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AGREEMENT

AGREEMENT made and cntered into this 10™ day of Nuvember, 2006 by and between TEMPLE
UNIVERSITY HOSPITAL-LPISCOPAL CAMPUS (hereinafter referred to as "lemple™), and the NATIONAL
URION OF HOSPITAL AND HEALTH CARE EMPLOYEFES, AFSCME, AFL-CIO AND TS AFFILIATE
IMSTRICT 1199¢, (hereinafeer referred to as “Umion™) with its offices at 1319 Locust Street, Philadelphia,
Pennsylvania 19107, scting herein on hehalf of the emplovees of Temple University Hospital-Episcopal Campus, as
heteinafier defined. new emploved and hercinaller 1o be emnployed and collectively designated as the "Employees.”™

WITNESSETL

WIIEREAS, Tumple recognizes the Union as the collective bargaining representative for the employees
covered by this Agreement as hereinatter provided, and

WHEREAS, il is the intent and purposc of the partues hereto that this Apreement promote and improve the
nnmal interests of Temple as well as of its employees and W avoid interruplions and interferences with Temple's
operatitnrs and 1o sel forth herein their agrecment covering rates of pay, hours of woek and conditions of employment,

NOW TIIEREFORE, in consideration of the nmitial cowvenants heremn contained, the partics herclo agree as
tollows:

ARTICLE 1
RECOGNITION

Section 1.

a Temple and Dhstrict 1199C agree to jointly petition the Pennsylvama Labor Relations Board tor
Certification upon forimal atfiliation with the Temple University TEealth Systom,

b. The harpaining unit shall consist of alk fall-tirse, and all regular peri-time empleyees who resularly
work Uwenly {20) or more hours per week but less than thirry-five (35) hours per week, and excluding supervisors, and
conlidenliul emplovess as defined in Act 193

c. Pari-time employees as defined in Section (b above shall ke entitled to vacation and sick leave
benefits on a pro-rata basis

d. I s Apreement shall not apply {0 a wmporary emiplovee or sadents. A temporary emmployes iz
delined as v wha is hired for a period of up (o six (&) months and is so informed an the lime of hire, The said six (6]
maotth perivd smay be extended an additional six (6} months by mukal agreement.

Section 2.

Whenever the word "cmplovee” is used n this Apreement, it shall be deemed 10 mean the employees in the
bargzaining unit covered by Uis Agreement, as defined in Section L.

Seclivn 3.
At the fime 2 new emplovee subject to this Apreement is hired, Temple shall deliver to said employee a copy of

thiz Colleclive Bargaining Apreemenl. The cost of publishing this Arreenient shall be borme cgually by “Temple snd the
TIngon.



ARTICLE2
MAINTENANCE OF MEMBERSHIP

Section 1.

All employees who are or shall become members in the Union, shall remain merabers over the full duraton of
this Agreetent, except an employee who has joined the Unien may resign his‘her membership therein during the period
of fifteen (153 days priot to the expiration of Lhis Agreement. For the purposes of this Anticle, an employes shall he
considered a member of the Union in good standing if the merber fimely tenders hiv'her peredic dues. Tn the cvent the
tender of initiation foes becomes a valid condition of membership in good slanding vnder an applicable law or coutr
decision, then such ender of imitiation fees shall become valid for the purpose of thos Article.

Seclion 2.

An caployes wha has failed to mainlain membership in good slanding as required by this Article shall, within
lwenty (26) calendar davs following reccipl of a weritten demand trom Lhe Union requesting his‘her discharge, be
discharged if, during such period, the required duess and initiation fee have not been tendered.

ARTICLE 3
CHECK-OFF
AL Membership Dues
Section 1.

Upen receipt of & written anthorization from an employee in the ferm annexed heretn as Appendix C, Temple
shall, pursuant to such authonzalion, deduet from e wages due said enployes each month, stariing not earlier than the
first pay period following the completion of the emplovec's probativnary period, and remit to the Union regular dues and
slandard assessment as fived by the Union,

Scolion 2.

Temple shall be relisved {rom making such "check-oft" deductions upun (a} termittation of employment, or {b)
transfer (0 a job orfber than one vovered by the bargaining wnit, or {c) lav-oll om wok, or {d) an approved leave off
absence, ot fe) revocation of the cheek-olf authorization in accordance wilh s terins or with applicable taw. Thix
provision however, shall not relicve any Union metubers of the obligation to make the requirad dugs payment pursiant w
the Union constitution in order to temain in good standing,

Scclion 3.

Temple shall not be obliged o make deductions of uny kind from any employee who, during any month
involved, shall have failed to receive sutficient wages 1o equal the deductions. Employees relurning from Leave of
Absenee shall have their "check-oft” continued or resumed immediately,

Section 4.

Each month, Femple shall remil 1o the Union deduction: made from the wages of smployess and their social
security numbers for the preceding month, wgether with a list of all employees from whom deductions have been mad,

Seclion 3,

‘Ternple will furnish the Union each month with the names of newly hircd employees, their addresses, social
security nwnbers, rates of pay, classitications of work, their dates of hire, and the names of lerminuted employees,
together with their dates of termination, their rates of pay. and names of employees on leave of absenee, and those
retuming from leave of ahsence, their rates of pay, and e names of employeas transfarred into and out of bargaimine
il positions and their rakes of pay. Fmployees shall promptly noty Temple of changes in their addresses and names.
Temple shall provide v the Union, ones vearby (January 317 an updated seniority list.



Seelion o,

The Unjon shall indemnify and save Temple harmless fronl any claims, suils, judgments, expenses (including
attorney's feex), attachments and frosn any ather form of liability as aresult of making any deduetion in accordance with
the firegotng authorizaton and assignment.

B. Agency Foo
Section 1.

All prosent engployees whe sre not union mewbers, and whe do pol become and remain memnbers in the future,
plus all new employees whe do not become wnion members upon the expiration ol ther probarionary peried, shall, asa
sondition of employmenr, effective the due of shis Agreoment, pay to the Thion cach month a service charge in an
amount equal to the repular monthly dues (not including iniliation fees, fines, assessments, or ather charges voitormly
required as a condition of acquiring or retaining membership} of the Union, less the cost for the provious Umon fiscal
yeat of its activities or undertakings which were not reasomably employed to implernens of effectuate the duties of the
Unjon as cxelugive bargaining represeitanve.

Sectiom 2.

‘The Unian shall provide Temple with the name of each non-menther who is obligated to pay a Fair share fee, the
amount of the fes that hefshe is obligated 1o pay, and a reasonable schedule for deducting the fair share [ee from the
salary or wages of each non-member, Upon receipt of said notice, Temple shall deduct the fair share foo in socordance
with the schadule, and promplly teamsmic the amount deducted 1o the Union.

Secrion 3,

A% a precundilion w the collection of [air share Fees, the Union shall establish and maintain a Futl and {air
procedure, consislent with constitptional requirements, that provides non-members, by way of annual notice, with
sufficient information L gauge the propriety of the fee and that responds to challenges by non-meinbers to the amount of
the for, The procedure shull provide for an impartial heanng before an arbitrator w resolve disputes roparding the
amontt of the chargeable fee.

Secrion 4.

