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PREAMBL.L

This Agreement entered into by TIIE NATIONAL
INION  OF  HOSPITAIL AN HEALTH CARTE
EMPLOYEES, AFSCME, AFL-CIO and its AFFILIATE
DISTEICT t199C, hereinafter referred to as the “Union,”™ and
TEMELE UNIVERSITY OF THE COMMONWEALTH
SYSTEM OF ITIGIIER EDUCATION, hereinafter referred (o
as “lemple,” bas as its purpose the promolion of hartmonious
relations beltween the Union and Temple; the establishment of
an eyuitable and peacelul procedore Tor the resohition of
differences and the establishment of rates of pay, hours of
wirk, and olher conditions of cmploymcnl.

WITNLSSETI

WHEREAS, Temple recognizes the Union as the
collective bargaining representative for the emplovess covered
hy this Apreement as heremnafter provided, and

WHEREAS, it is the inlent and purpose of the parties
hereto that this Agreement promote and improve the mutual
interesls of Temple ss well as ol 113 aaployees and to avoid
inlerruptions and mterferences with Temple's operations and to
set torth herein their agreement covering rates of pay, hours of
work and conditiuns of employment.

NOW THEREFORE, in consideration of the mutual
covenants herein contained, the parties heretd agree as follows:



ARTICLE]
RECOCNITION
Section 1.
a. Tempie recognizes the Union as the sole and

exclusive collective bargaining representative of the cinployees
in 1he bargaining unit certified hy the Pennsylvania Labor
Relations Board in Case Numbers PERAC 2243-F and
PIRA-R 5406-F,

b, This Agreement shall not apply lo (i)
lemporary employees, and (if) stodents, A lemporary employes
is defined as one who is hired for a period of up to four (4)
munths and iy so informed at the time of hire, or who is hired
fur a special project, or 0 replace an employee on leave or
vacation. The said four (4) months period may be extended up
to an additional four (4} months or Tor the length of maternity
leave of the employee being replaced, with the consent of the
Union, which shall not be unreasonahly withheld. Students
excluded by the Agreement shali inchide those working
through the Student Help Program  and the Coilege
Work-Siudy Program.

Beclion 2.

This Apreement shall apply to and conlinue n full
[orce and elfect al any lucation to which Temple may move in
the Delaware Valley. Turther, this Agreement shall apply to
any new or additional facilitics consiruclod as a part of Temple
n the Delaware Valley.

Sootion 3,

Whenever the word "employee” is used i this
Apreement, it shall be deemed to mean the employees i the
hargaining unit covercd by this Agreement, as delfined in
Reeiion 1,

Section 4.

Al tha time a new employee subject to this Agreement
cotnpletes his probationary perivd, Temple shall deliver Lo said
emplovee a copy of this Collective Bargaining Agreement.
The cost of publishing such copies of this Apreement shall be
borne equally by Temple and the Union.

Section 5.

Part-time employees covercd by this Ayrcement shall
receive pro-rala the wages and benefits contained in this
Agreement.  Part-time employees are defined as thoss
employees who regularly work more than bwenty (200 hours
par weck but Jess than thirty-five (35) howrs per weelk;
provided, however, that the thirteen (13} emplovees working at
the Hospital as of Junc 5. 1973, who are regularly working
twenty (20% hours per week, shall be deemed part-time
employees within Lhe meaning of this Section 2o long as they
individually rernain on their present schedules,

Section 6,

Fmployees hired Tor less thao a twelve (127 month
schedule shall receive pay and benefitz egual o (ull-lime
cmployees during their term of actual work.



ARTICLE II
MAINTENANCE OF MEMBERSHIP

Hection 1.

All employees who arc or shall become members in
the Union, shall remain members over the full duraiion of this
Agreement, cxcept an employees who has joincd the Union may
resign his mewbership therein during the period of fifieen {15)
days prior to the cxpiration of this Agreement. For the
purposcs of this Articls, an ¢mpluoyee shall be considered a
member of the Union in good standing i the member timely
tenders his or her periodic ducs. In the event the tender of
initiation [es becomes a valid condition of membership in
good standing vnder an applicable law ar equrl deeision, then
such tender of initiation fees shall become wvalid for the
purpose of this Article.

ARTICLE HI
CHECK-OFF

A Union Membership
Seclion i.

Upon reeeipt of a writien auihorization from an
employee in the form annexed hereto as in Appendix A,
Temple shall, pursuani lo such authorizalion, deduct from the
wages due said employee sach month, starling not earlier than
the first pay period following the completion of the employes's
probationary period, and remit to the Urion regular monthly
dues gs tixed by the Union.  Any inilialion fevs valid under
Article T shall be deducted uncler this Section.

Sectlon 2.

Upon receipt of a written authorization in the Tom
antexed hereto [fom an employee applicable w Credit Union
deductions, Temple shall, pursuant to such authorization,
deduct from the wages due zaid emplovee each pay period
slarting met carlier than the st peniod [ollowing the
cownpletion of the employee's probationary period, the surm
specilied in swid  authorization and remit the same to the
Temple Credit Unicon or Use IHstoict 1199 Credit Union to the
credit or account or accounts of said employee.

Seciion 3,

Tempie shall be relieved from making such
"check-o[l" deductioms upon (a) termnation of ermployment or
{11} transfer to a job other than cne covered by the bargaining
unit, or {c) lay-off from worle, or {4} an approved |cave of
ahsence, or {©) revocalton of the checle-off authodzation in
accordance with its tenms or with applicalle law. This
provision, however, shall not relieve any Union members of
the vbligation to make the required dues payiment pursaant to
the Haion constilulion in order o remain in good standing.

Section 4,

Temple shall not he obliped to make deductions ol any
kind from any etnploves who, during any month imvolved,
shall have [ailed to rcccive sufficicnt wages to equal the
deductions.  Einplovees returning from Leave of Absence or
transterring from a different clagaification o transferring
between Llniversity and Hospital payroll shall have their
check-oft continued or resumed immediately.



Section 5.

Fach month, Temple shall remit to the Union
deductions made ffom the wapes of employess [or the
preceding month, together with a list of all emplovees from
whom deductions have been made and their social Sty
mumbers. ln the eveni Temple's monthly contribution shall be
In arrears by more than forty-five (45) days the tmailer may be
referred to lhe prievance and arbileation procedure for
disposilion including the possibilily of penalty.

Seclion 6.

Temple will furnish the union each month with the
names of newly hired cmplovees, their addresses, social
securily nambers, pay mrades, classificaions of work,
department, iheir dales of hire, and the names of ferminated
vmployees, theit departments, pay prades, logether with their
dates of termination and the names of emplovees on Jeave of
absence and ruiurming from leave of absence, their
depattments, pay grades, and the names of emplovees
transterred into and out of bargaining unil positions, fheir
depariments and pay grades. Employecs shall promptly nolily
Temple of changes in {heir addresses or names. Temple shall
provide to the UTnjon, once yearly, an updaicd seniority 1ial by
January 31st of each vear,

Section 7.

1 The Union shall indemnity and save Temple harmiess
from any claims, suits, judgments, expenses {including
a_uume}r‘s fees), attachments and from any other form of
liabiily as a result of making any deduction in accordance with
the foregoing suthorization and assignmeni.

