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PREAMBLLE

This 15 a collective bargaining agreement between TUCKER HOUSE 1L
{"Emplover” or "Company"y and NATIONAL UNION OF HOSPITAL AND HEALTH CARE
EMPLOYEES, AFSCME, ATL-CTO, AND IS AFFILIATE DISTRICT 1199C ("Union™) to
cstablish terms and conditions of employment for the Employer's employees who are represented
by the Union.



ARTICLE 1

RECOGNITION

1.1 The Lmployer recogmees the Union as the exclusive bargaining
representative for all full and regular part-time service and maintenance employees. including
{NAs, dietary, housckeeping, laundry and maintenance cmployees, excluding all other
cmployees, management level employees, LGPN's, LPN's, professional employees, office
clencals, guards and supervisors as delined in the NLRA.

1.2 A part-time employee shall be one who is regufarly scheduled to work at
least fifieen (15) hours per week or thirty {30) hours per pay period or actually works those hours
for ihree {3) months.

13  Atemporary employee is defined as one who is hired lor a penod ol up to
three months and is so informed at the time of ire, or who is hired for a special projeet, or to
replace an cmployee on leave or vacation. The three month period may be extended up Lo an
additional three months or for the length of leave of the cmplovee being replaced, provided that
such employee shall become a member of the Union after the expiration of the initial three
menth period. Befere using a temporary employee to replace a full-time emplovee who is on a
leave of abscnce in cxcess of lour weeks, the Employer will post the temporary vacancy undcr
Article 7. Only regular part-time employees shall be eligible to bid. 1f a part-time employee is
selected to 11l the temporary vacancy, the Emplover may fill the temporary, part-time bargaming

unit position as it sees fit.

1.4 All employees newly hired or rehired after termination of their seniority
shall be considered probationary employees during the first 60 days of their empleyment. This
Agreement shall not apply to a probationary employec. During and at the end of the
probationary peniod, the Employer may discharge any such probationary employec at its solc
discrction and such discharge shall nol be subject W (he grievance and arbitration provisions of
this Agreement. As an altermative lo any such discharge at the end of the probationsuy period.
the Lmployer with the agreement ol the Union, may extend the probationary period of an
employee tor up to 30 additional calendar days. Dunnyg the probationary peried, the employvee
will nut be entitled to any henefits vnder this Agreement. Upon completion of the probationary
period, the employee will be placed on the seniority list as of his date of hirc.



ARTICLE 2

LUNION SECURITY

2.1 AN cmployees on the active payroll as of the effective dute of this
agreement who are members of the Union shall maintain their membership in the Union in good

standing as a condition of continued comployment.

2,2 All non-probationary employees on the active pavroll as of the effective
date of this Agreement, who are not members of the Union, shall become members of the Unijon
within 30 days aller the effective date of this Agreement and shall thereafter maintain their

menibership in the Union in good standing as a condition of cantinued employment.

2.3 All employees hired afier the coffcctive date of this Agreement shall
become members of the Union no later than ihe 60" day following the beginning of such
employment and shall thereafier maintain their membership in the Union in good standing as a

comdition of continued employment.

24 For the purpose ol this Article, an cmployee shall be considered 4 member
of the Union in good standing if he or she tenders histher mitiation fee and periodic dues

uniformly required as a condition ol membership.

2,5  Subject to the grievance and arbitration proccdure of this Agreement, an
cmployee who has failed to maintain membership in good standing as required by this Article
shall within 20 calendar days following reccipl ol a written demand from the Union requesting
his or her discharge, be discharged if, during such period, the required dues and initiation fees

have not been lendered.

2.6 The Union agrees te indemnily and save the Company harmless from any
claims or liabilities arising out of the Company's action for the purpose of complying with this
Article.

