COLLECTIVE BARGAINING AGREEMENT
BETWEEN
STERLING HEALTH CARE AND REHABILITATION CENTER
AND
NATIONAL UNTON OF HOSPITAL AND
HEALTH CARE EMPLOYEES, AFSCME,
AFL-CIO AND ITS AFFILIATE

DISTRICT 1199C



TABLE OF CONTENTS

AGREEMENT

WITNESSETH

ARTICLE I: RECOGNITION
ARTICLE II: UNION SECURITY
ARTICLE 1Il: CHECK OFF
ARTICLE IV: NO DISCRIMINATION

ARTICLE V: UNION ACTIVITY

ARTICLE VI: PROBATIONARY EMPLOYEES

ARTECLE ¥IL: SENIORITY
ARTICLE VIH: WAGES AND MINIMUMS
ARTICLE IX: HOLRS

ARTICLE X: ODVERTIME

ARTICLE X1: SHIFTS AND SHIFT DIFFERENTIALS

ARTICLE X1I;: HOLIDAYS

ARTICLE XIII: VACATIONS

ARTICLE XIV: SICK LEAVE

ARTICLE X¥: PAID LEAVE

ARTICLE X¥I: UNFAID LEAVE

ARTICLE X¥I1l: PAST PRACTICES
ARTICLE XVIIL: BARGAINING UNIT WORK
ARTICLE XX: HEALTH AND WELFARE
ARTHCLE XXI11: HIRING

ARTICLE XXITI: MANAGEMENT RIGHTS
ARTICLE XXV: NO STRIKE OR LOCK-OUTS
ARTICLE XXVI: SCOPE OF BARGAINING

ARTICLE XXVII: GRIEVANCE PROCEDURES

12

14

14

15

16

1.

19

20

21

21

13

24

25

26

17

28



ARTICLE XXVIn ARBITRATION
ARTICLE XXIX: HEALTH AND SAFETY
ARTICLE XXX: SEPARABILITY

ARTICLE XXXI: DURATION OF AGREEMENT
EXHIBIT A: DUES CHECKOFF

EXHIBIT B: CONSCIENTIOUS OBJECTOR
EXHIBIT C: CREINT UNION CHECKOFF

EXHIBIT I POLITICAL ACTION

20

29

3

30

32

33

34

35



AGRFEMENT

This AGREEMENT made and entered this 30™ day of October, 2004 by and between
STERLING HEALTH CARE AND REHARILITATION CENTER Hereinafter called the
“Lmployer (s)” and the NATIONAL UNION OF HOSPITAL AND HEALTH CARE
EMFPLOYEES, AFSCME, AFL-CIQ, and its affiliate, DISTRICT 1198C, with its offices at
1319 Locust Street, Philadelphia, Pennsylvania 19107 (hereinafter referred to as the “Union™),
acting herein on behalf of the Employees of the said institution, as hereinafter defined, now
employed and hereinafter to be employed and collectively designated as the “Employees.”

WITNESSETH

WHEREAS, the Employer recognized the Union as the coilective bargaining representative for
the Employees covered by this Agreement as hereinafter provided, and

WHEREAS, it is the intent and purpose of the parties hereto that this Agreement
promotes and improves the mutual interests of the patients of the Employer as well as of its
Employees and to avoid interruptions and interference with services to patienis and to set forth
herein their agreement covering rates of pay, hours of work and conditions of employment.

NOW, THEREFCRE, in consideration of the mutual covenants herein contained, the
parties hereio agree as follows:

ARTICLE I: RECOGNITION
Section 1,

{a)  The Employer recognizes the Union as the sole and exclusive collective
bargaining representative of all full time and regular part time (those scheduled 15 hours a week
or more)activities assistants. laundry aides, maintenance assistants, cooks: dietary clerks, dietary
aides, certified nursing assistants, nursing assistants, restorative assistants, medical records
clerks, housekeeping aides and relief cooks, central supply clerk, preparation cook,

(b)  Excluded from the aforesaid bargaining unit are administrator, assistant
a-fl_mlmstmtnr, administrative assistant, director of nursing, assistant director of nursing, activities
director, housekeeping supervisor/manager, assistant activities director, music therapist,



recregtion therapists, director of housekeeping, laundry director/supervisor, maintenance
director, dietary director, dietary supervisors, cook/supervisors, dictician, nursing unit managers,
nursing supervisors, registered nurse assessment coordinator, staff development Employees,
restorative coordinators, charge nurses, Keystone Care Therapists Employees, social services
director, social service workers, mursing staff coordinator, team director, case mix index team
supervisor, nursing secretaries, medical records director, case mix index team and data entry,
administrative secretary, puards and supervisors as defined in the Act.

{¢} A temporary Employee is one who is hired for a period of up to three (3) months
and is so informed at the time of hire, and who i3 hired for a special project or to replace an
Employee on leave or vacation. The sald three (3) month period may be extended up to an
additional three (3) months or for the length of any leave of the Empioyee being replaced.
However, such Employee will become a member of the Union after the expiration of the initial
three {3) mouth period.

Bection 2.

Whenever the word “Employee is used in this Agreement, it will be deemed to mean the
Employees in the bargaining unit covered by this Agreement, as defined in Article I, Section |
hereof.

Section 3,

At the same time a new Employee subject to this Agrecment is hired, the Employer will
deliver to said Employee a written notice that the Employer recognizes and is in contractual
relations with the Union and quoting or paraphrasing the provisions of Articles II and LIT of this
Agreement.

Section 4.

All part-time Employees covered by this Agreement will be eligible for wages and
holiday and overtime benefits provided in this Agreement. Such benefits will be pro-rated based
as specified in the holiday and vacation section.

Section 5.

Work regularly and customarily performed by an Employee will not be performed by a
student Employee, supervisor or volunteer, to the extent that it results in the layoff of the
Employee. A position filled by & full-time Employee which becomes open will not be sptlit into
two (2) or more part-time positions in order to provide employment for a student Employee, and
no such position will be filled by student Employees unless it cannot be filled by an Employee
on a full-time basis.



ARTICLE II: UNION SECURITY
Section 1.

All Employees on the active payroll as of the effective date of this Agreement, who are
members of the Union, will maintain their membership in the Union in good standing as a
condition of continued employment, All Emplovees on the active payroll as of the effective date
of this Agreement who are not members of the Union shall become members of the Union thirty
(30} days after the efTective date of this Agreement or on the thirtieth (30™) day following their
date of hire, whichever comes first, .

sechion 2.

All Employees hired after the effective date of this Agreement will become members of
the Union no later than the sixtieth (60%) day following the beginning of such employment and
will thereafter maintain their membership in the Union in good standing as a condition of
continued employment.

Section 3.

For the purposes of this Article, an Employee will be considered a member of the Union
in good standing if he/she tenders his/her periodic dues and initiation fee uniformly required as a
condition of membership.

Section 4,

Subjecl to the Grievance Procedure of this Agreement, an Employee who has failed o
maintain membership in good standing as required by this Article, will, within twenty (20)
calendar days following receipt of a written demand from the Union requesting his/her discharge,
be discharged if, during such period, the required dues and initiation fee have not been tendered.

Section 5.

The Union agrees that it will indemnify and hold the Emnployer harmless from any
recovery of damages sustained by reason of any action taken under this Article,

ARTICLE III: CHECK OFF
Section 1.