L. Agpency Fee
Section 1.

All presenl cmployees who are not ugion members,
and who do not become and remain members i the fitore,
plus all new employecs who do nol hecame miion members
upon the expiration of their probationary period, shall, as a
condition of employment, ¢[Tective the date of this Aprecmenl,
pay lo the Union sach month a service charge in the amount
equal to the repular monthly dues (not including initiation fees,
fines, azsessments, or any other charges uniformly tegquired as
a condiion of acquiring or retaining membership) of the
Union, less the cost for the previous Union fiscal year ol ils
aclivilies or undertakings which were nol reasonably employed
to implement or effectuale the dutics of the Union ag exclusive
bargaining representative. '

Qeclion 2,

Thea Thvion shall provide Temple with the name of
each non-member who is obligaicd to pay a fair share [oe, 1he
amwount of the fee that he or she is obligated to pay, and a
reasonable schedule for dedocting the fair share fee Grom the
salary or wapes of each nonmember. Upon reecipt of said
netice, Temple shall deduct the fair share fee in accordance
with the schedule, and prompily (capsmit the amounl dedected
to the Tlmon.

Seclion 3,

As a precondition o the collection of fair share fees,
e Union shall establish and ynanizin a fwll and faic
procedure, consistent with constitutional requirements, fhat
provides nommembers, by way of antual notice, with sullictent

T



infurmation to gange the propricty ol (he fec and that responds
to challenges by nommembers to the amonnt of the Tee. The
procedure shall provide for an imparlial bearing before an
arbitralor to reselve disputes reparding the amount of ihe
charpeable fee.

Seclion 4.

Temple shall bhe relieved om making such
"rheck-off™ deductions upon (3) termination of employment or
{b} trangler io a job other than one covered by the bargaining
unit, or (¢} lay-off from work, or (d) an approved leave of
absence, or {¢) revocation of the check-olT aulhorizalion in
accotdance with itg terms or wilh applicable law.

Section 5.

Tetmnpie shall not be obliged 1o make deductions of any
kind from any employee who, during any month involved,
shall have fuiled to receive sulficicnl wages to equal the
deductions. Employees retuming from Leave of Absence or
transferring from a different classification or transferring
between Universily and Hospital payroll shall have their
checle—olT conlinued of resumed immediately.

Secton 6.

‘The Union shall indermmily and save Temple harmless
from any claims, suite, judgments, expenses (including
allomney's fees), allachmentz and from any other form of
liabilily as a result of making any deduction in accordanee with
the foregoing authorization and assignmen.

ARTICLE IV
NO PISCRIMINATION

Meither Temple nor the Union shall discriminate
against of in favor of any employee boecause of race, color,
creed, marilzl statmis, sexual orientation, vaiional ongin,
political  belief, political affiliativn, sex, age, union
membership or non-membership.  Neither Temple nor the
Union shall diseriminale against an individoal with a disability
who, with reasonable accommodation can perforin the essential
Tunclions of the job or aclivity in guestion,

ARTICLE ¥
UNION ACTIVITY, VISITATION, BULLETIN
BOARDS AND DELEGATE MEETINGS

Section 1,

Mo cmployes shall cngage in any Union activity,
including the distribution of literatars, which could inlcrfere
wilh e performance of work during his working time or in
working areas al any iimne,

Section 2.

Representatives of the Union, after receiving
permission of the Department of Persoanel Scryvices, or its
designes, shall have ressonable acoess (0 Temple premises for
Lhe pumpose of sdministering this Agreement.

Scelion 3,

a. Temple will provide seventeen (17) specitic
hullelin boardy which may be used by the Union for the
purpose of posting only Union notices. Such bulletin boards

]



shall be conspicuously located and at places readily accessible
to the employee’s place of work.

b Temple will provide bullelin board space at
the lollowing locations: ‘i'emple University Center City,
Ambler and Tyler.

Section 4.

The work schedules of emplovees elected as Union
Delegates shall be adjusted so Tar as practical to periit
attendance at regularly scheduled delegate assembly meclings
aflur normal working lrours, provided that 'I'emple's operations
shall not be impaired. The Union shall give reasonable notice
te the Departmenl of Personnel Services of such regularly
scheduled meetings and the names of the Delegates,

Seotion 5,

Dclegates shall be riven reasenable opportunity mom
time to time to investigate grievances and viherwise carry out
Linion business pertaining Lo their departments. However, this
iz a privilege and must not be abuscd. Aay abuse such as
roaming, lzking excessive Ume or not limiting aclivilics to
Union matters shall be gronnds for discipline.  In every
instimce a Delegate shall first secure the permission of his or
her immediate supervisor belore temporarily leaving his or her
work station. In the event a Delegate musl o into another
department beeause no Delegale is available in ihal
departnent, the Delegale must alzo secure the permission of
the supervizor in the second department.

Seclion 6.

The Union may request up to thres (3) unpaid days in

in

each contract year for Tlnion Delegate attendanee al training,
seminars, and conferences. Such request must be made in
advance m wriling and agreed to by managemaen,

ARTICLE VI
PROBATIONARY EMPLOYEES

Newly hired employees for a period of three {3)
munths, shall be considersd probativnary from the date of
employinent, excluding fime logt for sickness and other leaves
of abzence. Anemployes who has been in temporary sialus in
the: same job for six (6} consceutive months and is hired as a
permanent employee in the same job shall serve ihree (3)
ramlhs as the probationary period. ‘Temple, with the mutual
consent of the TTnion, may extend the prohationary period of
any cmployee for an additienal three (33 months, Such consent
shall not he unreasonably withheld by the Union.  The
disciphine, termination or suspension of any probationary
employee, with or without cause, by Temple shall ool be
subject to the grievance and arbitration provisions of this
Agreetnent.

ARTICLE VT
SENIORITY, LAY-OFFS, 'ROMOTIONS AND
TRANSFERS

Seelion 1. Detinition

Sentority is delined as an emplovee's lengih of continuous,
rigular, full-time service, University-wide, since hiz last date of
hire vy the Tniversily,  Empiloyees who were hired on the
sume date will be carried on the seniority list alphabetically by
last name,

11



Section 2. Accrual of Seniority

a. An emplovee's seniority shall commence after
the eompletion of his probationary period and shall be
relroactive to the starl of his probationary period.

b, Tempaorary emnployecs as detined by Article T,
Section 1(b}yand Article VI, shall have no seniority during the
lime they occupy the status of temporary emplovers, but
should any temporary employee bocome a permanent
employee, his seniorily shall be retroactive to the date of
cmployment subject to the provisions of Section (a) above,

C. Senivrity shall accrue:

i. During an authorized leave of
absence with pay.

2 Dring an authorized leave of ahscncs
without pay because of personal illness or accidenl for a period
of time not Lo cxceed the lesser of six (6) months or an
cmployee's length of service, excepl for maternity leave which
is covered in Article XV of this Agresment.

3 During military service as provided by
Federal T.aw.
d. An employec will not accrue, Tut will nod. losc
senionly:
1. During an autherized leave of

absence without pay.

2, During a lay-oft not in excess ol the
lcsser ol 1welve (12) tmonths or the length of employee's
service with the University.