Temple shall be relivved from making such "check-of[" deductions upon (2) ermivalion of employment or (b}
transfer to a job nther thun ene covered by the bargaining wml, or {g) lay-off from work, ot (Jd} an approved leave of
absence, or {e) revocation of the check-off authorization in aceordance with its terms or wilh applicable law.

Seclion 5,

Temple shall not be vhliged to make deductions of any kind from any employee who, during any month

invalved, shall have [ailed w0 receive sufficient wages Lo equal the deductions. Employees returning from leave ol

ahsence or transferting [rosn a different ¢lassitication shall huve their check-off continued or resuined immediately.

Section f,

‘The Union shall indemnify and save Temple hurmless from any claims, suits, judgments, expenses {including
attorney's fees), wilachmenls and from any other form of liability as a resull el making any deduction in accordance with
the [oregoing authetization and assignment.



ARTICLE 4
NO DISCRIMINATION

Neifher Temple nor the Union shall discriminate against ot in favor of any cmployee o acconnt of race, color,
sreed, nativnal origin, political belief, sex. age, sexnal orientation, Union membership or nom-membership, o disabled
emplovess provided such disubility doss not interfere with the performance of work responsibililies ot dudes in
aceordinee with appiicable Jaw, Termple and the Union will cooperate in the ¢ffectuation of the Temple University
Health System Affirmative Aclion Pregram,

ARTICLE 5
UNLON ACTTIVITY, ¥IS[CEATION
AND BULLETIN BOARDS

Section L.

No Lmplovee shall cngage in any Uninn activily, including the distribution of bteratore, which could interfere
with the performance of work during histher working tme or in working arcus al any tine.

Scotion 2.

Represouiatives of the Union, after receiving permission of the Director of Hunan Resvurees shall have
reasonable access to lemple premises for the purpose of administering Lhis Agreement.

Section 3.

Temple will provide twa {23 speeific bulletin boards which may be used by the Union for the purpose of posting
only Union notices,  Such hitletin boards shall be conspicucusly located and at places readily aceessible 1o the
employec's place of work,

Section 4.

The wotk schedules of emplovees cleeted as Union Delegates shall be adjusied so far as practical w permis
attendance at regularly scheduled delepate assembly meetings after nomal workinig hours, provided thal Temple's
operations shall not be impaired. The Union shall give reasonable notice to the Department of Human Resources of such
repularly scheduled meetings and the nanes of the delegates,

Section 5,

Tielegares shall be given reasonable opportanity from Ume Lo lime o nvestipate pricvanees and otherwise cary
our Union business pertaining (o lheir deparanents. However, this ix o privileps and mst not be abused. Any abuse such
a5 Toarning, taking cxeessive time or not limiting activitics (¢ Union matters shall be grounds for discipline. In every
ingtance a delepate shall first secure the pennission of hix or her immediate supervisor before wmporarily leaving his ot
her workslation, L the event 2 delegate must po inle wnother departiment hecause no delegate is available in thal
departinent, the delegate nust alsa secure the perzmizsion of the supervisor in the sceond department.

ARTICLE &
PROBATIONARY FPMPLOYEES

Newly hired employees shall be considered probativnary [ora period of ninety (907 calcndar days [tom the date
of conployment, excluding time Jost tor sickness and other keaves of absence, Temple, with the consent of the Union,
may exlend the probationary period of any emmployes for an addinonal thirey (30) calendar days. The terminalion or

suspensinn of any probationary emplovee by 1emple shall not be subject to the prievance and arbitration provizions of
this Aprecment.



ARTICLE?
SENTORITY, LAYOFFS & PROMOTIONS

Sectiom 1. Definition

Rargaining unit seniority shatl be defincd as the total length of time un employee has been employed by Teainpic
ginee hisher Tast dute of hire, Emplovess who arg hired on the same date will be carried on Lhe semority list
alphabetically by last name at the time of hire,

Section 2. Accrual

a An emploves's seniority shall commence alier the completion of histher probationary peniod and shall
be retroactive t tie start of liser probationary period.  Purt-time employees shall earn seniority on a one-half {143
basiz,

b. Temporury cployees as detined by Article T, Section 1{d) shall have no seuionily duting the time they
occupy the stams of temporary emplovees, but should any temporary cmployee become a permancnl emploves, hisher
semority shall be retroactive 1o the dare of employment subject o the provisions of Section 2 (1) gbove, [Iowever. an
cmployee who has been in temporary status in the same job for six () comseeutive months and is bired as o permanent
employes in said job shall serve a thirty (30} day probationary perind.

c. Yemorty shall accruc: (1} during an autharized leave of gbsence with pay; (2} during an aothorized
feave of ahsence wilhout pay hecause of personal illness or accident for a peried of time not to exceed the lesser o six
(&) months or an emplovee's length of service; (33 during military servive as provided by Federal Law.

d. An emplovee will not averue, but will not lose seniorily: (1) during an antharized leave of absence
withaut pay; (2} during a layoff in cxcess of the lesser of twelve (12) months or the length of employes’s service with

Tonpe.

Scetion 3. §oss of Sewority

An etploves shall sutfor luss ol seajority when hefshe:

a. Yolunearly terminates histher employment,

b. Is discharped for just caose.

c. Willtully excecds the fength, or viokates the purpose, ol an authorized leave of absenew.

d. Is laid aff tor a perod of twelve {12) menths or the length of the cmployes's service with Temple,

whichower iy less.

B. Fails to report in acerdance with a notce for recall from layoft within seventy-twe (72) hours ol the
time specified in the notice sent by cortificd mail (o e last address furnished to Temple by the employee. Temple shali
send a copy of the notification to the Undon.

t. Fails 1o report for recall wo the assigned pob.

£ An ahsence from work for three (3) conscoutive work days without netice or permission shall be
deemed o volunlary resignalion.

Scction 4. Tay-otl

i In the cvent of a lay-off in a department within a job classification, emporary ernployeess shall be aid
off first, then part-tme employees less than twenty {200 koars, then probationary emplovees, then regular patt-time
employees and regular full-lime smployees on the basis of their bareaining unil seniority.



b, I the cvenl a [uli-time, permancnt, non-probationary employee 1% scheduled o e Jaid off from »
depariment within a job classification, he/she may displace another emplovee within the department of equal or lesser
classificalion on the basis of hargaining nnit semiority, provided he/she has the ability to perlorm said job within thirry
{30 days. The immediate supervisar shall deterine the employee’s sceeplability during the probationary period.

L. It is recognized thal un employes may be retamed due w special training, knowledge or ability wheo hag
less seniority than one who is to be laid off, If this ecurs Temple will state the reason therefore in writing to the Union
andl 1he affected emplovee.

d. tnplovees scheduled to be laid ofT shall be entitied o two (2) wecks nolice ar pay in lien thercot.