Upon receipt of a written anthorization from an Employee in the form annexed hereto as
Exhibit a, the Employer will, pursuant to such authorization, deduct from the wages due such
Employee each month, siarting not earlier than the first pay period beginning after the
completion of the Employee’s probationary period, and remit to the Union regular monthly dues
as fixed by the Union. the initiation fee will be paid in two {2) consecutive monthly installments,
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bepinning the month following the completion of the probationary period. In the event the
Unicn amends the initiation fee and/or dues schedule, the Employer agrees to make the revised
deduction from the Employee’s pay, upon thirty (30) days written notice from the Union.

Section 2.

Uipon writien notice from the Union, Employer agrees to remit said dues and initiation
fees to the Philadelphia office of the Union, as designated in said notice.

Section 3,

Employees who do not sign written authorization for deduchions must adhere 1o the same
payment procedure by making payments directly to the Union,

Section 4.

An Employee who is a member of and adheres to established and traditional tenets or
teachings of a bona fide religion, body or sect which has histerically held conscientious
objections to joining or financially supporting labor organizations, and who demonstrates such
membership and adherence to the Union and the Employer, will not be required to join and
remains 2 member of the Union as a condition of employment.

Section 5.

Such Employee will be required as a condition of continued employment. to remit to the
Sickle Cell Anemia Foundation. the Lupus Foundation, the American Cancer Society ora
recognized and valid charity under Section 501 (c) (3)of Title 26 of the Internal Revenue Code,
monthly a sum equal to the initiation fee and regular dues of the Union, as provided for herein.
such sums will be checked off by the Employer from the Employee’s pay at the same time and in
1he same amount as initiation fees and dues are and will be remitted by the Employer to the
charity designated by the Emplovee from the above list. Such designation will be in the form of
a written authorization as Exhibit B annexed hereto and made a part hereof.

Section 6.

If any such Employee who holds conscientious objections request the Union to utilize the
grievance/arbitration procedure, as provided for in this agreement, on the Employee’s behalf, the
Union is authorized to charge the Employee the reasonable cost of using such procedure.

{a) such costs will include, but noi be limnited to, the expense of Union representation
at all stages of the grievance procedure, the reasonable and customary fees of the arbitrator and
arbitration fees and the fees of the Union’s attorney:

{1}  The Employee will not have the right, authority or ability to designate
engage or otherwise hire his'her own aticmey to prosecute his/her
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grievance if arbilration is determined io be appropriate by the Union.
Only the Union will have the authority to determine whether a grievance
on behalf of such Employee will be taken to arbitration.

(b)  If fees are due and owing to the Union under this provision, such fees, if not paid
when billed, will be deducted from the Employee’s pay in accordance with Exhibit B, attached
hereto, and remitted to the Union on a menthly basis and will be completely paid in a period of
twelve (12} months from the month of billing; and

(¢}  Any disputes arising berween the Union and the Employee concerning the
reascnableness of the costs assessed by the Union will not be subject to the grievance and
arbitration procedure of this Agreement.

Section 7.

The Cmployer will be relieved from making such “check off” deductions upon (a)
termination of employment or {b) transfer to a job other than one covered by the bargaining
Agreement, or (c) layoff from work, or (d) an agreed leave of absence of (e) revocation of the
check off authorization in accordance with its terms or with applicable law. Notwithstanding the
foregoing, upon the return of an Employee to work from any of the foregoing enumerated
absences, the Employer will immediately resume the obligation of making said deductions,
except that deductions for terminated Employees will be governed by Sections 1, 4 and 5 hereof,
these provisions, however, will not relieve any Employees of the obligations to make the
required dues and initiation fee payments pursuant to the Union constitution in order to remain in
zood standing, except as provided In Sections 4 and 5.

Section 8.

The Employer will not be obliged to make dues deductions or charitable deduciions of
any kind from any Employee who, duting any dues month involved, will have failed to received
sufficient wages to equal the dues deductions or charitable deductions..

Section 9.

Each month, the Employer will remit to the Union, all deductions {or dues and initiation
tees or deductions for the grievance and arbitration procedure in accordance with Section 6
hereof, made from the wages of Empl::-yees for the preceding month, and forward said payment
to the Union on or before the 15” day of each month, together with a st of all Employees from
whom dues and/or initiation fees and/or grievance and arbitration fees have been deducted and
their Social Security Numbers, In addition, cach month, the Employee will forward to the Union
a list of all Employees [rom whom charitable contributions have been deducted in accordance
with the provisions of Section 6 hereof together with the amount deducted for each Emplovee.



Section 10,

The Employer agrees to fuinish the Union each month with the names of newly hired
Employees, including those transferred into bargaining unit positions, including those from non-
bargaining unit positions, their addresses, Social Security Numbers, classifications of work,
departrnent and dates of hire” and as well, the names of terminated Employees, including those
transferred out of the bargatning unit, together with their dates of termination, and the names
Employees on leave of absence and those returning from leaves of absence. The Employer will
also furnish names, prior depariments, and classifications of Employees promoted and or
transferred and all pertinent information relating to the change in status of the Employee. The
Employer will furnish such additional information as required by the Union to administer this
Agreement.

Section 11.

Upon receipt of a written authorization from an Employee in the form annexed hersto as
Exhibit C, the Employer will, pursuant to such authorization, deduct from the wages due said
Employee each pay period, starting not earlier than the first period following the completion of
the Employee’s probation petiod, the sum specified in said authorization and remit same to the
District 1199 Credit Union the credit or account of said Employee. It is understood that such
check off and remittance will be made by the Employer whercver feasible.

Section 12.

The Emplover agrees to make a payroll deduction once each calendar year from an
Employee’s pay for the District 1199C Political Action Fund upon the written authorization of
any Emplovee covered under this Apreement, and remit same to the District 1199C Political
Action Fund. Said avthorization will be in the form annexed hereto as Exhibit I). This
deduction will be made only once per year for those Employees in the bargaining unit
authorizing the deduetion. The Emplover will remit the lump sum of all deductions to District
1199C by separate check,

Section 13.

It is specifically agreed that the Employer assumes no obligation, financial or otherwise,
arising out of this implementation of the provisions of this Article, and the Union hereby agrees
that it will inderanify and hold the Employer harmless from any claims, actions or proceedings
by an Employee arising from deductions made by the Eraplover hereunder. Ongce the Funds arc
remitted to the Union, or to the charity of the Employee’s designated choice as the case may be,
their disposition thereafier will be the sole and exclusive obligation and responsibility of the
Union, or the charity, as the case may be.



ARTICLE IV: NO DISCRIMINATION

Neither the Employer, nor the Union will discriminate against or in favor of any
Employee because of race, color, creed, national origin, political belief, sex, sexual arientation,
age or membership in Union; or any disable Employee, provided such disahility does not
interfere with the performance of work responsibilities or duties.

ARTICLE V: UNION ACTIVITY

Section 1,

A representative of the Union will have reasonable access to the Employer’s premises
upen advance notification and approval by the Employer which shall not be unreasonably
withheld for the purpose of conferring with the Emplover, delegates of the Union and/or with the
Employees for the purpose of administering this Agreement; provided, however, that such right
of visitation will not interfere with the operation of the Home.

Section 2.

The Employer will provide two bulletin boards which will be used for the purpese of
posting proper Union notices. Such bulletin boards will be placed conspicucusly and at places
readily accessible to the workers in the course of employment.

Section 3,

A delegate may be provided necessary time off from his‘her assigned schedule of work,
without loss of pay, while involved in the manner provided in the grievance procedurc. The
delegate will advise his’her supervisor of the grievance and request time to make an appointment
with the appropriale supervisor at a mutually agrecable time. The delegate will report back to
his/her immediate superviser when his part in the grievance has been completed.

Section 4.

An Employee who loses time from histher assigned schedule of work while attending
health and safety meetings and/or inspections will do se without loss of time or pay.