2.7 At the time of hire, the Fmplover will provide written notice to the
cmployee of its contractual relationship with the Unton and the employee's obligations under
Articles 2 and 3 of this Agreement,



ARTICLE 3

CHECK-OFF

31 Upon receipt of a wrilten authotization from an employee in the torm
annexed herelo as Exhibit "A", the Employer shall, pursuant to such authorization, deduct [rom
the wages duc satd emplovee each month, starting not earlicr than the first pay poriod following
the completion of the employee's probationary period, and remit to the Union regular monthly
ducs and initiation fees as ixed by the Union. The initiation fee shall be pald in two consecutive
monthly installments beginning the month following completion of the probationary period. In
the event the Union amends the initiation fee and/or dues schedule, the Employer agrees 10 make
the revised deduction from the employee's pay upon 30 days' writien notice from the Union,

3.2 Upon 30 days' written nolice from the Union, the Employer agrees to
remit said dues and initiation fecs to the Philadclphia Office of the Union, as designated m said
notice.

3.3  Employces who do not sign writtien authorization for deductions must
adhere 10 the same payment procedure by making payments directly to the Union.

34 Any employee who 35 a member of and adheres to established and
traditionai tenets or teachings of a bona {ide religion, body and scct which has historically held
conscicntious objections to joining or financially supporting labor organizations, and who
demonstrates such mermnbership and adherence to the Union and the Emplover, shall not be
required to join and remain a member of the Union as a condition of employment.  Such
enmiployees shall be required, as a condition of continued employment, te remil monthly, to either
the Lupus Foundation, the Sickle Cell Anemia Foundation, or the American Cancer Society,
recognized and valid charitics under Section 301{e)}3) of Title 26 of the Internal Revenue code, a
sum equal to the initiation fee and regular dues of the Union as provided for herein, Such sums
shall be checked-off by the Employer from the employee's pay al the same time and in the same
amount #5 initiation fees and ducs are, and remitted by the Employer 1o the charity desipnated hy
the employee from the list above. Such designation shall be made in the form of a written

authorization in the form annexed hercto as Exhibit "B”.

3.5 If any such employee who holds conscicntious abjections requests the
Union to uilize the grievance/arhitration procedure, as provided for i this Agreement, on the
employec's behalf, the Union is authorized to charge the employce the reasonable cost of using
such procedurc.



{a) Such costs shall include, but nol be limited to. the expense of the
Union Representative at all stages of the grievance procedure, the reasonable and customary fees

of the arbitrator and arbitration fees and the fees of the Union's atlorney,

(i) The employee shall not have the right, authonty, or ability to
designate, engage or otherwise hire histher own allomey to prosecute histher grievance i
atbitration is determined to be appropriate by the Union, Cnly the Union shall have the authority

to delerming whether a gricvanec en behali ol such employee shall be taken to artitrstion.

ib) [f fess are duc and owing lo the Union under this provision, such lees,
if not paid when hilled, shall be deducted from the employee’s pay in accordance with Exhibit
"B", attached herelo, remitted to the Union en a monthly basis, and shall be completely paid in a

period of 12 months from the month of billing,

{c} Any disputes arising between the Union and the emplovee concerning
the reasonableness of the costs assessed by the Umon shall not be subject to the grievance and

arbitration procedure of this Agreement.

36  The Employer shall be relieved from making such "check-off™ deductions
upon (a) terminalion of employment, or (b) transfer to a job other than one covercd by the
bargaining agreement, or (c) layofl from work, or (d) agreed leave of abscnce, or {e) revocation

of the "check-off" autharization in accordance with its terms or with apphcable law.

MNaotwithstanding the [oregoing, upon the retumn ol an employee to work from any
ol the foregoing enumerated absences, the Fmployer will immediately resume the obligation of
making said deductions, except that deductions for terminated employees shall be governed by
sections 3.1, 3.4 and 3.5 hergof. These provisions, however, shall not relieve any employees of
the oblipations to make the required ducs and initiation fee payments pursuant to the Union

constitution in order to remain in good standing, cxecpt as provided in Sections 3.4 and 3.5.

3.7  The bEmplover shall not be obtiged to make dues deductions or chantable
deductions of any kind from any employee who, during any ducs month, shall have failed to

have recerved sulficient wages to equal the dues or charitable deductions.

3.8  Each month the Employer shall remit to the Lnion alf deduetions lor dues
and Initiation fees or deductions for the grievance and arbitration procedure in accordance with
Section & hereof, made from the wages of employees for the preceding month, and forward said

payment to the Union on or hefore the 15" day of cach month. logether with a list of all

5



employees, and their sociul sceurity numbers, from whom dues andfor iniliation fees andfor
grievance and arbitration fees have been deducted. In addition, each month the Employer shall
forward to the Union a list of all employees from whom chariiuble contibutions have been
deducted I aceordance with the provisions of Section 6 thereof. together with the amount
deducted lor each employee.

