo this Agreement, the wage rate of such Employes shall be determined by
negotiation between the Union and the Employer. If the parties are unable to agree on a wage
ratc, the Employer shall submit 10 the Union the description of the new position or change in the
*duties of the existing position.

275  Mandatory In-Service. Mandatory in-service education programs will be
piven either on the Employee’s regularly scheduled shift or within 2 hours of the Employee’s
normally scheduled start or finish ume.




ARTICLE 28

TRAINING AND UPGRADING FUND

28.1 Maplewood shall contribute to the Trustees of ihe Philadelphia Hospital and
Health Care District 1199C Training and Upgrading Fund a sum of money equal to one (1%)
percent of the gross payroll for all Employocs covered by this Agreement who have satisfactorilty
completed their probationary period. Provided the salc of the facility to AristaCare is completed,
the contribution to the Training and Upgrading Iund shall be inereased 10 1.5%, effective July 1,
2010. In the cvent the sale is nol completed, the contribution shall remain at 1% and the Union
reserves the right (o discuss the issue and its impact on the employees.

Contributions so received by the Trustee shall be used to study hospital manpower
needs, including shortages in entry-level jobs, upgrading positions and credential jobs, to
develop career ladders, and to subsidize Employees in training and, when necessary, the costs of
iraiming in areas of manpower shoriages. Such program shall be administered under an
Agreement and Declaration of Trust, The Trustecs of such Training and Upgrading Fund, in
addition 1o the monies received from institutions, shall auerpt to securc such addilional funds as
may be availablec from public or other private sources. In addition, the Trustees shall seek
community cooperailon i such programs.

The Trustces of the Training and Upgrading Program shall be composed of an
equal number or representatives designated by the Union and the Institutions. Such Trust
Agreement shall provide for bloc veting and for the resolution of any dispute or deadlock
belween or among the Truslees by arbitration, as provided elsewhere in this Agrcement
Maplewood agrees to make available to the Fund such records of Emplovees as classifications,
names, social security numbers and aceount payroll andfor wages paid which the Fund may
reguire in connection with the sound and efficient administration ol the Fund or that may be so
requircd in order to determine eligibility of Employees for Fund benefits, and to permil an
Accountant for the Fund to audit such records,

- 3R -



ARTICLE 29

DURATION OF AGREEMENT

221  This Agreement shall be in full [orce and elfect for (he period
commencing July 1, 2009 and cnding midnight June 30, 2014, The Lmployer and the Union
agree 1o jointly enter into discussions relative to a renewal of this Agreement no later than the
ninetieth (90%) day immediately preceding the (ermination date of this Agreement.

IN WITNESS WHERFEOF, the parties hereto have set their hands and seals thiz
. day of . 2009

Nation Union of Hospital Maplewood Munor Convalescent Center
and Heallh Care Employees, ATSCME,
and its affiliate s Mhstrict 1199C

/
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SIDE LETTER

“5/4 or “double/double” Schedule

Employees on a “5/4™ or “double/double™ schedule shall receive benelits and paud time
off as full-time employees. 1n the event the Employer eliminates the “5/4” and *double/double™

schedules, the effecied employees shall be given at least six (6) months notice,

MAPLEWOOD MANOR NATIONAL UNION OF HOSPITAL AND
HEALTH CARE EMPLOYEES,
AFSCME, AFL-CIO, AND ITS

/

/

Dated:
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EXHIBIT "A"
DUES CHECKOFF

Hospital Social Security Ko.  Init.  Job Dues Starting
JFH«E €at.  Ami.  Oate
ik

DX NOT WRITE IN ABGVE SPACE—FOR, OFFICE USE CRLY
National Union of Hospital and Heal® Care Employees, AFSCME, ARACIO
131% Locust Street, PhiladeTphla, PA 19107

APPLICATION FOR, MEMBERSHIR
Pizose pHnt
Hame__ e DmlE
Adivess, . . gt
byt ap,
Empled . _ Deptflob Thie
Sabary Hrg. per wash, Uiake Hseg
Wk Fhaneg Hoxme Phone

1 rertlyy ek rhmdirshi I iz Mational Lickon of Hosyttal and Heath Care Empiogaes, HEECNE, AFLCR, el
mmummmhmammw&qmmﬂmpﬂmmmmdw
[mﬂmm By thia Comsiution and Byl oF the basonsl Unlan of Hespical and Heatth Care Sripioyess,

Sanad 506, See No,
CHECK-OFF AUTHORIZATION
m_.p—v_....._._: 2ﬂ—-———.—
Tor, {the Emoloper)

o 2re civected! b dedhuct bomn 2y woces ermed or b be eaned by me 25 your empkoves, SU amoont @ may be
astehifshe byt Matiord Unon of Hospltal and Healheare Employess, AFSCHE, ARLCTO st hooma due Yo i, i my
mesmbestig: dues ancd/or pbgation. L authartze you bo dedurt such amourt fTom one o rane of mp weakly paythecks
each mesth &= recuined 3rdd ta ramik the came to the Secrstary- Treasurer af sakd UNION,

This signment, euthartzation, and dinectin shefl become effictive wtn peltvary, stted to the dhedh-off
provitors of the crmenk Agreament betwesn (e abtve-named EMPLOYER and the BRIIOH, ks wiluntery &nd i ot
conBfored o ity present or fubfune rimbarship & the Unlon