Section 5__Reeall from Layoff

a In the evenl an emploves is laid off, hefshe shall have recall rights for a peried 0ot to exceed twelve
(12) consecunive months or for the length of an cmployee’s service, whichever is less.

b. Liployees on lay-oft shall b recalled as follows: (1) to a position, if open, previously held
successfully in the department and job classification by Lhe employes regardless of place on recall list; (2) in reverse
order of lay-oft w other open positions in the depantment and job classification with (he following provisions: (a)
employces may not upgrade from the recall list (b} the employee nwst have the ability o perfoan the open position; the
hiring supervisor shall determine the caployes's acceptability for the position during the applicable probationary period
for a nowly hired emploves: if the employee is not acceptable, hefshe shall be returned to the recall hisl; () when
probationary employess are Taid off they huwe oo recall rights,

L. iu1 the event a temporary posilion becomes available, emplovees on recall status shall be entitled to fitl
the position and shall receive all benefils while occupying rhe status, bt will not acerue senioriry until they Al a

purmanent position,

PROMO TN/ TRANSEER

Seelion b,

a, Where a promotionalilrans[er vacancy in a bargaining unit job ceeoms, Temple will post the apening
for Lhree (3) days, exclugive of Saturdays, Sundays, and Holidays,

b. All hids must be submitted inperson, and inowriidng, o the Twman Resources Departtient within the
three (3] day period.

3 When a promotional/itansfer opporiundty occurs, employees shall be sonsidered on the following basis:

1. Ability w perform rhe job.

2. Approval of the hiring supcrviser.

3, Satisfactory work record.

4. Finally, on the basis ol bargaining wnir senicricy,
Section 7.

a. An cmployes who is promoted? ransfarred shall serve the same length ol ime ina probationary period
om the new Jub s o e hive. TEhedfshe is removed from the new job during said period, heishe will be returned o hisher
former position if vacant, or to a comparable barpaining anil position ol equal or lesser prade without loss of senionty or
other benelits proviously camed. [ ne position i= open, the employee shall be placed on the recall fist.

k. When a tranafer in the same job which represents only a change i shiff, the probationary period shall
be sixty (60) days, with return rights in acenrdance with Section 7(a) above,



. An employee why s promotediransterred who is disciplined or discharged during the probationary
period for disciplinary reasous may wiilize the Girievance and Arbitration provisions ag outlined in Articles 11 and 12,

Hection 8.

Any emmplovee selected by Temple tor a promotion outside the bargaiming unit may be retamed at the
employee's option within ninety (90} days 10 histher former position i vacant or to a comparable baryaining unit position
af equal or lesser grade without loss of seniority or other service henefits, At the option of Temple, in its discretion, an
emploves may be returned w0 hisher farmer position i vacans of to a comparable barpaining unit posinon of equal or
lesser prade without luss of seniority or other henetils previously earned in the bargaining unit. If no position is open,
then the employee shall be placed on the recall list.

Setion 9.
Nulhing in the above shall limit Temnple's right to hire from the outside.

Section 10,

1fan employee is awarded, after bidding, a position he/she shall not therseafter be allowed to bid for uny position
tor twelve {12) monlha,

Scetion 11,
Whenever a job within the burgaining unit is posted by Temple, a copy of the notice shall be provided direcily
1o the Undos,
ARTICLE 8
RATES OF PAY

a. Etfective the first full pay peried following ratification cmployees will be paid in accordance o the
wage rate scale in Appendix A.

b, Fifective the (it full pay week in November 2007 employees will be paid in accordance to the wape
rate scale in Appendix A

c. Ft¥ective the first full pay week in Movember 2008 cmployees will be paid in accordance to the wape
rale scale m Appendix A

d Lffective the first tull pay week in November 2008 erployees will be paid in sccordance o the wage
rate xeale in Appendiz A

£ Fitective the first tull pay week m Novernber 20140 employees will be paid in accordance to the wage
rae soale o Appendin A

f. Etfective the lirst fubl pay week in Noversber 2000 | emplovees will be pand inaccordance to the wage
rate scalc in Appendix A

o Step increases shall be made the firse full pay perind following the cmpleyee’s experience date for
LPNs or bargaining unit serviee date for MIIWSs it accordance with Appendix A

u



ARTICLE Y
IIOURS OF WORK

Section L

‘I'he regular work week for all (ull-time employees shall not execed forty {(40) houes. Nothing herein contained
stiall be considered a guaraniee of work,

Section 2.

& 1f an coployee repats for work on histher normal shift ind ne work is available for himher, be/she
shall receive four {4) hours of pay at hisither regular rate of pay; provided, however, that if the employee has been
notified not to report at least one {17 hour in advance of histher scheduled starting time, the employee shall not receive
said reporting pay.

b. Fur the purpeses of the foregoing, an criployee shall be deemed to have been nodified by Temple, it
Temple, by the designated advance time, telephoned to and lefi 4 messaps not to report at the lelephone number supplied

to Temple by the cmploves for this purpose,

. lu the event of strikes. stoppages in connection with labor disputes, breakdowns of eqnipment, fire,
Ao o7 acls of God shall nrerfere with work being provided, the above provision shall nol apply.

ARTICLE 10
OVERTIME

Srction 1.

Lmployees shall be paid one and one-hall (1 4] times their repalar rate of pay for all sulhorized time worked in
cxcess of forry (40% hours per week.

Sertion 2.

Emplevees shall be required to work a reasonable wnount of overtime when assigned lor the proper
administralion of Tenple.

heclion 3.

Temple, whenever practical, will assign on an equitable basis the opportuwity for "call-in" doty and required
pre-seheduled overtme among qualified employees.

Swiliom 4.
There shall be no pyramiding of avertime andior premivm pay.
Section 5,

Jury Duty, Luneral Leave and Holidays shall be considered as time worked in the compulalion of overrime,

i}



ARTICLE Il
CRIEVANCE FROCEDURE

Srelion 1,

Any grievance which may arise between the patties concermning the application, meaning or interpretation of tis
Apreernent shall be resilved 1n the tollowing manner:

Step t. Ancmployes having a grievance and hisher Union delezate shall discuss it wilh histher inunediate
supervisor within ten {10} working days afler it arose or should have been known w the employes. Temple
shall give its responuse through the supervisor W the employes and hisher Union delegate within five {3)
working days after the presentation of the gricvance,

Step 1. if the grievance is not scttled in Siep 1. the grievance may, within f[ive (3} working days after the
amswer in Step 1, be presented in Step 2. When prievances are prosented in Step 2, they shatl be reduced to
wriling on grievance forms (which shall theo be assigned a number by the Department ot Haman Resources af
the Unien's request}, signed iy the grivvant and his‘her Unipn representative, and presented to the Deparlment
Head and the Departiment of Human Resources. A grievance so presented i Step 2 shall be answured 1
writing wilhinn five {5) working days alter its presentasion. A hearing shall be convened on the malter if
requested by eather party,

Step 3. LI the grievance is not scttled in Step 2, the grievance may, within five (3} working days after the
answer i Step 2, be presented in $tep 3. A grievance shall be prosented al ihis step to the Department of Labor
Relations. The Department of Labor Belations shall hold a hearing wittin five {5) days and shall therealler
retider a decision in wriling within fve (3} days,

Bootiom 2.

Failure on the part of Temple to answer a grievance at any step shall not be deemed acquisscence thereto, and
the Unicm may proceed to fhe noxt step.

Section 3.
An emploves shatl have the right io have a Union representative present at alt disciplinary hearings it so
desired; and at the receipr of discipline il the representasive is requested and available.

Seclion 4.

Without waiving its statutory or managemend rights, a grievance on behalf of Temple may be presented inftially
al Step 3 by notice in writing addressed to the Union al its offces,

Secton 5.