3.2 'the Employer agrees to fumish the Union each month with the names of
newly hired employees, their addresses, social security numbers, classifications of work, dates of
hire, and names of terminated employees, (ogether with their dates of terminalion, and the names
of cmployees on leave of absence,

310 Lipon receipt of written authorization rom an employee in the form
annexed hereto as Exhibit "C", the Cmployer shall, pursuant to such guthorizaiion, deduct from
the wuges duc said employee each pay period, starting not earlict than the first period following
the completions of the cmployee’s probationary period, the sum specified in said authorization
and remit same to the Distrct 1199C Credit Union or a credit union designaled by the Union to
the credil or account of said cmployee. It is understood that such "cheek-oiF" remittance shall he

made by the Employer whenever Feasible.

3.11  The Employcr agrees to make a payroll deduction once each calendar year
from an employee's pay for the District 1199C Political Action Fund, Said authorization shall be
in the lorm anncxed hereto as EExhibit "D”. This deduction shall be made only once per vear for
those employces in the bargaining unit authorizing the deduciion, The Lmployer shall remit the
Tumip sum of all deductions to District 1199C by separate check,

312 i is specifically agreed that the Employer assumes no obli zation, financial
or otherwise, arising out ol this implementation of the provision of this Article, and the Union
hereby agrees that it will indemnily and hold the Employer harmless from any claims, actions or
proccedings by an employee arising from deductions made by the Emplover hercunder. Once
the funds are remitted to the Union, or to the charity of the employee's designated choice, as the
case may be, their disposition therealier shall be the sole and exclusive obl; gation and

responsibiiity of the Union or the charity, as the case may be.

-



ARTICLE 4

MANAGEMENT RIGHTS

4.1 All management functions and responsibilities which the Employer has
not expressiy modified or restricted by a specific provision of this Agreement are retained and
vested exclusively in the Employer. More specifically the Fmployer reserves the right 1o
cstablish and administer policics and procedures related to resident cure, research. education,
training, operations, services and mainlenance its facilities; to reprimand, suspend, discharge or
othcrwise discipline employees for jusl cause; to hire, promote, transfer, tayoftf and recall
employees to work; to determine the number of employees and the duties o be performed; to
maintain the efficiency of cmployees; o establish, expand, reduce, alter, combine, consolidate or
gbolish any job classification, departinent. operation or scrvice; to determine staffing patterns
and areas worked; to schedule work, work hours, days, shifts or weeks; to control and regulate
the usc of facitities. supplies, equipment and other property of {is facilities; to determine the
number, locahion and operation of divisions, department and alb other units of the Employer; to
delermine the assignment of work, the gqualifications required and the size and composition of
the work force: to make or change Fmplover rules, regulations, policies and practices not
inconsistenl with the lerms of this Agreement; and otherwisc generally to manage ils facilities,
altain and maintain full operating efficiency and eptimum resident care and to direct the work

force, except as expressly modificd or restricted by a specific provision of this Agreement,

Also, matters of inherent managerial policy are reserved exclusively to the
Emplover. These include, but shall not be hmiled 10, such areas of discretion or policy as the
functions and programs of the Facilites; staindards of service and care; budget; utilization of new
technelogy, equipment or methods; organizational structure, selection and direction of personncl.
The Employer reserves the night o discontinue operations in whele or in part, te transfer or
subcontract work to other establishments, individuals or other companies; to buy, sell, lease,
transter, reorganize or close down all or any parl ol its operaiion; to determine the number and
types of employces required, and to otherwise take such measures as the Fmployer may
determine to be necessary to the orderly or economical operation of its facilitics. The above

management nghts are by way of example, but not by way of bimitation.



4.2 The Union, on behalf ol the employees, recognizes that the primary
obligation of the Emplover is to insare the safety and comlort of its residents. Conscquently, the
Union agrees to cooperate with the Emplover 1o attain and mainiain full efficicncy and optimal
vesident care. The Emplover agrees (o receive and consider constructive suggestions submitted
by the Union toward these objectives.