1z

Seelion 3. Loss of Scoiority

An employee shall sutter loss of scniorily when he:
H. Yolunlarily terminates his regular, full-time

employment.
h. Tz discharged for cause.

C. Willfully execeds the length, or violales the
purpose, of an authorized leave-olf-absenee,

d. Is laid off fur 4 petiod ol twelve (12) months
or the length of an employee's service with the University,
whichever is less.

e Taits to repott in accordance with a notice for
recall from lay-off within sevenly-twa (72 bours of the time
specified in the notice sent by certified mail to the last address
[umished to the University by the emplovee. Temple shall
send a copy of the notification to the Union.

E. Fails (o reporl for recall to the assigned job,

-8 An  absence from wark for three (3)
consecutive work days without notice or permission shall he
deemed a voluntary resignation.

Secrion 4. Lay-off

A In the event ol a lay-oll in a department,
temporary employess shall be laid off first, then probationary
employees, then regulur parl-lime etployees, and then regular
Mull<ime cmployees on the basis of their University-wide
seniority.

13



b. In the evenl a [ull-ime, permanent,
non-probationary employee is scheduled to be latd off from a
departiment, he may either bid for 4 poslsd vacant position in
accordance with Sceton 6 below or displace another employes
within the department of equal or lesser grade on e basis of
University-wide seniorily, provided hc has the ability to
porform said job within three (3} months. The imtnediale
supervisor shall determine the employed's accoptability,

C, In the evenl 4 [ull-ime permanent employes is
lmid off, he or she will be placed in an open position, i
available of equal or lesser grade provided said emplovee has
the requisite skill and ability to perform said job. The
employee shall serve the regular probationary peried for the
job amd the hmmediate supervisur shall determine the
employee's acceplability.  If saild employee docs not
suceesslully complete the probationary period, then he or she
will he placed on recall.

d. Posted vacant posilions shall include those
occupicd by prohationary cmployees in the hargaining unil
except tor those probationary employees in 3 (raining program.

. Temple agrees to meet and discuss bayolTs,
Emplayees scheduled Lo be laid off shall be entitled 1o two (2)
wecks notice or pay in lieu thereol”

Section 5. Recall from lay-off

a. Emplovees on lay-off shall he recalled as
Tollows;
1. To a poaition, il upen, previousiy held
successfully in department by the cmployee repardless of
place om reeall list,

14

2. In reverse order of lay-off on a
University-wide basis to other open positions with (lhe
foltowing provisions:

(a) Employess may not upgrade
from the recall list.

fh) The emplovee thusl bo
acceplable o the hiring supervisor,

fc} The ¢mpluyee must have the
ality to perform the open position.
The hiring supcrviser shall determine
the employee's acceptabihity for the
positicn  duting  the  applicable
peohationary period for a rewly hived
cmployee in thal grade level,

b. When probationary or part-tiime employees are
laid o they shall have no recall righls, except that
part-time emplovess at the Hospital shall have recali
nghis,

Section 6. Promolional/Transfer Opportunities

a. Posting

1. Openings for  bargaining  unit
positions shall be posted for three (3) work days at
gelecied bulletin boards thraughoul the University
simultaneously with the posting in the deparimenl in
which an opening exisls,

2, Al ids sl be submitted in person,
arel in wriling, to the Personncl Office within the three
{3} day period.

15



kX A vacancy created by a successfil
bidder for an initial posting shall also be posted.
Additionsal vacaneics created by bidding shall not be
posled.  Temple may fill such positions under ™"
below.

4, An open position shall be delined as a
position which has been posted for which no
acceptable bidders have been found under this Article
or a pogitiot which oeed not be posted in accordance
wilh Bection "a" 3 above.

5. Confidential positions may be posted
but shall be lled at the discretion of Tetuple.

o Conlidential employees may hid amel
be awarded bargaining unit jobs on an cqual basis
with bargaining unit employecs, the foregeing shall he
limited hy the provisions of Section 5 of this Articlc,
Bargaining unit employces may bid and be awarded
jobs in a confidential status, subject lo subparagraph 5
ahove.

7. All bideders shall be notified of the
determinaljon of their bid in wriling in a timely
manmer and the reazons for 1L,

LR Temple will send postings of vacant
posilions to all localions,

3 When a prommelionaltransfer opporiunity
occurs cmploveed within the department involved shall be
considered st on the followang basis:

1. Ability to perform job,
2. Appraval of hiring supervisor.

16

3 Satisfactory work record.
4, Finally, on the basis of University
-wide senionty.

c. Where a4 promotionslAransfer opportunity
oceurs and has not been fllled by "b" above, employecs may be
considered on a Universily-wide basis as [ellows:

1 Ability to perform a job.

2. Approval of hiring supervisor, -

3. Satisfactory work record.

4, Finally, on the basis of University

-wide seniority.

d. Where positions are nod [illed by 4™ aod "b"
above, Temple shall have the vight to fill such positions fum
the aulside or rom whalever other sources Temple may deem
suitable, including Temple emplovees without repard o
seniority.

= When an  employee i awanded a
promotional/transter opportunity in pay grade "C* through ",
he shall oot be cligible for promoelional/izansfer for six (&)
months thereafter.  When an employee iz awarded a
promolionalftransfer opportunity in pay rrade "G", "H" or
Bibliographic Assistant he shall not be eligible for
promodiondiransior for lwelve (32) months thereafter,

f. Probalivnary Period

L. An employvee who has aceepicd a
promotionalfitransfer opporiunily shall have
three {3} months 1o prove that he can perform
inn the new position satisfactorily,

2. The hirng supcrvisor shall determine
the emplovee's acceptability al the cnd of
three (3) monihs.

17



3 An emplovee who has accepted a

promaotional/ransfer  opportunity  and s
disquahificd under "f, 1 and 2" above:

() Shall be returned to position
held prior to bidding, provided that position has not been
flled,

{1 Il such position has been
tilled, the emplovec may be offered an open position
equivalent in grade or below provided that the employee:

{i) Clan perform that
position,

(i} Has approval of the
hiring supervisot,

fiif} Serves a three (3)
tiigmth probationary period
in accordance with "[1"
above,

fc) Should lhere be no suitable
openings available in accordance with "f, 36" the digqualified
erployee shall be laid ofT subject to recall in secordance with
Section 5 ahove,

' Compensation

L An employee nt on the salary scale
shail be cumpensated for a promotional oppuriunity by
being paid the hiring rate for thal grade level during
e probalionary period.

h. Grade B
i, Grade B shall be used as 2 truining
grade,

14

2 New hires of Grade T3 shall be
promeded to Grade O ypon the successfil
completion of six {6) mooths conlinvous
SErVICE.

ARTICLE VIII

RATES OF PAY
Section 1.
i. Effective July 1, 2006 payv increase of three
pereent {3%4) of base rale across the board.
h. Effective Tuly 1, 2007, a pay increasc of three
percent {3%4) of the base rate across the hoard.
. Tiffective Tuly 1, 2008, a pay inerease of three
percent { 3% of the base rate across the board.
d. Effective July 1, 2009, 2 pay increase of three
percenl (3%} ol the base rale senoss the board.
G Etfective July 1, 2010 a pay increase of three
percent {3%) of the hase rate across the board.
Seetion 2.
a. All employees will move lo a bi-weekly

pavroll as suon as administratively practicable hetore January
1, 2007 and receive paymenl of 4 one Lime $600 bonus {5300
(or nom-probationary, part-time emplovees) at lime of
transition.