An cmployen who has been snspended or discharged. or the Union o his of bet belalf, may tile within [ive (5)
busincss davs of the suspension or discharge, 2 grievance in writing i respect thereof with the Direetor ol Labuor
Relalions of his'her desipnze at Step 3 of the foregoing Grievance Procedure, Any prior writen wamings applicable o
ihe employee shall be mailed to the Union by Temple within fve {5) days afier the employee is notified of his or her
discharee,

Section .

Al time limnits herein specified shall be deemcd o be exchusive of Saturdays, Sundays, and holidays.
Section 7.

Ay digposition ol 4 pricvanee [fom whivh no appeal is laken within the Ume Bmils specilied hecen shall be

deemed resolved, and shall not thecsafter be considered subject lo the prievance and arbitration provisions of tus
Agreement.

11



Sectiom &
A grievance which allects a substantial momber or class of employees, may imitially be presented at Step 2 or
Step 3 by the Union. The gricvance shall then be processed in accordance with the (ricvanee Procedure.

ARTICLE 12
ARBITRATION

Section 1.

A prievance, which has not been resolved may, within thirty (30} working days atter completion of Step 3 of the
Grievance Provedure, be reterred for urbitration by Temple or the Union w the American Arbitration Association tor
resolution under the Voluntary Labor Arbitration Rules of the American Atbitration Association then prevailing.

Scclion 2,

The fees and expenses of the American Arbitralion Associarion and the arbitraler shall be horne equaliy by the
parlies,
Secton 3,

The fward of an arbiteator hereunder shall be fnal, conclusive, and binding upon Templz, the Union and the
employees,

Section 4.

The arbirator shall have jurisdiction ouly vver gnevances after completion ol the Grievanes Frocedure and
hiesshe shall have no power to add to, subtract rom or modify in any way any of the lerms of his Agreement.

ARTICLE 13
RESIGNATION

Section 1.
An employes whe resigns shall give Temple two (21 weeks advance written nulice.
Section .

An employee who gives such natice of rexignalion, as provided above, or whose craployment 13 rernlinated,
shall be entitled 1o receive payment for unused patd persenal leave (TI'L} earned on the effective date of the resignation
of termination. IFnotice is not given as provided above, an emplovee shall not be eoilled w sweh payment, provided il
was physically possible for the eraployee to have given such notice.

ARTICLE 14
MANAGEMENT RIGHTS

The management of Temple's oporations and (the directon of irs working forees including, but nor linited wo, the
right ta plan, direct and control all dutics und funviions performed by members ot the bargsining unit herein involved,
the Apit w hire, discipling or discharge cmployees [or couse, to wansfer, promote or relieve employees from duty
hecause of lack of work or otlier reasons, the mainlenance of discipline, order and etficiency, the nght to eseablish, revisc
and rmaintain and enforce reasnnable work standards and schedules, to make from ime 1 rime and cnforee reasonable
wurk rules, o introduce new work methods and Gciliies, and 1o change or eliminate existing methods whether or et the
same causes any reduction in the working force, or reoreanize or combine aperations with any conseguenl reduction o
other changes in the warking torce, is vested exclusively in Templa; provided rhat this Section will nol be used lor the
purposc of discriminating against any amployee on account of membership it the Union. The rights of management ure
limited only ax expreasdy limited by the language of this Agreement,



ARTICLE 15
NO STRTIKE OR LOCRKOUT

Section 1.

Neithet the Union nor any crnployee shall engage m any strike. sit-down, sit-in, slow-deown, cessation, stoppage
or interruption of work, boycott or other interference with the operations of Temple or of any department during the terr
of this Agreement.

Section 2.

‘The Union, its officers, agenls, representatives and members, shall not in any way, dircelly o indirectly,
authorice, 4SSiSL, SNCONTaZE, participate in or sancTion any strike, sit-down, sit-in, slow-down, cossation, stoppage of
interruption of work, boycott, or othur interference with the operations of Temple or of any dupariment, or ratify,
condone, or lend support to any such conduct of action.

Section 3.

In addition to any other Yabitity, temedy or right provided by applicable law or statute, should a strike,
sit-down, sit-ir. slow-down, cessation or stoppage or interruption of work, boveoit or other imterfergnce with the
operations of 1etple or of any other department oceur, the Union, within twenty-four {24} hours of a request by Temple,
shall:

a Publicly disavow such action by the employees;

b. Advise the Departrment of Human Resonrces of Temple in writing that such action by employees bas
not been called ot sangtioned by (he Union;

< Motify ermployees of its disapproval of such action and instruct such employees to cease such action
and retarn to work immediately;

d. Post notices at Lnion bulletin boards advising that it disapproves such actions and instruet emplovess
1o remrn to work immediately.

section 4.
Terple will not lock out enployees during the term of this Agreement.

ARTICLE 16
UNFPAID LEAYE

Heotiog 1.
Lmployees shall be eligible for unpaid leave in avcordance with the follewing:

a. Medical Leave of Absence—Unpaid medical leave of absence may be pranied for a period of up o six
{5 mouths, The Fmployer has the right to verify the reason for the employes's absence and prior 1o refutning w0 work,
the Employcr may reguire thae the employes be examined and given cloarance 1o refutn to work by a physician.
Froployees are eligible for such unpaid leave after they have been continuously smployed for twelve (12) months in
accordance with the Farmnily Medical T.eave Act An employee will be entitled to retarn to hisTher former position if the
Leave is three {3 months or less upon two (2} weeks writken rotice. H the leave exceeds three (3) months, an cmployee
will be entitled to returs to hisher former position provided it is not filled or to a comparable position it vacant upen lwo
{2) weeks written notice. Otherwise, the employee shall be placed on the recall list. Failure to return to work within the
timg Hmits speeificd above shall resylt in tormination unless the cmployee has requested and received an extension of
leave from Temple in writing.
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b Oither Leaves—A loave ol absencs for any employee may be approved by the depariment head and the
Mepartment of uman Resources for a period not in excess of thirty (30) days, and tnay be renewed upon application o,
and approval by Temple, An employee reluening from an unpaid eave of absence shall he rutumed 1o their former
position provided Lhat position has not been filied. Ifthe position has buen filled. the employee shall be considered laid
off subject to Article 7, Scctivn 5.

. Miliuary Leave--Employess will be granted military leaves of abscnee in accordance with applicable
laws, [n addition, smployess will be granted leaves of absence withowt pay to atiend National Guard, UL, Reserve
training camps and olher similae involuntary military obligations,

d Union Busingss--n leave of absense not 1o exceed one (1] year shall be granted to employees with at
least one { 1) year ol bargaining unit seniority in order 1o accept a full-tima position with the Union, provided such leaves
shall not interfere with the operation of Temple or a particolat departiment o division. Uponreturn to work anemployee
shall e cotitled to retusn to his/her former position il vacant ot filled by a temporary employes, Otherwise, anemployoe
shal! be able 1o exercise hisfher recall righly specilied in Article ¥, Scection 5,

Scclon 2,

While on an unpaid leave of absenee, an employee shall not be enlitled 10 eatn holiday pay. nor w acerve sick
leave dme or vacaton credits, An cmplovee shall acerne seniority subject 1o the provision of Article 7. During such
leaves of absence all benefits shall ceasc, cacept those covered under the Family Medical Leave Act, unless the
cmployes 15 able to make arangements [or paying the full cost of such benefils.  As a condition of reinstatement
{llowing & leave of absence for illness, an cmployes mwst provide written cerlification from their physician and Temple
may tedquire the employee o reccive the approval of the employee Health Servics Physiclan.