43 Bargaming unit work may be subcontracied to outside third parties as
needed. 1f subcontracting results m the layoff of bargaining unit personnel, the Cmployer shall
notify the Union in writing of the layotf and, if requesied by the Union, the Employer shall meet
al a mutually convenient time and place with representatives of the Unien to discuss the layoff
and Lo try to protect the job security of the bargaining unit personnel scheduled to be laid off,



ARTICLE 5

NO STRIKES OR LOCKOUTS

3.1 No employce shall engage in any strike, sympathy strike, sit-down. sit-in.,
cessation or stoppage or interruption of work, boyeott, or olher interference with the operations
ot the Employer.

5.2 ‘The Uunion, its officers, agents, representatives, and members, shall not in
any way, direcly or indircetly, authorize, assist, encourage, participate in, or sanction any strike,
sympathy steike, sit-down, sit-in, slow-down, cessation, or stoppage of inlerruption of work,
boycott, or other interference with the operations of the Employer or ratify, condone or lend

support to any such conduct or action.

5.3 in addition to any other Hability, remedy, or right provided by applicable
law or statue, should a strike, sympathy strike sit-down, sit-in, slow-down, cossation, or stoppage
ot interruption to work, boycott, or viher interference with the operations of (he Employer oceur,
the Union, within 24 hours of a request by the Employer shall:

(@) Publicly disavow such action by the emplovees.

{(b) Advisc the Employer in writing ihat such actien by employees has not

boen catled or sanctioned by the Union.

{c} Notify the employces of its disapproval of such action and instruct

such employecs to cease such action and retum to work immediately,

{d) Post notices at Union bulletin boards advising that it disapptoved such
action, and instructing employees to return to work immediately,

3.4  The Employer agtees that it will not lock out employees during the term of

this Agreement.



ARTICLE 6
SENIORITY

6.1  {(a) Ilome scriority is defined as the tength of time an employee has been

contmuously employed in any capacity at the Employer's facility.

(b} Classification senierity is defined as the length of time an cmployee
has worked continuously in a spceific job classification within a department.

(¢} Department scniorily is defined as the length of time an employee has

worked continuously in a specific department

6.2 {u} Anemployee's home seniority shall commence after ihe conipletion ol
his/her probationary period and shall be reiroactive to the date o his/her last hire,

(b) Classification semiority shall accrue during the time period an

employce works 1n a specific job classilication.

(¢} Department seniority shall acerue during the time an employee works

continuously in a specific department.

(d} Leaves of absence. Scniorily shall acerue during any continuously
authorized leave of absence without pay up to twelve (12) months; during an authorized leave of
absence with pay; or during a period of eontinuous layoff not to cxceed the lesser of twelve (12}

months or the length of an employee's employment, if the cmployee is recalled into employment,

(¢} Classification seniority shall apply in layoffs and reealls and for the

scheduling of vacations.

(f} Home seniority shall apply in the computation and deiermination of
eligibility for all benefits where length of service is a factor pursuant to this Agreement.

6.3  Anemployec's senionity shall be lost when hefshe:
(2) Terminates employment voluntarily;

{b) Is discharged lor just causc:

-10-



(¢} Is laid ol for a period of one year or a peried cxceeding the length of

the employec's continuous service, whichever is fess;

(d) Fals to return from an authorized leave of absence at the specificd

iune;

(¢} T'ails to return from layoff within seven days after receipt of a ceetified
letter from the Employer offering reinstatement. A copy of the letter will be sent to the local
Union. The Employer may at its discrelion grant an extension, provided it notilies the Union of

such extension.

(f} Employees who, while on a leave of abscnee (rom the Emplover, take
another fob during thew nenmal nursing home working hours, without written conscnt of the

Administrator; and

() Falsifving the tcason lor a leave of abscnce whether such lcave is paid

or unpaid.

6.4  Lach dclegate shall have super seniority for purposes of layoff and recall

onlv.

6.3 Temporary employees shall have no seniority during the time ihey occupy
the status of temporary employee. Should a temporary employee become a regular [ull-time or

part-time employee, seniority shail be retroactive to date of employment.

6.6 The Employer shall post each January and July a classification and
bargaining unil seniority list showing the unit and length of continuous service of each employee
covered by this Agreement. A copy ol cach list shall be furnished to the Union.