ARITICLE TX
HOURS OF WORK
Section 1,
a. Temple will continue to pay overtime al the

rate of one and one-half (1 1/2) ihe siraight time rate for work

performed in excess of an emplovee's normaily schedyled work

weck [or those cmplovess working 2t all lecalions, Nothing in
1%



the Apreement shall be construed as a guarantee of hours of
work.

3 Any employes who tegularly works mon: than
thirly-live {35) hours/week shall be paid straight time for all
hours hetween thirly-five {35) and the regularly scheduled
hours, and lime-and-one-half for all hours over the regularly
scheduled hours in accordatce with the conlmel. The siraighl
time rate shall be caleulated based on a thirty-five (35) hour
week and the weekdy rate.

Section 2.

All paid leave with the exception of sick time shall be
considered az time worked [or the purpose of calculating
overtime,

Section 3.

a. Tmployees shall be required to work overtime
when assipned for the proper administration of Temple's
Opermlions.

i) The assignalion of overtime will be equitably
distributed within s departiment between employees of the
same ¢lassification.

Section 4,

All work perfonmed on an employests sixth (6t
consecutive day of work shall be compensaled at one and
one-hall {1 1/2) times an employee's regular rate of pay. Al
work pertormed on the seventh (74h) consecutive day of work
shall be compensated at one and one-halfT 1/2) thmes an
employed's regular rate ol pay.
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Section 5.

There shall be no pyramiding of overtime andior
premiumm pav.

Sectlon 6.

a. It an employee reports for work on his nownat
shifl and no work @3 available Tor him, he shall receive four {4)
lerurs of pay at his regular rate of pay; provided, however, that
if the employee has been notified not to report at least one (1)
hour in advance of his scheduled siarting time the cmployee
shall ot receive sand reporting pay.

h For the purposes of the foregoing, an
employvee shall be deemed to have been notilied by Temple, if
Temple, by ihe designaled advance time, telephoned to und left
a message not to report at, the ielephone vumber supplied to
Temple by the employee for this purpose.

c. In the event of sirikes, stoppages in connection
with labor disputcs, breakdowns of equipment, firg, food or
acts of Godd shall interfere with work being provided, the above
provisions shall not apply.

ARTICLE X
GHIEVANCE PROCEDURE

Seetion 1
Any grievanee which may arise belween Lhe parties

concerning the application, meaning or interpretation of this
Mypreement shall be resolved in the following manner:

21



Step 1.

Step 2.

Step 3.

An cmployce having o pricvaoce and his
Union delegate shall discuss it with his
tnmediale supervisgr within Mve (5) workiog
days alter il arose or should have been known
to the employese. Temple shall give itz
response  through Lhe supaviser o the
cmployee and his Uiion delegate within five
{5) working days after the presentation of the
grievance.

It the grievance is nol scltled in Step 1, the
pricvance may, within five (5) working days
after the answer in Step 1, be presented in
Step 2. When gricvances arc presented in
Step 2, they shall be reduced to writing an
grievance forms provided by Temple (which
shall lhen be assigned a number hy the
Department of Personnel Scrvices at the
Union's request), sipned by the grievani and
his Union representative, and presented to the
Department Tlead and ihe Deparlmenl of
Personnel Services, A prievance so presented
in Sicp 2 shall be answered in wriling wilhin
five {5) working days after its preseatation.

1T the: grievance is not settled in Siep 2, the
grievance may, wilhin fve (5} working days
after the answer in Step 2, he presented in
Step 3. A grievange shali be prescnted in this
step lo the Department of Persontie] Services,
The Department of Personnei Services shall
hold a hearing within five (3) days, and ghall
thergafter render a decivion in writing within
five (5) days.
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Section 2.

Failurs on the part of Temple to answer a grievance at
any step shall not be deemed acquiescence thersio, and the
Union may procecd o the next slep.

Section 3.

Without waiving its statutory or management rights, a
grivvance on behall of Temple may be presented ioilially at
Step 3 by nouece in writing addressed to the Union at its
o Tiies,

Secton 4,

An emplovee who has been suspended or discharged,
or the Union oo his or her behalf, may file within five {3)
busingss days of the suspension or discharge a gricvance in
writing in respect thereot with the Department of Fersonnel
Services al Step 3 of the forcgoing grievance procodure, Any
prior written warnings applicable to the employee shall be
mailcd to the Union by Temple wilhin five (5) days atter the
emplovee is notified of g or her discharge.

Section 5.

All me linals herein specilicd shall be deemed to be
vxclusive of Saturdays, Sundays and holidays.

Section f.

Any disposition of a grievance from which no appeal
is taken within (he time limits specified herein shall be deemed
resohved and shall not thereafier be considered subject o the
grievance and arhitration provigions of this Agreement.
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Scetion 7.

A gricvance which allecls a substantial number of
class of employees may initially be presented at Step 2 or Step
3 by the Union. The grievance shall then be processed in
acrordance with the Grievance Procedure.

ARTICLE Xi
ARRBRITRATION

Section 1.

A grievance which has nol been resolved may, within
thitty (30) working days after completion of Step 3 of the
Grievance Procedure, be referred for arbitration by Temple or
the Union 1o the American Arhitration Associalion for
teselution under the Voluntary Tahor Arhilration Rules of the
American Arbiiration Associaiion then prevailing,

Section 2.

The parlies agree that in some nstances it i3 in their
best intercsts to expedile certain grievances ihat are submiiied
to arbitration, Together, the Union and Temple shall meet with
the Amcrican Arbiiralion Association to establish such an
expedited arbilration procedure, In an expedited arbitration
hearing, upon mutual request, an arbitrator will hear the case
within four (4) weeks of appointment and render an Award and
Opinion four {(4) weeks afier the close of the hearing.

Scotion 3,

The fees and expenses of the American Arbimation
Association and the arbitrator shall be bome equaliy by the
parties.
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Seellon 4.

The award of an arbitrator hereunder shall be linal,
cotniclusive and hinding wpon Temple, the Unmion and the
emplovecs,

Section 5.

The arbitrator shafl have jueisdiction only over
gricvances atter completion of the grievance procedure, and he
shall have no power to add to, subteact from, or modify in any
way any of the tenms of this Agrecment.

ARTICLE XTI
RESIGNATION

Section 1.

An employee who resigns shall give Temnpie lwo (2}
weeks advanee writlen mdice. No aceumulated paid sick time
may be used after resignation is submitted.

Section 2.