ARTICLE 17
PAID LEAVE

Section |. Fungral Leave

An employves will be granled up w foar (4) days (up to and including day after burial) funeral leave with pay for
ahsenge necossary (o atlend the [uneral of a member of the employec™s inmediate family, The following arc considered
members of an employee's imnediate fanily: spouse, father, mother, child, sister, and brather, Employces shall be
granted up to three {31 days {up 1o ud including day after burial) with pay w atend the funeral of a grandparen,
father-in-law or mother-in-law. Employees shall be granted an absence afone (1} day with pay to attend the funeral of'a
sister-in-law, brother-in-law or grandehild. An emploves shall notify his or her superviser prior to taking such leaves.
Temnple reserves the right Lo demand prool of any death and relationship for which leave is taken,

Sccuon 2. Jury Tty

An emploves who is called to jury duty shal! be entitled to leave, Said employee shall be paid the difference
bolween his‘her repular pay and the compensation {or jury duty received from a court. An employes called to jury duty
shall be required to present a statement issucd and signed by the clerk of count stating the number of days the employes
was on jury duty and the compensation paid.

ARTICLE 18
WELFARE
Section 1.

a.  Temple will allow each full-ticze barpaining unit employee to have the option W rematn 10 the benefio
program offered by Temple ar switch o the 1199C Health and Wetfare Fund, Temple shall held an open enmodinenl in
accordance with { | by below for all eligible employess to allow the option e switch hetween the Tempte plan and the
E144C Health sund Wellare Fund.

14



b Betwoen MNovember 15" and Deceanber 1%, 2006, 2007, 2009 and 2011, Temple shall hold an open
enrollment in which alt eligible emplovees may opt Lo switch berween the Temple plan and Health and Wellare Fund,
The scleoted coverage following he open enrollment held in 2006 will be effoetive Janmary 19 of as soun as
administrauvely possible, The cnrollments thereatter will be effective cach February ¥

c. The empluyee contributions for sach full time bargaining urit cmploves entolled in either plan described
abave shall have weekly payroll deductions, on a pre-tax hasis, in an amount in accordagce with the schedule reflected in
Appendix B, This co-payment shall be retaived by Temple. Tor employees electing lemple benefits, such comtrbutions
shall b applied w Health, Basic Life, Prescription, Dental and Yision coverage. All other benefits are voluntary and are
lhe responsibility of the cmployee,

Section 2, Pan-time Employees

a  Astoferenced m(1b) abave, Temple will allow each part-time bargaining umt employee to have the uptien
10 elecr the henetit program offered by Temple or the 1194C Health and Welfare Fund.

b, Thecmployes contribution for the part-time emplovee selecting the 1199C Health and Welfare Fund or
single coverage in the benefit program offercd by Temple shall be fhe same ax the weekly contribution for a full-lime
emploves noted in Appendix B, This co-payment shall be retained by Temple.

. For part-tinte einplovees seleoting [amily coverage in the benefil program offered by Temple, Lhe part-
time emplovee shall pay the ditference between the monthly premium for single coverage and the monthly premium for
tamily coverape.

Section 3.

a  Effective the first full pay perind in February 2007, Temple's cantribution shall be 28,.9% of gross payroll
less employee conrributions in accordance with Lhe rale manmal. The contract will be reopened December 31, 2006 for
the sole purpose of applving the five year raie manual of 54.3% less emplovee contributions w be effecrive November 1,
2007, “Thereafter, until Ocrobar 30, 2012, Temple will cantribute the swm requested by the 1Trustees to maintain the level
of bene s tneffect as of January 31, 2007 Jor the duration of the contraet. But, in ne event shall Temple's requircment
b grealer han the 34,5% before November 1, 2012, [Uis understood that the rate may be rednced however. during the
torm s delenndned by the Trustees. Such contribulions shall be used by the Trustees of the Benefic Fund for the purpose
ol providing the emplovees with disabilily benefits, death benefits, hospital bunefits and a dental and preseription
program of benefits, as the Trustees of the said Fund may from time to time determine.

b.  Such payments shall be made by the hospital monthly based upon the previous month’s payeall.

¢ 'The Fund shall he admenistered ander the termne and provizions of the Agreemenl and Declaration of Trust,
and any amendments thereof, which provide for cyual representation by the Union and the employer(s) contriburing o
said I'und, and that any disputc whatsocyver that inay arise or deadloek thal may develup among o between =aid Trustees
shall be submitted to arbitration belore an Arbittator or Umpire, creopt as may be otherwise provided for in said
Agreement and Dieclarstion of Trust, and his decision shall be final und binding,

d. Anindependent audit of the Fund shall be made annually, and a statcment of the results thergof shall he
furmished Lo the [Tospital.

g Together with the perindic payments herem provided, Tempbe shall submit regular monthly reports in such
a Form that may be necessary tor the sound and clficient adaunistration of the Fund.  Such regular monthly reports shall,
as aminimum, inclode employoes’ names, chassifivations, dates of hire, hours of work, social secorily munbess, base and
gross wages or saluries puid 1o employees, dates of iermination or teave and such viher infotination as may be required
by law ar the Fund in order to determine eligibility for bencfits. The Hospital agrees (o pertut the Fund acoountant o
audil il reconds W verily the aecumey of its payments.
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ARTICLE 19
PENSION FUND

Section |. Noo-comtributory Defined Contribution Relrement Plan

Temple shall contribute three percent {3%) of base wages for each employes to the lemnple University Health
System, Inc, Defined Contribution Retirement Plan for all full time employees

a.  Effective on January 1, 2007, employces will participate in this non-contributory defined contribution
pension plan that allows for increased contributions based on parmicipation in the plan trom January 1, 2007, forward.

b. The contributions schedule shall be as fallows:

Years of Participacion Hospical Contribudan
beginning January 1, 2067

Less than 3 30%

3 through 4 3.5%%

5 thoough 6 4,04

7 throngh 8 4,50

(ireater than § 508

&, New full-time smployees are eligible to participate in this plan on the first of the month following the
emplayes's month of hire. Participarion is contingent upon the copleyee’s coanpletion and delivery of the appropriare
enrollment forms to the Human Resources office,

d  Part-time employees participate in this plan under the same lerms and conditions as full time employees,
however, Temple will make its comribution to part-time cmployess’ accoumts the following year as soon as
administratively feasible once the Temple cettities pant-time enaplovees worked 1000 hours in the prior year and satisfied
all cligibiliey requirements,

c. Vesting [or this plan shall be three (3) years of credited service where the employee has worked at least
100K} harurs pet plan year. All vesting credit received by employees under the currem Deflned Benefit pension plan, the
Hospital's former penston plans ot Temple University Health System retirennent plans will be applied toward this plan
for vesting purposes only.

Section 2.