11-



ARTICLE 7

PROMOTIONS

7.1 When a vacancy in the burgaining unit exisls which the Employer decides

ter fill. the following procedures shall be used in filling such vacancies:

{2} The Emplover agrees to post a nolice of such job vacancies for five
days and o consider the qualifications of all applicants for such vacancics. The position shall be
awarded to the employee whom the Employer considers most qualified for the position who has
the ability 1o perform the work. In the event of qualifications of two cmployees are relatively
equal, home seniority shall prevail. If the Fmployer concludes that no cmployee is qualified,
then it may hire from outside the unil. Tf an employee is selected for the vacant job, that
employee shall have a 30 day wial period. II in the opinion of the Employer the emplovee does
not suceessfully complete the trial period, or if the employee does not wish to continue in the
job, that employee shall be returned to his or her former classification within the trial period
wiithout loss of classification seniority unless he loses his seniority under other provisions of this

Agreement,

-2



ARTICLE 8

LAYOFF AND RECALL

5.1 In the event a layoff becomes necessary within a job classification, the
layoll will occur in the following order:

(1) lemporary empioyees.

{b) part time employecs not covered by the collective bargaining
agreement,

{c} probahonary employecs.

(d) non-probationary employees on the basis of their barpaining unit

seniority.

8.2  Inthe event an employee is scheduled to be laid off in cne department and
there exisls & vacant job in another department, or a job filled by a probationary employee,
lemporary emplovee or part-iime employec not covered by this Agreement, for which the
employee is qualified and has the ability to perform, as determined in the sole discretion of the
Employer, then huome seniority shall prevail in assigning such qualified employees scheduled to
be laid off 1o such jobs,

83 Employees who are on layoff shall be recalled to available jobs in their
classification in accordance wilh their classification seniority in the reverse order from which
they were laid off. 1 a vacancy occurs in a job classificaion where no empleyvee in that
classitication has recall rights, then the laid off employee with the most home seniority will he
recalled if he or she has the abihity and gualifications to do the work, and il not, the next senior
qualified emplovee will be recalled and so on, When an emplovee is recalled o a job other than
his regular job and to which he is quahified to perform, he shall receive the rate for the job which

he 15 performing,
8.4 Probationary employees who have been laid off have no recall privileges.

85 Ut is agiced in principle that for the purpose of applying seniority to
recalls, to vacant positions, and w layoff, emplovees in job classifications of similar Lvpes and
requiring similar skills shall be prouped together,



ARTICLE 9
HIRING

9.1 It being the desire of the parties to provide for an orderly system of

recruitment and placement ol workers on the jobs in the institution, it is therefore agreed:

(a) The employer shall utilize the Union's cmployment service for the
recruitment and referral of qualified personnel for bargaining unit job vacancies and training
positions;

{b} The employer shall notify the Union's employment service of ail
bargaining unit job and training position vacancies and shall afford the service 48 hours from the

time of notification and to refer an applicant for the vacancy before hiring from any other source;

{¢) The employment service shall be administered by the Union and the

costs ef operaling the service shall be borne by the Union;

{d} Notwithstanding the loregoing, the Kmplover retains the Aght to hire
such applicants referred by the employment service as it decms gualified in its sole diserction,
andl also retains the right to hire applicants from ether sources in the event the employment

service docs not refer qualified applicants within such 48 hour peried;

{e) The employer shall noi be required to netify the ecmployment service
of any job vacancy which must be filled withoul delay in order to meet an emergency or to

saleguard the health, safoty and well-being of patients.

-14-



ARTICLE 11}
DISCIPLINE

10.1  The Cmployer shall have the right to discharge, suspend or discipline any

employee for just cause.

10.2  The Employer will notly the Unfon in writing of any discharge or
suspension within 48 hours from the time of discharge or suspension. 1f the Union desires to
contest the discharge or suspension, it shall give written notice to the Employer within § working
days, but not later than 10 working days from the date of receipt of the notice of discharge or
suspenston. In the cvent the Union contests the discharge or suspension, the dispute shall be
submitted and determined under the grievance and arbitration procedure beginning at Step 3.

The Union's notice of contest shall not delay implementation of the suspension or discharge.