This assgrimint, authovization and direction shall be iemevacats fof the pericd of one (1} pear, or untt the
Lemination of said cpfoctive agreetnent betvian the EMPLOVER and the UNKIN, viiChever D0Urs spaney, and T apse
2o direct thal thiy aesiarment, Mithertation and direidfon shall be sukomatically nersvisd, and shall be revocabie
Fucssive periods of pne (17 year aadt o For the period of each sycweding Anoacitle cofective agreament Detween
the EMPLIPER aind the LNION, which shall Be shorter, s wilkkan noticy |s ofven by me 1o the EMMUCYER and the:
Ketioral Urlen Finance Depsitent ot 1319 Logust Street, Phdadelphia, P 19107 el more ten fiftesn (15} davs am
o beos then ten (10] dens prior b2 Ue expiration of each period of ong (13 year, or of eadh apphmble miactve
Syrement bitwaeon the EMPLCTER S the LRICH, which oo soorer,

This authedization [ made plrpln de thi prmisions of apoficabie B Indudng sedion 3025 of the Labar
Management Redtions Aot of 1547, :

Fring Name _ Soc SR M
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EXH]RIT "B~
CONSCIENTIOUS OBJECTOR

DATE: T

You are hereby authorized and directed to deduct 2 sum equal to the Inkiation fee required by
Dhstrict 1198C, Hatlanal Urdon of Hospital and Health Care Employees as a condltion of
membership and In addition thereln, deduct each month 2 sum equal to the rnnthly
mermbership dues required by said Unlon, and te remit alf such deductions so mede kg the
followlng chariy:

This contribution will be derducted from my pay and remitted to the charity no later than the
tenth (10} day of each month immediately following the date of deduction of followlng the
date previded In the ColiecHve Bargalning Agreement for such deductioh, This authorzaticn wit
be Sreevikzable for a peried of one (1) year or until the terminatinn date of the Collective
Bargainlng Agreement, whichever is sooner, and will, however, renew self from year i year
unless the Employes gives written netice addressed to the Employer 2 the following address:

at least fifteen (15} days prior In any termination date of the revomtion of this authorization,
At the same Hime, notice st be given to the Unice gt the address of 1319 Looust Strest,
Fhitadelphia, Pennsylvania 19107, of such termination, at least fifteen (15 days prior to any
termination date of the revocation of this aythorization,

In.addition 49 the foregoing, the yndersigned hereby authorizes the Employer to dedudt n
treelve (12} equal monthly Instaliments, the sm assessed by the Unlon agaist the
wndersigaed, for fees incurred in connection with representation by the Linion at all stages of
the grievance prozedure, induding the rezsonalie custamary feas of the Arbitration, ari¥tration
fees, and the fees of the Union's attorney, 25 well as such other costs witich £he Undon will
assess in connection with that procedurs,

Sodal Secunty Number

Clpck Number

Deparbment:

signatura

Arlikrecs




EXHIBIT “C~

CREDTT UNION CHECKOFF

District 21199C Credit Union
PLEASE FRINT
MAME, _ . S0C, SEC. Mi,
ADDRESS . FHOME
COTY STATE, . | HP CODE
EMPLOYTED AT
DEPARTIMENT. 108 FITLE
AMOUNT OF DECAICTION PER FAY PERIOD
SIGNED

Credit Unlon Check-Off Authoyization
Effective Date
T
{Hane of Employer)

Yo are hereby authorized and directed to deduct from my wages or salary the sum of §

each pay patiod not to exceed ten perient (10 of my wages of each pay perfod 2nd o remit
slch deductions to the Districk 1199C Credit Unton, of to any cther credi union In which the
Rospital participates {if T so designate), no later than the tenth {10™) day of eath month
fallovdng the menth in which the deductions are made, This autborization may be revoked by a
30 day written notice sent to the Distrct 1199C Credit Unipn, unless this authorzation i3
executed as securtty for o a5 & manner or method of the repayment of a loan from the District
119%C Credit Unien doing business in New York ard in such latter event the same wil be in full
forca.and In effect until the foan from the District 1195¢C Gredit Unicn has bean paid 1 full.

Nama Acdress
{pitat)

Signature

Sorlal Security Numbar _ Job Tita
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EXHIEIT “D"
FOLITICAL ACTION

Politica] Action - Protecting for yoir futtn
Distrxt 1195C Politicat Action Fund Pledge

FLEASE PRINT
Mafme
Address e Fhone
City Seate Zip Code
Employed at
Departmen, . Job Title
Amountof Medge. . ... . . per year Soclal Security Bo,
Signature: ___ Pate
Regivter and Viote!
Hiatries 113% Polifiea] Acgbsu Fond
Cherk-Gt Jthartmaticn
Date
Ten ]
{Mproe of Emplayer}

iu ave herely puthovzed ko deduct froen iy wooes orselaytheaumof s . peryean adio

Forward such amoont o e Debict $199C Paltict Artion Fund. This 15 2 waluntary authorkraton made with the
specic phderstanding that Fris comribtion to the District 1199C Polidcal Action Fund f5-hot condtions of
membarchip In tha Linkn or empcsment with the Emplayer, T authoripe the Blstict 1196 Polibeal Action Fund o
e this money fo mike poafitical goniibtes and for experdituees in aocordance with Federl, state and locl
eloetinn Brvs and reguiations. T resene the right bo cancel this instrument &t oy e, i wrlteg.

S0, Set, Mo Sgnature P——

Depit._ Home Address,
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