Section 5.

In the event it becomes necessary to investigate, discuss or settle grievances during
working hours, the Delegates will first obtain permission from the head of his/her Department,
which permission will not be unreasonably withheld, before leaving histher place of work: the
primary concern being whether there is adequate coverage of the client,



Section 6.

Unton Delegates will be granted time off {or up to five (5) days per vear of which one (1)
day shall be a paid day off to attend Union seminars and other Union functions that require
Delegates' attendance.

ARTICLE VI: PROBATIONARY EMPLOYEES
Scction 1.

Newly hired Employees will be considered probationary for a period of sixty (60}
working days from the date of hire, excluding time lost for sickness and other leaves of absence.
Nurses Aides shall be on probation until after completion of certification. During er at the end of
the probationary period, the Emplover may discharge any such Employee at will and such
discharge will not be subject to the grievance and arbitration provisions of this Agreement. The
Employer will discuss the probationary Emplovee’s performance with him/her prior to such
discharge. If such discussion was not held, the Employer will consider extending the
probationary peried.

ARTICLE VII: SENIORITY

Section 1. Dafinition

{a)  Bargaining Unit Seniority is defined as the length of time an Employee has been
continuously employed in any capacity by the Employer and

(h)  Classification Seniority will be defined as the length of time an Emplovee has
worked continuously in a particular classification.

Section 2, Accrual

{a) An Employec’s seniority will commenee after the completion of hisher
probationary period and will be retroactive to the date of his‘her last hire.

()  Bargaiming Unit and Classification Seniority shall be retained during a leave of
absence or a lay-off up to 12 months.

(¢}  Temporary Employees, as defined in Article 1, Section 1 (b}, will have no
seniority during the time they occupy the status of temporary Emplovee, but shouid any
temporary Employee become a permanent Employee, then seniority will be retroactive io the
date of hire.

Sectron 3, Loss of Seniority

An emplovee’s semiority will be lost when he/she:
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{a) Terminates voluntarily;
([} Is discharged for just canse; and

(¢} Islaid off for a period of twelve (12) consecutive months,

Section 4. Application

{2) Bargaming Unit Seniority will apply in the computation and determination of
cligibility for all benefits where length of service is a factor pursuant to this Apreement; and

(b)  Classification Seniority will apply for scheduling of vacations as herein provided.

Section 5. Lavoff

(@) Inthe event of a layofl within a job classification probationary Employees within
that job classification will be laid off first without regard to their individual periods of
employment. Non-probationary Employees will be the next to be laid off on the basis of their
Classification Seniority.

(b)  Inthe event an Employee is scheduled to be laid off"in one department and there
exists a vacant position or a position filled by a probaticnary Employee in another department
which the Employee has the ability to perform, then Bargaining Unit Seniority will prevail in
assigning such Employees scheduled to be laid off to such vacant position or positions filled by
probationary Employees. This provision is not intended +o circumvent Section § of this Article;
and

{c)  Layofis not limited to one department or job classification, Bargaining Unit
Seniority will apply unless a specific skill is required for a position or job classification.

Sceotipn A. Lack of Work

In the event the Employer finds it necessary to reduce the hours of work of individnal
members of the bargaining unit as a result of low occupancy or other “lack of work™ reason,
facilily seniority will be applied. An Employee with greater seniority will have the option of
working available shifts within their job category for the duration of such reductions due to jack
of work. The Employer will give adequate notice in order to assure that classification seniority
can be honored irrespective of individual shifts. No bargaining unit Employees, confronted with
a Jack of work sitnation, will be limited to work only within their shift if they have sufficient
sentority to work on other avaiiable shifis.



Section 7. Recall

{z) Whenever a vacancy oceurs in a job classification, Employees who are on layoff
in that classification will be recatled in accordance with their Classification Seniority in the
reverse order in which they were laid off. If a vacancy occurs in a iob classification where no
Employee in that classification has recall rights, then the 1aid-off Employee with the most
Bargaiming Unil Senlority will be recalled if he/she has the ability to do the work, and if not, the
next senior Employee will be recalled. and =0 on;

(b}  Probationary Employees who have heen laid off have no recall privileges; and
{c) It is agreed in principle that for the purpose of applying seniority to recall vacant
positions, and layoffs, Employees in job classifications of similar types and requiring similar

skills will be grouped together.

Section 8. Promotion

{a)  Where a promotional vacancy in a bargaining unit job occurs, the Employer will
promote the Employee with the greatest Bargainong Unit Seniority, unless as between or among
the Emplovees who bid for the vacancy, there is an appreciable difference in their ability to do
the job. Disputes under this provision will be subject to the Grievance and Arbitration provisions
of the Contract; and

(b)  AnEmployee who is promoted will serve the same probationary period on the
new job as a new hire. If hefshe is removed from the new job during the probationary period,
he/she will be returned to histher former job without loss of seniority or other benefits, excepting
that if hefshe 15 discharged lns/her rights will be subject to Articte XXII of this Agreement,

Section 9. Super Senicrity of Delegates

All delegates of the Union will head the bargaining unit and classification seniority lists
for the duration of their termus of office. At the expiration of their terms of oflice, or removal or
resignatiorn, they will return to their regular seniority standing. Such super seniority rights apply
only in cases of layoff and recall.
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ARTICLE YHI WAGES AND MINIMUMS

Section 1.

New Emplovces and current probationary Employces: Job rates shall be increased as follows:

*10/31704 10:31/05 103108 1031407 1031708

1. Preparation ETR T 1835 £5.70 5885 5000

Cook, Central
Supply Clerk

2. Dietary, £7.65 $7.EO $7.95 810 18.25
Housekeeping,
Laundry Aides, |
All Dibers

3. Maimtenance | $11.75 §17.60 §12.05 $12.20 $12.35
Assistant :

4. Cook, | 510,75 $10.90 $11.05 £11.20 $11.35
Medical Records
Clerk, Bldg.
Mamtenance
Ass't

5 CNA's, §9.35 .50 £0.65 £9.80 £9.05
Restorative
Aldes, Activities
Aldes, Lead
Houstkesper

a. Employees who are currently below the above job rates shall receive either an increasc in
the first year of the contract to the job rate or 3%, whichever is higher. Thereafter, they shall
receive increases of 3% each year of the Contract. All other Employees shall receive 3%
increases each year of the Agreement, with the first such increase retroactive to October 31,
2004. All other job rates shall be increases § .15 each year.

b. All new Employees in Category 2 shall be hired at $ .60 per hour less the job rate
and shall be move to § .30 after completion of their probationary period and another § .30 after
three months.

¢. New Emplovees will be hired in accordance with the chart in this Section and
shall progress in accordance with the chart.

» These changes will take place at the beginning of the first full pay period following this
date.

Section 2.

All hours wotked on a weekend (11:00 P.M. Friday to 11:00 P.M, Sunday) shall be paid
at § .60 per hour differential provided the hours worked are not make-up hours from another
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weekend not worked and provided the Employees have worked all the schedunled hours in that
particular worl weel.

Section 2.

Skilled certified journeymen maintenance Employees shall receive a differential of $3.00
pet hour pver the maintenance assistant.

Section 4.

Employees, when required to work at & kigher rated bargaining unit job for more than 4
hours will paid their rate or the minimum rate for the higher job, whichever is higher.

Section 5.

If the Emplover should establish a new position or change the duties of any Employec to
such an extent that the Employee’s work does not fall within any classifications covered by this
Agreement and yet invelves duties which render the Employee subject to this Apreement, the
wage rate of such Emplovee will be determined by negotiations between the Union and the
Employer. If the partics are unable to agree on a wage rate, the matter will be submiited to
arbitration.