10.3  The Employer shall not discipline an employee in such a manner as 10
cmbarrass ihe emplovee before the public or other employees except in the case where the
welfare of a resident would be affected. The Employer shall honor an employee's request 1o
have a delegate or other cmployee present when finmal discipline (written warning or above} is

issued.

152



ARTICLE 11

GRIEVANCE PROCEDURE

1L1 A gnievance shait be defined as a dispute or complaint arising between the
parties of this Agreement concerning its interpretation, application, performance, termination, or

any alleged breach thereof, and shall be processed and disposed of in the following manner:

Step [

Within 10 working days, an employee having a grievance and/or his/her Union
delegate or other representative shall take it up with histher immediate supervisor. The emplover
shall give an answer to ihe employee and/or his Union delegate or other representative within 10

working days after the presentation of the grievance in Step {.

Step 2

If the grievance is not setiled in Step 1, the grievance may, within five working
days after the answer in Step 1, be presented in Step 2, reduced to writing, signed by the grievant
and histher Union representative and presented 1o the department head. A grievance as prescnted
in Step 2 shall be answered by the Employer in writing within five working days after its
preseniation.

Step 3

If the grievance is not settled in Step 2, the grievance may, within five working
days after the answer in Step 2, be presented in Siep 3. A gricvance shall be presented in this
step to the employer's nursing home administrator or representative designated by management,
or his/her designec, and hefshe or his/her designee shall render a decision in writing within five

working days after the presentation of the grievance in this siep.

11.2  Lailure on the part of the Emplover to answer  grievanee at any step shall

not be deemed acquiescence thereto, and the Union may proceed to the next step.

1.3 Anything to the contrary herein nolwithstanding, a grievance conceming
discharge or suspension may be presented initially at Step 3 in the first instance, within the time
limits specified above.

-16-



1.4 All time hmils herein specificd shall be deemed to be exclusive of

Saturdays, Sundays and holidays.

11.5 A gnevance which affects a substantial number or ¢lass of emplovees, and
which the employer representative designated in Steps 1 and 2 lacks authority to settle, may

initially be presented at Step 3 by the Union representative.

17



ARTICLE 12

ARBITRATION

121  Any unresolved gricvance concerning the interprelation, application or
alleged breach of any specific provision of this Agreement may be referred by the Union to
arbitration before the Amcrican Arbitration Asseciation for resolution under the voluntary labor
association rules then in cifeel by serving written notice upon the Employer within 30 calendar
days after the completion of Step 3 of the grievanec procedure. If the Union fails to serve such
notice of its infent te arbutrate within this time limitation, the grievance shall be considered

resolved. No individual employee shall have the right to invoke this arbitration procedure.

12.2 'The fees and expenses of the Amcrican Arbilration Association and the
arbtrator shall be borne equally by the parties,

12.3  The award ol an arhitrator hereunder shall be final, conclusive and binding
upon the Emplover, the Union and the employee.

12.4  The arbitrator shail have jurisdiction only over a grievance after the
completion of the grievance procedure and he or she shall have no power o add to, subtract

fram, or modify in any way any of the terms of this Agrecement,

115 Arbitration awards or gnevance settlements shall in no casc be made
retroactive more than five days prior to the date on which the grievance was presented in Step 1

of the gricvance procedure.

12,6 The parties agree that discharpe cases may he handled on an expedited
basts in accordance with the luifowing rules:

fa}  Wilhin 7 calendar days after receipt of the Employer's Step 3
grievance procedure answer, the Union may request expedited arbitration in a discharge case
only by using the following procedure:

(i) The Union shall imually netify the facility administrator and/or
Network Human Resources Coordinator by fax or regular mail that it desires to proceed to
arbitration on a particular case. Within 48 hours of’ the notification, the party shall agree on 3
possible heanng dates within 435 calendar days of the Union's notice.

.18



(1) The Union shall then notify in writing the Philadelphia office of
the Amertcan Arbitralion Association, which shall submit to the paitics a list of arbitraiors who
are nvailable 10 hear the case on onc of the agreed upon dates. The parties shall muivally agrec

to the arbitrator,

(b} The arhitrator chosen shall issue a wrilten opinion within 30 days of

the close of the hearing,

(c) All other rules and procedurcs of the regular arbiiration procedure

shall be applicable to the expedited procedure.