A emiployee who gives such notice of resignation, as
provided above, or whose employment is terminaled, shall be
entitled to receive paymeni for unused vacalion lime eamed on
the effective dale of the resignation or termination. Ifnotice is
tod given as provided above, an emplovee shall nol be entitled
lo such paymient, provided it was physically possible for the
employes (o have piven such notice,



ARTICLE XTI
MANAGEMENT RIGITTS

The mamagemenl of Tempic's operations and e
direciion of its working forces including, but not limited to, the
nght to plan, direct and conlrol all dulics and [unclions
performed by members of the bargaining unit herein invelved,
the right to hire, discipline or discharge emplovees for cause, to
mansfer, promote or relicve cmpleyees fom duly because of
lack of work ur other reasons, the maintenance of discipline,
order and efficiency, the right 1o establish, revise, maintsin and
enforce reasonable work standards and schedules, to make
frotn time to time and enforce reasonable work rules, Lo
introduce new work toclthods and facilities, and ta change or
eliminate cxisling methods whether or not the same causes any
reduction in the werking furce, or reorganize or combine
operalions wilh any consequent reduction or olher changes in
the working foree, 1s vesicd cxclusively in Temple, provided
ihat this Seciion will mot be used for the purpose of
diseritninating  against any  employec on account of
tngmbership in the Union. The dghts of management are
limited only as expressly limited by the language of ihis
Aorecment,

ARTICLE XTIV
NO STRIKE OR LOCKOUT

Section 1,

Neither the Union nor any employee shall engage in
any strike, sil-down, sit-in, slow-down, cessalion, stoppage o
intetruption of work, boycolt or other interference with the
operations of Temple or of any department during ihe (e of
this Agreement.
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Section 2,

The Union, its officers, agents, representatives anl
members, shall not in any way, divecily or indireed ly, authorize,
assizt, encourage, participate in or sanction any strike,
sil-down, sil-io,  slow-down, eessation oF  sloppage  or
interruption of’ work, bovcott or other interference with the
opcrations o Temple or of any department, or ratify, comlone
or lend support to any such conduct or aclion,

Section 3,

In addition to any other Habilty, remmwdy or dght
provided by applicable law or starte, should a strike, sit-down,
sit-in, slow-down, cessation or sloppage or indemuption of
wark, boyeoll ar olher inlerference with the operalions of
Temple or of any departiment occur, the Union, within
tweniy=Tour (24} hours ol a request by Temple, shall

a Publicly disavow such action by 1he
employess,
b Adwvise the Department of Personne] Services

of Temple in writing that such action by cmployees has not
been called or sanctinned by the Union.

C. Notify employees of its disapproval of such
aclion, and inslrucr such cmployees (o cease such action and
return to work immediately.

d. Posi notices at Union Bulletin Boards advising
that it disapproves soch aetion, and instructing emnplovees to
telirn to work immediately.
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Section 4,

Temple will not lock out employvees during the tenm of
this Agreement.

ARTICLE XV
UNPAID LEAVE

Seetion 1.

Employees shall be eligible fow unpaid leave in
swrordance with the following:

a. Matcroily Leave

Whenever any cmployee shall become
pregnant, she will lutnish Temple with a certificate from her
physician slaling the expected date of delivery, She shall be
permitted to conlinue 0 work through the terin of her
pregnancy, or she may leave at any fime during her pregnancy
il ket physician and/or the Temple employee health physician
centities that she is unable to continue working. Maternily
leave shall be granted forup to six {(6) months after delivery or
ienmination of pregnancy, and such leave may be extended for
an addiiional six (6} months vpon applivalion 1o, and approval
by Temple. Seniorily shall accrue during the first six (6)
months of maternity leave. Employces who are pranted
maternity leave under this Agprcement, shall be entitled io
return to employment at the end of said leave on the following
baais;

1. In the event thal Lhe position previously
held iz vacan, then the employee shall redurn
immadiately to that position,  The said
position shall be decowd "vacant” if it is in
fact vacant oril it is then being filled by any
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personn  ofher than a regular  full-time
{rnom-probativnary}  employee  under  this
Apreement.

2_ Tn the event that the former position is not
"vacanl” gs herelofore defined, 1hen the said
emplovee shall be returned to either a
comparable job (in which case she shall no
longer have ony spucial maternity leave
rigrhis) or, i0no such job is available, then e a
lower rated job, provided, however, that the
relurning employee shall be paid at the raie ol
the job held by her poor to  the
commeneement of maternity leave. Tf, within
the probationary period for that job, her
former position bocurnes vacant, (he returned
conployes must return to that position or else
forego all privileyes amd options under the
Maternity Leave subsection of this Article.

3. In the event that the retumed employes
auceessfully  completes the probalionary
period for the lower rated job to which she
hay been assigned, she shall then be catitled
to continue in the lower rated job at her
[ormer pay undil such time as Temple has
available for her a job in her former grade
level, The coployes musl then cither accept
the available job or continue in her lower
rated job at the repular rate for such job.

4. While an employes who has retarned [rom
malernity leave s working in an asvigned job
other than the position held by her prior to
maternily lsave, she shall be elipible to bid on

g



Jjob vacancies on 1he same basis as anv other
employee.

5. It is understood thal sn cmployee who has
returned from maternity leave and is assigned
to a job otber than the job held by her prior 1o
malernity leave, the assigned job shall cany a
mrobationary period as to the said employec,

. When and if the returned employer who is
ternporarity assigned lo a job other than the
Job left by her prior to maternily lcave, lcaves
the said job for eithor her former job
classitication or bids en a new jub
claszificalion, the vacancy créaled by her will
be posted as a job wacancy under this
Aprecmnent.

b. Mililary Leave
Employees will be granted military lcaves of
absence in aceordance with applicable laws. In addition,
etiployees will be granted leaves of absence withoul pay to
allend Nalicnal Guard, 1.8, Reserve training camps, and other
similar involuniary mrilitary obligations.

. Union Business

A leave of absence fur 4 period not W exceed one (1}
year shall be granied to employees wilh at least one (1) year of
Temnple seniority in order to accept a fall-time position with the
Union, provided such leaves will nol interfere with Lhe
operation of Templc ar a particuiar department or division. In
o event shall the number of emplovees on this leave exceed
three (3) al any one time. Upon retumn 1o work an emplyee
shall be entitied (o retum to bis former position ifit s yacant or
filled by a ternporary or probationary employee. Otherwise, an

an

employce shall be able to exercise fhe recall rights specified in
Article VIIL

d. Oiher Leaves

A leave of absence for any employes may be
approved by the department head and the Office of Personnel
mervices for a period not in excess of thirty (307 days, and may
be renewed upon applicalicn Lo, and approval by Temple, An
ciiployee vetarning from an unpaid leave of absence shall be
returned (o their lormer position provided that position has not
been filled. Ti'the position had been filled, the cmployee shall
be considercd Laid off subject to Article VIL, Section 4, unless
hwishe returns within 120 davs from the starl of the leave, in
which case hefshe will be relurned Lo his'her former position.

Section 2,

While vn an unpaid leave of absence, an cmployee
shall not be entitled to earn holiday pay, nor to accrue sick
leave lime or vacation credits. An employee shall accrue
semiority suhject to the provigions of Article VIL During such
leaves ul absence all benefits shall cease, unless the cmployee
is able to make arrangements to pay the [ull cost of such
benetits. As a condition of etinstatement following a leave of
absenee for illness, Temple may require the cmployes to
receive the approval of the cmploves heullh service phiysician.