Section 6.

No Employee will be hired below or above the rates for his’her classification as specified
in Section 1.

Section 7.

All Emplovees will be paid every other week with pay day being Monday at 3:00 P.M.
Any payroll errors will be corrected nio Jater than the next pay day after notification to the
Employer by the Employee. This conversion shall take place beginning November 6 as
presented to the Union in negotiations.

Section B,

If the wage levels are not sufficient at any time during this Agreement to recruit and
retain Employees, the parties agree to meet and discuss a solution to such problems.

ARTICLE 1X: HOURS
Section 1.

+ The regular work weck for all full-time Employees will consist of 37 ¥ hours per week
which does not include 2 ¥ hour unpaid lunch each day. The regular work week for pari-time
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Employees will not exceed five (3) days. Employees will receive two (2) days off in each full
calendar week except in the event of overtime or except for those Employees working on a six
day and four day basis over a two week peried of time.

Section 2.

Full time Employees will be entitled to two rest perieds of ten (10) minutes each m each
working day, as assigned by the Employer to each Employee. With supervisory permission, one
break may be combined with lunch.

Section 3,

Any Employee who reports for work at the scheduled time will be given the opportunity
to work the number of hours scheduled or, in lieu thereof, will be paid for the number of hours
the Employee was scheduled to work.

Section 4.

In the event that the Employer wishes to change an Employee’s starting time, the
Emploves will be notified in writing of such change twa (2) weeks in advance. The provision
will not apply to probationary Employees,

Section 5,

No employees will be required to work more than seven (7) consecutive days unless there
is a schedule already in exislence.

Scetion f.

Ii Employees miss any time on their weekends scheduled to be worked, they will have to
meke up that time on another weekend. Employees shall be notified of the suggested
rescheduled time prior to placing the Employee on a replacement weekend. The Employer will
try to accommodate Employees if there are special circumstances on the first rescheduled
weekend. Employees who schedule vacations that include weekends to be worked will also have
to make up such weekends after the first such weekend used.

Section 7.

The Employer shall make cvery reasonable attempt to cover necessary vacancies in
schedules prior to mandating Employees to work a double shift.
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ARTICLE X: OVERTIME

Section 1.

Emplovees will be required to work overtime when necessary for the proper
administration of the home. This will be on a rotating basis by seniority. Employees will paid 1
V; times the regular pay for all hours or parts of hours worked in excess of 40 hours in a work
week or eight hours actually worked in a work day.

Section 2.
Therc will be no pyramiding of overtime.

ARTICLE XI: SHIFTS AND SHIFT DIFFERENTIALS

Section 1.

{a)  There shall be a fifty cents (50¢) per hour shitt differential for the 3:00P.M. —
11:00 P.M. shift.

(by  Effective July 17, 2007, the above shift differential for the 3:00 P.M. — 11:00 P.M.
shift shall be increased to $1.25 per hour.

{c) Effective June 17, 2007 the 11:00 P.M. to 7:00 A.M, shift shall alsos receive a
shift differential of $1.00 per hour

(dy  Employees will work on the shift, shifts or shift arrangements for which they were
hired. The Employer may change an Employee’s shift only for good and sufficient reason, and
any such change will apply to the Employee with the least Facility Seniority within the
classification qualified to do the worke

Section 2.

Whenever the Employee requests a change of shift, approval of such request will not be
unreasonably withheld if vacancy exists in the classification in which he/she is then working. If
more than one (1) Employee applies, such change will change to the Employee with the most
Classification Seniority qualified to do the work. Notwithstanding the foregoinpg, Employees
will have preference in filing vacancies on another shift in the classification in which he/she is
then working over new hires.

Section 3.
Overtime rates will reflect shift differential for all persons working overtime where shift

differential is considered regular wages.
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ARTICLE XIi: HOLIDAYS
Section 1.

Full-time Employees, after their first sixty (60) davs of employment, will be entitled to a
total of seven paid holidays within each calendar year, except as otherwise provided in Section 3
(a) below.,

Section 2,

(8)  Recognizing that the Employer operates every day of the year and that it is not
possibie for all Employees to be off on the same day, the Employer will have the right, at his/her
sole diserction, to require any Employee to work on any of the holidays herein specified;
however, the Employer agrees to distribute holidays off on an equitable basis.

(b} In the event an Employee is required to work on any of the legal holidays
specified herein, ho/she will be paid at the rate of time and one-half (1/2) their regular pay for all
haurs worked on the holiday and will, in addition, receive an additional day off with regular pay
within ninety (90) days of the holiday. The Employee may opt instead to simplify be paid
double time for working on the holiday. Full-time Employees who are not scheduled to work on
a holiday shall be entitled to their regular day’s pay for that day,

New Year’s Day

Martin Luther King Day
Memorial Day

July 4%

Labor Day
Thanksgiving Day
Christmas Day

In order to qualify for such addilional pay. employees must work their scheduled shifis before
and after the holiday. If they do not, and they do not work the holiday, they shall not receive pay
for that holiday.

(c)  Ialegal holiday falls on an Fmpioyee’s regularly scheduled day off or the
Employee is given the day as a day off, the Employee will receive an additional day’s regular
pay or a day off with regular pay within ninety (90} days of the holiday;

(d)  Halegal hotiday falls during an Employee’s vacation, at the option of the
Eraployer, the vacation will be extended by one (1) day, or the Employee will receive an extra
day’s regular pay or a day off with regular pay, In making the determination, the Emplover will
take into consideration the Employee’s expressed preference;

+ (€ The‘ day on which a holiday is legally celebrated will be the day on which holiday
premium pay is paid to those Employees who work on that day;
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{(f) The holiday shall begin 11:00 P.M. the day prior to the holiday and end 11:00
M. on the holiday.

Section 3.

Employees after 1 year of service will be able lo receive a personal day off each year
provided they pive 10 days netice to the Employer before scheduling it. Employees may elect to
use such day to celebrate Norman Raylord Day.

ARTICLE XIII: VACATIONS
Section 1.

Employees will be entitled to accried vacations each year with pay as follows:

(@} Two (2) weeks after one (1) year of service;

(b}  Three (3) weeks after two (2) years of service;

(¢}  Four (4) weeks after fifteen (15) years of service.
Section 2,

Vacation schedutes will be established taking into account the wishes of the Employees
and the needs of the Employer. Where there is a conflict in choice of vacation time among
Employees, Facility Seniority will prevail.

Section 3.

The vacation eligibilitv vear and/or the vacation eligibility dates will be as heretofore.
Section 4,

No part of an Employee’s scheduled vacation may be charged to sick leave. Vacations
will be taken each year and may not be accrued from year-to-year. Employees will not be
compensated for vacation time not taken.

Section 5.
An Employee will be paid his/her vacation pay beflore starting his/her vacation, provided

the vacation is for a least a week. An Employee may request that the Employer defer vacation
pay.
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Section 6,

{a)  Absences due to established illness, maternity leave or injury not exceeding two
{2} weeks will be considered as time worked in determining the amount of vacation pay for
Employees. If such absence extends into an Erployee’s scheduled vacation period, the vacation
will be postponed and another period assigned. if disability due to illness or injury begins after
an Employee commences his vacation, the original vacation will remain in effect;

(b}  All involuntary absences as herein limited which exceed the aforesaid two (2}
week period will not be deemed nor considered as time worked in computing vacation pay. For
such Employees, vacation pay will be pro-rated by relating the number of weeks actually worked
during the vacation eligibility year with the number of days or weeks such Employees would
have been coniractually entitled (o had he/she worked the entire vacation eligibility year; and

(¢} All voluntary absences will not be deemed nor considered as time worked in the
computation of vacation pay. Where an Employee has been voluntarily absent, his/her vacation
pay will be pro-rated on a percentage basis, i.e., the period of time actually worked as that period
relates 1o the period of vacation pay due him.