Effective December 31, 2006, cmploywees covered by this contract that participate in the Retirement Plan of
Temple East, 1nc. and Affiliated Limployess for Collectively Bargained Employees (Defined Bencfit plan) will cease
active participation in that plan. No future benefits shall accrac to these participanis, Active participant as of that date
that are not vesied in the plan will continue to earm vesting credit while setvely smploved by Temple. The only
exception fo the above would accur if an enplayes is cligible for retirement during the term of this agreementand elects
to remain in the Netined Benefit plan. Temple will allow such individnals to rensain in the Defincd Benefit plan umil
TefircInent

Section 3, Tax Deferred Amwity Plan

2. The voluntary Tax Delermed Annuity program shall remain in effect. The Tnion shall bave aceess to all {ax
deferred anmuity opticns available at Temple University Health System.

b, Temmple reserves the right o change the camier(s) under the Tax Deferred Annuity Plan, Temple agrees to
meet and discuss any changes with the Union privr o implermentation.
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ARTICLE 20
TIOLIDAYS

Secton 1.

Full-time employess who have completed their first thirty (30) valendar days of full-time employment shall be
entitled to the followig holidays:

MNew Year's Day Labor Dy
Memorial Thay Thanksgiving Tay
Independence Tay Chosunas Day
Section 2,
a Recopnizing that lhe Hospital waorks every day of the year and that it is not possible fir all employees

1o be off on the same duy, Temple shall have the right, at its sole discretion, w require any employce to work on any of
the holidays herein speeified; however, Temple will distribule holidays off on an equitable basis.

In. In Lhe event an employee is required to work on the above named holidays, heishe shall be paid ame
and one-halt (1 %3 {or all hours worked on the holiday, and shall, in addition, receive an additional day olT at histher
regular ratc of pay within thirty {303 days of the holiday or an cxtra day's pay ot the same rate in licu thereof, as
determined by Temple. Temple will take inte consideration Lthe emploves's expressed preference.

Section 3.

In order to be ehigible for holiday henefits, an cmployee must have worked the lastscheduled work day belore
and the [irst scheduled work day after the holiday, cxcept in the case of illness ot accident preventing the vployes o
working us evidenced by written certificate of physician or other prool i requested by Temple. Anemployee who fails
lo repart (o worl on the holiday when scheduled to work shull not receive pay for the unworked holiday.

Secbon 4.

If one of the holidays falls during an employee's vacation at the option of Temple, the vacation shall be
exlended by one (1) day, or the emplayes shall receive a day off al his'her regular rate of pay within thirty (30) days of
the holiday. In making the determination, Temple will kake inle consideration the employee's expressed preference.

Seclion 5,

[ une of tie holidays falls during an emploves's regutarly scheduled day oll 1he emplovee shall receive a day
off ar his:her regular rate of pay within thirly (30} days ol the Lotiday or an additional day's pay al the same rate o lico
thereotf, a3 determined by Termple

ARTICLE 21
PAID TIME-OFF PROGTIRAM

Section 1,

Under the Paid Time-Off Trogram, emplovees have two banks ol ume in order 1o receive pald time ofi: Taid
Personal Teave (TPT.) and Extended Sick Teave (ESL).

a. FPL is used [or absences such as vacation, illvess, and personal buziness,

1. ST is availahle for use during periods of an <atended illness exceeding twenty-four (243 scheduled work
honrs.
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Section 2. Paid Personal Leave (PPL)
a. Full-lime emplovees arc cutitled 1o PPL cach vear in accordance with the following schedule:

Years of Service  Bi-Weekly Averuoal Annnal Accrual
FPL EXL PrL LSL

010 5 years f.13hre  1.34hus 160 hrs 4 hrs
5w 13 veats T s 15dhres 200Mws 40 by
13yearsormore Y24 hrs L 3dhrs 240 hrs 40 brs

b. Full-time employees warking less than forly {40) bours per week and regular pari-time emplovees working
20 or more hours per week eamn PPL/ESL on a pro-rata basis hascd upon their hired work hours,

Secetion 3.

PELLSL. is earned heginuing with the frss date of employment or upon conversion to this program. Fmployees
are entitled w use samed PPL atter nincty (9003 davs of emplovment. PPL/ESL iv camed during each pay period in
which an cmployee is in a paid status for part or all of the pay. On an ogeing basis employess may accumulate up lo
cighty {80} hours over their ammual PPL accrual {protated tor employecs working less than a forty howr work week).

Seetion 4.

An emploves who is absent duc 1o illness shakl use PTT. for the find bventy-Tour (24 howrs of ghsence due to
illness (pro rata for part-time cinplovees), Thereafter the anployee shal! exhaust the ESL bank. Tt an criployee has
additionat PPL credits remaiming, the emploves shall vsa the remaining PPL time.

Section 5, Extended Sick Leave (ESL)

a. Fxtended Sick Leave is available for periods of extended illness. ESL alfords emplovees additional paid
tinie off in the cvent of an sbsence cauzed by llness or injury excecding vwenty-four {24) scheduled work hours
{pro-rata for part-tinie coployees).

b, Employees arc enditled o ESL inaccordance with Section 2 and may aceumolate unhmired ESL hours,

2, No ESL will be puid 1o an employes who is absent as a rosull of an mgury or illoess while working tor
angthor cmployer.

Section £,

'] and ESL shall be paid an the cmployes®s regulae rais of pay at the beginning of @w PPL pered. Shift
Diilerential shall be considered as a part of the employee’s regular mie only for employees regularly workig the
cvening or night siali, 1Towever, shift differential shall mo be paid for PEL lime used to ¢over absences duc to illness or
for ESL 1ime.

Secnon 7.
Emplovees who have reached mad imwin acersal of PP tine in accordance with Secltion  shiall have all excess
hours eredivsd w the employee’s B30 bank,

Scclinn B

a.  PPL may not be used once the emplovee gives notice of lermination excepl when une has been
previously approved.

. ™o part of an emploves schedubed PPL may be chunged 1o BSL, lowever, an employse’s scheduled

PPL cxceeding tweney-four hours (24) . part-ums employees on a pro rata basis, may be changed o
ESL wnly il the employee can provide procf of inparient hospiralization.
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Seedon 9, PPL Scheduling

a. PPL schedules shall be established by Temple laking into acconnt the wishes of elizible employees and the
staffing needs of Temple,

. Employees shall sabmit their requests in writing by March 15, Where there is a centliet in choice of PPL
time among, enapioyeey within a department, position seniorivy shall prevail. Temple will respond Lo an eplovee’s PPL
request in wriking oo later than May 13,

Section 14, MNotification and Proof of 1ness

An employes who is absent must notify hisher supervisor bofore the starl ofhisther repularly scheduled shift in
accordance witl reasonahle departmental policy, unless proper excusc is presenled [or the emploves's inahility to call.
Temple may require wiitten corlificalion by & physician or other proof of illness ormjury hereunder, Fmployces who
liave been on sick leave also may be required to he cxamined by the Temple Emplovee Health Scrvice physician or his
designee, hefore being pennitted (o returm to wark,

ABRTICILE 22

SHIKT DIEFERTNTIAL AND ON-CALL PAY
Sectiom .

a. Employees working on 4 shitt which begins on or aller 12:00 noon and betore 1:00 a.m. shall continue w
receive shilk dilferental. Anemployes who is cutifled (o a shilt diTerential for work onhisher regular shift shall receive
the shilt differential for overtime howrs that are an extension of histher regular shift, A shitt differential shall not be paid
when employees are authorized to exchange shills wmporarily for personal reasans.

b, Effzctive the first full pay perivd in Novenber 2007 the shift ditferential shall e inereased (o eighty-five
cents (B0.85) per howr.