Section 3,
Excepl as provided above, emplovess oo loave of

absence shall not be permitted to accept other employment
during such leave. Violalors shall be terminated.
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Section 4.

‘The provisions of Lhe Family Medical Leave Act {FMLA)Y
of 1993 shall apply to all members of the haryaining unit,
cxcept where a greater henefit cxisls under the Collective
Bargaining Apreement.

ARTICLE XVI
PAID LLEAVE

Section 1. Fonerul Leave

An employee will be granled up to tour (4) days (up 10
and including day after burial) funeral leave with pay for
ahsunce necessary to attend the Tuncral of a member of the
cmployee's immediate family, The following are considerod
members of an employed's inmediate family: spouse, father,
mother, child, sisier, brother. Employecs shall be granted up to
ihree (3) days (up w and including day after burial) with pay (o
attend the funeral o a grandparent, [ather-in-taw or
muother-in-law. Employees shall be granted an ahsenece of onc
{1} day with pay (o adend the funcral of a prandchild,
sister-in-law or brother-in-law. An employee shall make every
ettorl to notity his or her supervisor prior 1o taking such leaves.
Temple rescrves the right to demand proof of any deall and
relationship for which leave is taken.

Seclion 2. Jury Duty

An employee who is called (o jury doty shall be
entilled to leave. Said employee shall be paid the dilTerence
betwecn his regular pay and the compensation for jury duty
received from a court. Any employee called (o jury duty shall
be required to present a statement isswed and signed by the

iz

clerk of court stating the number of days the cuployes was on
Jury duty and the compensation paid.

ARTICLE XV
WELFARE

Sectinn 1.
it. Fulltime cmployees;

1. Temple will allow each full-time bargainiog unit
cmplovee to have the option to remain in the ! 1%9C Health
and Wellare fund or switch (o Temple University’s plans
{currently  Hogpitalization, T.ife  Tnsurance, Dental,
Prescription, Vizion and LTD plans as under Article XXV1).
Temple shall hold ao open crollmeni in aceordance with #2
below tor all eligible employees to allow the option to swilch
between the Health amd Wellare fond and the University
adreanisiered plan options,

2. Between Clctober 15th and November 1%, 2007
and 2009, Tempic shall hold an open corollment in which ail
eligible employees may opt to awitch between the Healih and
Wellare [und sndfor University administered plan aptions.
The selected coverage will be effective Januvary 1st of the
lolluwing yvear.

3. Each full-time bargaining unit employee who
cnrolls i either plan deseribed above, shall have ten dollars
{B1¢.00) per woeek deduocted from their pay (on a pre-tax basis).
This co-payment shall be remitted to the respective plan
administrator.

4,  Effective 12/01/06, the employves conlnbulion
towrards premium shall mcrease to $20 per week.
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5 Ellvtive 701409, the employee conkribation
towards premivm shall increase to 330 por weck.

6. During the term ol ihis agrecment, Temple shall
continue to orward to the 1199C Benefit Fund a $10.00 per
week cmployes contribution for employees clecting coverage
through the 119%C Benefit Fund,

ifective, December 1, 2006, Temple’s contribution to the
1189 Bencfit Fund for participating ¢mployess shall be
nereysed to 33.2% of the gross payroll and shali remain at that,
percentage Tor the duration of the Agrecment. Such
contributions shall be used by Lthe Trustess of the Benefit Fund
for the purpose of providing the employees with disubitity
beoefits, dealh benefits, hospital benclils and a dental and
preseription program of benefits, as the Trastees of the said
Fund may [tom time to time delkrmine,

k. DPart-time employes:;

. Asrcelerenced in #2 ahave, T'emple will allow each
part-titne bargaining unil croployee to have the option (o cleet
the Temple University s plans {currenily Hospitalization, Lite
Inswrance, Dental, Prescriplion, Vision and LTI plans as
under Article XX V1) or in the 1199C Heallh and Welfare fund.

2. The ciployee contribution fur part-time emplovees
shall be len dollars (F10.00) por week for single coverage
repardless of plan sclocted selected. ElMective 12/01/06, the
employee contribution towards premium shall increase to §20
per week.  Effective 7/01/09, the employee contribution
lowards premium shall increase to $30 per week, For fumily
coverage, the pari-time employee shall pay the difference
between the single and family premivm if the Universily
adminisiered plan options are selected. Part-litme employees
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shall receive benefits throupgh 1199C TTealth and Wellire fund
as defined by the plan. During the term of this agreement,
Temple shall comtinue to forward to the 11990 Benet Fund a
$10.06 per week employee contribution for employees
electing coverage through the 11900 Benefit Fumel.

Section 2,

Such contributions by Temple shall be rnade monthly
based upon the previous monath's payroll,

Soction 3.

The Benefit Fund for IHospital and ITealth Carc
Emplovees — Philadelphia and Vicinity shall be held and
sdministered under the terms and provisions of the Agreement
and Declaration of Trust, and aony amendmenits thereof, which
provide for equal representation by the Union amd (he
employers coaldbuting 0 said Fund and that any dispute
whatsoever that rnay arise or deadlock that may develop amonyg
or hetween said Trusiees shall be submitied 1o arbitration
belore an Arbitrator or Umpire, except a5 may be otherwise
provided tor in said Agrecrment and Declaration of ['Tust, and
his decision shall be final and binding. Temple and the Tnion
agree to a pecmanenl pancl ol arbilrators for dispules involving
the Health and Weltare.

Scotion 4.

An independent certificd public accounting firm shall
audil the Bepefit Fund for Hospital and Ilealth Care
Employees — T'hiladelphia and Vicinity annually and a eerlified
statement from said aceounlant of the results thercof shall be
furnished (¢ Temple.
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Scotion 5,

Together with the perindic paymenis herein provided,
Temple shall submit regular monthly reports in such Tom as
may b reusunably necessary for the sound and efficient
administration of the Fund, Temple will provide social
securnily numbers on benetfit reports.

Section A.

Temple agrecs Lo make available to the Tund such
records of crployees as classifications, names, social securily
numbers aod accounis of payroll andfor wages paid, which the
fund may requine in connection with the sound and effictent
opetation of the tund or that may be required by ERISA orthat
may be required in order to determine the eliginlity of
employees for Fund benefils, and to permit an account for the
Fund to andil such records.