Section 7.

An Employee who has quit with proper notice or whe has been discharged or who has list
his/her seniority pursuant to the terms of Article VII and who has not received his/her vacation
from work with pay to which he/she is entitled will receive a vacation allowance, the amount of
which is to be calculated in accordance with last preceding paragraph.

Seetion 8.

For part-time Employees, vacation entitlement will be pro-rated to the percentage of time
worked during the one (1) year period in which the vacation was earned, provided no one is
adversely affected in the initial changeover. Example: an Employee working fifty percent
(50%) time during the first year worked would be entitled to one-half {1/2) of the normally
earned vacation, 1,e., one (1) week during the year starting with his'her one (1) year anniversary
date. Employees must work a minimum of 938 hours to qualify.

Section 9.
Vacation may start any day of the week.

Section 10.

No Employee will be required to provide coverage for their vacation time.
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ARTICLE X1V: SICK LEAYE
Section 1.

Full-time Employees will be entitled to pay during periods of illness or injury in accordance with
the following regulations. Afier six (6) months of continuous full-time service, Employees will
begin eamning sick pay at the rate of two (2) days per quarter. Sick pay accrues only on
complction of each quarter of continuons fill-time service and is limited to eight (8) days in any
vear, commencing on the six {6) month anniversary date of cach Employee.

Sick pay may be accumulated for two (2) years (16 days), but will not be paid if not
used.. Sick pav begins on the first day(1st) of absence from scheduled assignments because of
illness or injury.

Except for Employees who are laid off because of lack of work or elimination of job
classification, all accrued sick pay will be forfeited upon resignation or discharge.

If an Employee wishes (o receive sick leave pay for scheduled working days missed due
to illness, he/she MUST call the Home gvery day that he/she is normally scheduled to work.

This call-in requirement applies to all personnel who are absent from work duc to illness
except those who are hospitalized for illness. In this case, members of the Employee’s family or
close friends should atterapt to notify the home of the Employee's condition at regular intervals.

Section 2.

To be entitled to the sick time benefit Employees must call out two (2} hours prior to the
start of their shift. An Emplovee may use sick days to cover time lost from work for visits to the
doctor or dentist, provided such time is requested and approved in advance. Approval will not be
unreasonably denjed.

Section 3,

Pay for any day of sick leave will be al the Employee’s regular pay. Sick leave pay must
be requested as sick leave no later than the day the Employee returns to work whether or not a
doctor’s certificate 13 required.
Seclion 4.

Employees will not be required to furnish doctor’s certification of illness or mjury until

absent for three (3) or more consceutive days, except that the doctor’s certification will be
required for absences on weekends and holidays.
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Section 8,

Employees will continac to earn vacation and holiday benefits while out on paid sick
leave.

Section 6. On-The-Job Injury

If an Employee ig injured during the course of any work day and reports the injury or
illness to the Employer; and if, on the orders of a physician, an Employee is kept in the hospital
or sent home, said Employee will be paid for the balance of the work day at his/her regular rate
of pay.

The Employer will furnish the Unien the name of its Worker's Compensation Insurance
carrier and pelicy number upon execution of this Agreement.

Section 7. Sick Pav Buy-Back Program

It is the policy of the Center to allow Employees the opportunity to sel! back one-half of
their unused sick time earned each year and roll over the remaining amount into the next year,

Procedure

1. Employees will be informed on or about December 1 of each year that they have
the opportunity io sell back one-half of their unused sick days.

2. Fmployees must notify Payroll by December 10 of their intentions. Otherwise,
the unused balance will automatically roll over up to a maximum accumulation of 16 days.

3 Employees will recerve a check on or about December 20.
ARTICLE XV: PAID LEAVE

Employecs, after their first sixty (60) working days of employinent will be entitled to paid leave
as follows:

Section 1. Funeral Leave

An Employee will be paid at the regular rate of pay for up to three (3) scheduled working
days frem the date of death wtil the day after the funeral in the event of the death of a pareni,
legal guardian, spouse, child, grandchild, grandparent, brother, sister, mother-in-law, father-in-
Taw, brother-in-law, sister-in-law, and stepchildren.
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Section 2, Jury Duty

All Employees who have completed their probaticnary period and wheo are called (not
volunteered) to serve as jurors will receive their regular pay less their pay as juror for each work
day while on jury duty. If the Employer feels that the Employee’s work is essential, an excuse
from jury duty will be requested. The Employer will aid such Employees in securing release
from jury duty.

ARTICLE XVI: UNFAID LEAVE
Employees will be eligible for unpaid leave in accordance with the fn.llnwing:

Section 1. Maternity Leave

Whenever an Employee becomes prepnant, she will furnish the Employer with a
certificate from her physician stating the expected date of delivery. Unless medically unable o
do so, the Employee will be permitted to continue to work through the term of her pregnancy, or
she may leave eatlier if her physician and/or the Employer’s Employee Health Physician certifies
that she is unable to centinue working. An Employec who is medically unable to work due to
pregnancy or childbirth will be on medical leave. At the conclusion of the medical leave, the
Ermployee can have personal leave. The combination of these two laws shall not exceed twelve
{12) months. An Employee who wishes to retum to work must so notify the Employer in writing
at the time her maternity leave commences. An Employee will be entitled to return to her former
position or to a comparable position,

Section 2. Military Leave

Employees will be granted military leaves of absence in accordance with applicable law.
In addition, Employees will be granted leaves of absence without pay to attend the National
Guard, U.S. Reserve training camps, and other similar involuntary military obligations.

Section 3. Lnion Business

A lcave of absence for a period not to exceed three (3} years will be granted to
Emplovees with one (1) or more years of bargaining unit senierity in order to accept a full-time
position with the Union, provided such leaves will not interfere with the operation of the Home.
Section 4. Medical Leave

An wnpaid medical leave of absence may be granted for a period of up to tweive (12)
months. The Emplover has the right to verify the reason for the Emplovee’s absence,
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Section 5. Other Leaves

(@)  An Employee who has been continuously emploved for twelve (12) months or
more may request an unpaid leave of absence of up to twelve (12) months by submitting a
written request for same and the reasons therefore to the Admimstrator. The unpaid leave of
absence must be approved by the Administrator. The unpaid leave of absence may be extended
for a period of not more than three (3) months and the extension must be in writing,

(b}  When an Emplovee returns to work following involuntary leave of absence,
he/she will be reinstated to his/her former position with seniority. An Employee who returns to
work from a voluntary leave of absence will be reinstated 1o hissher former job or another
position with the same classification with seniority. If the Employee fails o take said opening,
hefshe will lose both the right to return to said job and his/her senicrity, and will only be rehired

as a probatienary Employee.

ARTICLE XYII: PAST PRACTICES

Section 1.
¢ The Employer wiil continue free parking.
s The payroll savings plan will continue
s The practice of freg hepatitis and flu shots will continue.
ARTICLE XVIII: BARGAINING UNIT WORK
Secticn 1.

Working Supervisors shali not perform Bargaining Unit work if it means that Bargaining
Unit Employees would be on lay off.

ARTICLE XIX: MISCELLANEOUS

Sechion 1.

An Employee who gives notice of resignation, or whose employment is terminated, or
who has been laid off, will be entitled to receive payment for unused vacation time accrued and
personal holiday time accrued on the effective date of the resignation, termination or layoff.