. ifective the first full pay perind in Noverber 2008 the shift differential shall be increased to ninety-lrve
cetits (30.95] per howr,

d. Gffective the tirst foll pay period in Nevember 2009 Uhe sbnft differential shall be increased to one dollar and
[ive cents (£1.05) per hour,

Seclion 2,
A shift differential shall not be gained or Jost a3 a result of an extension ol g shill cuussd by overtime,

ARTICLE 23
SEPARABAITY

It is understood and agreed that all agreoments berein are subject Lo ull applicable lews now or hereatier in
effect; and to the lawtul regulations, ruling and orders of regulatury comrissions or ageincies having jurisdiction. 1any
provision of this Agreement is in contravention of the laws ur reguladons of the United States or of the State of
Tennsylvania, such provision shall be superseded by the sppropriate provision of such law or repulation. so loag as same
ix in foree and cfect; but all other provisions of this Agreement shall continue in tull force and cffoct.

ARTICLE 24
PAST PRACTICESR

All past practices are herebry eliminated, cxuept ax specifically incorporated in this Agrccment.



ARTICLE 25
MISCELL ANEOLS

Qeetion 1. hleet and Discuss

a. The partivs agree that each will conform to the Meet and Discuss provisions of Act 1935
k. Labor Management Committes
|, T prdor to promote te highest levels of paticnt care and employee satisfaction the partics agree (o
eatablish a Labor Management Commiltee 10 review practices and make recoanmendations on satety and healh
comditions in the workplace, quality of work life, skill development and employes training and other issues of malual
comeemn wilhin the hospital,
2. The committee will be couposed of designated Hospital managemment representatives and designated
Uniun representatives. Either party may roguest a mesting through the Human Resources Departinent and such requests
shall not be mreasonably denicd. Each party will select their desipnated represcnlatives,

3. The Union and Hospilal will submit an agenda to the other party one (1) week before the meeting,

4. The operation of the committes shall not affect the existing rights of gither party under vlher
provisions of the Agreemenl and Jdoes not limit the Hospital's management rights,

. Mleet and Discuss subject matrets as defined in Act 195 arc not subjel 1o the grievance and arbitration
procedures contaimed in this Agreement.

Sectinn 2. [ofraciions

Infractions om an emphoyes's record not resulting in discharge shall be cleared after one (1) year, provided that
tha one {1} vear shall be [ree ol inlractions.

Section 3. Persommel Evaluations

Any cmployee whose job perfonnance or conduct becomes subject Lo cvaluation shall have the right o
participate in a revicw of such evaluaion, Cvaluation of an emploves shall be perfommed by histher immediate
supervisor and signed by the crrplovee. Such signature shall sigaify only that the evaluation bas been reviewed with the
employes and shall not indicate concurrence in the costent of the evaluation, Any emplovee who i aggrieved by the
content of such cvaluation shall have the right W poesue the validity of the evaluation through the gnevance procedure
provided herein,

Section 4. Access to Pemionnct Files

Any employee andior the Utnon, with the enployes's written consent, shall have Lhe night to review the contents
of the employer's personne] Gle w detetmine any mater affecting such croployes; howoever, the lotegeing shall wat apply
to gy pre-cmiployment matenals,

Ietiee (o review such files shatl he piven by the employee or the Union in writing o |emple and the files shall
be made available by Temple within four (4) working days silier receipl ol such noldee, The Union agrees not to utilize
thix fghl in an abusive or excessive manner.

Seclivn 3. Classificamon [ay

If Temple should esiablish o new position or so substantially change the duties of an employee to such an exfent
thae the employec's work dees oot fall witin any classification covered by this Agrcement, and yot iovolves dutics

20



which render the cmployee subject to this Agreemeant, the wape rate of such employee shall be deterrnined by negotiation
herween the Union and Temple, [Fthe parbes are unable to acree on a wage rate, the matter shall be subject to the
prievance and arbitralion procedures comrained in this Agrecment. Pror w the negotiation of the wage rate, Temple shall
suhmil o the Umion the description of the new position o change in the duties of Lhe existing positon,

Section b Tuition

Employces shall be enutled to receive the titon remissionTeimbursement benefits in accordance with the
TUHS policy.

ARTICLE 24
DISCHARGE ANT PENALTIES

Section |,
The Hospital shall have the night o dischares, suspend or discipline any employee for just cause.
Jecnon 2,

Temple will natify the Unio, in wriling, ol any divcharpe or suspension within rerenty-tour (24 ) hours trom the
time of discharie or suspension. 101he Union desires to contest the discharze or suspension, it shall give written notice
therood i Temiple withio live (5) working days, Insuch event, the dispute shall be submitted and determined under the
aricvance and arbitralion procedures sel fortd i this Agreement, however, commencing at Step 3 of the Gricvance
Procedure,

Secliom 3.

If the disvipling, suspension o discharge of an emplovee results from conduct relating to a paticut and the
paticnt docs not appear af the arbiiration, the arbirrator shall not consider the failure of the patient w appear as
prejudicial. The werm “paticnt” [or Lhe porposes of this Agreement shall include those seeking adintssion and those
sgeking care or treanment in elinies or cmergeney rooms as well as those aleeady admittad,

Section 4.

Al time limits specified herein shall be exelusive of Satordays, Sundays, or holidays,

ARTICLE 27
TRAINING AND UPGRADING

Section 1.

EY] The parties shall conlinue planning for and traimng adequate health personnel through the Philadelphia
Tospital and Health Care, Tdistrict 1199C Training and Upgrading Fund. Temple shall continue ks contribule month]y o te
Philadelphia Hospital and Healih Care, District 11990 Uraining and Upgreding Fund, a sum of money equal to one and one-
bialf (1 % %) percent of the reoss payvroll of bargaining unin employess, based uponr the previous month’s payroll, exclusive
of employees who have not compieted probationary periods. Contributions so received by G Trustees shall be osed 10 study
Hospital manpower needs, including shortages in entry level jobs, upgraded posiions and credential jobs: to develop career
ladders and Lo subgidiee conplovees in fraining, and when neeessary, Ge covis ol irsining in areas ol manpower shorkages.
Such program shall be administered under an Agreement and Declaration of Trust. The Trustess of such Training and
Upgrading Fund, i addition o the monies received from Temple and the other hospitals, shall attampt to secure such
additional funds ax may be available frorm public or olher privale sources. Tn addition, the Trustees shall seek corununity
CoOpcTation in such progtams.
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The Trustecs of the ‘I'raming and Uperading Program shall be comnpossd of an equal number of representatives
desiemated by the Union and by the hospitals. Such Trost Agreement shall provide for block voting and for the resolution of

any dispuie ur deadlock betwesn or amang the Trusiess by arbitration. as provided in this said Apreement and Declaration of
Trust.

{b} Anemployee who participates in the Training and Uperading Program shall accrue semionity whili o the
trlining program.