ARTICEFE X¥111
PENSIONS

Section L,

a.  Temple shall cstablish a new non-contributory
Delined Contribution TIAA/CRER or Fidelity) plan for all full-
time employees. This plan will be eslablished as soon as
administratively practicable, but no later than Oetober 1, 2001,

Unider this plan, Temple shall contribute three percent (320 of
base wages for sach employee. Fmplovess would be penmitted
to add whatever level of contribution allowed hy law in
addition.

b. EMeciive June 30, 2001, the Defined Heoedit
{DB} Plan will be frozen. All enrolled cmplovees would be

ig

visled as of June 3th, The new plan will include 5-vear
vegting and length of service at Temple would be utilixed Lo
satisly the vesting requirement. The only exception to the
above would cccur if an emplovee is eligible for rativement
during the term of this Agreement and elects to reimain in the
DE plan. Terple would allow that individual to remain in the
Defined Benefit Plan andil relirement.

c. Employees currently enrolted in Lhe existing
TLAASCREF or Fidelity Defined

Contribution plan will be grand fathered in the existing plan.
The current required employee contribution of 4.5% and
cinployer matching contribution of 8.5% must remain the
same. Ar employes may opt ko change to the non-coniributory
plan, upon election of eorollment. This election will he
mreversible,

Section 2. Non~conlributory Delined Coniribution Retirement
Tlan

Templea shall continue to contribute three percenl (3%)
ol buse wapes [or cach employves wr the non-contributory
defined contribution plan for all tull-time employees,

a. Eftective on Jamuary 1, 2007, employess will
participate in a re-sliuled non-coninbutory delined contribution
pension plan that allows for increased contributions based on
participation in the plan from Jamuary 1, 2007, forward.
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b, The contlributions schedule shall be as follows:
¥Years of Partlicipatinvn | Temple |
beginning Januwary 1, | Contribution
2007 )

Less Lhun 3 T 3
'3 through 4 T
Sthraugh 6 4.0% .
7 through & £.5%
Crrewter than & | 54% j
c. New full-ime emplovees are cligible to

participale m this plan on the first of the monih following the
empleyee’s manth ol hire. Participalion is contingent upon the
employee’s completion and delivery of the appropriate
corollment fonus to the Human Resources olfee.

d. Vesting for this plan shall retnain at five (5) years
of vredited scrvice. All vesting credit received by employees
under the currenl non-coatributory pension plan or Temple's
former pension or retirement plans will be applied loward this
plan for vesting purposcs only.

Section 3, Tax Delered Annnity Plun

The voluntary Tax Th:[tired Annuity progmam shall
remain i cffect. The Union shall have aceess to all tax
deferred annuity options available at ‘Temple.

seclion 4,

Tempie rescrves the cight 1o change the carricrs under
the Non-coniributory Defined Contribution relirement plan as
well as carriers under the Tax Deferred Annuity Plan. Temple
agrecs to meet and discuss any changes with the Union prior to
implementalion.
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ARTICLE XIX
ARBEITRATION RELATING 10 FUNDS

Any controversy of dispute between the Union and Lhe
Hospital arising out of Articles XVIT and XV shall be
submitted 1o arbilration before the Amcrican Arbitration
Association.

ARTICLE XX
IIOLIDAYS

Section 1.

TFull-time employees who have complated their first
thirty (300 calendar days of full-time cployment shall be
cotitled to eleven (11 holidaya. Theze eleven (11) holidays
shall be: distributed throughout the year as follows:

Mew Year's Day

Dy, Martin Luther King's national |y ghyerved
holiday

Memoriai Day

Tndependenee Day

Labor Day

Thanksgiving Day

Friday afler Thankagiving Jay

Dyay before Christinas

Chrisimas Tay

Two (2) addilional duys which may be

scheduled in accordance with an cmployee's
personal prelerence,

349



Section 2.

The additional days shall be laken al a mutually
agreeable time and shall be reguested at least seven (7) days in
advance. Once scheduled these davs shall not he cancelled by
an employee without the conzent of Temple,

Seciton 3.

Fmployvees will receive their regular rate of pay for
cach holiday observed, provided that they are on active pay
stalus when the holiday is observed. Aclive pay siatus shall be
defined as all paid leave, worker's compensation, paid sick
ieave, annual fickd training, and civil dishirbance duly not Lo
exceed fifteen (15} calendar days.

Seclion 4.

In urder to be eligible for holiday bencfits, an
cmployee must have worked the last scheduled work day
before and the first scheduled work day aller the holiday (or
thay selected in Hew of Lhe holiday), except in the case of an
illnesy or accident preventing the craploye: from working as
evidenced by written cerlificale of 3 physician or other proofif
reguested by Temple, An employee who fails o reporl Tor
work on 2 holiday when scheduled 1o work shall not receive
pa¥ for the unworked holiday,

weetion 5.

a. In the event it is necessary to require an
etiployee to work on a lholiday, the employee shall be
compensaled at two and one-hall (2 1/2) times histher regular
rate of pay for time worked or shall be given one and one-hall
(1 1:2) times his‘her regular rate of pay for time worked plus
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one (1) paid compensatory day within thirty (30} calendar days
of the holiday, as determined by Temple. In making the
determination, Temple will take ioto consideration the
emplovee's expressed preference, An employee shall not be
considered as working oo 2 holiday it the shift upon which
he/she is working started prior to the holiday,

b. An employes who works the day hofore
Christmas shall be paid higther regular rate of pay for all hours
worked on the holiday, and shall, in addition, receive an
additional day off wih pay within ihirty {30) days of the
holiday or an extra day’s pay at the same rate in licu thereof, as
delermined by Temple.

Seclion 6.

tMa holiday Galis duning an cinployes’s vacation, at the
optionl of Temple, the vacation shall be extended by one (13}
day or the employec shall recerve a compensalury day off at his
regular rate of pay within thirty (30) days. Tn exercising its
oplion, Temple will take into consideration the employes's
expressed preterence.

Section 7.

I work schedules permit, Temple will contitiug ils
policy of allowing Main Campus, Tyler and Ambler Campus
emplovees time off on days preceding and follewing certain
holtdavs where the sorvices of the said emplovees are nal
deemed necessary.
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ARTICLE XX1 Section 4,

VACATIONS
Yacation pay shall be based upon an employvee's
Section 1. repular rate of pay.
Full-lime employees shall be chipible for vacations Section 3.

with pay each year in aceordance with the following schedule:
Mo part of an employee's scheduled vacation may be

Length of Full-time | vacation | charyed 1o sick leave. Vacations shall be taken each vear and
Services as of July 1 _ may not be acemmulated. Ilowesver, an emplovee's scheduled
| Less than one {1} year but at leus! six (6} | One (17 day lir ench vacation ITIIU,}-' e L_:ha:r.lgml .m‘ sick lc.aw::? l.’tll':llj,.-' if the employee
monthy monih ol serviee 1p to a can provide proof of inpatient hospitalization.
_ N miarimum of ten {10) days
Employees will not be compensated for vagation (ime
| Ce 1] year ] Twn (1) weeks O fat taken,
| Three and one-balf years (3 172) Thoee (3) wocks Section &
Twelye ﬂnd_-mm-hull'mrs {12 l.;_“2} Tour (4} weeks _
Employees terminated involuntarily and cmployees
Scotion 2 whe give bwa (2) wecks nolice of yviluntary termingtion shall

be enitlled Lo accrued vacation pay.

An cmployee shall nol be considered to have worlced
during 4 month unless ihe employee his been employed by the
151h day of the month,

Section 7.

Upun the employee's written request, the employec
will be paid his vacation pay the pay day helore starting his
vacalion, provided such vacation is scheduled at leasi fuur (4}
weels in advaney,

Section 3.

Vacatien schedules shail be established by Temple
laking into account the wishes of eligible emplovees and ihe
staffing needs of Temple. Fmployees shall submil their
vacation requests in writing by April 15, Where there is a
conflict in choice of vacalion time amony cmployees within a
departmend, length of service within the department will
govern,
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ARTICLE XXII
PAID SICK LEAVE

Section [.