Section 2.

All minor infractions on an Employee’s personnel record will be cleared after twelve (12)
months provided that the most recent six (6) month period will be free of said infraction.
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Section 3.

There will be a grace period for lateness of seven {7) minutes relating to Employee’s pay
but not as to whether the Employee is late for the disciplinary policy.

Section 4.
The Employer will pay for all required physical examinations,

Section 5. Transportation Allowance

The Employer reserves the right to assign appropriate staff to provide care for
hospitalized residents. When required by the Employer, Emplovees so assigned will receive a
ten dollar (10.00) per day teansportation allowance if transportation is not provided.

Section 6.

In the event that the Employer moves to a location that is not served by public
transportation, the Employer and the Union will determine a mutually acceptable pick-up point
to and [rom which the Employer agrees to provide transportation,

Section 7.
Understanding the Employer is a twenty-four hour (24) seven (7) day a week operation,

each Employee will be given every other weekend off unless said Employec has a greater
benefit. :

Section 8.

The Emplover will provide to the Union, and post at the institution, once yearly an
updated seniority list.

Section 9. Iew or Changed Job Classification

{a)  Inthe event a new classification is established or an existing classification is
substantially changed, the Employer will assign it to an existing pay grade in the wage schedule
and advise the Union of a proposed rate for the new job;

(b)  The employer will provide the Union with a written job description of the new or
changed classification which will describe the job contents sufficiently to identify the new
duties;

(c)  Upon receipt of the job description, the Union will be given an opportunity to
meet with the Employer's representative, if the Union wishes to meet, 10 discuss the new or
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changed classtfication and the assignment of a pay rate. If the parties are unable to agrec to a
rate for the job, the matter may be submitted through the grievance procedure,

Section 10).  Inclement Weather or Cail In

If an Employce reporis to work within two {2) hours of the start of the shift he/she will be
paid for the full shifl when a weather emergency is declared by the Adminisirator,

Sechion 11.

When Employees are required to be pulled it will be done on & rotating basis and by
seniority,

ARTICLE XX: HEALTH AND WELFARE
Section 1.
{&)  The Employer’s current health insurance plan or a comparable one shall be
continued for the duration of the Agreement. Effective July 1, 2005, the daily rate for in-hospital
care shall be changed to $150.00 per day.

(b}  Life Insurance

Employces shall receive & $25,000 life insurance policy effective November 1,
2007 (11/1/07} paid for by the Employer.

{c}  Short-Term Disahility

Effective November 1, 2007 (11/1/07) Employees shall receive a short-term
disability benefit which pays Employees up to 60% of their satary for up to 13 weeks with z
maximum weekly benefit of $500.00 in each twelve-month period..
Section 2.

If the Union develops a health insurance package for nursing homes, the Emplover agrees
to meet and discuss that plan and the possible substitution of that plan for the Employer’s plan.

ARTICLE XXI: PENSION FUND
Section 1.
The Employer’s current 401(k} plan shall continuc for the duration of the contract. The

Emplﬂ}'ar agrees to meed and discuss the Union's pension plan at the same time meetings and
discussions occur under Article XX,
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ARTICLE XXII: HIRING

It being the desire of the parties to provide for an orderly system or recruitment and
placement of workers on jobs in the health care industry, it is theretore agreed:

Section 1,

The Employer will utilize the Union’s Employment Service for the recruitment and
referral of qualified personnel for Employer barpaining unit job vacancies and training posilions,
including temporary and part-time positions.

Scetion 2.
The Employer will notify the Union’s Employment Service of all bargaining unit jobs

and training position vacancies and will afford the Service seventy-two (72) hours from the time
of notification to refer an applicant for the vacancy before hiring from any other source.

Section 3.

The Employment Service will be administered by the Union and the costs ol operating
the Service will be borne by the Union.

Section 4.

Notwithstanding the foregoing, the Emplover retains the rght to hire applicants from
other sources in the event that the Employment Service does not refer qualified applicants within
said seventy-two {72) hour peried.

Section 3.

The Employer will not be required to notify the Employment Service of any job vacancy
which must be filled without delay in order to meet an emergency or to safegnard the health,
safety or well-being of patients.

Section &.
No employee from any source other than the Union’s Employment Service nor any

student Employee will work in a bargaining unit position without pre-notification by the
Employer to the Uniog.
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ARTICLE XXIII: MANAGEMENT RIGHTS
Section 1.

The management and operation of the enterprise and the direction of the work force are
vested exclusively with the Employer. The Employer retains all of the power, rights, functions,
responsibilities and anthority to operate its business and direct its Employees except as limited
by express language of this Agreement. The rights reserved to the Employer include all matters
of inherent managerial policy including those necessitated by the unigue nature of Employer’s
operations. Prominent among the rights reserved to and retained by the Employer, but by no
means wholly inclusive, are the sole right to hire, train, classify, assign, transfer, disciplme or
discharge for just cause, layoff and promote; to determine or change the starting and quitting
titne and the number of hours to be worked; to establish and change work schedules and
assignments; to establish job duties and standards of performance; to require overtime as needed,
to promulgate reasonable rules, standards and regulations; lo assign duties to the work force, to
assign to transfer temperarily or permanently Employees as operations may require; to plan and
continue operations; to exercise control and discretion over the organization and effectiveness of
operations; to determine the number of Employees and duties to be performed by them; to
maintain the cfficiency of Employees to establish, expand, reduce, appoint, combine, consolidate
or abolish any job classification, department or service; to introduce new or improved methods,
materials, equipment or facilities; to utilize suppliers, subcontractors and independent contractors
as it determines appropriate; to control all property of the Empleyer; to transfer any or all
operations to any location or discontinue the same in whole or part; to utilize Employees
wherever necessary in cases of emergency or in the interest of patient care; to determine and
implement standards related to education, training, operations and patient care; to change or
abolish job titles, departments or units; to determine and change work shifts, schedules, rotations
and starting and quitting times; and in all respects to carry out the ordinary and customary
functions of management whether or not possessed or exercised by the Employer prior to the
exccurion of this Apreement, The Employer reserves the right to discontinue operations in
whole or in part to transfer, to sell or otherwise to dispose of its business in whole or in part, to
determine the number and types of Employees reguired, to subeontract work after notification to
the Union, meetings with the Union and explanations as to the need for the subcontracting and to
otherwise take such measures as management may determine to be necessary to the orderly or
econemical operation of the business. The above set forth management rights are by way of
example, but not by way of limitation. The Union recognizes that the Employer may introduce a
revision in the method or methods of operation, which may produce a revision in job duties and
reduction of personnel in any job classification.

ARTICLE XXIV: DISCHARGE AND PENALTIES

Section 1.

_ The Employer will have the right to discharge, suspend or discipline any Employee for
Just cause,
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Section 2.

The Employer will notify the Union in writing of any discharge or suspension within
twenty-four (24} hours from the time of discharge or suspension. If the Union desires to contest
the discharge or suspension, it should give written notice thereof to the Employer within five (5)
working days, but not Jater than ten (10) working days from the date of receipt of notice of
discharge or suspension. In such evend, the dispute will be submitted and determined under the
gricvance and arbitration procedure hercinafter set forth, however, commencing at STEP 3 of the
grievance procedures.

Section 3.

When an Employee is ordercd to leave his/her work for disciplinary reasons, his’her
Delegate will be notificd by the Employer, and the Delegate will, without loss of pay, be
afforded the opportunity to consult with the Employee for a reasonable perioid of time at a place ;
provided by the Employer, before the Employee leaves the premises.