{c) Temple agress to make available to the Fund such records of eonplovees as classifications, names, social
security mumbers and aceounts of payroll andior wages paid, which the: Fund may reguite in connection math the sound and
etficient operation alfthe Fund or that inay be required by ERISA ot lhal may be required in order fo devermine the cligibilily
of emplovess for Fund benetits, and 1o pertiit an aceountant for the Fund 1o qudit such records,

(d) Employees must exhaust tition reimbursement bencfits under the Training and Upgrading Fund
prior to using benefits under the TUTTS Tuition Benetfit Program.

ARTICT.F. 28
MURATTON

I'his Agreement shall be effective Movember 14, 20 and shall conlinue in full fores and effectup vo and
including November 8, 2012 and shall continue in full foree and ofteet thereafler unless and untl either of the
partizs bereto shall give to the other party notice in accordance with the applicable law,



I¥ WITNESS WHERFOF, the parties hereto have duly cxcouted these presents as of the day and year first

written ahove.

NATIONAL UNION OF HOSPITAL
& HEALTH CARE EMPLOYEES,

Presi;dent 11994

i/ Petdr (rould
Execitive Director, 1199

TEMELE LUNIVERSITY
HOSPITAL EPISCOPAL CAMPUS

R . Bimbraver
Vice President, Hyman Resources, TUHS

fs Bandra Capmiscora
Dvirector, Tabor Relations VULES

{5 Kay Deming-Limham
I.ahor Relabons, TULLS

faf (Clara Galal
AHD, Hurman Resonrces
Episcopal Campus

‘! Timothy Ward
AHT) Patient Services
Episcapal Campus



Appendix A

LICENSED PRACTICAL NURSE WAGE SCALE

Waye Scale

FIRST PAY | FIRST FULL | FIRST FULL | FIRST FULL | FIRST FULL | FIRST FULL
YEARS OF PERIOD PAY WEEK | PAY WEEK | PAY WEEK | PAY WEEK | PAY WEEK
EXPERIENCE AFTER NOVEMBER | NOVEMBER NOVEMRBER | NOVEMBER | NOVEMBER
RATIFICATION 2007 0 | 2009 2010 2011
0-2 19.57 3035 21.17 3180 22.46 2313
2.5 10.37 7118 22.03 27,69 2337 24,08
5-10 3117 2202 32.60 33,58 24,79 25.02
L+ 21.97 1285 2376 . 2448 25,21 3597
MENTAL HEALTH WORKER WAGE SCALE |
FIRSTPAY | FIRST FULL | FIRST FULL ; FIRST FUILL | FIRST FULL | FIRST FULL
YEARS OF PFRIOD PAY WEEK | PAY WEEK | PAY WEEK | PAY WEEK | PAY WEEK
SERVICE AFTER NOVEMBYER = NOVEMBER | NOVEMEER NOVEMBER | NOVEMBER
RATIFICATION 2007 2008 2009 2010 2011
0.2 15.04 16.57 17.23 17.75 5 25 18.83
2.5 16,14 16.82 1745 15.00 18,53 19.08
510 16,34 17.07 17.73 1825 18.78 19.33
101 16.54 1732 17.08 18,50 194013 19.58

Appendix B Welfare Employee Contributions

The employee weekly contribution requirements shall be as follows:

Currenl employee conttiburions.... 51000 per week
Iirst full pay period in December 2006 an additional $10.00 per week
First full pay period in October 2009 an additional § 100 per week
First full pay period in October 2011 an additional §10.00 per week
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Appendix C Check—Off Anthorization

SBTE:

T

Yoo aro diwectsd Lo deduact from any wages salfen oF ©0 08 2arnec Dy Le as
your smmloyes, such zpounl 4s may D oesnablishes Dy ths NaTionsl Undorn of
llospital ana Eeslthoarze Boployses, AT , NFL-0I0 ard becone duc ho 17, 45 Iy
memborshin duss andfar Tees or assssswents i 52id Unicn, or osuch equivaleont or
relsled aMoanTs 23 may pe caguiroa to fulfill owy contractual  ana Lawlll
ckligaTion. . autherize you to deduacl suck ansunt from ons or nors of oy weskly
peychecks sacn month az reguired anc fo romff Tne zane Lo The Soovonary-lress.erar
SDowaid NTOR.

Thvs assigamsnl, authoviraticn apd direstion shall besome ellective vpon
deilwery, sulilect to tne check-oll prow’sicns ot the carcscl Bgresnont Sotween
the woove—aanmed EVPLOYED and Lhe TYTOMN, 2 woluntary and @ noh ocondifiioned onooy
presant oF tutunrs membsrshio in the Undcen.

Thiz sssiuvinent, authorizatlon avd divsoiion shall be irrevecsble [ov Loo
serisd of cre {71 yoar, or uwnkil the cercinanien et szis collec.ive agrecmont
Delwesn The TMILOYER and Lhe UHIOR, whnickeowor cocurs soores; onwd T oagroo and
Airecot that this assigarent, antnoraizeticn zsnd directior skhall Do automaically
roenewed, sn0l shall oo irrevacable fop susoessive poricds of ons (1] yesr =ach or
[ov the poriod of esch scocesding Zpolicakie collecld aavesmart botwoon the
THPTOYER and the UNIOY, whizn gzhall ko shorzer, owoless wo T7en roTioe i1s given by
ne to “he EMEDOYFR znoc the Katlenal Undon Flaancs Departmont at 2312 Locass
Glreml, Zhiladeipaie, BL 13107 acl nore Lhar fitweon (1D days apd ool less Tnan
Lan (10 mays oricr to the explralicon of eack porind o ons (1D ysaz, or of &acn
applicables colleclive sgresment botwoon the ZMPLOYER apd he DTN, which ooours
seoner, Yhls awlacriraticn o made possuact Lo s provisions oF applicakble Zaw
inclediag Zsetien 30200 of the Llaboer Macagensnt elaTions act of 1847,

P=THMT XAML:

o0 _faL SECURTTY KIMIRR:
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Side Letters nl Agrecment;
Tn accordance with the negotiated Collective Bargaining Apreement the following has beea agreed o
1. Mental Health Worker Wages

Emplovees currently classified as Mental Health Worker I (MHW [) shall be paid one dollar and twenty five
cents (§1.25) per hour below the appropriale wage scale rate set forth [or Mental [Tealth Workurs in Appendix A.

2. Wealth and Wellare Presentation

The Health and Welfare Fund will cotnmit to provide a representarive from the Fund w explain to newly hired
employees the Fond's henefits. Such sessions must be regularly scheduled, as two (2) set days of each month and
smplovees will be invited (o swend by the TTuman Resources Office.

3. Faid Time-OAF Conversion

Upon conversion o Paid Time Off the employee™s unused and acorned vacation and unused personal
holiday time shall be placed in the emplovee's paid prrsonal leave (FPL) bapk, The employee’s unused sick leave
shall he placed in the employee’s extended sick lcave (ESLY bank,

In addition, on a one time basts, an employes may elect 1o transfer tweney-tour hours of earned but noused

sick leave into the employee's PPL. hank. Such clection mnst be made in writing on forms supplied by [Tnan
Resources no later than December 15, 20046,
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