“Sick Leave” is defined as an absence of an employes
from work by reason of illness or aceident, which is non-work
connected or is nol compensable under the Workers’
Cormnpensation Laws of Pennsylvania. Sick leave days wilh
pay are pranted solely for the individual cmployee's illness, and
are not intended 6o cover absences due to illness or accident to
members of the family.

section 2,

a.  An cvmployee who has completed his probationary
petiod is eligible for ome (1) day of sick leave earned at the rate
of the smd day for each full month of conlinuous service
retroactive to his date of hire bul oot 1o exceed a total of ten
{10) days for any one (1) year. As of July 1 of each year,
employces with at least one (1) year of scrvice shall be credited
with ten (107 days of sick leave.

b, Effective July 1. 2002, employvees wha have
cumpleted his'her probationary period will cam one{1) day of
sick leave for each full month of continuous service, bat not 1o
excesd a toial of ten {10) days per vear, supereeding 2a.

Scrtion 3.

Sick leave days acerued may be accumulaied up 0 a maxi-
raun of 144 werking days.
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Secliom 4,

a. Any employee who has incurred seven {7}
occurrenees in accordance with the attendance policy shall not
be entitled to pay tor the first day of an illness for the
remainder olhe fiscal year. Tach July 1 the ocenrrences will

be set at zero (0.

% If an emnployee has al [east 100 days in hisher
sick hank, Seclion 4{a] above will not apply,

C. Approved workers™ compensation and properly
documented FMEA absences will not eount as ocourrences
under Section 4{a) above.

Section 5.

Mo sick leave will be paid to an employee who 13 abseni
as & result of imjury or illness while working for another
employer.

Section .

Iay for any day of approved sick leave shall be paid at the
employee’s hase rawe of pay.

Section 7. MNotification and Proof of Tlness

To be clipable for benetits under Lhis Arlicle, an emploves
wha is absent must notify his'her supervisor before the slurl of
hissher regularly scheduled workday or in accordance with
departmental policy, unless proper excuse is presented for the
employee’s inability to call. Temple may requirc wrillen
certiftcation by a physician or other prowd of illness or injury
hereunder. Employees who have been on sick leave also may

15



he requoired to be examined by the Temple Emploves Ilealth
service phygician or his designee, before being permitled o
retuen o work,

Sceotion 8.

a. Subject 1o the provigion of Arficle XV
employees requesting and unpaid medical or maternity
leave of absence may elect to “treere any unused sick
leawe,

b Unused sick leave relained by (a) above may be
used unly after an emploves retums to active employment,

ARTICLE XXITI
SHIT'T DIFFERENTIAL

Seclion 1.

Full-time employees working on a shill which begins
al ur after 12:00 noon and before 400 a.m. shall be paid a shift
differential of fifty cents ($.50) per hour. An employee who is
entilled to a shill differential for work on his regular shift shall
receive ihe shift differential for overtime hours thal are an
extension of his regular shift. A shift Jilferential shall not be
paid when cmployees are gulhorized to exchange shifls
temporarily for personal reasons.

Secton 2,

A shill differential shall not be gained ar losl as a
result of an cxtension of shift cansed by overtime,
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Section 3.

Il an employee is regulacly assigned to a shill receiving
g shift differcotial, the diffcrentizl shall be included in
calculating the employee’s vacation, holiday and sick leave

PiLy.

ARTICLE XXIV
SEFARABILITY

Scetion L,

This Apreemenlt is subjeel. to all applicable laws now
or hereatter [n etfect; and to the lawful regulations, rulings and
aorders or regulatoty  comenissions  or  agencics  haviog
jurisdiction. If any provision of this Agresment is in
cottraveniion ol the laws or regulations of the Uniled States or
of the State of Pennsylvania, such provision shall be
supersoded by (he appropriate provision of such law or
regulation, so long as same is in force and effect: but all other
provisions of this Agreement. shall contivwe in [ull [orce and

e,

ARTICLE XXV
PAST PRACTICES

Section 1.

All past practices are hereby eliminaled, except as
specificatly relained by this Agrcement and those lsted below:

a. Tmployee's Blood Donor Club
b Library prvilepes
C. All minor infractions on an employee's recurd

shall be cleared afler one (1) year, provided

4



that the aone (1) wear shall be free of
inlTaciions,

Section 2.

Promolion increments for hibliographic assistanis
employed on or before 11/25/74 shall be four (4%) percent as
of the day of prumetion.

ARTICLE XXVI1
ADDITIONAL BENEFITS

Beclion 1. College Tuition

Employees shail he entitled W reccive the tuition
remission benefits under University policy applicable to
ctnplovees in this bargaining unit.

ARTICLE XX¥II
MISCELLANEOUS

Section 1. Access to Personncl Files

a Any cmployee and/or the Union, with
the cmployee's written consent, shall have e right to review
the contenls of the employee's personnel tile to determine any
matter alfecting such employes; however, the foregoing shall
not apply to any pre-cmploviment materials,

b. Notice to review such [iles shall be
given by the employee or the Union in writing to Temple and
the files shall be made available by Temple wilhin four (4)
wotking days afler receipt of such nolice. The Union agrees
nol to utilize this right in an abusive or excessive manner.
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Seetion 2,

Temple agrees to meet and discuss to review and
update, where necessary, the generic job descriptions, job Htles
and the criteria for establishing pay grades.

Section 3,

An cmployee who has successlully passed o typing test
shall net be regquired to be retested within a one (17 year period.

Section 4.,

Temple shall continue to provide a safe and scoure
ace of work for its cimplayees,

Seclion 5. Joint Safoty Commillee

The Juint Salely Commilics, as established by Temple
and the Union, will meet at least on a quarterly basis for the
purpose of making recommendations on salely aod health
condittons in the work place. The findings of this Committes
shiall nut be subject to the grievance and arbitration provision
of thig contract.

Section 6. Direct Deposit

Temple will offer Direct Deposit to all bargaining unit
emplovess 45 soon ag practicahle.
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ARTICLE XXVIIT
DPURATION OF AGREEMENT _ IN WITNESS WHEREQF. thc parties hergte have duly
gaecuted these prosents ax of the day and year fiest above wrilten,

This Agrectuent shall be o full foree and elfect from

July 1, 2006 and shall remain in  cffect until and including

L. . . . . TIIE NATIONAL UNION OF TEMPLE UNIVERSELNY OF T1IE
June 30, 2011 and shall continue in full force and effect HOSPITAL AND HEALTI CARE  COMMONWEALTIL SYSTEM OF
thercatter unless and until either ol the parties hereto shall give EMPLOYERS, AFSUME, AFL-C10  HICILER EBUCATION

AND 1TS FILIATE THSTRICT

lo the other purty notice in accordance with the applicable law.

Mark Foley, Lisg.
Cozen & ONCottier
Chief Negotalor

fuf

Victoria Zellem FS‘ ..

Tabor & Fmplu}' Rﬂlﬂf]mﬂ

‘\{om‘ta W nslungmn Exg.

Manager, Labor Eelalions

5!
CGirep Zimmearo
Dirgctor, TTuman Resources
and Adniinistrative Services
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APPENDIX A
CHECK-OFF AUTHORIZATION
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