Section 4. :

All time limits herein specified will be deemed exclusive of Saturdays, Sundays and
holidays.

ARTICLE XXV: NO STRIKE OR LOCK-OUTS
Section 1.

Neither the Union, its officers, agents representatives nor any Employce shall engage ina
strike, work stoppage, slow-down, concerted refusal to work overtime, cessation or stoppage or :
interruption of work, sick-out, job action, or prevent or attempt (o prevent the access of any
person to the Employer’s facilities during the term of this Agreement.

Section 2,

Any Employee engaging in a strike or work stoppage of any sort may be subject to )
discipline up 1o and including discharge. Such discipline or discharge taken pursuant to this !
section shall not be subject to the arbitration provisions of the Agreement except on the question '
of whether the Employce actually engaged in a sirike or work stoppage. :

Section 3.
The Union, its officers, agents, representatives and members, shall niot, in any way,
directly or indivectly, authorize, assist, encourage, parlicipate in or sanction any strike, sit-down,

sit-in, slow-down, cessation or stoppage or interruption of work or boycott, or any other action in
violation of paragraph 1 of this section or condone or lend support to any such conduct or action.
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The collective action of Employees in vielation of this paragraph may alse be deemed to be the
acticn of the Union, its officers, agents, representatives, delegates and members.

Section 4.

In the event of an alleged or asserted breach of this section, the parties may resert to the
courts of competent jurisdiction and/or may file a contractual grievance arbitration procedure
through expedited arbitration by immediately notifying the American Arbiration Association
which shall immediately appoint an arbitrator who shall schedule a hearing within twenty-four
{24) hours of the appointment to i3sue an immediate award with an opinion to follow. In
addition, the Union and the Employer recognize that the Employer may seek injunctive relief and
any appropriate damages for breach of this provisicn without submission of the matter to the
grievance and arbitration procedures of this agreement.

Section 5.

The Employer agrees that it shall not lock out Employees during the term of this
Agreement.

ARTICLE XXVI: SCOPE OF BARGAINING
Section 1.

The parties acknowledge and agree that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and proposals with
respect to any subject or matter included by law within the area of collective bargaining, and that
all understandings and agreements arrived at by the parties afier the exercise of that right and
opportunity are set forth in this Agreement., This Agreement expressly supersedes any practices,
understandings and agreements not specifically provided for and incorporated in this Agreement.
Therefore, the Employer and the Union, for the life of this agreement, each voluntarily and
unqualifiedly waves the right to request or require further collective bargaining, and each agrees
that the other shall not be obligaled to bargain collectively with respect to any matter or subject
not specifically referred to or covered in this Agreement, whether or not such matters may not
have been within the knowledge or contemplation of each or both of the parties at the time they
negotiated or signed this Agreement. This Agreement thus contains the entire understandings,
undertaking and agrcement of the parties hereto and finally defermines and settles all matters of
collective bargaining for and during its term, except as may be otherwise specifically and
expressly provided herein. Changes in this Agreement, whether by addition. waivers, deletions,
amendments or modifications must be muitually agreed upon in writing and signed by both
parties,
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Section 2.

The Employer agrees not to enter into any other agreement or contract, written or oral,
with the Emplovces subject to this Agreement, individually or collectively, which in any way
conflicts with the terms and provisions of this Apreement.

Section 1.

ARTICLER XXVII: GRIEVANCE PROCEDURES

A grievance will be defined as a dispute or complaint arising between the parties hereto
under or out of this Agreement or the interpretation, application, performance, termination, or
any alleged breach thereot, and should be processed and disposed of in the following Manner

Step 1. Within ten {1{) days of the complaint {except as provided in Article XV1),
an Employee having a grievance and/or the Union Delegate or other
representative will take it up with the Department Head. In nursing, the
immediate supervisor shall be the charge muse. The Employer will give
its answer to the Employee and/or the Umon Delegale or other
representatives within five (5) working days after the presentation of the
grievance in Step 1.

Step 2. If the grievance is not settled in Step 1, the grievance may, within five {5)
working days after the answer in Siep 1, be presented in Step 2. when
grievances are presented in Step 2, they will be reduced to writing, signed
by the grnievant and his/her Umon representative and presented fo the
Administrator or histher designee. A grievance so presented in Step 2 will
be answered by the Emplover in writing within five (3) working days after
its presentation.

Step 3. [f the grievance is not settled in Step 2, the grievance may, within five (3)
working days after the answer in Step 2, be presented in Step 3. A
grievance will be presented in this Step to the Labor Liaison, or his’her
designed; and that person will render & decision in writing within five (5}
working days after the presentation of the grievance in this Step.

Failure on the part of the Facility to answer a grievance at any Step will not be deemed
acquiescence thereto, and the Union may proceed to the next Step.

Anything herein to the contrary notwithstanding, a grievance concerning a discharge
or suspension may be presented initially in Step 3 m the first instance, within the time
limit speeified in Step 3.

Without waiving its statutory rights, a grievance on behalf of the Employer may be
presented initially at Step 3 by notice in writing addressed to the Union at its offices.
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Section 2.

All time limits herein specified will be deemed to be exclusive of Saturdays, Sundays and
holidays.

Section 3.

A grievance which affects a substantial number or class of Emplovees and which the
Empioyer’s representative designated in Steps 1 and 2 lacks the authority to settle, may initially
be presented at Step 3 by the Union representative.

ARTICLE XXVIII: ARBITRATION
Section 1,

A grievance, as defined in Article XXVII, which has not been resolved thereunder may,
within thirty (30) working days efier the completion of Step 3 of the grievance procedure, be
referred for arbitration by the Employer or by the Union to an Arbitrator selected in accordance
with the procedures of the American Arbitration Association (hereinafter called “AAA™). The
arbitration will conducted under the Voluntary Labor Arbitration Rules then prevailing of the
AAA,

Section 2.

The fees and expenses of the AAA and the Arbitrator will be beme equally by the parties,
Section 3,

The award of an Arbitrator hereunder will be final, conclusive, and binding upon the
Employer, the Union and the Employees. The Arbitrator will issue a written opinion within
thirty (30) days of the ¢lose of the hearing.

Section 4.

The Arbitrator will have jurisdiction only over the disputes arising out of grievances, as
defined in Artiele XXVII, and he/she will have no power to add to, subtract from, or modify in
any way any ol the terms of this agreement.

ARTICLE XXTX: HEALTH AND SAFETY

Section 1.

There will be established a Health and Safety Committee made up of equal representation
of Union and Emplover representatives,
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Section 2.

The Employer will furnish each Employee with a safe and healthy workplace, which will
be free from recognized hazards. The need or such safety devices and safegnards will be
determined and specified by the Chief Safety Officer and/er the Safcty Committee of the
institution in compliance with applicable law. It will be an obligation of each Employee to usc
these devises and safeguards as instructed.

Section 3.

‘The Employer will inform Employees coming into contact with known hazardous
conditions or toxic substances in the course of performing assigned duties as to the nature of the
hazards and what measures, including personal protective equipment, are to be followed to avoid
exposure. “Hazardons” or “toxic” should be as determined by the Chief Safety Officer and/or :
the Safety Committee in accordance with applicable law. i

Section 4.

The Employer will provide such medical services and tests as may be needed for
assessment of possible exposure to hazards and toxic substances at no cost to the Employee. The
Employer agrees to provide each Employee’s physician, upon written request by the physician,
with a compleie report of the results of any tests or examination given to him.

Section 5,

Recommendations from the Health and Safety Committee will be taken into
consideration in the formulation and admmistration of Employer’s health and safety polictes and ;
procedures.