-149-



ARTICLE 13

NON-DISCRIMINATION

13.1  'The parties agree 1o continuc their presenl practice of non-discrimination
against or in favor of any employee on account of lawful union activities, race, color, creed,
national origin, political ur religious belict, sex, or age or disability.

2.



ARTICLE 14

UNION VISITATION & BULLETIN BOARDS

141 With prior notice to the Administrator or histher designee, representatives
of the Umon shall have reasonable access to the Emplover's premises for the purpose of
conferring with the Employer, or delegates of (the Union and/or cmployees, for the purpese of
admimstering this Agreement, provided the representative does not interfere with the operations
ef the Home or with resident care.

The Employer will not unrcasomably withhold permission from the Union
epresentative to accomplish the purpose of his or her visit.

142 (a) The Union will notify the employer in writing of the identity ol the
Union's delegates. Except as permitted in this Agreement, delegates are to rvefrain from
performing Union activities on work time. ‘Ihe delegates may leave their jobs during working
hours for the purpuse of reviewing matters arising out of this Agreement involving the
department or section they represent and which require immediate aitention, or to atlend a
scheduled grievance meeting, provided that they first receive permission to perform ihis Union
business from their immediate supcrvisor (if the immediate supervisor is a Union member, then
permisston must be oblained from the department manager). Such permission shall not be
unreasonably withheld, but shall not be granted in times when it interferes with resident carc or

the efficient operation of the emplover.

(b} If the delcgate finds it necessary lo enter a department of the nursing
home other than his or her own department, he or she shall [irst secure the permission ol his or
her own department head.  When he amives in the other department. he will also secure the
permission of that department head. Such visit shall not interfere with the operation of the

nursing home.

14.3  Tf the present date or time [or delegate assembly mectings is changed, the
work schedules of employees clected as Union delegates shail be adjusted to permit their
attendance at thesc delegate assembly meetings, provided that the FEmployer's aperauons shall
not he impaired and provided further the Union gives the Employer 14 calendar days advance
notice in writing to the administrator of such change.

21~



144 'the Employer shall provide an enclosed builetin board for the exclusive
use of the Lnion for (he purpose of posting proper Union notices. Natices shall not be posied in
any other place. Such bulletin boards shail be placed in the cmployee's dining room.

14.5  An employce who is required to altend health and salely mectings andfor
inspections shall do so without loss of pay.

14.6 Union delegates shall be granted time off compensated al their regular
straight time rate for up to 4 days per year to attend Union seminars and other Union functions
that require delegare altendance provided the Union gives the Employer at least two (2) weeks

advance written notice,
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ARTICLE I5

HOLURS OF WORK

15.1  The regular work day and work week for employees shall consist of the
numbcr of howrs per week regularly worked by such employees, excluding an unpaid lunch
period of one-half hour per day, if applicable, Nothing in this Agrecement shall be construed as a

guaraniee by the Lmplover of hours worked per day, per week, or per vear.

15.2  The work week shall consist of seven (7) days beginning at 7:00 am. on
Monday and cnding 7:00 a.m. the following Monday.

153 Employees shall report dressed and ready [or work at their job location,
and quit work at their job location, a1 the times designated by the Employer as the beginning and

end of their regular work day, unless expressly advised otherwise by the Finployer.

154  Employees shall be permitted up o seven {7) minutes grace period for
lateness which shall nol be abused. Lateness in excess of seven (7) minutes shall result in
doeking lor all late time.

15.3  Imployecs who waork in depariments which operate seven {7) days a week
shall be required to work every other weckend. Weekends missed due to a scheduled vacation,

ilitary leave or approved bereavement leave will not be required to be made up.

156  Full time employees shall be entitled to two (2) rest pentods of fifteen (15)
minutes each dunnyg their regular work day as scheduled by the Employer for each employes.
Employees scheduled to work moere than four (4) hours but less than eighi (8} hours shall receive
one such rest peried.  These rest perieds shall be considered as time worked. Employees who
wish to use their 15 minule break (o extend their lunch period may do so provided they obtain the

prier approval of their immediate supervisor.

157 Employees who report to work at their regularly schedunled shifi without
being notified not to report shall, in the event no work 15 avatiable, be compensated by payment
of four (4} hours pay al their regular rate or they may be assigned other emplovment they can
porformn.

158 The Employer shall consider tme spent by cmplovees attending
mandatory in-service meetings as work tine.



159 In the cvent the Emplover wishes to permanently change an crployee's
start time, the Employer shall notify the empioyee in writing of the change two {2) weeks in
advance. In the event the Emplover wants to lemporarily change an employec's start time due to
some emergency or other conditivn beyond the imployer's control, no advance written notice is
necessary. ‘'The Emplover will attempt to nolify the employce as far in advance as possible. This

provision shall not apply to probationary employees.

1310 The cmployee may be pernvitted to change or exchiange days with another
employcee provided both employees roceive prior permission from their supervisor and the

exchange does not result in overtime.

15.11 In the event an employee is called into work a shift and repurts to work
within two (2} hours after being called, he shall be paid for the entire shift.
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ARTICLE 16
OVERTIME

16.1  An cmployec shall be paid time and one-hal F'(1 '4) his regular hougly rate
for all hours worked over eight (8) in a day or [orty (40) in the work weck. The Employer, in its
discretion, muy implement schedules to pay ovettime on the basis of "8 and 80" consistent with
the applicable provisions of the Fair Labor Standards Act.

16.2  There shall be no dupiication or pyramiding in computation of overtime or
other premium pay under this Asrecment,

163 The facility will assign overtime by using an extra work sign-up hst for
cach department, which shall be maintained by (he Emplover. All full-time and regular pari-time
emplovecs wishing to work cxtra time shall make their request known to the Emplover by
placing their names on the "extra work sign-up list." If an employee wishes to remove his name
from the list, he shall request the removal in writing, An employee who is scheduled to work an
extra shift and has the shift cancelled wiih less than (wo hours notice shall be given the
opportunity to work at leasi 1our hours.

16.4  The Lmployer may require emplovees to work overlime where NeCessary
for proper resident care or the administration of the facility. If there arc insulficient volunieers,
mundatory overtime shall be assigned to the least scnior employee in the classification. on a

rotating basis, in the reverse order of seniority,

163  Lmployees who work on ihe Sunday in May known as "Mothers Day"
shall be paid two times their regular hourly rate for all hours actually worked on that day.

S35



ARTICLE 17
HOLIDAYS

1.1 The Employer shail recognize the following holidays: New Year's Day,
Dr. Martin Luther King's Birthday, Memorial Day. Independence Day, Labor Day, Norman
Rayford Day, Thanksgiving Day, Christmas Day.

17.2 Fach full time employee who does not work on the holiday shall be paid
his regular hourly rate for his normal hours of work provided he worked his scheduied work day
before the holiday and his scheduled workday afier the holiday. 1" an employee is scheduled to
work a holiday and fhils to report for work, he will 1ot be entitled ta any holiday pay.

17.3  An employce who works on a reeognized holiday shall be paid time and
one-half (1'2) his regular hourly rate for all hours worked. In addition, the cmployee shal
receive an additional day's pav or another day off, as determined by the Employer after
consulting with the employce, provided the employec worked his scheduled work day before the
holiday and his scheduled work day after the heliday.

174 1f a recognized holiday falls during an employee's vacation or
bereavement leave, he will be entitled to holiday pay and it will not be charged against her
vacation or bercavement leave. Alternatively, with the prior approval of the Employer, the

employee may extend his vacation or bereavement leave by one day.

17.5  Holiday bencfiis for regular pari-lime employees shall be proraled based
on the hours actually worked by the employee.



ARTICLE 18
PERSONAL DAYS

18.1  Each full-time employee shall be entitied 10 three (3) personal days each
calendar year. Part-time employees shall receive prorated personal days based on ihe hours
actually worked. Personal davs must be scheduled at least twenty [our hours in advance and
taken with the prior approval of the Emplover.

18.2  Unused personal days shall be paid to the employee in the last pay period
before Christmas,

183  Employces hired during the course of the vear shall be entitled 1o personal
days for that year as follows:

Month of Hire Number of Personal Days
January to March 3
B April to June T2
B July to September ! ] o
Ociober to December | 0
[
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