ARTICLE XXX: SEPARABILITY i

It is understoed and apgreed that all Agreements herein are subject to all applicable laws
now or hereafier in effect, and te the lawful regulations, rulings and orders of regulatory i
commissions or agencies having jutisdiction. If any provision of this Agreement is in 1
contradiction of the laws or regulations of the United States or the State of Pennsylvania, such !
provision will be superseded by the appropriate provision of such law or regulation, so long as
same is in force and effect, bint all other provisions of the Agreement will continue in full force
and effect.

ARTICLE XXXI: DURATION OF AGREEMENT

This Agreement will be in full force and effect for the period commencing Qetaber 30,
2004 and ending October 30, 2009. The Employer and the Union agree jointly to enter into
discussion relative to a renewal of this Agreement no later than the ninetieth (90™) day
immediately preceding the lermination date of this Agreement.
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IN WITNESS WHEREOF, the Union and the Emplover have executed this Agreement this

day of , 2007,

aterling Health Care and Rehabilitation Center National Union of Hospital and Health
Care Employees, AFSCME, AFL-CIO,
and 1ts affi llaté District IIBSC

By B}' /{gﬁi"/}’ /-/;,4‘;

/ i ,f ,/
- i CAE
S g
S

R

i
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EXHIBIT A

DUES CHECKOFF
Hospltal Social Security No. Init. kb Duss Starting
— Fee Cat. Amt. Date

DO NOT WRITE IN ABOWE SPACF—ROR OFFICE USE ONLY
National Union af Hospdtal and Health Care Employees, AFSCME, AFL-CIO
1319 Locust Street, Philladelphla, PA 19107

AFPLICATION FOR MEMBERSHIF

Please Print
Mame _ Date

Address . Apt.,

CityfState Zip

Emploved at - Deptflab Titke

Salary - Hrs. per week Biate Hired

Work Fhone . Horme Phone -

I hereby accept membearship In the MNational Union of Hospital and Health Care Employees, AFSCME, AFL-CIO, and
designate sald union o act for me as collective bargaining agent in al! matters pertaining to cnditions of erpkoyment. i
I herety pladge to abide by the Caonstitution and Bylaws of the National Union of Hespital and Health Care Employess, :
AFSCHME, AFE-CID

Slgnad 50, Sec, Mo

CHECK-OFF AUTHORIZATION

Datr 20

To: (the Employer)
You are directed bo deduct from any wages eamed or ft be earned by me as your employee, such amourt as may ba
established by the Natlonal Union of Hospltal and Healthcare Emphoyees, AFSCME, AFL-CIO and bacome due 10 L, as my
membership dues ardfor obligatlan. 1 authorlze you B deduct such ameunt fram ane or moee of my weekly paychadks
each month as required and to remit the same to the Secretary-Treasures of sald UNION,

Thiss assigrment, authorization, and direction shall become effective upon delivery, subject ta the check-aff
provisiors of the ourment Agreement between the abave-named EMPLOYER and the UNION Is viuntzary and is not
conditioned en my present or fukture membership in the Union.

This sesignment, authorization and direction shall be Irrevacable for the period of ane {1} year, ar until the
termnation of said collective agreement between the EMPLOYER and the: UNION, whichever occurs soonar, and I agres
and direct that this assgnment, authorization and directlon shal! be automatically renewed, and shall be imevgcable far
Successive pertods of one (17 year each or for be paiod of each succeeding applicable collective agreement betwesn
the EMPLOYER and e UNION, which shall be shorter, unless writden notlce is glven by me to the EMPLOYER and the
MNatianal Unian Bnance Department at 1319 Locasst Street, Phlladedphla, PA 19107 not more than fifteen (157 days and

not less Ehan ben (10) days prior ta the expiration of each perlad of one {1) year, or of each applicable collactive
aqresment betwean the EMPLOYER and the UNION, which occurs sooner.

This authorizatioen is made pursuant ta the provisions of applicable law including section 302 of the Labor
Management Relabons Act of 1947,

Print Name . Soc. Sec. No,




EXHIBIT B
CONSCIENTIOUS OBJECTOR

DATE: TO:

You are hereby authorized and directed to deduct a sum equal to the initiation fee required by
District 1199C, National Union of Hospital and Heaith Care Employees as a condition of
membership and in addition thereto, deduct each month a2 sum equal to the monthly
membership dues required by said Union, and to remit all such deductions so made to the
following charity:

This contribution will be deducted from my pay and remitted to the charity no later than the
tenth {10™) day of each menth immediately following the date of deduction or following the
date provided in the Collective Bargaining Agreement for such deduction. This authorization will
be irrevocable for a period of one (1) year or until the termination date of the Collective
Bargaining Agreement, whichever is sooner, and will, however, renew itself from year to year
unless the Employee gives written notice addressed to the Employer at the following address:

at least fifteen (15) days prior to any termination date of the revocation of this authorization.
AL the same time, natice must be given to the Union at the address of 1319 Locust Sireet,
Philadelphia, Pennsylvania 19107, of such termination, at least fifteen (15) days prior to any
termination date of the revocation of this authorization.

In addition to the foregoing, the undersigned hereby authorizes the Employer to deduct in twelve (12)
equal monthly installments, the sum assessed by the Union against the undersigned, for fees incurred in
connection with representation by the Union at all stages of the grievance procedure, including the
reasonable customary fees of the Arbitration, arbitration fees, and the fees of the Union's attorney, as well
a5 such other costs which the Linion will assess in connection with that procedure.

Social Security Number

Clock Number

Department

Signature

Address
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EXHIBIT C
CREDIT UNION CHECKOFF

District 1199C Credit Union

PLEASE PRINT
NAME S0C. SEC. NO.
ADDRESS PHONE
CITY /STATE ZIP CODE
EMPLOYED AT.
DEPARTMENT IOB TITLE
AMOUNT OF DEDUCTION PER PAY PERIOD
SIGNED

Credit Union Check-Off Authorization

Effective Date
To:
{Name of Emplayer)

You are hereby authorized and directed to deduct from my wages or salary the sum of §

each pay period not to exceed ten percent (10%) of my wages of each pay period and to remit
such deductions to the Bistrict 1199C Credit Union, or to any other credit union in which the
Haspital participates (if 1 so designate), no later than the tenth (10™) day of each month
following the month In which the deductions are made. This autharization may be revoked by a
30 day written notice sent to the District 1199C Credit Union, uniess this authorization is
executed as security for or as a manner or methad of the repayment of a loan from the District
1199¢C Credit Union doing business in New Yark and in such latter event the same will be n full
force and in effect until the lcan from the District 1199C Credit Unien has been paid in full.

Name Address
{print)

Signature

Sacial Security Number
Job Title




EXHIBIT D
POLITICAL ACTION

Political Action — Protection for your future

District 1199C Political Action Fund Pledge

Please print

Name

Address Phone

City State Zip Code
Employed at

Department Job Title

Amount of Pledge peryear Social Security No.
Signature Date

Register and Vote!

District 1199C Political Action Fund

Check-Off Authorization
Date

To:

(Name of Employer)

You are hereby authovized to deduct from my wages or salary the sum of § per year, and to
forward such amount to the District 1199C Political Actlon Fund. This is a voluntary autharization made with the
specific understanding that this contribution to the Districk 1139C Palitlcal Action Fund is not condiional of
membership in the Unlen or employment with the Employer. I authorize the District 1199C Palitical Action Fund to
use this money to make political confributions and for expenditures in accordance with federal, state and local
election laws and regulations. I reserve the right to cancel this Instrurment at any bme, in writing.

Soc. Set. No.__ Signature

Dept. Home Address




